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इस भाग में भिन्न पृष्ठ संख्या दी जाती है जिससे कि यह अलग संकलम के रूप में 

रखा जा सके । 
Separate Paging is given to this Part in order that it may be filed as a 

separate compilation 

भाग - - उप - खण्ड ( i ) 
PART II - Section 3 - - Sub - Section ( i ) 


( रका मंत्रालय को छोर कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक आवेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India (other than 

the Ministry of Defence ) 


कार्मिक , लोक शिकायत तथा पेंशन मंत्रालय 
( कार्मिक - और प्रशिक्षण विभाग ) 
नई दिल्ली , 30 नवम्बर , 1987 

मावेश 


( ii ) खण्ड ( i ) में 138, 140 " अकों के स्थान पर " 138, 140, 

__ 147, 148, 149 अंक रखे जाएंगे ; 
( iii ) खण्ड ( xii ) को खण्ड ( xii ) के रुप में पुर्नसंख्यांकित किया 

जाएगा और इस प्रकार पुर्नसंख्यांफित खण्ड ( xiii ) से पहले 

निम्नलिग्नित खण्ड अन्तःस्थापित किया जाएगा, अर्थात् : - - 
" ( iv ) सीमाशुल्क अधिनियम , 1962 ( 1962 का 52 ) की धारा 
110 के अधीम वतीय अपराध " । 


का . प्रा . 3455 - - केन्द्रीय सरकार , दिल्ली विशेष पुलिस स्थापन 
अधिनियम , 1946 ( 1946 का 25 ) की धारा 5 के साथ पठित, धारा 

की उपधारा ( 1 ) धारा प्रदत्त शमितयों का प्रयोग करते हुए , राजस्थान 
राज्य सरकार की सहमित से भारत के राजपन्न भाग 2, खण्ड 3, उपखण्तु 
( ii ) तारीख 21 सितम्बर , 1985 में पृ . 4898 पर प्रकाशित भारत 
सरकार के फार्मिक लोक शिकायत और पेंशन मन्त्रालय ( कार्मिक और 
प्रशिक्षण विभाग ) के पावेश सं . का प्रा . 4376 तारी 10 सितम्बर , 
1985 का निम्नलिखित संशोधन करती है । उक्त प्रावेश में :- - 


[संम्या 228/ 12 / 87-ए वी डी (II )] 

जी . सीतारामम, प्रवर सचिन 


MINISTRY OF PERSONNEL , P.G . & PENSIONS 


( Department of Personnel & Training ) 


New Delhi, the 30th November , 1987 


ORDER 


( i ) उद्वेशिका में :--- 
क ) " जैसलमेर जिले में ( 4 ) साम , ( 5 ) झिनझिन वाली " कोष्ठकों , 

अंकों और शब्दों के स्थान पर- " जैसलमेलर जिले में ( 1 ) 
माम , ( 5 ) झिनझिनथानी और ( 6 ) सांगर " कोष्ठक , अंक 

और शब्द रख्ने जाएंगे , 
( ख ) " याड़मेर जिले में ( 5 ) सेवा और ( 0 ) बकासर " कोष्ठको , 

अंकों और शय्दो के स्थान पर " बारमेर जिले में ( 5 ) सेडवा , 
( 6 ) बझासर और ( 7 ) के स्थान शिव "कोठक , अंक और 
पाद रखे जाएंगे । 


S . O . 3455, - In exercise of the powers conferrod by gub 
section ( 1 ) of section 5, read with section 6 of the Delhi 
Special Police Establishment Act, 1946 125 of 1946) , the 
Central Government, with the consent of the Government 
of the State of Rajasthan , hereby makes the following 
amendment in the order of the Government of India in the 
Ministry of Personnel, Public Grievances and Pensions 
( Department of Personnel & Training ) No . S . O . 4376 dated 
the 10th September, 1985 published at page 4898 of Part- II, 
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. . , 


उपखण्ड ( क ) के अनुमरण में केन्द्रीय सरकार. भारतीय रिजर्व बैंक से 
परामर्श करने के पश्चात् श्री एस . पदमनाभान को 6 नवम्बर, 1987 
से प्रारम्भ होने वाली और 4 दिसम्बर , 1987 को समाप्त होने वाली 
अवधि के लिए इण्डियन ओवरसीज बैंक के प्रबन्ध निदेशक के रुप में पुनः 
नियुक्त करती है । 

सिख्या एफ . 9/ 34/ 87-मी ओ -1 ( 1) ] 


Section 3, Sub-section (ii ) of the Gazette of India dated the 
21st September , 1985 . In the said order : 

( i) in the preamble -- - 
( u ) for the brackets , figures and words " ( 4 ) Sam , (5 ) 

Jhinjhinvali, in Jaisalmer District, " the brackets, 
figures and words "( 4 ) Sam, ( 5 ) Jhjnjhinvali and 
(6 ) Sanger, in Saisalmer District" shall be sub 

stituted ; 
(b ) for the brackets, figures and words " 5 Sedwa and 

( 6 ) Bakasar , in Barmer District, " the brackets , 
figures and words “ ( 5 ) Sedwa, (6 ) Bakasar and 

( 7 ) Shiv , in Barmer District" shall be substituted , 
( i ) in clause (i), for figures “ 138, 140, " the figures 

___ " 138, 140, 147, 148 , 149 , " shall be substituted ; 
(iii) clause (xii) shall be re -numbered As clause (xili) 

and before clause ( xiil ) as so renumbered the 

following clausc shall be inserted, namely - 
"( xii ) offences punishable under section 110 of the 
Customs Act, 1962 ( 52 of 1962 ) ". 

[ No . 228 / 12 / 87- AVD. Il] 
G. SITARAMAN, Under Secy . 


(Department of Economic Affairs ) 

(Banking Division ) 
New Delhi, the 27th November, 1987 


S. O . 3457. - In pursuance of sub- clause ( a) of clause 3 
read with sub - clause ( 1 ) of clause 8 of the Nationalised Banks 
( Management and Miscellaneous Provisions ) Scheme , 1970 , 
the Central Government, after consultation with the Reservo 
Bank of India , horoby , re -appoints Shri S . Padmanabhan as 
the Managing Director of Indian Overșcas Bank for a period 
commencing on November 6 , 1987 and ending with Decem 
ber 4 , 1987 . 


[ No. F. 9 / 34 / 87- BO.I( 1 )] 


वित्त मंत्रालय 

( गजस्व विभाग ) 
नई दिल्ली , 1 दिसम्बर, 1987 

मावेश 

स्टाम्प 
का . प्रा . 3456: - - भारतीय स्टाम्प अधिनियम , 1899 ( 1899 का 
2 ) की धारा 9 की उपधारा ( 1 ) के खा ( क ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा उस शुल्क को "माफ करती 
है, जो राष्ट्रीय लघु उद्योग निगम , नई दिल्ली द्वारा जारी किए जाने वाले 
केवल बस करोड़ रुपये के मूल्य के प्रयन श्रृंखला के वचन -पत्रों " माई . डी .. 
बी पाई " ऋण - 10 करोड़ रुपये ( 1987 ) के स्वरूप के तदर्थ बंध 
पनों पर उक्त अधिनियम के अन्तर्गत प्रभार्य है । 
[सं . 31 / 87-स्टाम्प...- फा . सं . 33/ 40/ 87-बि . कर] 

पी . पार . मेहमी, अवर सचिव 


का . आ . 34.58: -- राष्ट्रीयकृत बैंक ( प्रबन्ध और प्रकीर्ण उपबन्ध ) 
स्कीम , 1970 के खण्ड 7 के माप पठित खण्ड 5 के उपखण्ड ( 1 ) 
के अनुसरण में , केन्द्रीय सरकार , भारतीय रिजर्व बैंक मे परामर्ग करने के 
पश्चात् श्री एस पदमनाभान को , जिन्हें 6 नवम्बर, 1987 से प्रबन्ध 
निदेशक के रूप में पुन नियुक्त किया गया है, उसी तारीख से इण्डियम 
ओवरसीज बैंक निदेशक के योर्ड के अध्यक्ष के रूप में नियुक्त करती है । 

[ संख्या एफ 9/ 34/ 87- बी ओ - 1 ( 2 )] 


S . 0 . 3458. - - In pursuance of sub- clause ( 1 ) of clause 5 , 
read with clause 7 of the Nationalised Banks (Management 
and Miscellaneous Provisions ) Scheine, 1970 , the Central 
Government, after consultation with the Reserve Bank of 
India , hereby appoints Shri S . Padmanabhan who has been 
re - appointed as Managing Director of India Overseas Bank 
with effect from November 6, 1987 to be the Chairman of 
the Board of Directors of Indian Overseas Bank with effect 
from the same date . 

[ No . F. 9 /34 / 87- BO. I( 2 )] 


MINISTRY OF FINANCE 

( Department of Revenue ) 
New Delhi, the 1st December , 1987 

ORDER 

STAMPS 
S . O . 3456 . - In exercise of the powers conferred by clause 
( a ) of sub- section ( 1) of section 9 of the Indian Stamp Act, 
1899 ( 2 of 1899 ), the Central Government hereby remits 
the duty with which the ad - hoc bonds in the nature of 
Promissory notes “IDBI " lon - Rs. 10 crores ( 1987) - 1st 
Series of tho value of rupees ten crores only to be issued 
by the National Small Industries Corporation , New Delhi 
are chargeable under the said Act. 

[ No . 51 / 87- Stamps- F. No. 33 / 40 / 87 -ST) 

___ B. R. MEHMI , Under Secy . 


का . आ . 3450 :- - राष्ट्रीयकृत बैंक ( प्रबन्ध और प्रकीर्ण उपबन्ध ) 
स्कीम , 1980 के खण्ड 8 के उपखण्ड ( 1 ) के साय पठित खण्ड 3 के 
उपखण्ड ( क ) के अनुसरण में केन्द्रीय सरकार , भारतीय रिजर्व बैंक से 
परामर्श करने के पश्चात् श्री पी . एम . गोपाल कृष्णन, संप्रति अध्यक्ष 
एवं प्रबन्ध निवेशक , ओरियंटल बैंक आफ कामर्म को 5 दिसम्बर, 1987 
में प्रारम्भ होने वाली और 4 दिसम्बर, 1992 को समाप्त होने वाली 
अवधि के लिए इण्डियन ओवरसीज बैंक के प्रमन्ध निदेशक के रूप में 
नियुक्त करती है । 

[ संख्या एफ . 9/ 34/ 87- बी . ओ- 1 ( 3 )] 


( प्रार्षिक कार्य विभाग ) 

( बैंकिंग प्रभाग ) 

नई दिल्ली , 27 नवम्बर , 1987 
का . आ . 345 7:--- राष्ट्रीयकृत बैंक ( माध और प्रकीर्ण उपबन्ध ) 
स्कीम , 1970 के खण्ड 2 के उपखण्ड ( 1 ) के साथ पठित खण्ड 3 के 


S .O , 3459 . - -In pursuance of sub - clause ( a ) of clause 3 cad 
with sub- clause ( 1 ) of clause 8 of the Nationalised Banks 
( Management and Miscellaneous Provisions ) Scheme , 1970 , 
the Central Government, after consultation with the Reservo 
Bank of India, hereby appoints Shri P . S. Gopalakrishnan, 
presently Chairman and Managing Director, Oriental Bank 
of Commerce as the Managing Director of India Overseas 
Bank for a period commencing on 5 December, 1987 and 
ending with 4 December , 1992 . 

[ No , F. 9 / 34 / 87- BO. I(31] 


[ भाग II - - बर 3 (ii ) ] 


भयरत का राजपन्न : विसम्बर 10, 1987/ अप्रहायण 28, 1909 


4365 


% 


E 


का . मा . 3460: - - राष्ट्रीयकृत बैंक ( प्रबन्ध और प्रकीर्ण उपबन्ध ) 
स्कीम , 1970 के बण्ड 7 के साथ पठित खण्ड 5 के उपचण्ड ( 1 ) 
के अनुमरग में , केन्द्रीय मरकार , भारतीय रिजर्व बैंक से परामर्श करने के 
पश्चाः श्रो पो० एस० गोपलकृष्णन को , जिन्हें 5 दिसम्बर , 1987 से 
इण्डियन ओवरसीज बैंक के प्रबन्ध निदेशक के रूप में नियुक्त किया गया 
है, उसी तारीख से इण्यिन ओवरसीज बैंक के निदेशक के अध्यक्ष के रूप 
में नियुक्त करती है । 

[ संख्या एफ० 9/ 34/ 87- बी औ - 1 ( 4 ) ] 

एस०एस० हसूरकर, निवेशम 


S . O . 3460 . - In pursuance of sub - clause ( 1 ) of clause 5 , 
road with clause 7 , of the Nationalised Banks (Management 
and Miscellaneous Provisions ) Scheme, 1970 , the Central 
Government after consultation with hc Reserve Bank of 
India, hereby appoints Shri P . S . Gopalakrishnan who has 
been appointed as Managing Director of Indian Overseas 
Bank with cffect from 5 December , 1987 to be the Chair 
man of the Board of Directors of Indian Overseas Bank with 
effcct from the same date , 

[ No . F. 9 / 34 / 87 - BO. I( 4 )] 
S . S. HASURKAR , Director 


जानकारी के लिए एतद्वारा अधिसूचित किया जाता है कि 
विहित प्राधिकारी, अर्थात् वैज्ञानिक और औद्योगिक अनुसंधान 
विभाग, नई दिल्ली , ने निम्नलिखित संस्था को आयकर 
नियम , 1962 के नियम 6 के साथ पठित आयकर अधि 
नियम , 1961 की धारा 35 की उपधारा (i ) के खंड ( ii ) 
( पैतीस एक / दो ) के प्रयोजनों के लिए " संस्था " प्रवर्ग के 
अौन निम्नलिखित शतों पर अनुमोदित किया है . - - 
(i ) यह कि मंगी । अनुसंधान अकादपी, कलकत्ता 

अग्ने वैज्ञानिक अनुसंधान के लिए स्वयं सारा 

प्राप्त राशियों का पृथक लेखा रखेगा । 
( ii ) यह कि उक्त संस्थान अपने वैज्ञानिक अनुसंधान 

मंबंधी क्रियाकलापों की वार्षिक विवरणी, विहित 
प्राधिकारी को प्रत्येक वित्तीय वर्ष के संबंध में 
प्रति वर्ष 31 मई तक ऐसे प्ररुप में प्रस्तुत करेगा 
जो इस प्रयोजन के लिए अधिकथित किया जाए 

और उसे सूचित किया जाए । 
( iii ) यह कि उक्त "संस्थान " अपनी कुल आय तथा 

व्यय दर्शाते हुए अपने संपरीक्षित वार्षिक लेखों 
की तथा अपनी परिसंपत्तियां , देनदारियां दर्शाते 
हुए तुलन -पत्र की एक - एक प्रति , प्रति वर्ष 30 
जून तक विहित प्राधिकारी को प्रस्तुत करेगा 
तथा इन दस्तावेजों में से प्रत्येक की एक - एक 
प्रति , केन्द्रीय प्रत्यक्ष कर बोर्ड नई दिल्ली तथा 

संबंधित आयकर आयुक्त को भेजेगा । 
(iv ) यह कि उक्त " संस्थान केन्द्रीय प्रत्यक्ष कर बोर्ड , 

वित्त मंत्रालय ( राजस्व विभाग ) नई दिल्ली को 
अनुमोदन की समाप्ति से तीन माह पूर्व और 
अवधि बढ़ाने के लिए आवेदन करेगा । आवेदन 
प्रस्तुत करने में किसी प्रकार की देरी होने पर 
प्रार्थना-पन्न रद कर दिया जाएगा । 


( राजस्व विभाग ) 
नई दिल्ली , 17 सितम्बर, 1987 

( आयकर ) 
का . आ . 346 1 --- आयकर अधिनियम , 1961 ( 1961 का 
43) की धारा 80 - छ की उपधारा ( 2 ) के खण्ड ( ख ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार 
एतद्द्वारा उक्त उप-धारा के प्रयोजनार्थ, " श्री वेणुगोपाल 
देवास्वम टैम्पल , परातकड " को ऐतिहासिक महत्व के रूप 
में अधिसूचित करती है । 

[सं . 7533/ फा . सं . 176 /71/ 85- आ . क . ( नि .-I)] 


( Department of Revenue ) 
New Delhi, the 17th September, 1987 


संस्था 


" मंगीत अनुसंधान अकादमी, 1, नेताजी सुभाष 


(INCOME - TAX ) 
S . O . 3461. - In exercise of the powers conferred by 
clause (b ) of sub -section (2 ) of Soction 80G of the Income. 
tax Act , 1961 ( 43 of 1961 ), the Central Government hereby 
notifics " Shri Venugopala. Devaswom Temple, Purakkad " 
to be of historical importance for the purpose of the said 
sub- section. 

[ No . 7533 / F. No. 176/ 71/ 85- IT ( AI)] 


चन्द्र बोस रोड, ट्रालीगज , कलकता- 700 040 । 
यह अधिसूचना 1- 4- 1987 मे 31 - 3- 1989 तक की 
अवधि के लिए प्रभावी है । 


[ सं० 75 70-फा०सं०203/ 295 / 86- आ०का ०( नि० II )] 


New Delhi, the 5th October, 1987 

INCOME-TAX 


नई दिल्ली, 5 अक्तूबर , 1987 


आयकर 
का . आ . 3462- - - इस कार्यालय की दिनांक 
30- 9- 1986 की अधिसूचना मं . 6940 फा . सं . 203/ 
46/ 8.6- आ . क . नि . -II ) के सिलसिले में , सर्वसाधारण की 


$ .O . 3462 .- In continuation of this Office Notification No . 
6940 ( F. No. 203 / 46 / 86- [ TA. II ) dated 30- 9 - 1986, it is hereby 
notified fo general information that the Institution mentioned 
below has been approved by Department of Scientific and 
Industrial Research , New Delhi, the Prescribed Authority for 
the purposes of clause (ii ) of sub - section ( 1) of Section 35 
( I hirty Five / One / Two ) of the Income-tax Act , 1961 1cad 
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with Rule 6 of the Income-tax Rules, 1962 under the Category 
"Institution " subject to the following conditions : -- 
( i) That the Sangeet Research Academy, Calcutta will 

maintain a separate account of the sums received by 

it for scientific research . 
( ii ) That the said Institute will furnish annual returns 

of its scientific research activities to the Piescribed 
Authority for every financial year in such forms as 
may be laid down and intimated to them for this 

purpose by 31st May cach year. 
( iii ) That the said Institute will submit to the Prescribed 

Authority by 30th Jung each year a copy of their 
audited annual accounts showing their income and 
cxpenditure and Balance Sheet showing its assets 
liabilitics with a copy of each of these documçats 
to the Central Board of Direct Taxes , New Delhi 

and the concerned Commissioner of Income-tax . 
( iv ) That the said Institute will apply to Cent:al Buard 

of Direct Taxes, Ministry of Finance (Department 
of Revenue ), New Delhi, 3 months in advance be 
foro the expiry of the approval for further exten 
sion . Applications received after the date of expiry 
of approval are liable to be rejected , 

INSTITUTION 
Sangeet Research Academy, 1 , Netaji Subhas Chandra 

Bose Road , Tollygunge , Calcutta - 700040. 
This Notification is effective for a period from 1- 4 -1987 to 
31 - 3 -1989 . 

[ No. 7570 / F. No. 203 /295 / 86-ITA-II] 
नई दिल्ली, 8 अक्तूबर, 1987 

आयकर 


इन दस्तावेजों में से प्रत्येक की एक -एफ प्रति , 
केन्द्रीय प्रत्यक्ष कर बोर्ड , नई दिल्ली तथा संबंधित 

आयकर आयुक्त को भेजेगा । 
(iv ) यह कि उक्त " संस्थान " केन्द्रीय प्रत्यक्ष कर बोर्ड , . 

वित्त मंत्रालय ( राजस्व विभाग ), नई दिल्ली को 
अनुमोदन की समाप्ति से तीन माह पूर्व और 
अवधि बढ़ाने के लिए आवेदन करेगा । आवेदन 
प्रस्तुत करने में किसी प्रकार की देरी होने पर 
प्रार्थना -पत्र रद्द कर दिया जाएगा । 

संस्था 
"सलगावकर मेडिकल रिसर्च सेंटर , एयरपोर्ट 

रोड, चिकालिम , गोवा - 403711. " 
यह अधिसूचना 1- 4-1986 से 31- 3-1989 तक की 
अवधि के लिए प्रभावी है । 

[ सं . 7573. फा . सं 203/127 / 86 - आ . क . नि .- II ] 


* ** the app. month ace (Den Board 


का . आ . 3463 - इस कार्यालय की दिनांक 20- 2- 86 की 
अधिसूचना सं . 6596 ( फा . सं . 203/ 162/ 85- आ . क . नि . - 2 ) 
के सिलसिले में , सर्वसाधारण की जानकारी के लिए एतद्वारा अधि 
सूचित किया जाता है कि विहित प्राधिकारी, अर्थात् वैज्ञानिक 
और औद्योगिक अनुसंधान विभाग, नई दिल्ली , ने निम्नलिखित 
संस्था को आयकर नियम 1962 के नियम 6 के साथ पठित 
आयकर अधिनियम 1961 की धारा 35 की उपधारा ( i ) 
के खण्ड ( ii ) ( पैंतीस एक / दो ) के प्रयोजनों के लिए " संस्था " 
प्रवर्ग के अधीन निम्नलिखित शर्तों पर अनुमोदित किया है: 
( i) यह कि सलगावकर मेडिकल रिसर्च सेंटर, गोवा 

अपने वैज्ञानिक अनुसंधान के लिए स्वयं द्वारा 

प्राप्त राशियों का पृथक लेखा रखेगा । 
( i ) यह कि उक्त "संस्थान " अपने वैज्ञानिक अनु 

संधान संबंधी क्रियाकलापों की वार्षिक विवरणी 
विहित प्राधिकारी को प्रत्येक वित्तीय वर्ष के 
संबंध में प्रति वर्ष 31 मई तक ऐसे प्ररुप में 
प्रस्तुत करेगा जो इस प्रयोजन के लिए अधिकथित 
किया आए और उसे सूचित किया जाए । 


New Delhi , the 8th October , 1987 

INCOME- TAX 
S . O . 3463. - In continuation of this Office Notification No. 
6596 ( F . No . 203 / 162 / 85 -ITA- II ) dated 20 - 2 - 1986, it is hereby 
notified for general information that the Institution mentioned 
below has been approved by Department of Scientific and 
Industrial Rescarch , New Delhi, the Prescribed Authority for 
the purposes of clause ( ii ) of sub-section ( I ) of Section 35 
( Thirty Five / One / Two ) of the Income-tax Act , 1961 read 
with Rule 6 of the Income-tax Rules , 1962 under the Cato 
gory "Institution subject to the following conditions : 
( i) That the Salgaocar Medical Research Centre , Goa 

will maintain a separate account of the sums received 

by it for scientific research , 
( ii) That the said Institutc will furnish annual returns 

of its scientific research activities to the Prescribed 
Authority for every financial year in such forms as 
may be laid down and intimated to them for this 
purpose by 31st May cach year. 
That the said Instituto will submit to the Proscribed 
Authority by 30th June each year a copy of their 
audited annual accounts showing their income and 
expenditure and Balance Sheet showing its assets 
liabilities with a copy of each of these documents 
to the Central Board of Direct Taxes, New Delhi 

and the concerned Commissioner of Income-tex . 
( iv ) That the said Institute will apply to Central Board 

of Direct Taxes , Ministry of Finance (Department 
of Revenue ), New Delhi, 3 months in advarice be 
fore the expiry of the approval for further exten 
sion. Applications received after thr date of oxpiry 
of approval are liable to be rejected . 

INSTITUTION 
Salgaocar Medical Research Centre, Airport Road, Chi 

calim, Goa- 403711. 
This Notification is effective for a period from 1 - 4- 1986 to 
31 - 3 -1989 . 


[ No. 7573- F. No. 203 /127 / 86-ITA-IY] 


आयकर 


( iii ) यह कि उक्त " संस्थान " अपनी कुल आय तथा 

ध्यय दर्शाते हुए अपने संपरीक्षित वार्षिक लेखों 
को तथा अपनी परिसंपत्तियां , देनदारियां दर्शाते 
हुए तुलन -पन की एक-एक प्रति , प्रति वर्ष 30 जून 
तक विहित प्राधिकारी को प्रस्तुत करेगा तथा 


का . आ 3464. - इस कार्यालय की दिनांक 23- 6- 1986 
की अधिसूचना सं . . 6708 ( फा . सं .. 203/ 6/ 85 - आ . 
क . नि . II ) के सिलसिले में , सर्वसाधारण की , आमकारी के 
लिए एतद्वारा अधिसूचित किया जाता है कि विहित प्राधि 


[ भाग II -- र -3( ii )]. . 
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( ii) That the said Association will furnish annual re 

turns of its scientific research activities to the Prds 
cribed Authority for every financial year in such 
forms as may be laid down and intimated to them 
for this purpose by 31st May each year. 


फारी, अर्थात् वैज्ञानिक और औद्योगिक अनुसंधान विभाग , 
नई दिल्ली , ने निम्नलिखित संस्था को आयकर अधिनियम 
1962 के नियम 6 के साथ पठित आयकर अधिनियम 
1961 की धारा 35 की उपधारा (i ) के खंड (ii ) 
( पैंतीस / एक / दो ) के प्रयोजनों के लिए " संगम प्रवर्ग के अधीन 
निम्नलिखित शनों पर अनुमोदित किया है : 
(i) यह कि निम्बकार कृषि अनुसंधान संस्थान, सतास 

अपने वैज्ञानिक अनुसंधान के लिए स्वयं द्वारा 

प्राप्त राशियों का पृथक लेखा रखेगा । 
(ii ) यह कि उक्त " संगम " अपने वैज्ञानिक अनुसंधान 

संबंधी क्रियाकलापों की वार्षिक विवरणी, विहित 
प्राधिकारी को प्रत्येक वित्तीय वर्ष के संबंध में 
प्रति वर्ष 31 मई तक ऐसे प्ररुप में प्रस्तुत करेगा 
जो इस प्रयोजन के लिए अधिकधित किया जाए 

और उसे सूचित किया जाए । . . 
( iii ) यह कि उक्त “संगम " अपनी कुल आय तथा 

व्यय वर्शाते हुए अपने संपरीक्षित वार्षिक लेखों की 
तथा अपनी परिसंपत्तियां , देनवारियां दर्शाते हए 
तुलन -पत्र की एक - एक प्रति , प्रति वर्ष 30 जुन 
तक विहित प्राधिकारी को प्रस्तुत करेगा तथा 
इन दस्तावेजों में से प्रत्येक की एक - एक प्रति 

केन्द्रीय प्रत्यक्षकर बोर्ड, नई दिल्ली तथा संबंधित 
.. - आयकर आयुक्त को भेजेगा । 
( iv ) यह कि उक्त " संगम " केन्द्रीय प्रत्यक्ष कर बोर्ड, 

वित्त मंत्रालय ( राजस्व विभाग ) , नई दिल्ली को 
अनुमोदन की समाप्ति से तीन माह पूर्व और 
अवधि बढ़ाने के लिए आवेदन करेगा । आवेदन 
प्रस्तुत करने में किसी प्रकार की देरी होने पर 
प्रार्थना -पत्र रद्द कर दिया जाएगा । 

संस्था 
“निम्बकार कृषि अनुसंधान संस्थान, फाल्टन , 

सतारा- 415523 " 
यह अधिसूचना 1- 4- 1987 से 31- 3- 1988 तक की 
अवधि के लिए प्रभावी है । 


( iii) That the said Association will submit to tho Pres 

cribed Authority by 30. h June each year a copy of 
their audited annual accounts showing their incomo 
and expenditure and Balance Sheet showing its assets 
liabilities with a copy of each of these documents 
to the Central Board of Direct Taxes , New Dolhi 

and the concerned Commissioner of Income-tax . 
(iv ) That the said Association will apply to Central Board 

of Direct Taxes, Ministry of Finance (Department of 
Rovenue ) , New Delhi, 3 months in advance before 
the expiry of the approval for further extension . 
Applications received after the dato of expiry of 
approval are liable to be rejected . 

INSTITUTION 
" Nimbkar Agricultural Research Institute, Phaltan, Satara 

415523. " 
This Notification is effective for a period from 1- 4 -1987 to 
31 - 3 -1988 . 


[ No , 7575- F. No. 203 / 287 / 86 -ITA- II ] 

___ ROSHAN SAHAY , Under Secy. 


केन्द्रीय उत्पाद शुल्क समाहर्तालय 

नागपुर , 1 दिसम्बर, 1987 

. अधिसूचना संख्या 13/ 87 
का . आ . 346 5. - - समाहर्तालय , केन्द्रीय उत्पाद शुल्क , 
नागपूर , के श्री बी . टी , कोतपल्लीवार, लेखा परीक्षक समष्ठ 
" ख ", स्वेच्छा से दिनांक 30- 10- 87 को अपरान्ह में शास 
कीय सेवा से निवृत्त हो गए । 

[प . सं . II ( 3) 7/ 87 /स्था-1] 


जीत राम कैत, उप समाहर्ता ( का . एवं . स्था , ) 
CENTRAL EXCISE COLLECTORATE 

Nagpur, the 1st December , 1987 
NOTIFICATION NO . 13 /87 dt . 27- 11- 88 


[ म . 7575 ( फा . सं . 203 / 297 / 86- आ . का . नि -II ] 

रोशन सहाय , अवर सचिव 


S .O . 3465 . — Shri B . T . Kotpalliwar, Examiner of Ac 
counts, Central Excise , Group B Nagpur Collectorato ro 
tired voluntarily from Government Service on 30th October , 
1987 in the. afternoon. . 


[ C . No . II ( 3 ) 7 / 87 / Est. m] 
J. R . KAIT , Dy. Collector ( P & T) 


S. O . 3464 . — Io continuation of this Office Notification No . 
6768 ( F. No. 203 / 6 / 85 -ITA-II ) dated 23- 6-1986 , it is hereby 
notified for general information that the Institution mentioned 
below has been approved by Department of Scientific and 
Industrial Research , New Delhi, the Prescribed Authority for 
the purposes of clause (ii ) of .sub -section ( 1 ) of Section 35 
( Thirty Flvo / One / Two ) of the Income -tax Act, 1961 read 
with Rule 6 of thc Income- tax Rules, 1962 under the Cate 
gory " Association " subject to the following conditions ; ... 


केन्द्रीय प्रत्यक्ष कर बोर्ड 
नई दिल्ली , 8 अक्तूबर, 1987 

( आयकर ) 
. . का . आ . 3466 - आयकर अधिनियम 1961 ( 1961 
फा 43) की धारा 121 की उप -धारा ( 1 ) द्वारा प्रवत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय प्रत्यक्ष कर बोर्ड समय 


(i) That the Nimbkar Agricultural Research Instituto , 

Satara wilt malatain a separate account of the sums 
focoivod by it for scientific rotoarch . 


4368 THE GAZETTE OF INDIA : DECEMBER 19,- 1987/AGRAHAYANA 28 , 1909 


{PART II- Sec . 3( ii) 


CENTRAL BOARD OF DIRECT TAXES 


New Delhi, the 8th October , 1987 


समय पर यथासंशोधित सं . 679 में दी गई अनुसूची में 
निम्नलिखित संशोधन करती है : - - 

क्रम सं . 9 और 9 -2 के सामने स्तम्भ संख्या 1, 2 तथा 
3 में दी गई प्रविष्टियों के स्थान पर निम्नलिखित प्रविष्टियां 
प्रतिस्थापित की जायेंगी : - - 


(INCOME- TAX ) 


आयकर आयुक्त 


क्षेत्राधिकार 


प्रधान 
कार्यालय 


S. O . 3066 . In exercise of the powers conferred by sub 
section ( 1 ) of Section 121 of the Income Tax Act, 1961 
( 43 of 1961 ) , the Central Board of Direct Taxes makes the 
following amendments to the schedule appended to its noti 
fication No. 679 ( F. No . 187/ 2/ 74-IT( AI ) dated 20 - 7 - 1974 
as amended from time to time. 


- - - 


- 


2 


The entries in column Nos, 1 , 2 , and 3 against Serial 
Nos. 9 and 9A are substituted as under : - - 


नई दिल्ली 


( केन्द्रीय - 1 ) 


Commissioner of Hoadquarters 

Income- tax 


Jurisdiction 


- 


- 


- 


2 


9 . Delhi ( Central)- New Delhi 


3 

- - - - - - 
1. दिल्ली के केन्द्रीय मंत्रि 
मण्डल I, II, IV , V , VI , 
XI , XII , XIII , XVIII 
XIX , XX , XXIIJ, 
तथा XV 
2. केन्द्रीय परिमण्डल , 

मेरठ 
3. केन्द्रीय परिमण्डल , 

गाजियाबाद 
4. नि . स . आयुक्त ( क . 
नि . ), केन्द्रीय रेंज-I , नई 

दिल्ली । 
5. निरीक्षी सहायक 
आयुक्त ( क . नि . ) , 
केन्द्रीय रेंज - II, नई दिल्ली । 
6. निरीक्षी सहायक 
आयुक्त , ( क . नि . ) , 
केन्द्रीय रेंज - V , नई दिल्ली । 
1. केन्द्रीय परिमण्डल - III , 
VII, VIII, IX , X , 
XIV , XV , XVI, 
XVIII, XXI, XXII , 
XXIV 
तथाXXVI , नई दिल्ली । 
2. निरीक्षी सहायक 
आयुक्त ( क . नि . ), 
केन्द्रीय रेंज - III , नई दिल्ली । 
3. निरीक्षी सहायक 
आयुक्त ( क . नि . ), 
केन्द्रीय रेंज-IV , नई दिल्ली । 
4. मिरीक्षी सहायक 
आयुक्त ( क . नि . ) , 
केन्द्रीय रेंज - VI, नई दिल्ली । 


- - - ---- - - 
1. Central Circles - I, II , IV , 

V , VI . XI, XII , XIII, 
XVIII , XIX , XX , XXIII 

and XXV at Delhi. 
2. Central Circle , Meerut , 
3. Central Circle, Ghaziabad. 
4 . Inspecting Asstt.: Commis 
sioner ( Asstt. ) Central 

Range-I, New Delhi. 
5 . Inspecting Asstt . Com 

missioner ( Asstt .) Central 

Range-II, New Delhi . 
6. Inspecting Asstt. Com 

missioner ( Assessment ) 
Central Range- V , New 

Delhi, 
1. Central Circle-III , VJI , 
VIII, . IX , X , XIV , 

xv . XVI, XVII, xxi, 
XXII, XXIV , and XXVI, 

New Delhi. 
2. Inspecting Asstt. Com 

missioner ( Asstt . ) Central 

Range- IIT, New Delhi. 
3 . Inspecting Asstt. Com 

missioner (Asstt.) Central 

Range- IV , New Delhi, 
4 . Inspecting Asstt. Com 
missioner (Asstt.) Central 
Range- VI , New Delhi . 


9A. Delhi ( Cent- 

rol)- II. 


New Delhi 


नई दिल्ली 


क (दिल्ली ) 
( केन्द्रीय -II 


This notification shall take offect from 5- 10 - 1987. 

[ No. 7576 ( F. No. 187/9 / 87-IT ( AI)] 

K . K . TRIPATHI, Sécy . 


स्वास्य और परिवार कल्याण मंत्रालय 

( स्वास्थ्य विभाग ) 
नई दिल्ली, 3 दिसम्बर, 1987 
का , आ . 3467. -- भारतीय आयुर्विज्ञान परिषद् अधि 
नियम , 1956 ( 1956 का 102.) की धारा 3 की उपधारा 
( 1 ) के खण्ड ( ख ) के उपबंधों के अनुसरण में डाक्टर 
वी . एन . पवार को पुणे विश्वविद्यालय की सीमेट छारा, 
इस अधिसूचना के जारी किए जाने की तारीख से भारतीय 
आयुर्विज्ञाम परिषद् का सदस्य निर्वाचित किया गया है । 


यह अधिसूचना दिनांक 5-10-1987 से लागू होगी । 

[सं . 7576( फा .सं . 187 /9/ 87- आ . क . ( नि .-I) ] 


के . के . त्रिपाठी , सचिव 


[ भाग 11 


( ii ) } 
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नई दिल्ली, 1 दिसम्बर, 1987 

शशि पत्र 
का . आ . 3468. - भारत के राजपत्र के भाग I , 
खण्ड 3, उपखण्ड (ii ) का . आ . संख्या 1030 , दिनांक 
30- 3- 1987 से उद्धृत अंश में प्रकाशित स्वास्थ्य और 
परिवार कल्याण मंत्रालय की दिनांक 30 मार्च, 1987 की 
अधिसूचना संख्या बी . 26015/ 15/ 82- ए, ई . के हिन्दी 
रूपांतर में शद्धि कर के पष्ठ संख्या 1513, 1514 पर 
दिनांक 18 - 4- 1987 की प्रविष्टि में स्तम्भ संख्या 4 में 
“1978 " के बाद “ से आगे " शब्द जोडे जाए । 


[ संख्या वी . 26015/ 15/ 82-ए . ई . ] 

रामस्वरूप माथुर, अवर सचिव 


संचार मंत्रालय 

( दूरसंचार विभाग ) 
नई दिल्ली, 3 दिसम्बर, 1987 


अतः, अब , केन्द्रीय सरकार उक्त अधिनियम की धारा 43 
की उपधारा ( 1 ) के अनुसरण में और भारत के राजपन्न , 
भाग ll, खंड 3, उपखंड ( ii ) तारीख 5 सितम्बर , 1987 
में का . आ . सं . 2378 के रूप में प्रकाशित भारत सरकार 
के स्वास्थ्य और परिवार कल्याण मंत्रालय की अधिसूचना 
संख्या पी . 11013/ 64/ 87-एम . ई . ( पी . ) , तारीख 25 
अगस्त , 1987 को अधिकान्त करते हुए, भारत सरकार के 
स्वास्थ्य एवं परिवार कल्याण मंत्रालय की अधिसूचना सं . 
का . आ . 138 ( सं . 5 - 13/ 59- एम . आई ), तारीख 9 
जनवरी, 1960 का निम्नलिखित और संशोधन करती है , 
अर्थात् : 

उक्त अधिसूचना में "धारा 3 की उपधारा ( 1 ) के खंड 
( ख ) के अधीन निर्वाचित शीर्षक के नीचे , क्रम संख्यांक 
18 और उससे संबंधित प्रविष्टि के स्थान पर निम्नलिखित 
क्रम संख्यांक और प्रविष्टि रखी जाएगी, अर्थात् : 
" 18. डा . बी . एन . पवार , 

सुश्रुत अस्पताल , 
नवी पंडित कालोनी, 
नासिक - 422002 । " । 
[ संख्या वी . 11013/ 64/ 87- एम . ई . ( पी . )] 

आर. श्रीनिवासन , अवर सचिव 
MINISTRY OF HEALTH AND FAMILY WELFARE 

(Department of Health ) 

New Delhi, the 3rd December, 1987 
S. o . 3467 . -- Whereas in pursuance of the provisions of 
clause ( b ), of sub- section ( 1 ) of section 3 of the Indian 

Medical Council Act , 1956 (102 of 1956 ), Dr. V . N. Pawar 
has been elected by the Senate of University of Poona to be 
a member of the Medical Council of India with cffcct from 
the date of issue of this Notification . 

Now , therefore, in pursuance of sub - section ( 1 ) of sec. 
tion 3 of the said Act, and in supersession of the Notifica 
tion issued by the Government of India in the Ministry of 
Health and Family Welfare No . V . 11013 /64 / 87 - ME( P ), dt. 
the 25th August , 1987 and published as S . O . No . 2378 in 
the Gazette of India, Part II , Section. 3, Sub- section (ii), dated 
the Sth September , 1987, the Contral Government hereby 
makes the following further amendment in the Notification 
of the Government of India in the Ministry of Health , No . 
S . O . 138, ( No. . 5 - 13 / 59- MI ) , dated the 9th January , 1960 , 
narnely : 

In the said Notification , under the heading " Elccted under 
clausc (b ) of sub - section ( 1 ) of section 3 , for serial number 
18 and the entry relating thereto , the following serial number 
and entry shall be substituted , namely : 
"18. Dr. V . N . Pawar , 

Sushrut Hospital, 
Navi Pandit Colony, 
Nasik- 422002. 

__ [ No. V . 11013 /64 / 87 - ME( P )] 
R. SRINIVASAN, Under Secy . 


का . आ . 3469. - -स्थायी आदेश संख्या 627, दिनांक 
8 मार्च, 1960 द्वारा लागू किए गए भारतीय तार नियम , 
1951 के नियम 434 के खंड III के पैरा ( क ) के अनुसार 
महानिदेशक , दूरसंचार विभाग ने नवावा टेलीफोन केन्द्र , बिहार 
सकिल, में दिनांक 16 -12-1987 से प्रमाणित दर प्रणाली 
लाग करने का निश्चय किया है । 


मं , 5 - 11/ 87 -- पी एच बी ] 
पी . आर . कारड़ा , सहायक महानिदेशक 

( पी . एच . वी . ) 


MINISTRY OF COMMUNICATIONS 


(Department of Telecommunications ) 


New Delhi, the 3rd December, 1987 
S. O . 3469 .-- In pursuance of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951 , as introduced 
by S .O . No. 627, Cated 8th March , 1960, the Director General 
Department of Telecommunications, hereby specifies 16 - 12 - 87 
as the date on which the Measured Rate Systems will be 
introduced in Nawadah Telephone Exchange, Bihar Telecom . 
Circle. 

[ No. 5 - 11 /87-PHB] 
P . R . KARRA , Asstt . Director General (PHB) 


सूचना और प्रसारण मंत्रालय 
नई दिल्ली , 18 नवम्बर, 1987 

आदेश 
फा . आ . 3470. ---भारत सरकार के सूचना और प्रसारण मंत्रालय के आदेश संख्या एस . ओ . 3792, दिनांक 2 दिसम्बर, 
1966 की प्रथम अनुसूची में निर्दिष्ट प्रत्येक अधिनियम के उपबंध के अन्तर्गत जारी किए गए निवेशों के अनुसरण में , केन्द्रीय सरकार, 
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फिल्म सलाहकार बोर्ड , बम्बई की सिफारिशों पर विचार करने के बाद, एतद्वारा इसके साथ लगी अनुसूची के कालम 2 में दी 
गई फिल्मों को , उनके सभी भारतीय भाषाओं के रूपांतरों सहित जिनका विवरण प्रत्येक के सामने उक्त अनुसूची के कालम 6 में दिया 
हुआहै श्रीकृ. . करती है 


आवेदक का नाम 


निर्माता का नाम 


क्रम फिल्म का नाम 
संखपा 


फिल्म की 
लम्बाई 


संक्षिप्त रूपरेखा कि क्या वैज्ञा 
निक फिल्म है , या शिक्षा 
संबंधी फिल्म है या समाचार 

और सामायिक घटनाओं 
की फिल्म है या डाकुमेंट्री 
फिल्म है 


का 


1 


. 


2 


1. जी पनधारा 


2. वातसय ति 
गंगाबा 


565 . 51 मैसर्स जगत सरारी प्रोडक्शन्स , 

105, कलपातरी , 
27) 1- जी इरांबावने , पुर्ण 
सहायक सूचना निदेशक , 
गजरात सरकार , रामनोर्ड रिसर्च 
लैबोरेटरी , लिमिटेड, 
77 डा . एनी बेसेंट रोड़ , 
बम्बई - 18 


सामान्य प्रदर्शन के लिए स्वीकृत 

और डाकुमेंट्री फिल्म के 
रूप में वर्गीकृत 
गुजरात समिट में प्रदर्शन के 

लिए स्वीकृत तथा समा 
चार और सामयिक 
घटनाओं की फिल्म के 
रूप में वर्गीकृत 


3. दि भी रेस 


302. 67 


श्री मोहन कौल , बी - 6 
सुपर पार्क , न्यू लिंक रोड़ , 
अंधेरी बम्बई 
मुख्य प्रोड्यूसर फिल्म प्रभाग 
24 पैडार रोड, बम्बई- 26 


सामान्य प्रदर्शन के लिए स्वीक 
तथा डाक मेंट्री फिल्म के 
रूप में वर्गीकृत 


-तदैव 


4: सिक्किम- कल्चर एंड 458 . 04 

प्रोप्रेस 


5. संसार और परिवार 


280. 87 


- तदैव 


राजदीप , 4 जीनत प्रथम मंजिल 
57 ए , लेडी जमशेदजी रोड , 
बम्बई- 16 


- तवैव 


8. लोजिया सौरस -274 . 32 विलीपवत्ता 22/ 339 , सिद्धार्थ दिलीपदसा फायरिंग 

. . नगर गोरेगांव , बम्बई- 62 बाजार कटक - 9 
7. वार्ता रंगिनी - 88 285 . 06 आन्ध्र प्रदेश राज्य फिल्म ; 

आन्ध्र प्रदेश सकिट में प्रदर्शन. 
विकास निगम लिमिटेड 

के लिए स्वीकृत और सामाचार 
11 - 5 - 423/ 1, जफरबाग , 

और सामयिक घटनाओं की 
लकड़ी का पुल , हैदराबाद - 4 

फिल्म के रूप में वर्गीकृत 
8. गांधी नगर 499 . 87 सहायक सूचना निदेशक , 

सामान्य प्रदर्शन के लिए 
गजरात सरकार , रामनाई रिसर्च 

स्वीकृत और डाकुमेंट्री फिल्म 
लैबोरेटरी, वी बम्बई, बम्बई-18 

के रूप में वर्गीकृत 
9. मेघवम्बरी 202. 00 सूचना और जनसर्पक महा 

महाराष्ट्र सर्किट में प्रर्दशन 
निदेशालय , महाराष्ट्र सरकार , 

के लिए स्वीकृत तथा 
फिल्म सेन्टर, 68 तारदेव 

समाचार और सामयिक 
रोड, बम्बई- 400034 

घटनाओं की फिल्म के रूप 

में वर्गीकृत 
10, महाराष्ट्र समाचार . 198 . 00 

- तदेव 

---तदैव -- 
चित्र संख्या 411 


- - 


- 


भाग II - - 05 - 3 ( ii ) 


भारत का गमपन्न . दिममर -19, - JAR1 / अपहायम 25 ,- ५५१ । 
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- 


- 


- - 


- - - - - - - - 


- 


. 


. 


मामान्य प्रदर्शन के लिए स्थी 
कृत तथा डाकमेंट्री फिल्म 
के रूप में वर्गीकृत 


- तदैव - - 


-~ - देव - - 


12 

5 

... . . . ... . - 
.. 11. गिफ्ट 

309. 37 श्री मोमेन्दुरे , डी - 4, 

कलस्टर- 9, मैक्टर 3, पूर्वाचल 

माल्ट लेक सिटी, कलकना . 
12. होमेज द ए स्कल्पटर 388 . 39 श्री होमी मेठना , 

72, अपारमैन्टम हगिया लेन , 

बम्बई 
13. बी दि पीपल आफ 599. 00 मुख्य प्रोड्यूमर . फिल्म प्रभाग 
इंडिया 

___ 24 पैडर रोड, बम्बई 
14 प्रिवेनशन ( रोकथाम ) विमला स्वामीनाथन , वी एम 

509 . 00 एन्टरप्राईजम , 11 , रामश्याम 

निवाम , एम . टी . टैम्पल गेल 

महीम , बम्बई- 400016 
15 . माहिती चित्र संख्या 298 . 70 महायक सूचना निदेशक , 
446 

गुजरात सरकार , रामानाई 
णीध लेबोरेट्री लि . , 77, 
डा . ऐनी बेमेट गड़, वी , 
बम्बई-18 


- - माघ - - 


गजगत मकिट में प्रदर्शन के 
लिए स्वीकृत तथा समाचार 

और सामायिक घटनाओं की 
फिल्म के रूप में वर्गीकृत 


16. पूर्वथा निगम 


50 4. 75 


महायक सूचना निदेशक , गजगत 
सरकार , रामनाई शोध लेबोरेट्री 
लि . 77., डा . ऐनी बेमेन्ट 
रोड , बी , बम्बई - 18 

-~ ~- नदेव - - 


मामान्य प्रदर्शन के लिए स्वीकृत 

और डाक्मन्दी फिल्म के 
प में वर्गीकृत 


17. पहल 


478 . 88 


गजगत किट में प्रदर्शन 

के लिए स्वीकृत तथा डा . 
मेन्ट्री फिल्म के रूप में 
बर्गीकृत 


18 उतो जागी 


18. उठो जागो 


485 . 00 


श्री मोतीसागर 148, अनिल 
निवास वेल्केशवर गेड, बम्बई 

400006 


मामान्य प्रदर्शन के लिए 
स्वीकृत तथा नाकमेंट्री फिल्म 

के रूप में वर्गीकृत 
मामान्य प्रदर्शन के लिए स्वीकृत 
तथा डाकमेंट्री फिल्म के मप 
में वर्गीकृत 


19. रिवर्म आफ केरल 330 . 00 


श्री जेम्म पाल , 

मैसर्स माईट एड माउंय 
पी बी . मंख्या 307, एल्लेपी . 


20 . मजहब 


192 . 32 मुख्य प्रोड्यूसर , फिल्म 

प्रभाग, 24 पंडर गड़ , 

बम्बई - 400026 
292. 00 मुचना और, जनसम्पर्क निदेशक , 

उत्तर प्रदेश मरकार , लखनऊ 


21. उत्तर प्रदेश 

ममाचार 120 


उत्तर प्रदेश मकिट में प्रदर्शन 

के लिए स्वीकृत तथा 
समाचार और मामयिक 
घटनाओं की फिल्म के 
रूप में वर्गीकृत 


- - - - 


- 


- 


- 


- 


8711674 Gl - -2 
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- 
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-- 


- - - - 


- 


- - 


गुजरात सर्किट में प्रदर्शन के 
लिए स्वीकृत तथा ममाचार 

और मामायिक पटनाओं की 
फिल्म के में वर्गीता 


मामान्य प्रदर्शन के लिए 
स्वीकृत तथा डाकमेंट्री फिल्म 
के रूप में वर्गीकृत 


केरल मकिट में प्रदर्शन के लिए 

स्वीकृत तथा डाकमैंट्री 
फिल्म के रूप मे धगीकन 


- - .. - - 
22. मान चित्र 447298 . 70 सहायक सूचना निदेशक , 

गजरात सरकार , रामानार्ड 
अनमंधान लेबोरेट्री लि 77 , 
हा नी बमेन्ट गोड 

बम्बई 401018 
23. प्लास्टिक सर्जरी 285. 00 श्री हरीश कुमार पटेल, 

मैमर्म एम . एच . प्रोडेक्शन , 
ननमें काटेज , बोरिवल, 

बम्बई । 
24. पदमनाभपुरम नेम 599 . 85 श्री वी आर सनीप , 

मेसर्स गोकुलम एन्टरप्राईजिम , 
हाऊम नं . 319 प्रशात नगर , 
राधिका उल्लूर मैडिकल कालेज 

पी . ओ . त्रिवेन्द्रम 
25. लड़का या लड़की 110 03 श्री वीएन मेनन , ग्यारे 

सदन मानिनवादी पाटकर 

मार्ग कुर्ला, बम्बई - 70 
25. गोवा ए बल आफ 300 , 00 श्री जे०एम० बन्देकर , 
इंसिया 

एम - 17, अम्बेडकर नगर , 

पालक टेक गोड , बम्बई 12 . 
27 . बी इम्मोरटल 293 . 83 श्री जी . एम . भट्ट , 

3 लोकमान्य तिलक रोड़, 
नम्बर, 1 गोरेगांव , 
बम्बई -62 


महाराष्ट्र मकिट में प्रर्दशन के 
लिए स्वीकृत तथा डाकमेंट्री 
फिल्म के रूप में वर्गीकृत 
सामान्य प्रदर्श के लिए 
स्वीकृत तथा डाकुमेंट्री फिल्म के 
रूप में वर्गीकृत 


- नथैव 


28. संहिनि चित्र संख्या 448 289 . 56 महायक सूचना निदेशक , 

गजरात सरकार , रामनाई गोध्र 
लेबोटेरी 77, 
गा . ऐनी बेसेन्ट गेड़, 
बम्बई- 18 


गुजरात सकिंद में प्रदर्शन के 
लिए स्वीकृत नथा 
मामाचार और मामयिक घटनाओं 
की फिल्म के मप में वर्गीकृत 


29. महाराष्ट्र ममाचार 

मंख्या 412 


291 . 00 


सूचना और जनसम्पर्क महा 
निदेशालय महाराष्ट्र सरकार फिल्म 
मेंटर , 68 तारदेव रोड़, 
बम्बई - 34 


महाराष्ट्र मकिट में प्रदर्शन के 
लिए स्त्रीकृत तथा ममाचार 
तथा मामयिक घटनाओं की 
फिल्म के रूप में वर्गीकृत 


30. रुम आफ ईमोक्रेमी 491 . 33 मुख्य प्रोड्यूसर फिल्म प्रभाग , 
भाग 

24 पैर गेड, बम्बई 40000 2 G 


मामान्य प्रदर्शन के लिए स्वीकृत 
तथा डाकुमेन्ट्री फिल्म के रूप में 
वर्गीकृत 


502, 00 


लथैव 


--माथैव -- 


31 . ममाचार पत्रिका 
संख्या 70 


32. स्वामी हरिदास 


515 . 05 


सूचना और जनमक निदेशक , 
उत्तर प्रदेश सरकार , 
लखनऊ 


मामान्य प्रदर्शन के लिए स्वीकृत 
तथा राकमेंट्री फिल्म के रूप 
में वर्गीकृत 


[ भाग 1|... खर 3( ii) ] 
-- - - - - - -- - - 
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33. गप्पा माहोमत्वी 282 . 00 मूचना और जनसम्पर्क महा 

महाराष्ट्र मकिट में प्रदर्शन 
महाराष्ट्र निदेशालय महाराष्ट्र सरकार 

के लिए स्वीकृत तथा 
फिल्म मेंटर , 68 तारदेव गेह , 

डाकुमेन्ट्री फिल्म के समय में वर्गीकृत 
बम्बई - 34 
34 . मदम आफ मोक्रेमी 4 27 . 63 मख्य निर्माता, फिल्म प्रभाग 

सामान्य प्रदर्शन के लिए स्वीकृत 
भाग - - 2 21 पैडर रोड, 

तथा डाक मंदी फिल्म के रूप 
वम्बई -400025 

में वर्गीकृत 
35 उत्तर प्रदेश समाचार 295 . 66 सुचना और जनसम्पर्क निदेशक 

उत्तर प्रदेश मकिट में प्रदर्शन 
121 उत्तर प्रदेश सरकार , 

के लिए स्वीकृत और डाक़ 
लखनऊ 

मेन्ट्री फिल्म के रूप में वर्गीकृत 
36. गोस्त का तबगार 297 . 90 सुचना और जनसम्पर्क महा 

महाराष्ट्र सकिंद में प्रदर्शन 
गवाची निदेशालय , महाराष्ट्र मरकार 

के लिए स्वीकृत तथा डाकुमेंट्री 
फिल्म मेंटर , 68 तारदेव रोड 

फिल्म के रस में वर्गीकृत 
गड़, बम्बई- . 
37. हाई एडवेन्चर, आन 595 . 00 मुम्दय प्रोड्यूमर 

मामान्य प्रदर्शन ग. लि . 
व्हाईट वाटर्म ( एस० फिल्म प्रभाग , 

ग्वीकृत तथा डाक मंदी फिल्म 
वी० ( हाडो -यू . एम . 24. पंउर रोड, बम्बई - 400 028 

के रूप में वर्गीकृत 
गंगा राम पीडिणन . ) 1981 
38 यू प रिफरेन्ट G05 . 74 मैमर्म कृष्णस्वामी एणामियेटम 

- - तथैव -- 
लेंस 

प्राईवे - लि . महात्मागांधी रोड़ , 

शास्त्री नगर मद्राम - 4()()() 11 
39. फूड एड न्यूट्रिशन 291 . 60 कउिडा फिल्मम , 19 ए , शेक्सपियर सरनी कलकत्ता सामान्य प्रदर्शन के लिए स्वी 
फार दि पीपल 700071 

कृत तथा डाकुमेंट्री फिल्म 

के रूप में वर्गीकृत 
40. स्वरगम वितिलो 502 . 92 आन्ध्र प्रदेश राज्य फिल्म विकास निगम लि . , 11 - 5- आन्ध्र प्रदेश सकिट में प्रदर्शन 
अन्डी 4:23/ 1 जफर भाग लकड़ी का जुल . 

के लिए स्वीकृत तथा डाक 
हेदराबाद - 500004 

मेंद्री फिल्म के रूप में वर्गी 


कृत 


11 . फिलमोत्सव 86 
.12, समाचार पविफा 71 


13 मनिन्जाइटिस 


550 . 30 -~ - तथैव -- - 

- -नथैव - 
300. 00 मुख्य प्रोड्यूसर फिल्म प्रभाग , 24 पैडर रोड, सामान्य प्रदर्शन के लिए स्वीकृत 
बम्बई - 400026 

नथा ममाचार तथा सामायिक 

घटनाओ की फिल्म के रूप 

में वर्गीकृत 
18200 - - तथैव---- 

सामान्य प्रदर्शन के लिए स्वी 
फुत तथा डाकुमेंट्री फिल्म के 

स्टप में वर्गीकृत 
254 08 महायक सूचना सूचना निदेशक , गुजरात निदेशक सरकार , गजरात सकिट में प्रदर्शन के 
गमवाई मचिवालय लेबोटी लि . , नाक 87 , 

लिए स्वीकृत तथा मामाचार 
77 ई . एनी गांधीनगर बसेट रोड , वी , वम्बई । लथा सामयिक घटनाओं की 

फिल्म के रूप में वर्गीकृत 
20000 सूचना और जनसम्पर्क महानिदेशालय , 

महाराष्ट्र सर्किट में प्रदर्शन के 
महाराष्ट्र सरकार फिल्म मेंटर , 68 नारदेव रोड , 

लिए स्वीकृत तथा डाकुमेट्री 
बम्बई - 400034 

फिल्म के रूप में वर्गीकृत । 
94 . 00 -~ ~- तर्थव --- 

- - तथैव 


11. महिनिनित्र 150 


15 पनर्जन्म 


16. अवमर 
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17. नाट वेंट रोग 341 . 38 मैसर्म शकिल प्रोडक्शन्स अशरफ स्टूडियो, 

सामान्य प्रदर्शन के लिए स्वीकृत 
महिम रेलव स्टेशन के मामने , महिम , 

तथा डाकुमेंट्री फिल्म के रूप 
बम्बई - 1000 16 . 

में वर्गीकृत 
48. म्चास्य सब के लिए 285 . 60 सूचना और जनसम्पर्क निदेशक उसर प्रदेण 

राकुमेंट्री फिल्म वर्गीकरण के 
सरकार , लखनऊ 

अन्तर्गत उत्तर प्रदेश प्रमाण 
पत्र पर प्रदर्शन के लिए 

स्वीकृत 
49. आप का घसना ऐमा 131 . 00 श्री कुम्भेष श्रीवास्तव, श्री 913 सैक्टर - 7, 

सामान्य प्रदर्शन के लिए स्वीकृत 
नो नही सी जी . एम . कालोनी, बम्बई - 37 

मथा नाकमेंट्री फिल्म के रूप 

में वर्गीकृत 
10. चेतावनी - 147. 80 श्री यू . एम करकेरा मोर्फत एम . बी . बंगेर, सामान्य प्रदर्शन के लिए स्वीकृत 
246/11 बी . , एम . एच . बी . कालोनी , 

सथा डाकुमेंदी फिल्म के रूप 
घकोला पल के पास , बम्बई - 56 

में वर्गीकृत 
51. हूँ आर वी 149. 00 मुख्य प्रोड्युसर फिल्म प्रभाग 24 पैडर रोड 

- सथैव --- 
बम्बई...100026 
52. अवर इस्लामिक है 581 . 00 

- -मथैव 

- ~-तष--- 
ग्टेिज ( भाग - 2 ) 
53. फायर मिस्टेंट थैच 367 . 00 

मथैव --- 

.. तथव .. . 
54. फातिकारी गीत -2 636 . 75 श्री पी . के . शर्मा 16-- 185 नानक पुरा , 

----तथेष---- 
नई दिल्ली - 110021 
65 फातिकारी गीत 536 , 75 

- - तर्थन - - 
56. संकट समय नी शंकाल 586 . 19• सहायक सूचना निदेशक , गुजरात सरकार , 

गजरात समिट में प्रदर्शन के 
रामनाई शोध लेबोरदी लि . 77 डा . एनी 

लिए स्वीकृत सथा “डाकु 
यमेंट रोड, वर्ली, बम्बई - 400018 

मेंद्री " फिल्म के प में 

वर्गीकृत । 
57. मामाघार पत्रिका 293. 00 मुख्य प्रोड्यूसर , फिल्म प्रभाग, 24 पंडर रोड, सामान्य प्रदर्शन के लिए स्वी 
संख्या 72 बम्बई - 400028 

कृत तथा समाचार तथा 
मयिक घटनाओं के रूप 

मैं वर्गीकृत 
58.. ममाचार पत्रिका 298 00 मुख्य प्रोड्यूसर, फिल्म प्रभाग 24. पैडर रोड, सामान्य प्रदर्शन के लिए स्वीकृत 
संख्या 73 बम्बई - 400026 

तथा समाचार तथा साम 
यिक घटनाओं की फिल्म के 

रूप में वर्गीकृत । 
50. महिति चित्र संख्या 294. 13 सहायक सूचना निदेशक , गजरात सरकार , 77, डो . एनी गजरात सर्किट में प्रदर्शन के 
152 बमंट रोड , वली , बम्बई - 400018 

लिए स्वीकृत तथा समाचार 

और सामयिक घटनाओं की 

फिल्म के रूप में वर्गीकृत । 
60. महाराष्ट्र समाचार 262 . 00 सूचना और जनसम्पर्क महानिदेशक , महाराष्ट्र सरकार , महाराष्ट्र सकिट में प्रदर्शन के 
मंख्या 41 फिल्म सेंटर , 68. तारदेव रोड , सम्बई - 400034 लिए स्वीकृत और ममाचार 

और सामयिक घटनाओं की 

फिल्म के रूप में वर्गीकृत 
61 मवनया परछाया 10 on 

नथैय - - 

सामान्य प्रदर्शन के लिए स्वी 
कृत तथा डाकुमेंट्री फिल्म के 
रूप में वर्गीकृत । 
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62. वरदायिनी 

300 . 00 सूचना और जनसम्पर्क महानिदेशालय, महाराष्ट्र सरकार , महाराष्ट्र सर्किट में प्रवर्शन के 
फिल्म सेंटर, 68 तारदेव रोड. अम्बई - 100034 लिए स्वीकृत तथा "डाकुमेंट्री " 

फिल्म के रूप में वर्गीकृत । 
63. इंडियाज स्ट्रगल 470 . 61 मंसर्स कोमल प्रोडक्शंस , 4/ 54, मैन रोड , 

मामान्य प्रदर्शन के लिए स्वी 
फार फ्रीडम कर्नाटकम | टाटा सिल्क फार्म , बंगलौर - 560004 

कृत तथा " डाकुमेंट्री फिल्म 
कंट्रीब्यूशन गलोईग एम्वर्स 

के रूप में वर्गीकृत । 
( भाग - - 2 ) 
64, कीप पोर मीटी फलीम 76 , 02 श्री सुभाष मोनवने , न्यू टाइप 2. बिल्डिंग - 3, 

- - - तथैव-- -- 
फार योर ओपन सेक 

मेरी कालोनी, दिडोरी रोड , नामिक ---132001 


65. प्रिजर्व दिस वैल्थ 
66. खतरे का संकेत 


---- तर्थव ---- 
-- - तथैव . .. 


139 . 03 

-- तथैव - - 

- - तर्थव - - 
31 . 00 मुख्य प्रोड्यूमर , फिल्म प्रभाग, 24 पैडर रोड, 

बम्बई - 400026 
49. 00 - - तथव - -- 

+--- तथैव - - 


- - तथेष -- - 


31 . 00 


-- - सथैव ---- 


-- --तथैव - -- 


- - तथैव - - - 


26 . 00 


-- -तथैव - - 
-- - तथव ---- 


---तथैव-~ 
- ~~ तर्थम -- - 


-~ तथैव - - 
- ~ तथैव. .. 


19 . 00 


67. कष्ट दायक यात्रा 

( लघु रूपान्तर ) 
68. खुशियों का आंगन 

( एस . श्री . ) 
69. छाता ( एस . वी . ) 
70. नेक सलाह 

( एस . वी . ) 
71 . बाप रे बाप 

( एस . वी . ) 
72. सीधी बात 
___ . ( एस . वी . ) 
73.- समाचार पविका 

मंख्या 75 


33 . 00 


- - - तथव .. . 


-~-तथव --- 


- - तथैव - - 


37 . 00 


-~-तथैव 


तथैव-~ 


-- तथै----- 


436 , 00 मुख्य प्रोड्यूसर, फिल्म प्रभाग, 24, पंडर रोड , 

अम्बई - 400026 


74 महिति चित्र 

मंख्या 454 


298. 70 सहायक सूचना निदेशक , गुजरात सरकार , 

रामनाई गोत्र लेबोरेट्री लि . , 77, जा . ऐनी 
बेसेंट रोड, बम्बई - 400018 


सामान्य प्रवर्णन के लिए म्वी 

कृत तथा समाचार और 
समायिक घटनाओं की फिल्म 

के रूप में वर्गीकृत । 
गुजरात सफिट में प्रदर्शन के 
लिए स्वीकृत तथा ममाचार 

और मामयिक घटनाओं की 
फिल्म के प में वर्गीकत । 
सामान्य प्रदर्शन के लिए स्वी 
कृल तथा "डाकुमेंट्री फिल्म 
के रूप में वर्गीकृत । 

- तथैव - - 


75. आखरी संदेश 


240 . 50 श्री एम . आर . माज , 45 ई . एम , एस्टेट , 

291, एस वी . रोड, बांदा , बम्बई - 400050 


76. उडित कृष्ण राव 

शंकर पंषित 
77. दि लिटरेरी स्टोमै 


544. 68 मुख्य प्रोड्यूसर , फिल्म प्रभाग , 24, पं उर रोड , 

बम्बई - 400026 
817 . 24 श्री अलि सरदार जफर, 10, सीता महल , 

बी . पी . रोड, बम्बई - 400016 


- - नयंत्र - - 


78 महिति चित्र 

सख्या 455 


298 . 70 सहायक सूचना निदेशक . गुजरात सरकार रामनाई 

शोध लेबोरेट्री लिमिटेड. 17, हा ऐनी बसेंट रोड , 
वर्ली, बम्बई - 400018 


गजरात मकिट में प्रदर्शन के 
लिए स्वीकृत तथा "समाचार 

और मार्मायक घटनाओ " की 
फिल्म के रूप में वर्गीकृत । 
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79. वार्ता तरंगिनि 89 265 : 2.4 आंध्र प्रदेश राज्य फिल्म विकास निगम लि . , 

आंध्र प्रदेश में प्रदर्शन के लिए 
11- 5- 423/ 1 , जफर बाग , लकड़ी का पुल, 

स्वीकृत तथा " समाचार और 
हैदराबाद - 4 

सामयिक घटनाओं की फिल्म 

के रूप में वर्गीकृत । 
80. वार्ता तान 292 . 92 

-~ -तथैव -- - -~ - तथैव -- 

- -तथैव---- 
81 बायो गेम 241 . 77 

-~ - तथैव - - 

-- - तथैव-- - आध्र प्रदेश सकिट में प्रदर्शन 

के लिए स्वीकृत तथा " डाक 
मेंदी " फिल्म के रूप में 

वर्गीकृत । 
82. तेलुगु ग्रामीन क्रांति 336 , 80 

- - तयैव ---- -- - तथैव 

---तथैव - -- 
पाधम 
83. समाचार पत्रिका ____ 480 . 00 मुख्य प्रोड्युमर , फिल्म प्रभाग , 24, पंटर गेड , सामान्य प्रदर्शन के लिए स्वीकृत 
संख्या 76 बम्बई - 400025 

नया “ समाचार और साम 
यिक घटनाओ " व फिल्म 

है . प में वर्गीकत । 
84. बिजन्नी घरों से घरों 28700 मूचना और जनसम्पर्क निदेशक , उनर प्रदेश मरकार , उत्तर प्रदेश मकिट में प्रदर्णन 
लखनऊ 

के लिए स्वीकृत तथा 

डाकुमेंट्री के रूप में वर्गीकृत. । 
85. महिति चित्र 288 . 31 सहायक मूचना निदेशक , गुजरात मरकार , 

गुजरात मकिट में प्रदर्शन के 
संख्या 456 रामनार्ड शोध लेवोन्दी लिमिटेड , , 7 , 

लिए स्वीकृत मथा समाचार 
डा . एनी बेमेंट रोड, बी , बम्बई - 400018 

और मार्मायक घटनाओं की 

फिल्म के रूप में वर्गीकृत । । 
86 मध्य प्रदेश समाचार 258 , 00 सुचना और जनसम्पर्क निदेशक , मध्य प्रदेश मरकार, मध्य प्रदेश मकिट में प्रदर्शन 
दर्शन -. - 58 भोपाल । 

के लिए स्वीकृत तथा "ममा 
भार और मामयिक घटनाओं " 

की फिल्म के रूप में वर्गीकृत । 
87. मध्य प्रदेश ममाचार 260 . 00 

---तथैव - - - - तथैव - - 

- - तयैव ---- 
दर्शन - - 59 . 
88. महाराष्ट्र समाचार - 284, 00 सूचना और जनसम्पर्क महानिदेशालय, महाराष्ट्र सरकार , महाराष्ट्र सकिट में प्रदर्शन के 
संख्या 415 फिल्म सेंटर , 68 नारदेव रोड, बम्बई - 400034 लिए स्वीकृत नथा " समा 

चार और सायिक घटनाओं 

फिल्म के रूप में वर्गीकृत । 
89. समाचार पविका 522, (00 मरूप प्रोड्यूमर, फिल्म प्रभाग , 24, पंडर रोड , मामान्य प्रदर्शन के लिए स्वी 
गख्या 77 बम्बई - - 4000026 

कृत तथा " समाचार और 
मामयिक घटनाओं की 

फिल्म के रूप में वर्गीकृत । 
90. महिति चित्र 297. 18 सहायक मूचना निदेशक , गुजरात सरकार , 

गजरात में प्रदर्शन के लिए 
मराया 157 रामनाई शोध लबोदरी लिमिटेड, 77 , 

स्वीकृत और " समापार और 
मा ऐनी बेमेट रोड, बम्ब -- .100018 

सायिक घटनाओ " की फिल्म 

के रूप में वर्गीकृत । 
91. वार्ता नगिनि 91 293 . 190 . आध्र प्रदेश राज्य फिल्म विकास निगम , 11 / 5- 12 / 1. आध्र प्रदेश में प्रदर्शन के 
जफर बाग , लकड़ी का पुल , हैदराबाद 

लिए स्वीकृत तथा " ममाचार 
और मामयिक घटनाओं " 
की फिल्म के रूप में वर्गीकृत । 
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MINISTRY OF INFORMATION AND BROADCASTING 


New Delhi, the 1816 November, 1987 

ORDER 


S () 3470 . - In pusuance of the directions issued under the provision of each of the enactinents specified in the first Schedule 
10 the Order of the Government of India in the Ministry of Information and Broadcasting No. S .O . 3792 dated 2nd December, 
1960 the CentralGovernmentafter considering recommendations of the Film Advisory Board , Bombay hereby approves the films speci 
fied in column 2 oftheSchedulcannexed hereto in all its /their language versions to be ofthe description specified against it/cach in column 
6 of the said Schedule . 

SCHEDULE 


Fungu 


S1. 


Title of the film 


Name of the applicant 


Name of the Producer 


No. 


Length of 
the film in 
metres 


Brief synopsis whetlicr 4 scien 
titic film or for educational pur 
pose or a film dealing with news 
& current events or documen 

tary film 
-- - - - - - - - - - - - 

-- - -- - 


. 


- - - - 


- 


- - - 


- 


- 


- 


- 


--- - - 


- - 


- - - - 


- 


- 


- - - - 

+ 


. - 


- . - 


- - 


- 


- - 


- - - - - - 


- - 


- - - - 


- - 


- - - 


- 


- - - 


- 


- 


J . Jeevandliara 


565 . 51 


Approved for General release 
and classified as Documentary . 


+99 . 87 


2 . Vastalya Murti 

Gangaba 


M /s Jagat Murari Productions , 
105 Kalapatary , 
27/ 1 B Erandavane , 
Pulc . 
Asstt. Director of Suformd 
mation , 
Government of Gujarat, 
Ramnard Research Lab I. td , 
77 Dr. Annie Besani Road , 
Bombay - 18 , 


Approved for release in Gujarat 
circuit, and classified as Doru 
mentary 


3 The Free Race 


302 07 


Aprroved for general release and 

classifled as Docunicolary, 


Shri Mohan Kaul. 
B 6 , Sunder Park , 
New Link Road , 
Andheri, 
Bombay. 


458 .04 


4 . Sikkim - Culture and 

Progress 


Approved for general released 
find classificd as Documentary 


The Chief Producer , 
Film Division , 
24 -Peddar Road . 
Bombuy-400 026 


5. Samaar A is Parivaat 280 . 87 


-do 


Rajdeep . 
4 , Zeenat , 
Ist Floor , 
57 A Lady Jasleihdji Road , 
Bomlviy - 16 . 


6 . Lanjija Saoras 


274 32 


Dilip Dutta Firing Bazar 

Cuttak - 9 


Dilindutik , 
32, 339 Sindharthnagar , 
Goregaon , 
Bombay -62 


- 


- 


- - - - - 


- - 


- 


- 


- 


- - - - - - 


- 


- - 


- - 


- 


- 


- - - 


-do 
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5 .. . : - . . . . . 6 - 

- - - - - - - 
7 . Vartha Tarangini-86 285 . 06 Andhra Pradesh State Film 

Approved for release in Andhra 
Development 

Pradesh Circuit & classificd as 
Corporation Ltd ., 

News & Current Events, 
11- 5 -423/ 1 , . . 
Zafarbaglı , 
Lakdi Ka Pul, 

Hyderabad- 4 
8 . Gandhinagar 499 , 87 . Asstt. Director of Informa 

Approved for General release 
tion , 

and classified as documentary . 
Govt. of Gujarat, 
Ramnord Rescarchi Lab ., 
Worli , 

Bombay - 18 
9 . Meghdambari 202 . 00 Director General of Informa 

Approved for relcave in Molera 
tion and Public Relations, 

shtra Circuit and classified as 
Govt. of Maharashtra , 

News & Current Pvents . 
Film Center , 
68 Tardeo Road , 

Bombay 
10. £Maharashtra News 198 . 00 

do 

- do 
No. - 11 
11. Gift 309 . 37 Shri Souinendu Ray, 

Approved for general release and 
D - 4 , Clu ster IX , 

classified as Documentary , 
S¢ctor- III, 
Parbachal Salt Lake City, 

Calcutta 
12. Homage to a Sculptor 388. 39 Shri Homi Sehtna , 

72 , Ashoka Apartments , 
Rungia Lane, 

Bombay - 6 
13 . We the People of 599 . 00 The Chief Producer , 
India 

Films Division , 
34 . Peddar Road , 

Bombay- 400026 
14 . Prevention (Roktham ) 509 . 00 Vimia Swaminathan , 

VS. Eniciprises , 
11 Rainshyanı Nivas , 
S . D . Temple Road , 
Mahiin , 

Bombay- 4000 16 . 
15. Mahitichitra No. 446 298 .70 Asstt. Director of Information , 

Approved for release in Gujarat 
Government of Gujarat, 

Circuit & classified as News 
Ranınord Research Lab . , 

and Current Events. 
77 Dr. Annic Besant Road, 
Wouli, 

Bombay- 700018 
16 . Purvatha Nigam 504 . 75 

Approved for general release 

and classitied as Documentary . 
17. Pahel 

487. 88 -do 

Approved for release in Gujarat 

circuit and classified as Docu 

mentary . 
18 . Urho Jago 485. 00 Shri Moti Sagar, 

Approved for general release 
148 Anil Niwas , 

and classified as Documentary , 
Walkeshwar Road , 
Bombay- 400 006 . 


- do 


-do . 


-do 


19 . Rivers of Kerala 


330 . 00 


Approved for generul release 
aud classitied as Docunentary . 


Shri James Paul, 
M /s . Singht & Sound, 
P . B . No . 307. 
Alleppey , 
Kerala 
The Chicl Producer , 
Films Division , 
24 -Peddar Road, 
Bombay - 400026 


20 . Mazhab 


192 . 32 


dr . 


. 


- - 


- 


. . . 


- 


( 11 


115 


31 ii) ] 


HITTA 


VUTH : fast 19 , 198741512 " - 28 , 1909 


4379 


6 


292 . 00 


21 . Uttar Pradesh 

Samachar 120 


Approved for r¢lease in Uttar 

Pradesh Circuit and classified 
as News & Current Events , 


Director of Information & 
Public Relations, 
Government of Uttar Pradesh , 
Lucknow 
Asstt. Director of Informa 

tion , 
Government ofGujarat, 
Ramnord Rescarch Lab ., 


22 . Mahitichitra 447 


298 , 70 


Approved for release in Gujarat 

Circuit and classified as News 
& Current Events . 


Ltd ., 


23 . Plastic Surgery 


286 .00 


Approved for general release and 
classified ! as Documentary. 


77 Dr. Annic Besant Road , 
Bombay - 400018 
Shri Harishkumar Patel, 
M /s. S . H . Productions, 
D /s Nenscy Cottage, 
Borivali, 
Bombay 
Shri V. R . Santosh , 
M /s. Gokulam Enterprises, 
House No . 319, 
Prasanth Nagar, 
Radhika Ulloor, 
Medical College, 
P . O . Trivandrum 


24 . Padmanabhapuram 

Palace 


599 .85 


Approved for release in Kerala 

Circuit & classified as Docu 
montary 


25. Ladka Ya Ladki 


110 . 03 


Approved for reloasa in Msha 

rashtra Circuit and classified 
as Documentary . 


26. Goa - A Jewel of India 300 .00 


Shri V . N . Menon , 
Khare Sadan, 
Bhahminwadi, 
Patankar Marg , 
Kurla , 
Bombay- 70 
Shri J. S . Bandekar , 
M - 17 Ambedkar Nagar , 
Parel Tank Road , 
Bombay - 12 
Shri G . S . Bhat, 
3 /2 Lokmanya Tilak Road, 
No. 1 Goregaon , 
Bombay- 62. 


Approved for goneral rolcase 

and classified as Documentary . 


27 . Be Immortal 


293 . 83 


- do 


28. Mabitichitra No. 448 


289 . 56 


Approved for relcase in Gujarat 

Circuit and classified as Newe. 
and Current Events . 


29. Maharashtra New $ 

No, 412 


291 . 00 


Asstt. Director of Information , 
Government of Gujarat , 
Ramnord Research Lab ., 
77 -Dr. Annic Besant Road, 
Bombay-18 
Director General of Informa 
tion and Public Relations, 
Government of Maharashtra , 
Film Center , 
68 Tardeo Road , 
Bombay -34 
The Chief Producer , 
Films Division , 
24 - Peddar Road, 
Bombay -400026 


Approved for relcase in Maha 
rashtra Circuit and classified 
As news and Current Events 


30. Roots of Democracy 

Part I 


491 , 33 


Approved for general release and 

classificd as Documentary . 


31. News Magazine 

No. 70 


502 . 00 


- do 


- do 


Approved for general release 

and classified as Nows and 
Current Events . 


32 . Swami Haridas 


$ 15 . 05 


Approved for general releaso 

and classified as Documentary . 


The Director of Information 
& Public Reletions, 
Government of Uttar Pradesh , 
Lucknow 


87/ 1674 GT - 3 
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33. Raupya Mahosatvi 

Maharashtra 


282. 00 


Approved for release in 

rashtra Circult and 
as Documentary , 


Maha 
classified 


427 , 63 


34 . Roots of Democracy 

Part II 


Approved for general release 

and classified as Documentary . 


295 . 66 


39 . Uttar Pradesh 

Sainachar 121 


Director General of Information 
and Public Relations, 
Government ofMahatrashtra , 
Film Centre, 
68 Tardeo Road , 
Bombay- 34 
The Chief Producer, 
Film Division , 
24 - Peddar Road , 
Bombay- 400 026 
Director of Information and 

Public Relations, 
Government of Uttar Pradesh , 

Lucknow ] 
Director Gencral of Informa 

tion and Public Relations, 
Government of Maharashtra , 
Film Centro, 
68 Tardeo Road , 
Bombay- 34 
The Chief Producer, 
Films Division, 
24 . Peddar Road , 
Bombay -400 026 . 


Approved for release in Uttar 

Pradesh Circuit and classified 
as Documentary . 


297 . 00 


36 . Gosht Ka Tabgar 

Gavachi 


Approved for general release in 
Maharashtra Circuit and cla 
ssified as Documentary . 


595. 00 


Approved (for general relcase 

and classified as Documentary . 


37. High Adventure on 

White Waters (S . V.) 
Indo -US Uttar 
Ganga Expedition , 

1984 
38 . Through A Differ - , 

ent Lens 


605 . 74 


-do 


M / 8. Krishnaswamy, 
Associates Pvt. Ltd ., 
11 MahatmaGandhi Road , 
Shastri Nagar, 
Madras-600 041 
Candida Films, 
19A , Shakespcar Sarani, 
Calcutta - 700 071 


291 . 60 


39 . Food & Nutrition 

for the People 


502 . 92 


40. Swargam Mee 

Chetilo Undi 


Approved for release in Andhra 
Pradesh Circuit and classified 
as Documentary . 


Andhra Pradesh Statc 
Film Development Corpora . 
tion Limited , 
11- 5- 423 / 1, 
Zafarbagh , 
Lakdi-Ka-Pul, 
Hyderabad -500 004 


-do 


- do 


- do 


41. Filmotsav 86 
42. News Magazine 71 


550 . 30 
300 . 00 


The Chief Producer, 
Film Division , 
24 - Peddar Road , 
Bombay-400 026 


Approved for general release and 

classified as News and Current 
Events. 


43. Meningitis 


182 .00 


- do 


- do 


Approved for general release and 

classified as Doumentary , 


44. Mahitichitra 450 


259 . 08 


Asstt. Dir . of Information , 
Govt. of Gujarat, 
Ramnord Research Lab . Ltd ., 
77 -Dr. Annie Besant Road , 
Worli, 
Bombay -34 


Director of Information 
Sachivalayas Block 7 , 
Gandhinagar 


Approved for release in Gujarat 

Circuit and classified as News 
and Current Events. 


45 . Punarjanma 


Approved for release in Maha 

rashtra Circuit and classified 
as Documentary . 


100 . 00 Director Gencral of Informa 

tion & Public Relations , 
Government of Maharashtra , 
Flim Conter, 
68 Tardeo Road, 

Bombay- 400 034 
94 . 00 ..... - do 


46 . Avasar 


--- - 


.do 


- do 
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47. What went wrong ? 


341 . 38 


Approved for general release and 

classified as Docuinentary , 


M /s Shakil Productions, 
Ashraf Studios, 
Opp . Mahim Railway Station , 
Mahim , 
Bombay- 400 016 


48. Swasth Sab Ke Liye 


285. 60 


The Director of Information 
& Public Relations 
Government of Uttar Pradesh , 
Lucknow . 


Approved for release in UP corti 

tificate under documentary 
classification 


49. Akha Bachcha 

Aisa To Nahin 


Approved for general release and 

classified as Documentary . 


so , Chetavani 


Approved for general rolease and 

classified as Documentary, 


131 . 00 ShriKumbhesh Srivastava , 

Shrec 913, 
Sector VII, 
CGS Colony, 

Bombay- 37. 
147 . 80 Shri U . S . Karkcra, 

C /o M .B . Banger, 
246 /11B MHB Colony 
Near Vakola Bridge, 

Bombay-56 . 
194 . 00 The Chief Producer, 

Films D vision 
24-Peddar Road , 

Bombay- 400026 . 
581 . 00 


51 . Who Are We ? 


- do 


52 , Our Islamic Heritage 

(Part II) 
53. Fire Resistant Thatch 
54. Kranti Kari Geet -1 


367 . 00 


- do 


548 . 46 


Shri P . K . Sharma, 
16 - 185 Nanak Pura , 
New Delhi- 110021 


55. Kranti Kari Geet-II 
56 . Sankat Samay Ni 

Sankal 


- do 
Approved for release in Gujarat 

circuit and classified as Docu 
mentary 


57. News Magazine 

No. 72 


Approved for general release and 

classified as News & Curront 
Events . 


58 . NewsMagazine 

No, 73 


536 , 75 

-do 
596 . 19 Assistant Director of 

Information , 
Goverment ofGujarat, 
Ramnord Research Lab ., Ltd ., 
77-Dr. Annie Besant Road , 

Worli, Bombay - 400018 . 
293 . 00 The Chief Producer 

Films Division 
24 - Peddar Road, 

Bombay - 400026 
298 . 00 The Chief Producer , 

Films Division , 
24-Peddar Road , 

Bombay -400026 . 
294 . 13 Asstt. Director of 

Information , 
Government of Gujarat, 
77-Dr. Annie Besant Road , 

Worli , Bombay -400018 . 
262. 00 Director General of 

Information & Public Relations , 
Government of Maharashtra , 
Films Centre, 
68 - Tardeo Road, 

Bombay -400034 . 
510 . 00 -do 


Approved for general release & 

classified as News and Current 
Events , 


59. Mahitichitra No. 452 


Approved for release in Gujarat 

circuit and classified as News 
and Current Events. 


60 . Maharashtra News 

No. 414 


Approved for release in 

Maharashtra circuit and classi 
fied as News and Curront 
Events 


61. Savalya /Parchhayan 


-do 


Approved for general release 

and classified as Documen 
taty . 


-do 


- do 
- do 


4382 THE GAZETTE OF INDIA - DECEMBER 12, 1987/AGRAHAYANA 21, 1909 [PART II - SưC. 3(ii)] 
i 

2 
62 . Vardayini 300 . 00 Director General of 

Approved for release in Maha 
Information and Public 

rashtra circult and classified as 
Relations, 

Docuentary 
Government of Maharashtra , 
Films Center 
68 Tardeo Road, 

Bombay- 400034 , 
63 . India s Ştruggle for 470 ,61 M /s . Komal Productions 

Approved for general release and 
freedom Karnataka s 4 /541 Main Road , 

classified as Documentary 
Contribution Glowing 

Tata Silk Farm 
Embers (Part- II) 

Bangalore- 560004 
64 . Kocp Your City Clean 76 .02 Shri Subhash Sonawane 
for your own sako 

New Type II, Bldg, rl , 
Mery Colony, 
Dindori Road 

Nasik -422004 . 
65 - Preserve this Wealth 139 .03 - do 

- do 

-do 
06 . Khatro Ka Sankat 31 . 00 The Chief Producor, 

+ 40 

- do 
Films Division , 
24- Peddar Road , 

Bombay -400026 . 
67. Kast Dayak Yatra , 49 .00 .do 

-do 

- do 
(Shorter vorson) 
68 . Khusblo Ka Angan 31 . 00 - do 

-do 
(S. V .) 
69. Chhata ( SV ) 26 . 00 - do 

ndo 

-do 
70 . Nek Salah (SV ) 

49. 00 

-do 
71. Bap Re Bap (SV) 

33 , 00 -do 

-do 
72 . Seodhi Baat (SV ) 37. 00 -do 

- do 

- do 
73 . News Magazine 436 . 00 Tho Chief Producer, 

Approved for general reloage and 
No . 75 Films Division , 

classificd as News and Current 
24- Peddar Road , Bombay . 

Events . 
74 . Mahitichitra No. 454 298 .70 Assistant Director of 

Approved for releases in Gujarat 
Information Government 

circuit and classified as News 
of Gujarat Ramnord 

and current Events. 
Rescarch Lab . Ltd ., 
77, Dr. Annio Besant Road , 

Bombay - 400018. 
75. Aakhrl Sandesh 240 , 50 Shri S . R . Saaz, 

Approved for goneral roleaga and 
4 / 5 E . M . Estate , 

classified as Documentary . 
291, S . V , Road, Bandra 

Bombay -4000 SO . 
76 . Pandit Krishnarao 

544 .68 The Chief Producer, 
Shankar Pandit 

Films Division , 
24 - Peddar Road , 

Bombay-400026 . 
77. The literary storm 

517 . 24 Shri Ali Sardar Jafar 

10 , Seeta Mahal, BP Road 

Bombay - 400016 . 
78 . Mahitichitra No. 455 298 . 70 Assistant Director of 

Approved for relaese in Gujarat 
Information , 

circuit and classined as News 
Government of Gujarat, 

and Current Events . 
Ramnord Research Lab 
Limited , 77 
Dr, Annio Besant Road , 

Worll, Bombay -400018 . 
79 . Vartha Tharangint-89 265 . 24 Andhra Pradesh Ştato Film 

Approved for release in Andhra 
Development Corporation 

Pradesh and classificd as News 
Limited , 11 - 5 - 423/ 1 

and Current Events . 
Zafarbagh 
Lakdi-Ka-Pul, 
Hyderabad- 4 


.do 


-do 


[ भाग 11 - - खेर 3(ii) ] 
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- 


- - - - . - 


" do 


- do 


- do 


... . .. . . . - 

- . - - - - -- - - . . 
80. Vartha Tharangini-90 292 , 92 - do 

Approved for releaso in Andhra 
81. Bio -gas 241 . 77 

- do 

Pradesh circuit and classified 

as Documentary 
82 . Telugu Grammcena 336 . 80 

- do - do 

•do 
Kranti Padham 
83. News Magazine 480 . 00 The Chief Producer , 

Approved for general relcase and 
No. 76 Films Division, 

classiflod as “ Nows and 
24 -Peddar Road , 

Current Events ." 
Bombay- 400026. 
84. Bijlee Gharon Sc . 287 . 00 The Director of Information 

Approved for reloaso in Uttar 
Gharon Tak & Public Relations, 

Pradesh circuit Documontary . 
Government of Uttar Pradesh 

Lucknow. 
85 . Mahitichitra 288 . 34 Assistant Director of 

Approved for release in Gujarat 
No . 456 Information, 

circult and classified as Nows 
Governinent ofGujarat, 

and Current Events , 
Ramnord Rescarch Lab 
Limited 
77 - Dr. Annie Besant Road, 

Worli, Bombay - 400018 . 
86. M . P. Samachar 258 : 00 The Director of Information 

Approvod for release in Madhya 
Darshan 58 and Public Relations, 

Pradesh circuit and classified 
Government of Madhya 

as News and Current Events, 
Pradesh, Bhopal 
87. M . P. Samachar 260 . 00 . - do- . 

___ - do 
Darshan 59 
88. Maharashtra News 284 . 00 Director General of Informa 

Approved for roleasc in Maba 
No . 415 tion and Public Relations, 

rashtra circuit and classified as 
Government of Maharashtra , 

" News and Current Events," . 
Fi] m Center , 
68 Tardeo Road , 

Bombay - 400034 
89. NewsMagazine 522 . 00 The Chief Producer , 

Approved for general release and 
No . 77 Films Division, 

classified as News and Current 
24 -Peddar Road , 

Events. 
Bombay - 400026. 
90 . Mahitichitra No. 457 297 , J8 Assistant Director of 

Approved for release in Gujarat 
Information , 

and classified as Nows and 
Government of Gujarat, 

Current Events, 
Ramnord Research Lab Limited 

Worli , Bombay - 400018 . 
91. Vartha Tarangini-91 293. 60 Andhra Pradesh State Film 

Approved for release in Andhra 
Development Corporation Ltd., 

Pradesh and classified as 
11 -5 -423 /1 Zafar Bagh , 

Nows and Current Events . 
Lakdi - Ka- Pul, 

Hyderabad -4 . 
__ _ 92 . Vartha Tarangini-93 272 .56 

- - - - - 

- do- . 
- - - - - 

[ File No. 315/ 2/ 86 - F( P )]. 

T.S . NEGI, Desk Officer 
___ नई दिल्ली , 2 दिसम्बर, 1987 

( ii ) में यथा प्रकाशित दिनांक 18 जुलाई , 1986 के 
का . भा . 347 1.--- दिनांक 23 जुलाई , 1986 के 

का , आ . 429 (ः ) में अधिसूचित निर्दिष्ट क्षेत्रों के अन्दर 

जहाजों के प्रवेश करने के लिए प्राधिकृत करने हेतु सक्षम 
भारत के राजपत्र , असाधारण भाग-II- खण्ड 3, उप - खण्ड ( ii ) 
में प्रकाशित दिनांक 23 जुलाई, 1986 के का . आ . 

अधिकारी के रूप में काम करने के लिए अधिसूचित करते हैं । 
435 ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए सचिव , ___ निर्दिष्ट क्षेत्रों में प्रवेश करने की अनुमति मांगने वाले 
भारत सरकार पट्रोलियम और प्राकृतिक गैस मंत्रालय जहाजों को वह कार्य निर्दिष्ट करना होगा जो उनके द्वारा 
एतद्द्वारा तेल एवं प्राकृतिक गैस आयोग के 

किया जाना है । 
ग्रुप महाप्रबंधक ( तकनीकी ) श्री ए . के गुप्ता के स्थान 

यह राजपत्र में प्रकाशित होने की तारीख को प्रवृत्त होगा । 
पर तेल एवं प्राकृतिक गैस आयोग के महाप्रबंधक 
( लाजिस्टिक्स ) श्री वी . के . आहुजा को दिनांक 18 जुलाई, 

[ सं . to - 1 10 26/ 3/ 8 1- ओ एन जी / डी ओ०I] 
1986 के भारत के राजपत्र के भाग -II - खण्ड- 3- उप खण्ड 

मी , बी . भा , उप सचिव 


- 


- 


- - 


- - 


- .. - - 


- - 


- do 


- 


_ _ 


- - 


- - 


. 


- - - - 


- 


- - 


- - 


- - 


- - - - - - 


- - 


- 


- 


- 


- -- - 


. . . 


_ 


_ . 


- - 


- 


- - - 


- . - 


- - - 


- 


- - 


- - 


- - - - - - --- 


- 


- " . 


- - - - - - 


- 


- - 


. . 


। 


- 


- - 
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-- - - -- -- - ---- - - - - - - - - - - - - - - - - 
MINISTRY OF PETROLEUM AND NATURAL GAS 

hereby authorises the authority mentioned in Column 1 of 

the schedule below to perform the functions of the Compe 
New Delhi, the 2nd December , 1987 

tent Authority under the said Act, within the areas 

mentioned in the corresponding entry in Column 2 of the 
5 . 0 , 3471. -- In cacise of the power s conferred by 50, 

Said Schodule . 
435 ( E ) , dated 23 : d July , 1986 published in the Gazette of 
India, Extraordinary , Part -II Section 3 - Sub -section ( ii ) dated 
23rd July , 1986, the Secretary to the Government of India 

SCHEDULE 
in the Ministry of Petroleum & Natural Gas hereby notiſics 

Authority and Address 

Areas 
Shri V . K . Ahuja , General Manager ( Logistics ) of the Oil 

Shri S. P. Sawhncy, Pipclinc Engineer , State of U . P.. 
& Natural Gas Commission in place of Shri A . K . Gupta , 
Group General Manager , Oil & Natural Gas Commission to 

C / o Indian Oil Corporation Limited , Haryana, Punjab 

( Refineries and Pipelines Division ) and Union Ter 
act as the competent authority to authorise entry of ships 
within the designated areas notified in SO - 429( E ) dated 18th 

Mathura Jalandhar Product Pipeline, ritory of Delhi. 
July , 1986, as published in the Gazette of India , Part- II 

Delhi Terminal Station Complex , 

Najafgarh 
Section 3...- Sub- section ( ii ) dated 18th July, 1986 . 

Road , Bijwasan , New 

Delhi -110061 . 
The shipy seeking permission to cnter the clesignated areas 
will have to specify the task to be performed by them . 

[ File No. 025023/72, 87-OR-I) 
This takos . effect from the date of publication in the offi 

O . P . AGGARWAL, Under Secy . 
cial gazette. 
| No. 0 - 11026 / 3 / 81 -ONG / DO. 1] 

नई दिल्ली, 7 दिसम्बर 1987 
C . B . BHAVE . Dy. Secy, का , आ . 3473:-- पैट्रोलियम पोर खनिन पाइपलाईन ( भूमि 

में उपयोग के अधिकार का अर्जन ) अधिनियम 1962 ( 1962 का 
नई दिल्ली, 7 दिसम्बर , 1987 

50 ) की धारा 2 के खण्ड ( क ) के अनुसरण मे और भारत सरकार 

पैट्रोलियम और प्राकृतिक गैस मंत्रालय की दिनांक 11-1- 1984 की 
- का , आ . 3 472 - - पैट्रोलियम और खनिज पाइपलाइन 

अधिसूचना स . का . आ . 279 का अतिक्रमण करते हुए केन्द्रीय सरकार 
( भमि में उपयोग के अधिकार का अर्जन ) अधिनियम 1962 

एतदद्वारा नीचे दी गई अनुसूची के कालम 1 विए गा प्राधिकारी को 
( 1962 का 50 ) की धारा ( 2 ) के खण्ड ( क ) के अनसरण फश्रित अधिनियम के अधीन अनुसूची के कालम 2 में प्रविष्टि के अनुरूप 
में और भारत सरकार पैट्रोलियम मंत्रालय की दिनांक 10 लिखित क्षेत्रों के अन्दर सक्षम प्राधिकारी के कार्य करने के लिए प्राधिकृत 
जनवरी, 1980 की अधिसूचना का . आ . 187 तथा दिनांक 

करती है । 
28 मार्च, 1981 की अधिसूचना संख्या का . आ . 1230 

- - - .. . . --- - - - - - - - - - ---- 
का . आ . 1273 दिनांक 4 अप्रैल , 1984 का अतिक्रमण 

प्राधिकारी और पम। 

में त्राधिकार 
करते हुए केन्द्रीय सरकार एसद्वारा नीचे दी गई अनुसूची 

- - - - - - - - - 
श्री डी० बनर्जी 

पश्चिम बंगाल 
के कालम ( 1 ) में दिय हुये प्राधिकारी को कथित अधिनियम 

वरिष्ठ पाइपल. ईम इंजीनियर 
अधीन अनुसूची के कालम ( 2 ) में प्रविष्टि के अनुरूप इंडियन अयल कार्पोरेशन लिमिटेड 
लिखित क्षेत्रों के अन्दर सक्षम प्राधिकारी के कार्य करने के दिया-मारग्राम- राजबंद- बरोनी पाइपलाईन 
लिये प्राधिकृत करती है । 

डाकखाना पुलिया अम्बुल मारी 

___ मरोग्राम 
अनुसूची 

जिला : हावडा- 711302 
प्राधिकारी और पता क्षेत्राधिकार 

[फ . सं . 250 23/ 72/ 37- प्रो पार-I] 

पुष्पेन्द्र राय , उप सचिव 
2 

New Delhi the 7th December , 1987 
श्री एस . पी . साहनी , 

S . O . 3473 : _ 10 pursuance of Clausc ( a ) of section 2 of 
पाइपलाइन इंजीनियर 

उत्तर प्रदेश , 

The Petrolcum & Minerals Pipelines (Acquisition of Right 

of User in Land ) Act, 1962 ( 50 of 1962 ) and in supersession 
द्वारा इंडियन आयल कारपोरेशन लिमिटेड हग्यिाणा , 

of the notification of the Government of India Ministry of 
( रिफाइनरीज तथा पाइपलाइन प्रभाग ) पंजाब राज्य और 

Petroleum & Natural Gas S . O . No. 279 dated 11 - 1 - 1984, 

the Central Government hereby authorises the authority 
मथुरा -जालन्धर उत्पाद पाइपलाईन , संघ शासित क्षेत्र 

mentioned in Column 1 of the schedule below to perform tho 

functions of the Compctent Authority under the said Act , 

दिल्ली 
दिल्ली टर्मिनल काम्पलैक्स , 

within the areas mentioned in the corresponding entry in 

column 2 of the said schedule , 
नजफगढ़ रोड, बिजवासन , 
नई दिल्ली - 110061 

SCHEDULE 


अनूसूची 


- 


- 


- - 


- 


- 


- - - - 


- 


- 


- - -- 


- -- - - - 


- -- - - - 


। - - - 


- 


- 


- - - 


. . 


- - 


- 


- - - - - 


- 


- - - - -- 


- - 


- 


- - 


- - - - - 


- 


- - 


- 


Areas 


Authority and Address 


[ फा . सं . 250 23/ 72/ 87- ओ०आर-I ] 

ओ०पी० अग्रवाल , अपर सचिव 


West Bengal 


Shri D . Banerjec , 
Sr. Pipeline Engineer 
Indian Oil Corporation Ltd ., 
Haldia -Mourigram -Rajband -Baraunt Pipeline 
P . O . Dollya - Andul-Mour 
Mourigram 
Dist . Howrah - 711302 


New Delhi , 7th December, 1987 
s . o . 3472 . In pursuance of clause ( a ) of Section 2 
of the Petroleum and Minerals Pipclines (Acquisition of 
Right of Uger in Land Act , 1962 ( 50 of 1962) and in super 
session of the noutications of the Guernment of ladii iu 
The Ministry of Petroleum S . O . No. 187 dated the 10 
January, 1980 and S . O . No 1230 dt. the 28th Maich. 198j 
and S . O . No. 1273 dt. 4th April . 1984 the Central Govcimoch 


- 


- - 


- - 


- - - 


- - - - - - 


[ F. No , 25023, 72/87- OR-I ] 


PUSHPENDRA RAI, Dy. Secy 


H 


II - - 


3 ( 11 ) ] 


17771 777777 f 


r 


19, 1997 /30ETAT 28, 1909 


4385 


बम मंत्रालय 
framt 24 76 , 1987 


til . . 3471. - 11cfia fit ufufa, 1947 ( 1947 4.1 
14) TITI 13 ATT # into FITFTC, sifat TaT177 # 
लिमिटेड के प्रबन्धन से संबद्ध नियोजको और उनके फर्मकारों के बीच . 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक प्रधिकरण, अहमदाबाद 
* Tie # miferat fraft , TT rete 44TT 7 20 - 11- 87 
को प्राप्त हुपा था । 


2 . The order of reference mentioned that the parties were 
informed about the roforenco nude to this Tribunal and 
the second party vas directed to filo lie statement of clar 
before this Iribunal within 15 days from the date of re 
coipt of his order of Icferencc dated 14 - 8 - 1987, but no 
statement of claim was filed by the second party . This Tri 
bunal, however , served with a notice as per Ex. 2 to the 
parties to appear before this Tribunal and called upon the 
second party to file the statement of claim latest by 29 - 9 - 87. 
Eventhough , this noice was served to both the parties on or 
about 10 - 9 - 1987 the second party at whose instanco this 
reference was made has not preferred to appear before this 
Tribunal. The first party appeared through their Advocate , 
Shri D . C . Gandhi. The second party was required to filo 
the statement of clalm . In absence of any statement of claiin 
filed by tho second party , it is not possible for this Tribunal 
to decide whether the demand is just or not ? It is perti 
nent to note that from the order of reference , it is not posi 
ble to know as to what are the demandy of the second 
party . It appcars that the second party , at whoso instance 
this reference was made, is not interested to procoed with 
the demands and, therefore , this reference requires to be 
disposed of accordingly for want of prosecution by the 
second party and hence the following order : 


MINISTRY OF LABOUR 


New Dehi, the 24th November, 1987 


SO , 3474 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
heroby publishes tho award of the Industrial Tribunal, 
Ahmedabad , as shown in the Annexure , in the industrial 
dispute between the employers in relation to the manage 
ment of Orient Abrasives Ltd . and their workmen , which was 
roceived by the Contral Government on ho 20th November , 
1987 . 


BEFORE SHRI N . A . CHAUHAN , PRESIDING OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 


AT AHMEDABAD , 

Roforence ( ITC ) No. 44 of 1987 
ADJUDICATION 


ORDER , 
This reference stands disposed of for want of prosecution 
by the second party at whose instance this reference was 
made. In the result. no order is passed as regards the costs 
of this referenco . 
Sld . G . J. DAVE 
Secretary 
Ahmedabad , 19th October, 1987. 

N . A . CHAUHAN , Presiding Office 


[No. L -29011 /31 /86 -D . JII( B )] 


BETWEEN 
M /s. Orient Abrasive Ltd . Station Road , Jam Kham 
baliya , Distt. Jamnagar 

.. . First party 
AND 
The Workmen employed under it . 

... Second party 


In the matter whether the action of the management of 

M 9 . Orient Abrasive Ltd ., Jam -Khambhaliya 
Distt Jamnagar in not accepting the demand of the 
union contained in their charter pertaining to 
No. 1 Wage increase, 2 D . A . 3 . Provn . of Rain 
Coat 4 . Woollen Jersy , 5. Provn , of working c011 
dition Allowance 6 . Washing Allowancc 7 . Leave 
8 . Modical Faciliite , and Provn of I. R , is justi 
fied ? If not, then what other relier on cach of 
the demand is entitled ? 


af formatt , 25 aptar, 1987 
71. T . 3475 317u formati farata afufah, 1947 ( 1947 
457 14 ) * * T7 17 ano , 174TT, TT Pro 
ए मेटल लि . क्यलोन के प्रयन्धतंत्र में सभ्यतु नियोजकों और उनके 
कर्मकारों के बीच, अनुबन्ध में निर्दिष्ट औद्योगिक विवाय में औद्योगिक 
प्रधिकरण , अलेल्पी के पंचोट को प्रकाशित करती है, जो केन्द्रीय सरकार 

23- 11- 87 47 4797 ITTI 


APPEARANCES : 
Shri D , C , Gandhi for the first party , General Secre 

tary , Gujarat State Mino Workers Union for tho 

second party, but absent. 
STATE : Gujarat 

INDUSTRY : Jamnagar 


New Delhi. the 25th November, 1987 
S. O . 3475. - In pursuance of section , 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Alleppey , as shown in tho Annexure , in the industrial dispute 
between the employers in relation to the management of 
Kerala Minerals and Metals Limited Quilon and their work 
mon , which was received by the Central Government on tho 
23r1 November, 1987. 


AWARD 


IN THE COURT OF THE INDUSTRIAL TRIBUNAL , 

ALLEPPEY 
(Dated the 2nd day of November, 1987) 


This reference uſs. 10 / 1Xd ) read with Section 10 (2A ) of 
tho Industrial Disputes Act, 1947, has been referred on 
behalf of the Central Government by hc Desk Officer, 
Ministry of Labour , New Delhi vido his Order No. L 
29011 31 86 - D , NID ) D . III( A ) Itd . July , 1987 , for deciding 
the industrial dispute between the parties - mentioned below : 
" Whether tho action of the management of Ms Orient 

Abrasivo Ltd . Jam -Khambhaliya Distt Jamnagar in 
not accepting the demand of the union contained in 
thelr charter pertaining to No. 1 Wage increase , 
2 D . A , 3 . Provn , of Rain Coat 4 . Woollon Jersy , 
5 . Provn , of working condition Allowance 5 . Washi 
ing Allowance 7 . Leave 8 , Medical Facilities and 
Provn , of J. R . is justified ? If not, then wbat other 
relief on each of the demand is entitled ? " 


Industrial Dispute No. 13 /87 

BETWEEN 
The Managing Director, Kerla Minerals and Metals 

Ltd ., P . B . No , : 30). Quilion - -691001. Kerala Stato . 


AND 
E . Aboobaker , Edappana Veedil. Near Post Office, 

Mekkadu , Chavaril P . O . Quilon District. Kerala 
State , 
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" 


Reprosodtations 
M / ., U . K . Ramakrishnan , 
E , K , Madhavan and 
T . K . Jayaram , 
Advocates, Cochin - 16 . 


As agreed in tho settlement, the managoment pald tho 
amount of Rs. 45,000 by demnand draft datod 27 - 10 - 1987 in 
the open Court on 2 - 11 - 1987. 
By recording the terms of settlement 40 award is passod . 

K . KANAKACHANDRAN , Industrial 

{No. L -29012 /14 / 82 -D .VII( B )] 
V . K . SHARMA , Desk Officer 


For Management. 


M /8 , K , P . M . Sheriff & 
K . P , Mehaboob Sheriff, 
Advocates, Alleppy, 


For Workman . 


AWARD 


faceft , 30 7976 , 1987 


This industrial dispute was initially referred to the In 
dustrial Tribunal, Madras by order No. L - 29012 / 14 / 82 - D . III 
(D ) of the Government of India for adjudication , During the 
pendency of the dispute there , in the exercise of powers 
vosted in the appropriate Government under Sec . 33 ( B ) of 
the Industrial Disputes Act, this dispute way transferred to 
this Tribunal by an order dated 12 - 1 - 1987. 


47 . 37 . 3476. - turfir far 3fUFTTH , 
1947 ( 19.47 $ 14 ) TT 17 # 37 HRUTH, 
केन्द्रीय सरकार , मैसर्स वेस्टर्न कोलफील्ड्स लिमिटेड के उप 
क्षेत्र संख्या I . वर्धा वेल्ली एरिया के उप क्षेत्रीय प्रबंधतंत्र 
से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध 
में मिर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण, जबलपुर के पंचाट को प्रकाशित करती है, जो 
Frau TT 4 24 - 11- 87 ofit ATGT ETT TI . 


2 . The issue referred for adjudication is : 


" Whether the action of the management of Kerala 

Minerals & Metals Ltd ., Quilon in cismissing Sri B . 
Abogbaker , Clerical Attender from service with 
effect from 10 - 3 - 1981 vide their order at : 10 -3 -81 
is justified ? If not, to what relief the workman 
concerned is entitled to ” , 


New Delhi, tho 30th Noveinber, 1987 
S . O . 3476 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government la 
dustrial Tribunal, Jabalpur , as shown in the Annexuro , in to 
industrial dispute between the employers in relation to tho 
management of Sub Area Manager , Sub Art. No . 1 , Wardha 
Valley Area, Ms. Western Coalfields Limited , and theis 
workmen , which was received by the Central Government 
on 24 - 11- 1987 . 


3 . Even before the transfer of this dispute to this Tribunal 
for adjudication , both parties filed their statements and the 
documents in support of their pleadings. After the transfer 
of the dispute, the Enquiry Officer and the Workman con 
cerned were also examined for the purpose of dociding the 
prelimipary issue regarding the validity of the enquiry . 

4 . After the completion of the evidence on the preliminary 
issue, this Tribunal made a probe regarding the chance for 
settling the dispute between the parties. At the suggestion 
of this Tribunal, mutual discussions were made by the parties 
again and ultimately they had agreed to settle tho dispute . 
On 5 - 10 - 1987 when this disputo was called , compromise 
Petition which was duly signed by management, workman 
and the counsel appearing on behalf of them was also filed , 
The relevant terms of the compromise are extracted 
horounder : 
A . The Management has agreed to pay a sum of 

Rs. 45, 000 (Rupees Forty five thousand only ) within 
one month from today to the workman in full and 
final settlement of all his claims including gratuity 
and provident fund against the management and the 
workman has accepted the same. In view of this, 
the workman has no claims either under the agrec 
ment dated 1 - 2 - 1980 executed between the work 
man and the management and upder the terms and 
conditions of the canteen tender No . : A4 /380979 
dated 23 - 1 - 1980 issued hy the management or other 

wise against the management. 
B . Since the amount of Rs. 45, 000 referred in Clause A 

herein above also consists of the employer s provi 
deat fund contribution in respect of the workman 
in the Kerala Minerals and Metals Employees Pro 
vident Fund Trust, the manngement is entitled to 
recover the employer s provident fund contribution 
available in the Kerala Minerals and Metals Em 
ployees Provident Fund Trust in tho name of the 
workman and it can be appropriated by the manage 
ment as their property . 
The amount of Rs. 43, 000 referred in Clause A 
herein above has been arrived at after adjusting all 
the amounts duc from the workman to the manage 
ment also . It is agreed that nothing is due from 
the workman to the management. It is also agreed 
that the workman has no claim whatsoever either 

monetary or otherwise against the management. 
D . Since there is no dispute of any kind existing bet 

woon the workman and clic management in view of 
this settlement, it is not necessary to adjudicate the 
above Industrial dispute . 


BEFORE SHRI V , S. YADAV , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, JABALPUR (M . P.) 

Case No. CGIT LC(R ) (46 )| 1985. 
PARTIES : 
Employers in relation to the manageinent of Sub - Area 

Manager , Sub - Area No . 1, Wardha Valley Area, 
M / s. W . C . Ltd . Post Oſhce Shivji Nagar , District 
Chandrapur ( M . S .) and their workman , Shri 
Ashok Gangaram Parkhi, Village Potala , New 
Majri Colliery , Post OMGo Shivjinagar, District 

Chandrapur ( M . P .) . 
APPEARANCES : 

For Workman - Shri S . S . Pendre . 

For Management - Shri P . S . Nair. Advocate , 
INDUSTRY : Coal Mining 

DISTRIC : Chandrapur (M .P .) 
AWARD 

Dated : 17 -11- 1987, 
By Notification No. 22012 ( 20 ) 84 -DIII( B ) D . V . dated 6th 
Juile , 1985 the following dispute was referred to this Tribu 
nal, for adjudication , by the Central Government - 
" Whether the action in terminating the services w .c .f . 

5 - 10 - 83 of the workman Sh . Ashok Gangaram 
Parkhi by the Sub - Area Manager , Sub -Arca No. 1, 
Wardha Vallcy Area , Ms Western Coalfields Ltd ., 
P . O . Shivaji Nagar , Distt. Chandrapur (MS) is justi 
fied ? If not, to what relief the said workman is 

ontitled ? " 
2 . Non - controversial facts of the case are that Shri A . G . 
Parkhi was working as a Mazdoor in the Maintenance and 
repairing of buildings and roads in the civil Department, as 
a caşual omployoo . Shri Parkhi worked with tho management 
from June 1982 to Sth Octobor, 1983. 


3 


( 11 ) ] ... 
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3 . The workman s case further is that the management 
terminated his services from the said date without issuing any 
termination order so that he may not compleie 240 days of 
attendance though his service was un -interrupied and though 
he has gained experience of the work , yet new persons have 
been employed in his place and refused him work because 
had claimed the wages @ Cat. I General Mazdoor as fer 
NCWA II , therefore management got annoyed . The nature 
of work i. e . consruction work done by the workman is a 
continuous nature of work and as such is a work was of per 
manent nature . Workman had worked for more than a year 
and he has not been provided with terminal benefits such as 
retrenchinent compensation etc . 


4 . The case of the maragement is that the wages as per 
NCWA applicable to the workers of the mine . The work 
man was working in the Civil Engineering Department which 
is not a coal industry. The workmal was not sponsored thr: 
ough the Employment Exchange as per rules and regulation , 
Management had terminated the services of the workman as 
there was surplus man power . The Central Goverrment was 
not the appropriate authority to make this reference . In fact, 
there was no termination as alleged . He himself stopped 
reporting on duty after 9th October, 1983 . 


. . 5 . The point for consideration before ine are whether tte 
terminaion is justified , if not, to what relief the workman is 
entitled ? 


ted service for a period of one year but he has 
dered service for a period of 240 days during 
period of 12 calendar months couniing backw 
and just preceding the relevant date being the 
of retrenchiment. In other words, in order to in 
the fiction enacted in Sub -section 2 ( a ), it is nie 
$ ary to determine first the relevant date i.e . the 
of icmininaion of service which is complained c 
retrenchment . After that date is ascertained , ni 
backward to a period of 12 months just prece 
the date of retrenchment and then ascertain 
ther within the period of 12 months, the work 
has rendiered service for a period of 240 days 
these three facts are allirmatively answered in 
our of the workman , purstant to the deeming 
tion chacied in sub - section 2 (a ), it will have to 
assuned that te workinag is in " continuous 
vice for a period of one year " , and lie will sa 

the eligibility qualification enacted in Sec . 25F 
Thus it is crystal clear that by the use of fiction laid i 
in Sec . 258 of the ID . Act the workman will be deeme 
have had continuous service for a period of 12 cale: 
months preceding the date on whice his services were 
minated . 

9 . Admittedly , in the instant case management has not 
plied wth the provision of Sec . 25F of the I. D . Act. Tt 
fore his termination will amount to retrenchment wihin 
meaning of Sec . 2 (00 ) of the I.D . Act as has been laid d 
in the case of Mohan Lal Vs. Management of Ms BH 
Electronics Lid . (AIR 1981 SC 1263 ) - - 
" Niceties, and semantics apart, termination by the i 

Joyer of the service of i workman for any re 
whatsoever would constitute retrenchment excer 

cases in the section itself .“ 
10 . For the reason discussed above , I am of the opi: 
that the termination of the workinan was illegal and 
justified and he was not re -employed on flimsy grounds 
therefore, answer the reference as under : 
That the action in terminating the services with e 

from 5 - 10 - 1983 of the workman , Sh . A 
Gangara Parkhi by the S ::b -Area Manager, ; 
Area No. 1, Wardha Valley Area , Ms Wes 
Coalfields Ld., P . O . Shivji Nagar , District Ch 
rapur (MS) is illegal and unjustified . He is , tt 
fore , entiled to be re -employed on the same 
and pay wiih continuity of service and full i 
wages and all ancillary reliefs with effect from 
October , 1983 . He is further entitled to be reg 
rised after he has compleied 240 days with full 
& allowancez as adroissible to a regular employe 
his category . No order as to costs. 


: : 6 . On behalf of the management , it has been coniended 

that admittedly the workman has not completed 240 days 
coninuous service . Management was therefore not bound to 
comply with the provision of Sec . 25F of the I. D . Act. In 
this connection , it is pertinent to note that adrniitecily the 
workman had worked (it is not specially denied by the Gov. 
gement therefore they are deemed to have admitted ) The 
workman had worked with the management from June 1982 
to 5th October , 1983. This fact is also admitted by he mana. 
gement. Witness Shri T . K . Biswas ( M . W . 1) stated that he 
worked as casual razdoor in the maintenance work with 
them from June 1982 to October 1983. According to him 
in October , 1983 casual work was stopped for 2 - 3 months, 
thereafter the workman did not turn up to seek employment 
From June 1982 to October 1983 is the work for inore than 
a year , therefore the first condition is frenlled that the work 
man had worked for more than 12 calendar months pre 
ceding his termination for the purpose of Soc . 25B of the 
I. D . Act . 


7 . Next question arises whether his services for the said 
period was continuous. Now it is well settled that continu . 
ous service mean " all uninterrupted service" and interrupted 
service on account of the following reasons : - - 


( a ) sickness, unauthorised leave explained , strike which 

is not illegal, a lock -out and cessation of work ie 
not due to any fault on the part of the workman , 
shall be included in continuous service. 


V . S. YADAV , Presiding Of 


(No. L -22012 /20 /84 -D . III 
prin fapt, 2 GHETT , 1987 


8 . In the instant case , the plea of the workman is that 
from 5th October , 1983 the management discontinued him 
from work without anything in writing. In this regard , witness 
of the management Shri T . K . Biswas has admitted in his cross 
examination that the workman was doing the work of per 
manent nature and in fact they had refused the work to the 
casual workers including the workman , Shri Ashok Gangaram 
orally . He has admitied that it is true that one Shri Ram 
Chand Bobde is still working with thern though he is doing 
the work of loading only . This proves that the cessation of 
work of the present workman was noi due to any fault on 
his part but he was disconinued from work because the casual 
work was stopped by the management itself . It is true thai 
the workman has admitted that in soire months he worled 
for less than a month , but his witness Shri Kundaiya Misiry 
has stated that in some months he worked for inore iban 20 
days and sometimes loss than week , But this does not to 
my mind render his service interrupted Iecause as I have al 
ready pointed out that the interruption or cessation was 

cause on the part of the management and not by he work 
· man htmself . In this regard law has been elaborated by Desai ). 

in the case of Mohan Lal Vs. Management of Bharat Elec 
tronics Ltd . ( 1981 LIC 805 ) wherein it las teen laid doan : 
. " Sub -section ( 2 ) provides for a fiction to treat a work 

map in continuous service for a period of one year 

despite the fact that he has not rendered uninterrup . 
87 / 1674 GI_ 4 


EFT . 31 . 3477 . - tatare att fefTe 
1947 ( 1947 T 14 ) FT ETTT 17 a 3TT TROT 
केन्द्रीय सरकार, खेतड़ी कॉपर कम्प्लेक्स , खेतड़ी नगर 
प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के बी 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक अधिकर 
जयपुर के पंचाट को प्रकाशित करती है , जो केद्रीय सरक 
ai 2 -1- 1 1- 87 

STT TI 


1 . New Delhi, the 2nd December , 1987 

S . O . 3477 - Io pursuance of section 17 of the Indus 
Disputes Act, 1947 ( 14 of 1947), the Central Govern 
hereby publishes the award of the Industrial Tribu 
Tainui as shown in the Annexure , in the industrial dis ; 
between the employers in relation to the management 
Khetri Copper Complex , Khetri Nagar and their worka 
which was received by the Central Government on the i 
November , 1987. 


- - 
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CENTRAL INDUSTRIAL TRIBUNAL , JAIPUR 

In the matter of an Industrial Dispute : 
Cinse No. CUT-47 /84 

BETWEEN 
REFERENCE : 

Shri Sukhjiram represented by Bhartiya Khan Yatuyat 

Kaunchuri Sangh , Phalodi. 
60 . cfoment of Indjil , Ministry of Labou." and Rclub li 
Tarion . New Delhi Order No. 1,-430121183- D . III 

AND 
( H ) dated 6th Ality , 1984. 

A /s. Isha Transport Co .. Loading and Transport Con 

tracto s in Phalodi Quarry of M /s Yainer Udyog 
In the mat:er of an Industrial Dispute : 

Lid . Suaim dhopur. 
BETWEEN 

PRESENT : 
Shri Makhanlal Mecna rerreseriicl ht Rashtriya Tamla 

Shri J. P . Bansal, RMIS . 
Tujcct Ma7d00 . Union , Klictri Nacar. 

T or the applicant — Shri F . Khan . 
AND 

Sukhjiram (Self) 
Khetri Copper Complex, Khetri Nagit . 

For the Management - Shri Harish Dutt. 
PRESENT : 

Daic of Award 

8 May 1987 
Shri J. P . Bansal, RAMJS . 

AWARD 
For the Union - Shri J. K . Agarwal. 

The Under Secreta y to the Government of India , Ministry 
For the Management 

ul. I abour , New Delhi vide his abeun quoted reference has 

referred the following dispute to this Tribunal for adjudi 
Date of Award 

51h Ma ch , 1987 

cation 11 / s 1011 ) of the I D . Act 1947 : 
AWARD 

" Whether the action of the management of Mess * Asha 

Trunssort Co., Loading and Transport Contractors 
The Under Secretary , Government of India , Ministry of 

in Pluulodi Quarry of Messrs Jaipur Udyog Ltd ., 
Labour and Rehabilitation , New Delhi 1994 meterred the GWIUK 

Swaim , dhopu in terminating the services of Shri 
ing dispute for adjudication to tliis Tibunul 11 1011 ) or 

Sukhjiran , Drive , w .e . f. 7 - 8 -83 is local and justi 
the Industrial Disputes Act, 1947 : 

ficut ? " 


Whether the action of the management of Netri 

Conner Complex , Khe ri Nigor in striking 517" the 
17ame of Shri Makanlal Meern Driver riseritur. 
from their rolls with effet froin 27 -7 -82 is instiica ? 
If not, what relief is the workman concerned mn . 
titled 2 


2 . After the receipt of the reference in this Tribunal, 
statement of claim has been filed hy the Union and the 
Ieply thereto by the management 26 well . The case was 
fiked for producirg the documonts today. Today Shri Sukhi 
Tam , workoran himself and Shri Harish Dutt, Manager of 
the oprosite paily are present. They have nroduced a kettle 
meni hefore the Count requcsting that there remains no 
ciste hetween the parties. Hence a no dispute award he 
posed in the case . 


2 . After thc receipt of the icference in thin Tribunal 
statement of claim was filed by the Union . 11 appears that 
1lerc remains no dispute between the milics 

3 . In the circumstances vergiled troue , a no dispute award 
i; passed in the case which may ho scrit lo the Central Govern 
men for pablication as per lau . 


3 . In the circumstances tuiled above , a no dispute award 
is passed in the case . It may he sont to the Central Govern 
men for publication as per law , 


J. P . BANSAL , Presir ing Officer 
IN L - 43015./1183- 111 Bil 


J. P . BANSAI, Presiding oficer 

INo. L -29012 / 56 /84- D . III ( B ) 


t 
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FiT . T . 3478 . -- Nfita faara 3FTACTA , 
1947 ( 19.47 wir 14 ) * TT 17 a 37eur # 
केन्द्रीय सरकार, मर्म आणा ट्रांसपोर्ट कम्पनी , मबाई माधो 
पुर के प्रबंधनत्र से सम्बद्ध नियोजकों और उनके कर्मकारों 
के बीव , अनुबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक 
अधिकरग , जयपुर के पंचाट को प्रकाशित करती है , जो 
# FF FT 24- 11-87 FT TO IT T 1 


# T . 3 3479 ,- - tafita faers 3fETAG , 
19 . 7 ( 1947 Fir 14 ) IT 17 377 HRUTH , 
केन्द्रीय सरकार , कुप्रमख आयरन ओर कम्पनी लिमिटेड , 
बंगलोर के प्रबंधन से सम्बद्ध नियोजकों और उनके कर्म 
कारों के बीच, अनबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय 
मकार औद्योगिक अधिकरण, बंगलौर के पंचाट को प्रकाशित 
Fift # o TATTFIT FT 24- 11-87 # TET 
at IT | 


S .O . 3478. - In pursuance of scction 17 of the Industrial 
Disnuies Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Inirur, as shown in the Annexure , in the industrial dispita 
between the employers in relation 10 the management of 
MIN , Asha Tansport Sawaimadhovus and their workmen , 
which war recrivci by the Central Government on the 24611 
November, 1987. 


New Delhi, the 3rd December, 1987 


CENTRAL GOVERNMENT INDUSTRIV . TRIBUNAL . 

JAIPUR 

Case No. CIT - 5 / 1985 
No Government of Trdia , Miniatry of Labon . And 

Rehabilitation , New Delhi Order No, L - 29012 / 56 / 
84 -DIII ( B ) dated 31st December , 1984 . 


S . O . 3479 . - In pursuance of section 17 of the Industrial 
Dispotes Act , 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Central Governmei 
Industrial Tribunal, Bangalore , as shown in the Annexile, 
in the industrial dispute betwcen the emplovers in relation 
to the management of Kudremukh Iron Ore Co . Ltd ., Banga 
lore and their workmen , which was received by the Central 
Government on the 24 - 11- 1987 . 
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- - - - 
BEFORE THE CENTRAL GOVERNMENT INDUSTRI , 

thic enquiry froin 25 - 12 - 1980 10 27- 1 1981. The witnesses 
TRIBUNAL -CUM LABOUR COURT BANGALORE 

were crimin. Cu ind periculo Cross - exammed by the 

unur vue . Alier considering the vidence on 1cco a find 
Dated , 1814 duy of November, 1987 

the titlen atenents , lind . cigs were recorded . He Vis 

cisni od ni Codule with the Standing Orders. It jt 
Sri B . N . Laisc , B . A . (Hons.) LL .B . Presiding Cyfice 

dcnic :I that the second party did not like hts union activities . 
Central Keference No. 6187 

It is not aware about his any union aclivities, All the points 

Tuled liv ioc 1 n party were recorded . The patien 
Old Central Reicience No. 6 / 82 

agreed bull te weihuni ole adunited in conducting the 

cnquity and ille allegation that he Way not furnished 
HIRST PARTY : 

witli in list of win 30 : ncc nut be 1 aversed . He wity rer 
Sri G . F . Aseervathan , workman of Kudremukh , fron Milied to tule lioles from day to day proceedings. It is 
Ore Company Ltd ., Banglore, No . A - 100 , KIJI. 

den thui the statement of witnesses were not recorded 
Town Ship , Kavur post Mangalore - 1 . 

properly . Tlie Hahn und lus rcrierenative have signed 
on all the pace of proceedings, and the saine is correct. 
Tlie punishing Ali ..1! I llastilien into account all the factors . 

Thc find ngs of lle enquily officer are not perverse. This 
SECOND PARTY : 

rcierence iniy be rejected . 
The Chairman and Managing Director . Kudremukh Iron 

5 Thi Tolloyilik illu imales iele laned in vic of the 
Ore Co . itd , Il Block , Koramangait , Bangalore - 34 , 

Siis pleidings 
APPEARANCES : 

1. Whether the domesti, 4141 ry in just and according 
For the tirst party - Sri D Tecla Krisluun , Advocalo . 

to clic principles of mailiral justice ? 
For the second party - Sri K , Kusillil, Advocate . 

Whul onder ? 
AWARD 

6 . The Dinugcmcnt canned one Hilne ind got na hed 
The Government of lodía , Minisily 01 Labour by its Older 

Lis , M - ) to M - 9 . 
No. L - 26012 / 9 / 81- D . 111 ( B ) dated 3 - 8 - 1982, made the pjesent 
reference on the following point of dispute to the State 

7 . Ilic voilmun camined himself and got marked Has. 
Government industriul Tribunal. 

W - 1 10 W - 4 . 
2 . By a General Order No. 1 - 11025 / 1 /87 D - IV ( B ) slated 

& findings on Itional issulies have been recu . ded by a 
1.3 - 2 - 1987, the present dispute was transte ich to this Irimul 

considered orile (hled 1,3 - 11- 1986 . It has been held that 
and it is showili at Sl. No . 7 . 

the recond party has lield the domestic enquiry in accortlanec 

with law . 
POINT OF DISPUTE 

2 . Tlie cil on the paties were callcat upon to idduce 
" Whuther the action of the managenient ui kudumihi 

evidence on the questions of perversity of findings and victi 
Iron Oro Company Limited , Bangalore 111 disining nililtion and un -fuir labour practice ctc . 
thic services of Shri G . J . Aseervathain , Junior 10 . Tie wochrnan has further exumined himself. 
Mechanic Port Facilities Division with cilecl iron 

u . The management has examined three more witness 
14117 March 1981 is justified ? If not, to what 
relicf is the workmun concerned entitled ? " 

1,2 The paries have filled their written arguments 
3 . Thereupon the tirst party workman has filed liis cum 13. My finding on the point of jelorence in that the 
statenient and his contentions in brief are as follows : He nun .. Ceme. lt was justitied in dismissing Sri G . ) . As crvaihin 
joined the second party on . -6 - 1978 as a Junjo , Mechan10 Tuis in Mechanic willi effcet fium 143- 1981 ind that he is 
Grade II. His service was 91 -blemished . fic took active 110 citiiled 10 claim any relicſ. 
purt in orgunising the Mineral Mines Union . in October 
1980 he organised hudicmukh employees Union . 1he 

REASONS 
management did not like his activities, On 5 - 11- 1980 ile 
Superintendent (port facilities ) se ved H charge sheet wated 

14 . The last ot pe versity of findings is two fuld , live 
4 - 11- 1980 . A copy of the same is closed . He was kept 

lirit 1c3t 1 Huiler the finding is not supported by any 
under suspension. He gave his cxplanation . Ilie manuge legal cvidenc at all and the second test is that on the basis 
înent tlcil oidered for an enquiry . In the enquiry họ sought 

ut tie material on recoid , whether no reasonable person 
for the help of one S . Venkatarya . His request was not could have ilirived at the finding recorded by the enquiry 
Conceded . rluweve , the facility of a co -worker was given 

wicei, in the wit en 11 gunun s filed for the first party 
to him . Tlie enquiry committee refused 10 clisclose the 

11 has been dieel that this is a case where thç findings are 
procedure which it was going to follow . lle principles of 

perverse . Tlie lerned counel for the first party las cited 
natur . I justice and fun. - play were riot followed . He has 

117 Çares of lakshmidovi Sugar Mills v / s Ram Sarup and 
given representation op 26 - 12- 1980 and 7 - 1 - 1981 in that 

others ( 1957 ILLJ page 17 ) and Central Bank of India Ltd . 
comection . They have condicted tho enguiry in haste . He 

New Dcini V / s Prakasli Chand Jain ( 1969 II LLJ 377 ) . 
was not supplied with the complaint copy of Mr. Deslipaik . The authoritics show that the finel ng can be termed as 
The list of witnesses was not given to him . Copies of pro 

perverse only if it does not with - stand the test shown above . 
ceedings of each day were not given . The objections raised 15 . On the viher hand the case of Caltex India Jimnicu 
by him were not cons. dered . Answers olicitců by hin wele ( India V /S Litor Court Quilon and others ( 1950 II LL 
not recorded . Statement made by his witnesses were not page 417 ) was cited for the second party and it was a gird 
recorded . The punishing authority has not applicd its mind , Thu Hic Toilumal has no power 10 re - appreciate the cvilence 
I he findings are perverse . The order of dismisyal is ill-ul. 

an find the finding of the enquiry effic to be perverse . 
Even otherwise the punishment is dispropo " tionate to ilic 

16 . Keeping in inind the D . inciples laid down in the 
alleged act of mis -conduct . 

horilie , ci cd liville Tiitit , it requiry to ne seen wich 

llie Sinnes of the inquiry conduite we percre or other 
4 . I lay yecond party managenient has filed its counter state 

Wic. 
ment and its contentions in biicf are as lowwows : To the 
charge shoct dated 3 /4 - 11- 1980, the list paily work has 
given his explanation dated 10 - 11 - 1980 . It was not satis 

17 I he clia ge slicet is led to the first rarty wochenan 
factory . An enqui, y conimittee was constitute 

salt 
for holding 

M - 1. The allegations, are as follows : 
an onquiry . There was it change in ile contitution of the 

"Inicial that when you vele on duty ull 3 - 11- 1981) 
committee and it was notified to him . On 23 - 12 - 1980) 10 

in the lil luft grine rooi 10 .00 p .nl. 10 6 . 30) 
was permitted to brig it co -worker to ssist him , if he so 

i ! !.. : uhuilt 11 . 00 1 , 01. you have acauller Sji 
desired. He requested the assistance of one Venkalarzy lijs 

N , M . Deshrnik , 21 No. 2546 , OCM Gracle 1 
letter dated 24 - 12 -80 and it will allowed . The procedure 

who may on duty in the same shift at CCR in the 
of enquiry was explained to him . The committee conductel 

presence of other employees and endered hiin 
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unconscious. Again at about 12 .00 midnight you uno control room on that night and at 11. 30 p . m ., the 
have gone to CCK with Shri Poovarall, stull No. Vulkul Seiva ham assaulted hiin . He further states 
2109 , Divcl -vin -Mechanic Grade II who thicalehed 1921 lumild 2oout 12 mid -night, there was anotlier inci 
Shri N . M . Deslipaik with smashiny of teeth etc ., dent in which we mr, Poovaan lauld weatened him . He 
and both of you left proiniscs wediately . 

hus til sidetu inat the incident of assault by Aseervatham 
It is further reported on 4 -11- 1980 a about 9 . 15 a . m . is witnessed by Vtshwanath Pai und Ganesh . The enquiry 
you have gone to quarter No . A - 52 at UCL 

cornice bits not accep . ed the City of the second party 
township along with Sri Sudheer, stud No. 2234 , that then Poovaiah way threaening Deshpaik , the workhan 
Junior Mechan . c Grade II ancl Sri Krishnappa, stau Ascervatham Wus peep . lg through ifte ( CR dour, That 
No , 1017, Operator-cum -Mechanic . You took the pull of the cvidetico llevd not be gone into in delail . In 
gtool lying there and hammiered Sri Deslipaik with 

the cross -cxamination at pago 42 PW 4 explains that 
out any reason ." 

Aseerva han had gone tu CCR beween 11 p .in . and 11. 15 
18 . With rçference to the said charge , the second party 

rin . fiis evidence speciicully Now that Ganesh and 
was called upon to produce evidence before the enquiry 

Vishwanath Piri had buin Witnessed the incident. The wit 

ness has further explaunch that Ascarvathum has shouting 
committco . Ex, M - 7 is the proceedings of the enquiry com 
Inittee. The presenting officer examined four witnesses as 

51 hin und lie cannot re - called thc words he uttered be 
follows - 1. PW - 1 K , Gildesh , 2 . PW - 2 Vishwanath Pai 3 . 

causc his neck was being pressed and hc WAS passing 

torolign aukious moments. Indeed , the evidence 
PW - 3 0 . K . Uchaguonkar and 4 , PW - 4 N , M . Deshpaik . 

of 
The cross - examination of PW - 1 K . Ganesh is recorded in 

Gancar and Viswanath Pai does not discloses about the 
pa . t on pages 6 to 11 and tlien on page 27 . The cvidence 

prcssing ol PW 4 s neck . The Sand Ciscrepency does not 
of PW - 1 Ganesh shows that on 3 - 11 -1980 he was on duty in 

talsify their cvidence to he extent that they had been 
C . Shift from 10 p .m , to 6 . 30 a .m . His designation is OCM 

Ascorvatham pushing Deshpaik . Un piye 47 of his evidence 
Grade II, His evidence has been recorded in the form of 

he has chantied that since it was nighi une he did not went 
question and answers. He has stated that B shift incharge , 

to disturb his superior Olicer and thereforo he did not 
by namc S . K . Tamotia had allotted him the work in CCR 

report about it immediately . On page 48 of his cvicepce , 
and on that day he had not brought his personal tool hos 

Iliero is a question suggested to him by the defence repre 
and for that purpose le had gone to CCR . Ho further 

scntalive. It is as follows :- - 
states he had taken scrue -driver , spanner etc , for his work 
of maintaining the machines on that night. Il furtlier appears 

" Is it noi a fuct that jourseli and others in the CCR had 
in his evidence that when he had gone to jetun The 100ls 

25 .1ted Mr. Ascervathum and that while he ran away 
between 12 mid -night and 12 . 10 a .m ., he saw Datlatry BIOCL 

fruid tie CCR , he shouted that lie will bring Mr. Poovaiah . 
driver and Sri Deshpaik . The presenting oflicer sought for 

The witness PW 4 has argwercd that it is not a fact, This 

question suggests that Aseervatham , the Workman 
permission to put some more questions on the ground that 

was 
he had turned hosttle. On rage 27 of Ex. M -7 it has been 

present in th . CCR on the night of 3 -11 - 1980 and that 
shown that thc workman did not intend to cross -examina 

some incident dia ticho place in the presence of somo wit 
PW - 1 . The evidence of PW - 1 Ganesh supports the case 

ness . The question whether tlic second party has pin 
of the inanagoment that at about 10 . 40 p . m , the persons 

jointed the cxact time of the incident Idrus lovos its impact , 
present in the CCR were Tamotia Vishwanath Pai, CCR 

I lind tliat it is neither i Cusc of no legal cvidence , por 2 
operator Deshpaik and the first party workman Aseervil 

case of no reasonablc person arriving at such a finding . 
tham, 

insofar as tho first incident ts concerned. The evidence of 

PW 4 Deshpaik the complainant is corroboraled by the 
19 . PW - 2 K . Vishwanath Pai Junior Mechanic Grade 11 

evidence of PW 1 Ganesh and PW 2 Vishwanath Pai, satis 
was examined by the management to slow that when he 

Inctorily as regards ihe incident of 3 - 11 - 1980 . 
had gone to CCR on 3 - 11- 1980 , lie saw the workman Asee 
vatham talking with Deshpaik and that K . Gunosh was also 

22. In the written arguments there is a strong contention 
present at that time. It further appears in his evidence that the second party has not produced the complaint given 
thai then Aseervatham and Despaik were talking . Ascer . by PW and that a strong udveise iuferencc arised and 
vatham pushed Mr. Deshpaik and thereafier he took thic that it falcifies the case of the econd party . Complaint is , 
tools and went awa; . Before the enquiry committee Vishwa afterall a secondary kind of cvidence . No doubt, it contains 
path Pai drew Lin a sketch man and nointed out tlie ressec the curliest version of the complainant. In such cases if 
tive points where Asecrvathain and Deshpalk welo standing. the complaint is not produced anal if the oral evidence is 
It has been contended in thọ written arguments that the evi 

Only of the complainant the case of the prosecution will be 
dence of Vishwanath Pai does not show the exact line sif liable to be called as doubtful. In my opinion if there is 
the incident and that his evidence is not consistant with the 

corroborative piece of cvidence from the mouth of other 
evidence of Ganesli regarding the presence of the latter and 

eye witnesses and if in spite of the adverse infcrence , for 
therefoc it may he held that there is no legal evidence . 

non - production of the complaint, the evidence of the comp 
The enquiry committee has discussed the said aspect in its 

Tainant is shown to be truthful, it cannot be said that the 
report and the discrepancy is not held to be a material one . 

finding is perverse. In the case at hand , I am of the view 
to the cross - exanization PW - 2 has stated that oul that day that in spite of the adverse inference that can be drawn for 
he had taken only & ring spannor , His cross- examination 

the non -production of the complaint, the evidence of PW 4 
furthe - discloses that vihen the job was allotted only fr. 

is sufficiently corroboraled by that of PW 1 and PW 2 to 
Dattatry took the tools and after that Ascorvatham also 

inspire confidence . 
joincd him and all the three of them had gone to tlieir 
tvork spots . On page 17 of his evidence it annears that he 
had gone to CCR again to hring the ring soanner of the 

23 . As rogards the incident of 4 - 11- 1980 PW 4 has stated 
correct size . On page 18 of his cvidence le states that on page 38 that he resides in KIOCL township . Thero is 
there is no lock to the tool box and he had taken the 10 dispute on that point. PW 3 Uchagaonkar also puts 
toot himself. iq cvicence on page 21 moltes up in the same quarters . PW 4 Deshpaik has stuied that 
It clear tha ! he had noticed that Ascerintham had pushed on that morning Aseervathan hit him with a stonl on his 
Deshpaik and at that time Ganesh was present. On page face and that among others such as Krishnappa and 
22 of his evidence there is some prevarication on the point Sucheer PW 3 Uchagaonkar was also present and has wit 
of timines of his visit to the CCR . On page 23 of his nessed the incident, which took place at abolit 9 a . m . The 
evidence there is an indication that the talk between Ascar evidence of PW 3 Uchagronkar at pago 28 shows that the 
vathem and Deshnaik was in an angry mind. On page 26 workman Accervathain along with Krishnappa, Sudheer and 
of his evidence PW 2 has clarified that he did not make Poovajsh knocked their door and when he opened tho door 
any report regarding this incident, since it was not his they entered their house and started discussing about the 
duty . 

incident of the previous night. He further states that the 

workman suddenly picked up & stool and threw it on the 
20 . The evidence of PW 3 Uchaçaonkar Mechanic Grade face of Deshpaik and saying that they will meet him in tho 
I jo at page 27 to 36 . His evidence is mainly on the cvening again , went away . The evidence of PW 3 in he 
point of the incident of 4 - 11- 1980 . Tt vould he orpro Clos3 -examination shows that soon after they came to the 
priate to discuss his evidence after the evidence of Desh hour , the other resans such as Sudheer Krishnappa and 
paik is analysed . 

Poovaial wore saying that Aseervarhan and Deshraik should 
21 . The evidence of PW 4 Deshnaik is between pages 

not have done such things and that fighting and all such 
37 and 63 . regarding the incident of 3 - 11 - 80. PH 4 rates things are bed. It further appears in the ovidence of PW 
that Tomotla B shift Incharge 1190 allotted him work in 

3 Uchagaonkar, when he was recommending 
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their advise Ascervaihan at once lifted a stool and threw it 

30 . Ex ; M - 2 is the copy of the order of appointment con 
on Deanpaik , Ho futher explains that because Aseervithuni wwwung ito anyury countlec . 4 . . M - is the modined 
was still angly he did so . The evidence of PW 3 gous to 2011 uruc . EX . M - 4 ) d cupy ot be nouce vt cnquiry . Ex , M - ) 
that Desbpaik was injured on his right hand , nose and 1) ne Diet of ihu appointinent of thic presenung other . 
right eye -brow . From the cross-eramination of the PW3 E . M - D is unc authorison of the delence represenduve . 
appearing on pugo 32 it cun bo made on that the detenec I . , IV - a is uw Ipor , vi hc cuquity Can tec and X . M - Y 
had a version Mat I W + Desiah also imended to judge in is the Srandnig orders . These cocuments show that the 
counter attack , but Suchcer caught hold of his hands. There Yecc . pumy nas followed ine procedure luid down in tbc . 
questions thenselves indicale that there is all the truth Stunding Onder in holding the enquiry. 
in the evidence of PW 3 Unchagaonkar and PW 4 Deshpaik 
that the workman had gone to the house of Deshpaih , round 

31. It bus buen contended that in the written Argudients 
about 9 . 00 8 . m . 

thú MW 4 . . Iyengar hac 10 autoority to issue the 

chargc sheet Ex . M - 1 and that the proceedings are vitiucd 
24 . For the workman , DW | has been exainined to show 

The authony ut General Manager Mysore Sale Road Trans 
that 3 / 4 ring spunner is not required for lilling the tank of por Corporation v / Devar urs and another ( 1976 JI LLJ 
the compressor . So much of evidence cannot disprove faiye 300 ) Wils cited . The authority is not pertinent. On the 
the fact that rw 1 Gancsh had gone to the CCK on the oluer hund , the minagement has produced documents with 
night of 3- 11- 1980). In the cross-croinination PW 1 States a list dated 28 - 9 - 1987. The first coco,CNL is the zcrox copy 
that he has not used a hand pump for transfering diesel 

of the order of delegation of powers . On page 21 et item 
from the barrel to the compressor. The enquiry comunittee 

No . E it has been shown that regarding the disciplinary 
has lojected his evidence and I do not lind that this Tribunal 

powers the delegation will be as per ide ofhce orders, dated 
can re -appreciate his evidence ind hold that il disproves the 

20- 11- 1977 and 21- 0 - 1978 . Xerox copies of buih the orders 
presence of Ganesh at the spot on the night of 3 - 11 - 1980 . 

have been produced before me. They show that PW 4 T . 6 . 
25. DW 2 is une Srinivas.11, Junior Mechanic Gracic I. 

lyenkor the then superintendent was competent to initiutc 

the diciplinary proceedings. 
His evidence is on the point that on thic night of 3 - 11 - 1980 
Asecrvatham and PW 2 Vishwanath Pai were not present in 

32 . The quilority of Glaxo Laboratories ( I ) Limited V /8 . 
the CCR . On page 77 it appears in this cvidence that he does Labour Court, Meerut and others ( 1984 I LLJ page 16 ) was 
not rerncmber abunt the work he has done on 2 - 11- 1980 . 

cited . The authority hus been cited to indicate that since the 
His evidence regarding the absence of PW 2 Vishwanath l ai 

alleged act of assault has not been committed cither in 
and Ascervatham in the CCR docs not contradict the evi rclavoni tu he work or production of the second party or 
dence of PW 1 and PW 2 . The enquiry committce has 

within the prenijges of the factory , the same does not amount 
correctly assessed and cvaluated the cvidence of DW 2 . 

to any misconduct. On tacst it has been lacld that night in 

cident of 3 - 11 - 1980 did take place within the premises of 
26 . WD 3 is P . Krishnappa OCM Graco I. He has been 

the company and there is no gain saying that the alleged 
examined to show that on 1- 11 - 1980 at about 9 . 00 a . m . ho 

act does not amount to misconduct. Standing Order 34 ( 5 ) 
had gone to zonal engineer and he met him at 11. 30 a . m . 

whiclı denls with threatening or coercing other employco 
The relevant point is whether the workman Aseervatham 

does not say that it should have been committed within the 
ussaulted Deshpaik at the residence of the letter with a stool 

premises of the company. Standing order 34 ( 16 ) specifically 
and not whether DW 3 Krishnuppa was present in the house 

states that using violance in tho premises or within the cup 
of Deshpaik on 4 - 11 - 80 in the inoining. His cvidence does 

tive township is an act of misconduct. In view of the specitic 
not clinch the issue . I do not find any inconsistaney in the 

provision contained in standing order No. 34 ( 16 ), I find that 
finding of the enquiry committec for ot accepting his 

the authority does not help the first party . 
evidence . 
27 . DW 4 R . Bütlu is a Junior Mechanic Grade II. His 

33. The first party has pioduced his reply given to the 

chargc sheet EX, W - 1 , his representations dated 28- 12 - 1930 
evidence is on the point that on 4 - 11 - 1980 he visited com 

und 7 - 1 - 1981 and 6 - 11 - 1980 and it bars been urged that they 
pany s authorised Doctor by namo Doctor Ramachandre 

prove that the workman has been victimised for his trado 
Rao at about 8 . 20 p . m . in the house of ussistant superinten 

union activities, and in this connection the evidence of he 
dent and at that time ho saw Dilip Sheshadari, PW4 Deshpaik 

workmun dated 25- 6 - 1987 has been also relied upon . For tho 
OCM assistant superintendent and the Doctor , He further 

management the evidence of MW - 2 Azar, MW - 3 Sheshadri, 
states that on that day he did not find PW Deshpaik in 

MW - 4 Iyengar is relied upon to show that there has been 20 
the medical centre . On pasc 91 lo aumits that he has no 
idea regarding the working hours of the company doctor at 

victimisation or unfair labour practice 
the medical centre . The evidence of DW 4 Balu does not 
disprove that on the morning of 1 - 1 - 1980 PW 4 Deshpaik 

34. The following authorities have been cited 10 show that 
was injured, but it supports such case . 

on account of unfair labour practice and victimisation the 

workman has been made to suffer and that the order of 
28 . DW 5 A . S . Sudheer junior mechanic grade Il hay been disinissal is illegal, Laxmi Devi Sugar Mills -LLJ 1996 ( 2 )439 
examined to show that on 4 - 11 - 1980 , he was on leave . Ile Indian Iron & Stecl 1958 ( 1 ) LLJ- 260 Khardah Vs. Jadav 1963 
states that he does not know about any incident which took 2 -L1 452 1975 ( 2 )LLJ252 Michnel Jolinson Pump. In & case 
place at quarter No , 852 on that day, 01 page 96 he where the dismissal is based on proof of specific acts of mis 
concedes that he does not remember whehei he had taken conduct tho questions of management indulging in unfair 
written permission for his leave on 1 - 11- 1980. In the absence Iacous the quostions of management indulging in unfair labour 
of the documentary evidence to show that he had got sanc practice or victimisation for his trade union activities do not 
tioned the leave for 4 -11- 1980 prior 10 that date , his evi arise . Standing order 34431) deals with assault or attempting 
dence does not carry any woight. It is difficult to hold that budily injury and 34 (57) deals with committing ony act sub 
the enquiry comunittec should have acceptou his evidenco Versive of discipline or good behaviour. All the four ſteins 
increly because he was on leave on that day, in preference of the standing orders shown in the charge sheet have been 
to the evidence of PW 4 Deshpaik god PW 3 Uchagaonkali proved by specific evidence . The findings of the enquiry coni 

mittee are not at all perverse. In the first place I find that 

the question of practicing uofair labour practice or vic 
29 . DW 6 Dr. A . G . Ramachandra Rao hus been examined limisation of the workman do not arise . Secondly , the evi 
to show that on 4 - 11- 1980 he had given treatinent to dence of DW 1 and Exs . W - 1 to W - 4 do not prove that the 
Deshpaik . He has stated that he had treated him for a black management has indulged in unfair labour practice or that 
eye and that it was a minor injury . Hly evidonce in that it has victimised him for his trade union activities. 
the treatment was given round abuut 8 pm , and it was in 
the house of G . V . Bhat. On page 103, DW6 states that 
Deshpaik gave a history of assault . for th einjuries. The evi 

35 . It is argued in the written arguments that the second 
dence of DW6 thuy supportes the case of the management party is not a custodian fo : law and order and that it was 
that PW 4 Desbpaik was injured and he was treated for his for the state or the police to have taken action against tlie 
injuries , The other discrepencies are of minor nature and it firsty workman if he had indulged in assault. The As 
cannot be said tha the enquiry committee went wrong in suult on l W 4 Dushpaik is within the factory precises and 
belioving the evidence of PW Deshpaik and PW 3 Vishwa captive township , where the second pary expects that it s 
sath Pai and the contention that Deshpaik was injured at mmployece should paintain peace and discipline. The con 
the hands of the workman on the morning of 4 - 11- 1980 , 

tention has no force , 
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36 . In the result, an award is hereby passed to the eflect 

( 3 ) It is agreed that the period from the date of his 
that the inanagement of the kudremukh Iron Ore Company 

dismissal ull he is taken back on duty will be treat 
Limited , Bangalore was justified in dtsmissing the services 

cd as absence and shall not be entitled to any 
of G , F . Asservatham with effect from 1 - 4 - 1931 and that 

wages or any other benefits for the same period. Ho 
he is not cotitled to get any relicf . 

will, however, he given continuity of sciyice for the 

plu po e of Provident Fund fixation of pay , but 110 
Dictated to the secretary taken down by him and got 

urreals will be paid on this scorc ; 
typed and corrected by me ), 

( 4 ) He will not be enitled to receive any other beno 
B . N . LALGE, Presiding Olliver 

fits for the past period i.c . Leave Travel Concey 
(No. L -260121981-D .JJI( B )] 

sion , Cash in lieu of Unilorm , Stitching charges , 1e 

imbursement of medical expenses , Coildren Fducation 
41 . 31 . 3480 .-- - patri faara Bffefach , 

Allowance , reimbursement of Tution ſec etc . 
1947 ( 1947 41 14 ) T UIT 17 377HCUT # , 

( 5 ) It is further agreed that with this settlement the dis 

pute stands fully settled and no dispute will be 
केन्द्रीय सरकार , खेड़ी कॉपर कम्पलेक्स आफ हिन्दुस्तान 

raised in this regard . 
कापर लि ., के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके In view of the circumstances mentioned above , I pase 

the award accordingly . It may be sent to the Central Govern 
कर्मकारों के बीव, अनबंध में निर्दिष्ट औद्योगिक विवाद में 

ment for publication under section 17 ( 1 ) of the Industrial 
औद्योगिक अधिकरण , जयपुर के पंचाट को प्रकाशित करती है , 

Disputes Act, 1947. 
utt ta # 24 / 11/ 87 oft gta 33TT TT 

J. P . BANSAL , Presiding Officer 

[ No . L -43012 /33 /84 -D . III (8 ) 
S . O . 3480 . — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Governalent 

# l . 391 . 3481. ---3tutory faut furath , 
hereby publishos the award of the Industrial Tribunal, Jaipur, 
as shown in the Annexure in the industrial dispute between 

1947 ( 1947 F 14 ) FT ETT 17 

# 
the employers in relation to the management of Khetri 
Copper Coniplex of HC Ltd . and their wo : kmen , which केन्द्रीय मरकार , मेसन एमोमिएटिड म्टोन इंडस्ट्रीज ( कोटा ) 
was received by the Cent al Government on the 24 -11-87. 

लि . , के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
RAJASTHAN , JAIPUR 

के बीच , अनुबंध में निदिष्ट औद्योगिक विवाद में औद्योगिक 
Case No . CIT . 22 / 1985 

अधिकरण , जयपुर के पंचाट को प्रकाशित करती है, जो 

74 77TT pt 2 4- 1 1-87 FIT ITT EITTI 
Reference : Government of India , Ministry of Labour, New 
Delhi Order No . L -43012 / 33 /84- D . III ( B ) dated 25 - 4 - 1985 

S . O . 3481. - - In pursuance of section 17 of the Industrial 
lo the matter of an Industrial Dispute 

Dispules Act, 1917 ( 14 of 1947), the Central Governinent 
BETWEEN 

hereby publishes the award of the Industrial Tribunal, Jaipur. 

as shown in the Annexure , in the industrial dispute between 
Shri Dharumpal represented by General Secretary , Rash the employers in relation to the management of M / s. Asso 

triya Khetri Tumba Project Mazdoor Şangh , Khe ciated Stone Industries (Kotah ) Limited , and their workmen , 
tri Nagar, District Jhunjhunu . 

which was received by the Central Government on the 24th 

November, 1987. 
AND 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 
Management of KCC of HC Ltd . Kheiri, 

RAJASTHAN , JAIPUR . 
PRESENT : 

Case No. CJT-43 /84 
Shri J. P . Bansal, RHIS . 
For tlie Union - Shri J . K . Agarwal. 

Reference : Guvernient of India , Ministry of Labour and 

Rehabilitation , New Delhi order No. L -29011 / 13 /83 - D , JII ( B ) 
For the Management - Shri Manoj Sharma. 

dated 4 - 5 - 84 
(Date of Award : 2nd February, 1987) 

Limestone Mazdoor Union , Ramganj Mundi, 
AWARD 

Vs. 
The Under Secretary , Government of India , Ministry of 

Associated Stone Industries , Ramganj Mandi, 
Labour, New Delhi vide its notification No . L -43012 / 33 / 

PRLSENT ; 
84 - D , 111 ( B ) dated 25th April , 1985 has referied the foliow 
ing dispute to this tribunal for adjudication : 

Shri J . P . Bansal, RHIS 
" Whether the management of KCC of HC Ltd . Kheri 

I or the Applicant Union - Shri J . L . Shah 
is justified in dismissing Shi Dharampal. Miner code 

For the Management 
No. 13348 of KCC from service with effect from 

(Dute of Award : 3rd January, 1987 ) 
131h October , 1983 ? If not , what relief he is en 
titled 7" 

AWARD 
2 . Statement of claim was filed by the union on behalf 

The Desk Officer , Government of India , Ministry of Labour 
of the workman . Thereafter a settlement took place between bou , und Rehabilitation , New Delhi ville its above cited 
the union on the one hand and the management on the other. 

order hus sent the following dispute to this tribunal for 

adjudication under Section 10 ( 1 ) of the I, D . Act 1947 : 
The terms of settlement are there : 
( 1 ) It is agreed that, in view of the regret expressed by 

* Whether the action of the management of Associated 
Sliri Dharam Pal and having assured good hehavi 

Stone Industries Ltd . , Raniganjinandi, Kotah in not 
our, he will be taken buck in employment as Mine : 

declaring the Ill workers permanent is justified ? 
w . e .f. 15th March . 1986 

If not, to what relief are the workmen entitled ? 
( 2 ) It is reed that the punishoicnt of dismissalaarded 

After the receipt in this tribunal uf ile reference in 
to Shri Dhiram Pal will be modificd in the cutent 

411estion the union filed its claim on behalf of the employees , 
that his ocyt increment, which would have been due 

The nanayeinent put to its neply Later on the parties Came 
to him had he not been dismissed , will be withheld 

to terms. They filed an application long back wherein 
with cummulative effect : 

they prayed that a no dispute Award be passed . 
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3 . In the circumstances detailed above , no dispute award 
in pussed in this case wh ch may he sent 10 ile Cential 
Ciure umeal for publication is pel law , 

J. P . BANSAL , Presiding OHiccr. 

INo. L - 29011 / 1.1 /83 -D . IlliB ) 
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Shri Rujo Durga, will not be entitled to wages or 
Any other payınent, whatsoever, for the period of 
his illencss from the date of dismissal to the date 
of reinstatement, 


# r . 3 . 3482 . - - utfit ftth africi . 
19.17 ( 19 + 7 # ilt ) FT T 17 3 7 H , 
केन्द्रीय सरकार, हुन्थ्य मी एल को धुपगम कोलियरी के प्रबंध 
नत्र में मानव निमोगकों और उनके कर्मकारों के बीच, 
अनुबंध में निकट औद्योगिक विवाद में केंद्रीय सरकार 
औद्योगिक अधिग, नं . 1 , बबई के पंचाट को प्रकाशित 
cft , ft # inti ATE at 24- 11- 87 Fit ra 
TYTI 


1 On pusinstatenient, Shri Raja Durgu will be kept 

on probition for i period of one year during 
Wiic i period his performance Hod conduct will be 
clovely Watched . An assurance of good perfor 
dance ar conduct will be furnished by Shri Raja 
Durgit in writing under the witness of the Union 
to the Sr. Personnel Officer, Sub Area No. 2 of 
Wani Arca of WCI. before joining the duties , His 
performance and or conduct during the probation 
period if not found satisfactory, his services will 
he lidhu 10 he terminated . However, if his per 
formance and conduct during the pronation period 
are found sa isfactory , the management may con 
siddles 1) gront hlin continuity of services for the 
limited purpose of prynicat of 12tui! y . 


4 . On 30 - 10 - 1987, when this matter was taken up for 
heariny in the light of the love settlerrien , parties id 
mitted the tert , of the settlemen , The workman who way 
also preycnt in person admitted that lie had already licer 
reiosa cd as per the lorins of Settlement . 


S .O . 3482 . - In pursuance of section 17 of the Industria 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Governinent 
hereby publishes the award of the Central Government In 
dustrial Tribunal. No . 1 , Bombay, as shown in the Aunelte , 
in the industrial dispuic between the envoyers in relation 
10 the management of Ghuguis Colliery of Western Coal. 
fields Limited and their workmen , which wils received hy 
ilie Central Governmen ! on the 24th November , 1987 . 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNU , NO . ), BOMBAY 

Reference No. GIT-1 of 1986 
PARTIES : 
Employers in relation to the management of Sub Area 

No. II, GhugLis Collierie , Ms. Western Coalfields 
Limited , 


5 . I lind the icons of spitlement fair and proper and in 
the interests of the workmun and therefore accept the same. 

6 . Awmr ] Corlingly in 191ms of the sclilernent. 
finel : ( ory of the terras of settlement, 

M . S JAMADAR . Presiding Officer 

INo . 1.-22012 ; 22 :85-D . VI 
BEFORE THE PRESIDING OFFICFR , CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL 

COURT No. 1, BOMBAY 
Case No. 1 / 86 ; In relation to dismissal of service of 

Shri Raja Durga , Ex - Trammer- cum -Loader, Ghugnis 

RI, WCL Wani Arca . 
Representing Management : Management of Sub -Area No. 

2 . Ghugu Sub -Aren , WCI , Wani Area , Chandm 

pur. 
Repleseniing Workman ; Shri Krishna Rushi Pendre , Gen . 

Secretary , L.alzanda Coal Mine, Mazdoor Union , 
( CITU ) , Wani Chandrapur Area . 
Shri Raja Durga , Ex- Trammer -cum -Loader , Ghugus 

RI. WCL . Wani. 
Both the parties jointly heg to furnish the following : 


AND 

Thier workmen . 
APPEARANCES : 

For the Management : Mr. P . S . Nuir , Advocate . 

For the Workman : Mr. M . G . Dabir , Advocate . 
INDUSTRY : Mining 

STATE : Maharashtra 
CAMP : Nagpur 
Nagpui, dated the 30th day of October . 1987 

AWARD 
In exercise of the powers conferred under clause ( d ) of 
Suh -section ( 1 ) and suh - section (21 ) of Section 10 of the 
Induytual Disputes Act, 1947, the Central Governorant 
referred the following dispute to this Tribunal for adjudi 
Cution 
" Whether the action of the management of M !s. Wes 

tern Coalicia Ltd ., Suh - Area No . 117 , Ghughus 
Colliery , Post Ghugus, Distt. Chandiapur în disin s 
sing the workman Sh . Raja Durga froin service with 
effect frim 28 - 3 -84 ic instified ? If not in what relief 

the workmanis cutitled ?" 
2 . On 29- 4 - 1987. pirties jointly filed an application by 
nost stating that the dispute has hecn cmicably Sottled het 
ween the parties on the terms indicated in the Memoran 
dum of Set lerdent enclosed therewith , and praying for an 
114 211I in teinud of the settlement. 

3 . The terms of the settlement entered into between the 
parties ase as follows :- - 
1 . Shri Rain Durga will be reinstated in Sub - Area No. 

2 Truimer -cum -loader . 


(i) The above dispute has been amicably settled bet 

ween the partics on the terms indicated in the en 

closed Memorandum of seltlement, 
(ii) Therefore the parties request the Hon . Courut to 

issue i Consent Award , 
Sd . 

Illegible , 
Shri S . N . Shastri, 
General Manager ( Actr . ) . 
WCI., WAN ] AREA , 


Sd . - 
[llegible , 


Sri K . K . Shrigstava , 
Dy . Personnel Manager, 
WCL , VANI AREA 


2 . The neriod of his ahsence from the date of his 

Jismiss to the date of his joining duty will be 
treated us Diasnon on the principle of no work 
po pay . 


Sd . - 

Illegible , 
Shri Krishna Rushi Pendre , 
Gen , Secretary , 
Lalzanda Coal Minos Mazdoor 
Union ( CITU ), Wani Chandrapur 


- 


- - 


- 
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TERMS OF SETTLEMENT 
Shri Raja , Durga , 
Ex , Trammer -cum -Loader , 

1. Shri Raja Durga wtll be re - instated in Sub -Area No 
Ghugus RI, Sub-Arca No. 2 , 

2 Tranmer- cum -Ioader. 
WCI., Wani Areu . 
Chandrapur, 

2 . The period of his absence from the dute of his 
11 - 3 - 1987. 

dismissal to the date of his joining duty will be 

treated as Dias-non on the principle of no work no 
WESTERN COALFIELDS LIMITED , WANI AREA 

pay 
No. WCIWAGMPER ; 11767 - 71 Dated 11- 3 - 1987 
Copy for infr , with a copy of setilement to : 

3 Shri Raja Durga will not be entitled to wages or 

uny other payment, whatsoever, for the period of 

his idleness from the date of dismissal to the dato 
1 . The Adll . Chief Personnel Manager (IR ) : 1018 

of i c - instatement. 
has reference to his letter No. WCI. IR Settlementi 
32 dt, 14 - 2 $ 7 . 

4. On re- ins atement Shri Raja Durga will be kept on 
2 . Sluri Kristina Rushi Pendre , Gen . Secy . Lalzandu 

prohaton for a period of one year during which 
Coal Mines Mazdoor Union ( CITU ) , Wani Chan 

perio : liis performance and conduct will be closely 
drapur Area , WCL . 

watched . An assurance of good performanco and 

conduct will be fuinished by Shri Raia Durga in 
3. The Sub -Area Manager , SA - II 

wached . In assurance of food performance and 

Sr. Personnel Orlicer , Sub -Area No. 2 of Wani 
4 . The Sr, POISA - II 

Area of WCL before joining the duties. His per 

formance Andor vonduct during the prohation 
5. The Dy. Personnel ManagerWani Area , 

period if not found satisfactory , his service will 

be liable to be ( rminated . However, if has per 
FORM - - H 

formance and conduct during the probation period 
(Soc Rulc 58 ) 

atre full .] satisfactory, the management may con 

sider 10 graat him continuity of scivices for the 
MEMORANDUM OF SETTLEMENT 

limited purposes of payment of granuity , 


Representing Workinan : 


1 . Shri Krishna Rushi Pendre , Gen . Secretary , Lal 

zanda Coal Mines Mazdoor Union ( CITU ). Wani! 
Chandrapur Area of WCL , 


5 . It is further agierd that a copy of this settlemcnt 

jointly signed by the pailicy will be presented before 
thc CGIT , Court No . 1 , Bombay where the case 
is pending and Shri Raja Durga will be allowed 
to join duties within one month from the date of 
t ie Consent Award (Order in ternis of settlement, 


2. Shri Raja Durga , Ex - Tiammer-cum - Loader, Glugus 

RI, WCL , Wani Arca . 


Representing Manager . nt : 


1. Suri S. N . Shastri General Manager (Actg .), WCL , 

Wanl Area . 


2 . Shri K .K . Shrivastava , Dy. 

Wani Area . 


Personnel Manager, 


$ d 

(Illegible ) 
1 . Shri S . N . Shastri, 

General Manager ( Autg . ) , 
WCL , Wani Arca . 
Sul 

( Illegible ) 
2 . Shri K . K . Shrivastava , 

Dy. Persoanel Manager, 
WCI., Wani Atea . 
sal 

(Illegible ) 
1. Shri Krishna Rushi Pendro , 

Gen . Secretary , 
Lulzanda Chi Mines Mazdoor 
Union (CITU ) , 
Wani Chandrapur Area of WÇL , 
Thum Impression 


SHORT RECITAL OF THE CASE 
Shri Raja Durgu was charge-sheered on 11 7- 1983 for the 
following misconducts : 


(1 ) that from second shift of 7 - 7 -83 Shri Raja Durga 

participated in illegal strike ; 


( 11 ) that he was instigating other workers for partici 

pating in the said strike ; 


( tli ) that he was preventing the willing workers from 


going down for their duties; 


2 Shri Raja Durga , 

Ex - Trammer -cuni-Loader, 
Ghugus RI, Sub - Arca No. 2 , 
WCL , Wani Area . 


Witnesses : 


Thereafter an enquiry was constituted vide Office Order 
No . WCLGC (MGR 442- 5 dated 46th August, 1983 and on 
receipt of the Enquiry Report the services " f the workman 
were dismissed w . e. f. 28 -3 - 1984 , The workman raised an 
Industrial Dispute on 6 - 8 - 84 before the ALC ( C ) . Chandra 
pur and the matter remained unresolved at conciliation level 
and thereafter FOC was recorded . The caso was referred to 
OGIT Court No. 1 , Bombay and during the pendancy of the 
dispute before the CGIT , the issue was amicably discussed 
between the work in represented thrquhg Shri Krishna 
Rushi Pendre . Gen . Secretary Lalzanda Coal Mine, Mazdoor 
Union (CITU ) and the representative of the management 
and the dispute was settled on the followig terms : 


( Illegible ) 
1 . Shri K . A . Gopalan Achary, 

Stenographer , WCI., Wani Area . 
· Sd ) 

( Illegible ) 
2 . Shri Md. Abrar , 

Sr. Clerk , WCL , Wani Area . 


[ 77T 1] - * 3 ( 11 ) ] 


Tita 47 99946 : frau 
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Tf fact, 8 faha , 1987 
47 . 51 . 3473 - opterfor faak offich , 1947 
( 1947 47 14 ) A ETT 17 # TURUT # , dráty 
सरकार मै० वैस्टर्न कोलफील्डस लिमिटेड के उपक्षेत्र संख्या 1, 
नई मजरी कोलरी के प्रबन्धन से सम्बद्ध नियोजकों और 
उनके कर्मकारों के बीच , अनुबन्ध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , न० 1, बम्बई , 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
24 - 1 1- 877 TIKT ST TI 

Now Delhi tho 8th December, 1987 
S .O . 3483 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , thợ Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, No . 1, Bombay, as shown in the Annexure , 
in the insiustrjal dispute between ile employers in relation 
to the management of M / s . Western Coul i eld3 limited in 
Sub -Arca No. 1 , New Majri Colliery and their workmen , 
Wish: Wil ; rccciv ? l by tº Central Government on the 24th 
November , 1987. 


was entered into between the parties to resolve the disputo 
that the memorandum is signed by the workman and that the 
workman has bcon actually reinstated in terms of the settle 
ment and other terms of the settlement have also bo implo 
mented . 

3. I find the terms of settlement fair and p oper and in 
the interest of the workman and therefore accept the same. 
6 . Award accordingly in torms of the settlement. 

M . S . JAMDAR , Prosiding Officer 
[No. L - 22012 /92 /85- D . V / D . III ( B ) ] 

V . K . SHARMA, Desk Officer 
Encl. : Copy of terms of the settlement. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 , BOMBAY 

Reference No. CGIT -23 of 1987 
The Sub - Area Manager, 
Sub - Area - I, Now Majri Colliery , 
M /s . Western Coaliclds Lid ., 
PO : Shivjinagar, 
Dist:ict : Chandrapur ( M .S . ) 

. . . . . . For Mornagoment 


Versus 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . I, BOMBAT 
PRESENT : 
Mr. Justice M . S . Jandar , Presiding Office : 

Referencc No . CGU -23 of 1987 
PARTIUS : 
Employers in relation to the management of M /s. Wcs 

tern Coalfields Ltd . in Sub -ara : No. , New Majri 
Collicry 

AND 

Thigi: Worktren 
APPEARANCES : 
For thie Management- -Mr. P . S . Nair, Advocate wiony 

with Mr. Shashi, Advocate . 
For the Worknic12---No appearance . 
INDUSTRY : Mining 

STATE : Maharashtra . 
CAMP : Nagpur. 
Nagpu “, dated the 30th day of October, 1987 

AWARD 


The General Secretary , 
Rastriya Vidarbha Coal Employces Union , 
Ncar Jalpura Gute , Chand . apuz ( M .S .) 

. . . . For Workman 
The Marrgement beg to submit as under : 

1. Tlie Government of India , Ministry of Labour vide its 
orie : No , L - 22012 / 92 / 85 - D . III( B ) dated 6th May, 1987 
tas referred the following dispute for adjudication before this 
Hon ble Tribunal, 
" Whether tlio action of the Management of M / s . Weg 

tein Coalfields Ltd . in Sub - Area No. 1, New Maji 
Colliery, P . O . Shivjinagar (MS. ) is justificd in ter 
minating services of Shri Prabhakar Govinda Dongre 
w .e .f . 16th June , 1984 ? If not, to what relief the 

workman is entitled 7 " 
2 . Before the receipt of the order of reference from the 
Government of Indil, the issue has heen amicably discussed 
and the dispute has bcen settled between the parties. A copy 
of mono 2ndum of settlement is atached herewith as Au 
nexure A . 

3 . In accordance with the memorandum of sottlement as 
oferred to in para 2 atovo , the workman Shri Prabhakar 
Gorinda Dongre has alieady been allowed on duły vide our 
olt - e oder NO . WCL : SAI : PER : 2596 dated 27h May , 
1987, A copy is attached herewith as Annexure B . 


4 , In view of tho ahovc facis , the dispute as referred to 
this Ilon ble ? rituna ! have been sottled , Award in terms of 
the settlement may lc passed . 

Prayer : It is therefore praved that Hon ble Tibunal may 
kindly pass the consent Award , in terms of the settlement. 


In exercise of the powers conferred under Clauso ( d ) of 
sub - sec ion ( 1 ) and sub - section ( 2A ) of Section 10 of thic 
Industrial D pute : Act, 1947, the cotral Government refer 
ied the following dispute for adjudication to this Trihupal. 
" Wheilie ; the action of the manngcnient of M /s . Wes 

tern Conl Fields Ltd , in Sub - Arca No. I, Now Majri 
Colliery , P . O . Shivaji Nagar (MS) is justificat in ter 
minating the servicey of Shri Prabhakar Govinda 
Dorgte , wie , f. 16 ih June , 1984 ? If not, to what 

elief the wokman is entitled ? " 
2 . On the first date of hearing in this reference , the Advo 
cate for the management filed an application stating that bo 
fore the receipt of the order of reference, the dispute has been 
set led boiu ccn the parties, lle also filed a copy of the settlo 
mcnt as alio copy of an office order issued by the manage 
ment in terms of settlement. In view of this, management 
prav d fo " an a vard in terms of tho settlement, 

Ilie O man diul not appear before this Tribunal on 
13117 Tily , 1987 and 29011 October , 1987 , though duly served 
with the police of hearing on both occasions. He also did 
10 . .0714in presint on other adjourned dates . 

4 . Mr. Nair, Advocate for the management, therefore , filed 
an affidavit of ono Mr. S . Mahto , Personnel Officer of the 
employe: to the effect hat : Memorandum of Settlement 
87 / 1674 GI- 5 


New Mijri Colliery . 
Duist : 11- 7- 1987. 

Sd / 
Sub - Area Maneger , 

Maji Sub - Area , 
Sub - Area Manager , 

Sub- Arca No. !, (W .V .) 
CC : ShriRC. Pandey , Gcneral Secretary , 

Rashtriya Vidarbha, Coal Employees Union , 
Near pln Gate , Chandrapu ". 

--- WESTERN COALFIELDS LIMITED — 
OTICE OF THE SUB - ARTA MANAGER , NFW MAJRI 

SUB -AREA , WANI ARCA 
REF . NO . WCL : SAI; PER : 2396 Datd 27 - 5- 1987 . 
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OFFICE ORDER 
In leims of the Memorandum of Settlement arrived at 
beiwe : n the management of Wuni Arca and the workinan 
Shi lrabhakar Govinda Dorigre , represented by Shri R , C . 
Pandey , General Secreiary , Rushiriya Vicharbha Coal Em 
ployecs Union , Chantrapur, Shri Prabhakar Govinda Dongre , 
is breby sciustated on the rool of Casual Loader ( P . R . ) 
with immediate effect and posted at New Miaj i Colliery 
Mine No. 3 under the following terms and conditions : 


1 . 


The period of absence from ilic date of his termi 
nation to the date of joining will be treated as dies 
non iie . " Do work no pay " . 


The workman all not be entilled to wages or any 
other puyment, whatroeve : for the period of his idle 
ne: 5 i.e . from the date of his termination to the 
dale of his reinstatement/ joining his duties. 


Itc will be on probation for a period of one year 
during wlich reriod his attendance , performance and 
conduct will be closely watched . If the performance 
conduct during the probation period is not found 
satisfactory , his services will be liable to he te mi 
Darcd . However , if his performance and conduct 
during the probation period ure found satisfactory , 
the Management may consider to grant him a conti 
narcy of service for the limited purpose of pay 
nient of gratuity . 


tary , Rashtriya Vidharbha Coal Employees Union , 
Chandrapur over alleged wrongful termination of 
Sri Prabhakar Dongre , Ex. Wagon Loader, New Majri 
Colliery from services with difcct from 16th June, 
1984 because of remaining absent unautho . isedly 
without giving any intimation or permission from 

the Competent Authority." 
Both the puutics cecided to sellle the issue amicably on 
thic following grounds / tems and conditions : 
1 Shri Prabhakar Govinda Dongre will be reinstated 

on the same post as held by him at the time of 

termination . 
2 . The period of absence from the datc of his termi 

nation to the date of joining will be treated a9 dies 
non -i.e . “No Work No Pay . 
The workman will not be entitled 10 wages or any 
other payment whatsoever for the period of idleness 
from the date of his termination to the date of his 
re -instatement / joining his duties . 
On reinstatement Shri Prabhakar Govindir Dongre 
will be kept on probation for a period of one year 
during which his attendance , performance and con 
duct will be closely watched . An assurance of good 
performance, conduct and punctuality will be fur 
nished by the workman before joining the duties , If 
performance conduct during the probation period is 
not found satisfactory , his services will be liable to 
be terminated . However if his performance and 
conduct during the probation period are found satis 
factory the management muy consider to grant him 
a continuancy of service for the limited purpose of 
payment of gratuity . 
Thc powling of Shri Prabhakar Govinda Dangre 

shall be decided by the Managenent, 
6 . The wo . kmun will be allowed to join duty within 

the period of onc month of signing the memoran 
dun . 
Both the party agrec.l 10 settle the dispute on the 
above terms and conditions; and the Memorandum 
of Settlement will be submitted to the Ministry for 

closing the case 07: e for all. 
Signature of Workman . 


Thc workman shall furnish written assurance of 
good performance , conduct and punctuality before 
joining the diitics. 


Sd / 


Shri Prabhakar Govinda Dongte is directed to report for 
his duties to the Superintendent Manager , NMC -3 . 
This issues with the approval of competent authority . 

$ d / 
Sub -Area Manager , 

Majri Sub -Arca . 
Distribution : 

Shri Prabhakar Govinda Dongre. 
The Supdt. Manager, NMC-3 . 
The Group Account Officer, SAI, 
Thie Personnel Offirer, SAI. 
The Personnel Manager , WA . . . This has reference to his 

letter No. WC L : WA : GM ; PER ; 60A ; 20655 -56 

datcd 12th May , 1987. 
Shri R . C . Pandey , General Sccretary , Rashtriya Vidhar 

bha Coal Employees Union , Jetpura Gate , Chan 
drapur . 

FORM - H 

(See Rule 58 ) 
MEMORANDUM OF SETTLEMENT 
Represting the Management- Shri R . K . Singh , Per 

sonnel Manager , Western Coalfields Ltd ., WANI 

Area . Chandrapur ( M . S . ) . 
Representing the Workman --- l . Wo:kman himself, Shri 

Prabhakar Govinda Dongte , Ex-Wagon Ioader , 
New Majri Colliery . WOL , Wani Area , Chandrapu : 
District ( M $ ). 2 . Shri R . C . Pandey , General Secre 

ry , Rashtriya Vida bha Coal Employees Union , 
Ciazdrapur. 

SHORT RECITAL OF THE CASE 
A Sailure of conclition icrort No. ALCH - 105 ) /85 dalect 
911 November , 1985 fron Assistant Labour Commissione : 
? ) . Chantapur has heen received hy Ministry of Labour. 
voerimen of Triliq as intimated by the Desk Officer vide 
47. 11 N :), 122012 /92 / 85 - D . V / D . III( B ) dated 27th January , 
1987 . 
* IP :[" trial dispute between the management of M / s. 

We- CT1 Coalfields I.td , in Majri Sub - Area and their 
individual workman represented by General Secre 


SJ / 
( PRABHAKAR GOVINDA DONGRE ) 
Signature of Rep . of Workman 

Sd / 
R . C , PANDFY ) , 
Gcncral Socy.. Rartriya Vidarbha Coal 
Einnlovce : Union . Chandrapur. 

Signature of Management Rep . 

Sd / 

( R . K , SINGH ) 

Persoanel Manager, WCL , Wani. 
WITNESSES : 

Sd / 
1. Sri Subhash Maroti Padare , 

Line Helper, CRC , WCL , Chandrapur Alca . 


$ d / 


2 . Sri K . A . Gopalan Achary, Steno, WCL , 


the fairft, 25 TAFIT, 1987 


PTT ST . 3.184 stifti FETE # fufy , 1917 ( 1917. FIT 
14 ) # art 17 # TETT Å FIT EFT ITT TIL T . 
मराम इंडियन प्रायरन एंड स्टील कंपनी लिमिटेड के प्रयागंत्र के मम्बद्ध । 
नियोजकों और उनके फर्मकारों के बीच, अनुबन्ध में निर्दिष्ट औयं गिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण , संख्या 2, धनबाद के 

TE THTHU , ATT HITT 751 23 HTET , 
1987 79 T 9 i 
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New Delhi, the 25th November, 1987 

conciliation beforo the ALC ( C ) the dispute has been referred 

to this Tribunal for adjudication . On the above facts it 
S . O . 3484 . - In pursuance of section 17 of the Industrial has been proyed that the thice concerned workmen should 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government be paid wages of Clerical Grade - I from the date of its 
hereby publishes the following award of the Central Govern 

sioppage . 
ment Industrial Tribunal No . 2 , Dhanbad, as shown in the 
Annexure , in the industrial dispute between the employers The case of the management is that the three concerned 
in relation to the management of Cbasnalla Colliery of Workien are working is Clerks m the Weich Gridge Section 
M /s . Indian Iron And Steel Co , Ltd , and their workmen , vi Chustialla Colicry . Alt. .ough undr tlic Coul Wage Board 
which was received by the Central Government on the 23rd PELy structue and the subsequent NCW As the proper cate 
November , 1987. 

gory for weigh bridge clerk is clerical Grade-11, thc man 

agenient had placed them in Clerical Grade- 1 ). In 1982 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

the management wanted to have thres senior employees in 
TRIBUNAL (NO . 2 ) AT DHANBAD 

Weigh Bridge section to do specific and special function and 
Reference No. 75 of 1985 

for that the posts were advertiyed for direct recruitment. 

The Clerks in Grade- If working in Weigh Bridge section 
In the malier of industrial dispuie uncler Section 10 ( 1) (d ) 

claimed that they should be first considered for the said post 

before any direct recruitment was tcsorted 10 . 
of the I. D . Act , 1947 

In order 

to press their demand they filed a Civil suit but it was 
PARTIES : 

later on withdrawn after the matter was discussed directly be 

iween the management and the Weigh Bridge clerks . The man 
Employers in relation to the management of Chasballat 

ugement made adhoc and temporary artangement following 
Colliery of Messrs . Indian Iron and Steel Co . Lid . 

the said discussion whereby the above three concerned work 
and their workinen . 

men were asked to perform the special and additional func 
APPEARANCES : 

tion at the weigh bridge vide letier dt, 28 - 4 -82 und ohciating 

arrangemch was made by placing them in Clerical Grade- I. 
On behalf of the workmen . Shri S . Bose. Secrelary , The said officiating arrangement way ter on extended by 
R . C . M .S . 

a further period of 3 months with effect from 1 - 8 -82 and 

for that letters were issued to the concerned workmen . 
On behalf of the employers : Shri R . S . Murthy , Advo Thcrcafter the above arrangerent WuS not extended as 
cata 

the purpose for which it was made wis not achieved and 
STATE : Bihar. 

the conccrard worlimen could not discharce the duties as 
INDUSTRY : Coal, 

rer the requirement of the management. The managemnet 
Dhanbad , the 16th November , 1987 

decided not to continue the said system and as such tho 
three concerned workoren automatically started working in 

their original job as weigh bridge clerk in Clerical Grade- IT 
AWARD 

and since then they have been discharging the duties of the 

Weigh Bridge Clerk only for which they are getting the 
The Government of India , Ministry of Labour in exercise 

wages of Clerical Grade - II as before . As the extra job 
of the powery conferred on thein under Section 10 ( 1 )( d ) boing performed by them was not required to he done by 
of the 1. D . Act, 1947 hus referred to folloving dispute to the concerned workmen , they were not entitled to the wages 
this Tribunal for adjudication vide their Order No . L -20012 of Clerical Grade - I, The workers started entertaining a 
(59 ) / 85 - D . III( A ), dated , the 29th May , 1985 . 

feeling and they had a right to continuc in clerical Grade- Y 

09 they had worked for 9 monhg in clerical Grade - I during 
SCHEDULE 

the perind of experimental arrangement. Thn concerned 
“ Whether the demand of Rashtriya Colliery Mazdoor 

workmen have no right to continue in Clerical Grade- I when 
Sangh that the management of Chasnalla Colliery 

they are actually discharging the duties of a Weimh Bridge 
of Messts, Indian Iron and Steel Co. Ltd should 

Clerk only. The TACCI whish finaligrit the NOWA - T, IT 
çive the pay scales of clerical Grade- 1 regularly to 

and JII has laic? down promotion rules fris Clerks and the 
their clerks, S /Shri R . N . Singh , Ekbal Singh and 

promotions in Clerical Grade -I has to be rade twy cdrctica 
S . N . Jha is justified ? If so , lo what relief ure 

on the baris of seniority - cum -mcrit. There is alsoolitrly no 
these workmen cntitled and from what date ?" 

scone for placing the concerned workmen in Clerical Grade- I 

by bypinosing the promotion rules. The management also 
The case of the worknicn is tbat the three concerned does not rcguire such clerical Groda- l clerks in Weigh Bridge . 
workmen S /Shri R . N . Singh , Ekbal Singh , S . N . Jha are The claim of the union that the three concerned workmen 
permanent workers of Chasnulla colliery of M / s IISCO in should be given the pay scales vf Cirricol Grade - I is without 
the clerical care . They were performing the duties as any substance and as such the same is liable to be rejected . 
Clerk Grade - II at the weigh Bridge section of Chasnalla 
colliery and they had been performing particular type of 

The only point for determination in this reference is whe 
duty at the weigh bridge till the month of April, 1982 . 

ther the threo concerned workmuy are entiled to get the 
The management vide order dt. 28 -4 - 82 directed the three pay scale of Clerical Grade-J. 
concerned workmen to perform exira jobs in addition to 
thçir normal jobs and accordingly they were períorming the 

The workinen and the management cacli havo examined 
said extra jobs in addition to their normal duties all along 

one witness in support of their respective case . The work 
to the entirc satisfaction of the management. The concerned 

men have produced three doçunjents which are marked Ext. 
workmen were placed in Clerical Grade- I as they were per 

W - 1 to W - 3 and the documents produced on behalf of the 
forming extra job in addition to ticir normal jobs and were 

management are marked Ext. M - 1 to M - 6 . 
paid the wages of Clerical Grade - I for 9 months with effect 

Most of the facts of the cascate 
from 1 - 5 - 82 . Thereafter , although the concerned workmen 

donilied . The three 

concerned ork men are permanent workers . They are work 
were doing their normal jobs along with the extra jobs entrust 

ing in the Weish Bridge section of Chanalla colliery ani 
ed to them , the payment of Clerical Grade- T wages was 

were formerly placed in Cleriacl Grad : - 11. 
stopped by the management. The concerned workmen claim 

It is also admit 

ted that they were asked to perform 
for the wages of Clerical Grade- I from 

sonic extra duties 
the inanilgement 

besides the normal duties at the weich bridge and for that 
after the same was stopped but the managcinent denied to 

they were naced in Clerical Grade- I and were paid the 
pay the wages of Clerical Grade - I. The management had wages of Clerical Grade- I. It is also admitted that the 
given no notice for stopping the wages of Clerical Grade- I concerned workmen while perfornring the extra in tou besides 
to them . The concerned workmen are entitled to the wayes 

their normal jobs at the weigh firidge from 
and emoluments of Clerical Grade- I in accordance with the 

1- 5 - 82 for 9 

fronths were Nid the waves of Clerica Grade- I ?nd hcre 
nature of duties being performed by then and for which 
tho management had previously paid them 

after the management did not pay them tle wanci of Clerical 

the wages of Grad - T The differenne in the fact of the carrin frorn. 
Clerical Grade- I. The refusal to pay the woges of Clerical 

thi Sree . The case of the management is that they stopert 
Grade - I to the concerned workmen by the managénient is 

taking extra work which had been entrusted to the con 
illegal arbitrary and malafide, An industrial dispute was 

cerned workmen with effect from 
raised by the union of the workmen and on failure of tho 

1 - 5 -82 aftor 9 months 
and as such thereafter the concerned workmen were doing 
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their normal jobs which they were performing prior to 
1 - 5 - 1982 and were paid their previous wages of Clerical 
Grade - il, The case of the worktien , un 10 vther hand , 
is that they were performing the extra job entrusted to the 
even unier hey had completed 4 nominis alter 1- 3 - 82 , but 
the Didik2. 11cut wil on a sudden stopped nem lue wagus 
ol Clercu lace - without iniuming tlieli ulid without 
giving wey aliy DLCC . The workilen ciuimilat as they 
were sul forlorng te exira job which they welo per 
forming during the period they were yerling the wages of 
Clerical Grade- I, the manugoment should pay thom the wages 
of Cerical Grade- I. 


It will appear irom purg - 3 vf the W . S . of the manage 
ment that in 1982 the management wanted to have three 
Senior employeus in the weryn bridge section with certain 
spccinc and special function ind for that the posts were 
advertised for direct l ecruitment. It is further stated 
that Cierks in Glade- ll in the Weigh Bridge section 
objected to the suid direct recruitment and claimed that 
they should be first considered before any direct recruitinez 
was made and in order to further press their demand the 
conceinod workmen filed 4 civil suit which was later on 
withdrawn after the matter was discussed directly betwcen 
the inanagement and the weigh bridge clerks, It is also stated 
in para - 9 that following the discussion the management nude 
adhoc arrangement whereby the three concerned workmeni 
were asked to perforin the special and additional function 
vide letter dt. 20 - 4 -82 and an oiliciuting arrangement was 
made by placing them in Clerical Grade - I. In the background 
of tlic said fac s stated in the W . S . of the management it 
will appear that Ext. W - 1 is thọ nuinutes of discussion held 
in 2 - 4 -81 between the representative of the management and 
the union of the workmen . It will appear froin Ext. W - 1 
that meeting was held regarding filling of vacancics at the 
Weigh Bridge by upgradaion of woigh bridge staff which 
was held up since Sepeinber , 1979. It will appear that the 
matter was discussed in full length and it was agreed by the 
parties as follows : 


dt. 28 - 4 -82 in addition to their normal joby as Weigh Bridge 
Clerk iu extended for jurther period of 3 months with elect 
irom 1 - 8 -02 and that tiey will be entitled tol Oficiutiny 
ullowance lur Lionicul winde- i lui period of 3 months 
with effect from 1 - 8 -82. I have stated the salient fcatures 
of the exhibits wled oil bcnaif i boi tho purţies Ext. W - 1 
clearly shows that upgradation of Clerical Glade - 11 to 
Clerical Gindu - l the Wezi bridge cotion was to be 
made froin the existing stali vi Weigh budge seulon and 
as such the concerned workmen who were given clerical 
Grade- I Was Lou a Cube ol prvilio .ion from Cler ,cal Grade- il 
10 Clerical Grade - I but was a case of upgradation froin 
Clerical Grade- II 10 Clericul Grade -I ol ilio Weigh Bridge 
section . There is no mention in Eist. W - 1 tbut the said up 
gradation was to be made on experimental basis . In Ext . 
W - 2 also there is no mention ol the fact that the uncernco 
wo .krien were given to do the additional job only for a 
temporuty period or that their upgradatiyn to Clerical 
Gradut was a temporary mcası. re by wuy oi experiment in 
in the deparıment. Even Ext. W - 3 which was the lelter given 
in un concerned workmal Shri S . N , 3lu in wluch thic 
additional durics to be performed by him was Siated docs 
nc . show that the job entrusted to him was un experimental 
basis and was of a temporary nalure . It is clearly stated 
in Exl. W - 3 that in case the pez formance and conduct of 
1hc workmen uso found unsatisfac : ory Juring the officiating 
period the arrangement will be withcrawn . There is abs 
lutely no evidence on the rccords to show that the perfor 
mance and conduct of the concerned workmen were found 
to be unsatisfactory during officiating period and as such 
ihere was no reason for withdrawing the appointment made 
by the smanagement. MW - 1 Shri G . M . Verma was the 
Adminiyrative Officer who was incharge of the Weighi 
Bridge and he has not stated that the performance and 
conduct of any of the concerned workman was found to 
bo unsatisfactory . Ext. W - 3 clearly shows that the concerned 
workmen wore placed to officiate in a perniagont post as 
envisaged in Ext. W - 1 . 


(a ) Upgradation of clerks at Grade -II to Grade -I of 

W . B . Section will be from among the existing 
staff of W . B , Section and an agrecd by tho then 

C .E . (C ) Mr. S .P . Puri in Sept. 79 . 
(b ) That the long pending cases of filling of vacancies 

by upgradation of cxisting staff of W . B . Section 
from C1. Grade II to Cl. Gracic I will be finalised 
within the shortest possible period by the manage 

mcat. 
(c ) That the cases pending in Dhaubad Court will be 

withdrawn by the Staff Association . 


A copy of the said sainute of discussion was sent to the 
C .M . L . Clasnalla with a requcst to sed that the staff under 
him are given promoiion so that they may noi be demoralised 
and can work with greater vigour and sincerety and that as 
asgured the cacs pending at Dhanbad Court was being 
withdrawn on the above assurance . It will appear from this 
that the management was 10 upgrade clerical Grade- II 
Clerks to Clerical Grade - I in the Weigh Bridge section 
from amongst the existing staff of Weigh Bridge section 
alono. It was for this reason that an offico order as Ext. 
W - 2 Ct. 1- 5 - 82 was passed by the Administrative Officcr. 
It is stated in Ext. W - 2 that in addition to their duties as 
Weigh Bridgo Clerk S Shri R . N . Singh , Ekbal Singh and 
Shri S . N . Jha (all the thrco concerned workmen ) have 
been given responsibility of shift also from 1 - 5 - 82 and that 
they will check and report of staff attondance at the site 
and will coordinate with washery and will solve petty site 
problcıns. The Dy . Manager , Personnel issued letters Ext. 
M . 1, M - 2 and M - 3 dt, 28 - 4- 32 by which the three concerned 
workmen were given addtional duties as stated in Ext, W - 2 . 
Para -11 of Ext, M - 1 will show that the concerned workmen 
were entitlod for officiating allowance for Clerical Grade - I 
purely on emporary basis for a period of 3 months with 
effect from 1 - 5 - 82 . It is also meotioned in Ext. M - 3 which 
is equivalent to Ext, W -3 that he concerned workmen were 
told tha in case their performance and conduct are found 
ungatisfactory during the officiating period tho arrangement 
will be withdrawn without any notico. Ext, M -4 to M - 5 
ere letters issued to tho three concernod workmen 
dt, 3 / 4 - 9 - 82 showing that the jobs as stated under letter 


Admittedly no noiice was given to tho concerned work 
incn that they were required to do the extra jobs which was 
entrusted to them vide Ext. M - 1 to M - 3 , WW - 1 R . N . Singh 
is one ofthe concerned workman who has stated that they 
are performing all the addtiional duties directed to them 
vide Ext. M - 1 to M - 3 since the date of order till today. In 
his croys- examination he has dedicd that the arrangement 
mado vide Ext. M - 1 to M - 3 were on experimental basis 
for a tenporary period and hat the arrangement inade by 
the management was found not to be satisfacory and as 
şuch the arrangement was stopped . He has denied that when 
their allowance of Grade- I was stopped their additional 
work was also stopped by the managemont, MW - 1 does 
not appear to have come with a clean lyreast. Admittedly , 
There was a trecting between the manager :ent and the union 
renresentative by which upgradation was to be made from 
Grade-II to Grade - I of Weigh Bridge section vide Ext. W - 1 
hui this witīzes has crpressecl his ignorance who 
ther & Dieeting was held on 2 - 4 -81 at the IIsco Executive 
Office at Chaspalla botween the management and the staff 
representativo on lię įsşlie relating to the concerned work 
men although he was holding the post of Administrative 
Officer of Channalla colliery since 1980 . He has tried to 
show that the work which was being performed by the 
three concerned workmeņi was being performed by a junior 
supervisor after the additional work of the concerned work 
men were stopped . In his examinarion - in - chief he has stated 
that the additional jobs which 19 concerned workmen were 
performing is now being done hy the junior suipervisor, In 
Cross -examination he has stated that only one person is 
doing the additional work which the concerned workmen werc 
doing in all the three shifts. This arrangement as 
stated by MW - 1 appears to be a complctc ahsurdity . Onc 
junior supervisor cannot hc cxpected 10 do the job which 
was being performed by the three concerned workmen and 
that too in all the three shifts which would engage him for 
all the 24 hours in a day . It appeary therefore that the 
case of the workmen that they are still performing the 
additional jobs which were heing performed by them an 
pears to be correct. Had the management and desire to 
stop them from doing the additional jobs, tho management 
must have issued letiers to them that those additona ! jobs 
are not to be performed by them and will be performed by 
other junior superior, From the nature of the documents 
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Dhanbad , dated the 16th November, 1987 

AWARD 


and evidence it is clear that the concerned workmen wero 
Askod to officiate in Clerical Giadc - I by upgrading them 
frons Clerical Grade - II to Clerical Grade-I and as their 
work was not linsatisfuctory and there was nothing against 
their conduct, they are entitled to continue in Clerical 
Grade - I More so when they were still performing the ad . 
ditional work of clerical Grade- I entrusted to them . 


The present reference arises out of Order No . L - 20012 
( 161 )84 - D . III ( A ), dated , the 3rd August, 1984 , passed by 
the Cenual Government in respect of an industrial 
dispute boiween the partics mentioned above . The subject 
mulicr of the dispute has been specified in the schedule to 
1he said order and the silid schedule tuns as follows. 


Tuking all the facis, evidence and circumstances of the 
case into consideration it appears that the concerned work 
men were upgraded from Clorical Guade - II to Clerical 
Grade- I in the permanent post which was lying vacant since 
September, 1979 (vide Exi.- 1 ) and that the concerned work 
men were ordered to officiatc in the said clerical Grade - I 
and as thcir performance and conduct was not found to be 
unstatisfactory they were not liable to be cegiaded to 
Clerical Grade- Il. Ag admittedly the concerned workmen 
Were paid the wages of Clerical Grade- I for 9 months 
there is no reason as to why they will no continue to re 
ceive wages of Clerical Gradc -I after the stoppage of their 
wages of Clerical Grade - I when they are still doing the 
job which was entrusted to them . 


" Whether the action of the management of Kharkharco 

Colliery of 11 /N , Bharat Coking Coal Limited in 
denying einploynient to S / Suri Sitaram Munjhi and 
Honna Manjhi without conducting a proper depart 
mental cnquiry for their misconduct is justificd ? 
If not, to what relief these workmen are entitled ? " 


2 . The dispute has been settled out of Court. A memoran 
duni of settlement has bcen filed in Court . I have gone through 
the terms of settlement and I find then quite fair and reason 
able . There is no reason why an award should not be made 
on the terms and conditions laid down in the memorandum 
of setilement, I accopt it and make an award accordingly . The 
memorandum of settlement shall form part of the award . 

3. Lo a copy of this award be sent to tlo Ministy as re 
quired under section 15 of the Industrial Disputes Act, 1947. 

S . K . MITRA , Presiding Omcor 
[No. L -20012 ( 161) / 84 -DJII ( A ) ] 


In the result, I hold hat the demand of R . C . M . S . union 
that the management of Chasnalla collicry of M / s . JISCO 
should give the pay scale of Clerical Grade- I regularly to 
the concerned workmen Shri R . N . Singh , Ekbal Singh and 
S , N , Jha 19 justifled. The management is directed to pay 
the difference of wages of Clerical Grade- I and Clerical 
Grade - II to the concerned workmen ince the date of 
stoppage of their wages of Clorical Grade - I within one 
month from the date of publication of the Award in the 
Gazetto of India . 
This is my Award . 

[No. L -20012 ( 59 ) / 85- D . II ( A )] 
I. N . SINHA , Presiding Officer 


FORM H 

[See Rule 58 ( 4 ) ] 
MEMORANDUM OF SETTLEMENT ARRIVED AT 
BETWEEN THE MANAGEMENT OF GOVINDPUR AREA 

AND BCKU UNION 


Management s Representative : 
1. SİG . B . Rai, 

General Manager, 
Govindpur Arca 


T057 . 3485 solfira foart # fafara , 1947 ( 1947 41 
14 ) TETT 17 WATT # , 14 ATT TETT TETT 
मैसर्स भारत कोकिग झोल लिमिटेड के प्रबन्धतंत्र से सम्बद्ध नियोजकों 

और उनके कर्मचारों के बीच , अनुबन्ध में निर्दिष्ट औद्योगिक विवाद में 
केन्द्रीय सरकार औद्योगिक प्रधिकरण , संख्या - 1 के पंचाट को प्रकाशित 

eft & Hotel Arc FT 23 THAT, 1987 T 17 gar 


Union Representative 
1 . Sri Raj Nandan Singh , 

Vice President, 
BCKU . 


TI 


Short Recital of the case 
The BCKU Union represented the cases of the under- notod 
struck off from the rolls of the different collieries as indicated 
against their name from time to time and also through con 
ciliation machinery . The Union contention was that their 
names have been struck off from the rolls of the colliery with 
out observing formalities i.e . without issue of proper charge 
sheet, holding deparimental enquiries etc . and the management 
contained that they were not interested in their jobs and 
hence they abandoned their employment themelves. After 
prolonged discussion both the parties agreed to settle tho 
disputes on the following terms and conditions :- - 


S . O . 3485. -- -In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . 1 , Dhanbad 19 shown in the 
Annexure , in the industrial dispute between the cmpoyers in 
relation to the management of Khorkharec Colliery of M / s . 
Bharat Coking Coal Limited , and thicir workmen , which was 
received by the Central Government on the 23rd November , 
1987 . 
BEFORE THE CENTRAI, GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 , DHANBAD 
In the matter of a reference under section 1011 ) (d ) of 
thc Industrial Disputes Act , 1947. 

Reference No. 54 of 1984 
PARTIES : 
Employers in relation to the management of Kharkharee 
Colliery of M / s. Bharat Coking Coal Limited , 

AND 

Thoir Workmon 
PRESENT : 

Shri S. K . Mitra , Presiding Officer. 
APPEARANCES : 

For the Employers - Shri B . Joshi, Advocate 

For the Workman - None. 
STATE : Blhar, 

INDUSTRY : Coal 


Disputes 
1. Sri Shima Bhuia and 14 others, Kharkharee Colliery 

as per list enclosed Annexufc- A . 
2 . Sri Maharaj Dusadh and 30 othors, Dhammaband col 

liery , as por list enclosed Annexure- B . 
3. Sri Kirti Mhato and Fida Hussain , Kharkharee Col 

liery . 


Terms and Conditions 
1. The workers shall be allowed to resume duty as 

Miners /Loaders subject to the following conditions 
(a ) They must be below 45 years of age . 
(6 ) The period of abscoce shall be treated as dicy-non 

and the workers will not be cotitted to any 
benefit whatsoever . 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 


2 . The management agreed to send lettory in the damos 

and addresses of the workers to report for duty within 

a week of the receipt of the management s letter . 
3 . On report for duty they shall be medically examined 

for their medical fitness , 
4 . The workers shall be allowed to resume duty only 

After proper identification with their identity cards, 
B Form register and with their photographs afixed 
on the ideniity card register maintained at the units . 

In care identity card is not available with the work 

men they will be allowed on proper identification . 
This is full and final settlement and the union agreed to 
withdraw the disputes and representutions and also will not 
claim anyihing beyond the above terms and conditions . 
For Management 

For the Union /Worknien 
Sd 
( S . B . RAI) 
General Mazager 

Sd 
(Raj Mandan Singh ) 

Vice Prosident. BCKU . 
Witnesses : 


Reference No. 125 of 1985 
PRESENT : 
In thc mater of industrial dispute under section 10 ( 1) . 

( 1 ) of the I. D . Act, 1947. 
PARTIES : 
Employers in relation to the management of South 

Govindpur Colliery of Messrs. Bharat Coking Coal 
Ltd . and their workmen . 


APPEARANCES : 
On behalf of the workmen - Shri S . Bosc, Secretary , 

R . C . M .S ., Dhanbad . 
On behalf of the employers - Shri B . Joshi, Advocate . 
STATE ; Bihar 

INDUSTRY : Coal 
Datec , Dhanbad , the 17th November , 1987 

AWARD 
The Govt. of India , Ministry of Labour in exercise of thic 
powers conferred on them under section 10 / 1Xd ) of the I. D . 
Act., 1947 has referred the following dispute to this Tribunal 
for adjudication vide their Order No. L -20012 ( 96 ) /85 - D 
III( A ), dated the 22nd August, 1985. 

SCHEDULE 
" Whether the demand of Rashtriya Colliery Mazdoor 

Sangh Dhanbad for providing employment on a re 
gular basig to Shri Nand Singh , foriner Miners 
Sirdar, Kecping in view the understanding / decision 
reached between the management and the unions 
in the Central Consultative Committee Meeting, 
after abolition of Sirdari system by the management 
of South Vovindpur Collicry of M / s Bharat Coking 
Coal Limited , is justified ? If so , to what relief 
the said workman is entitled and from what date ? " 


Sl. No. 


Name 


Id . Card No. 


1. Sri Bihari Manjhi 

13164 
2 . " Sitaram Manjhi 

12405 
3 . " Hoppa Mamjhl 

12779 
4 . " Keshar Bowari 

12877 
" Sahadeo Bhuia 

177 
6 . " Ram Dhari Ray Form D / 361507 
» Bhima Bhuja , S / O 
Kishun Bhuin 

CMP F . No. D /56005 
8 . " Kirit Mahato 

13044 /ML 
9 . " Triloki Ahir 

CMPF No. D / 340001 
10 . " Set Narain Singh 

D / 412253 
11. " Meghu Bhar 

D /1300201 
12 . " Shankar Ahir 

D /037721 
13 . " Dukhu Manjhi 

D /410784 
14 . " Sukla Singh 

D / 439920 
15 . " Batohi Bhar 

Id , No , 12924 
Part of the Award 
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76 frett , 27 7532 , 1937 
FT . 97 . 34B6 - - Otfitsi frata afara , 1947 ( 1947 87 
14 ), TTT 17. AUT #, ATHATT H754 Tifernt IT 
कांग्लयरी, मसर्म भारत कोकिंग काल लिमिटेड के प्रबन्धनंव के सम्बद्ध 
नियोजकों और उनके फर्मकारों के बीच , अनबन्ध में निर्दिष्ट औद्योगिक 

997 17 ATT Tift gutt, - 2, 995 
TUTTE Ft Thirfarar Forritar , 

ETT FT 24 FFCT , 1987 
को प्राप्त हुआ था । 

New Delhi, the 27th November , 1987 
S . O . 3486 , In pursuance of section 17 of the Industria ) 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern . 
ment Industrial Tribural No 2 . Dhanbad as shown in the 
Annexure , in the industrial dispuic between the employers in 
relation to tho management of South Govindpur Colliery of 
- M / 8. Bharat Coking Coal Limited , and their workmen , which 
was rocoived by the Central GovOdment on the 24th Novem 
bor, 1987. 


The case of the workman is that the concerned person 
Shri Nand Singh was carlier engaged as Sirdar in " Diamond 
Tetturiya Colliery Section which was under the carstwhile 
management and was subsequently merged with South 
Govindpur Colliery after its takeover and natonailsation . The 
concerned person was a miner s girdar of South Govindpur 
Colliery since before the nationalisation and he also con 
tinued to be a miner s sirdar after nationalisation for the 
period from 1965 to 1976 . Initially the workmen recruited 
by the concerned person were engaged as miners loadero 

11d the concerned rerson was paid cominission on thc out 
put of the labour force supplied by him , The Sirdari cort 
mission paid to the concerned person was at the rate of 
0 . 10 P . per tonno output made by the workmen employed 
hy the concerned person . Subsequently the workera under 
the concerned person were made to perform duties of wagon 
loaders and the Sirdari commission of tho concerned person 
remained at the same rate of 0 . 10 P . of output. The con 
cerned person received the payment of his commission for 
the said job till 1976 although by virtue of a policy decision 
the Sirdari system on commission was stopped from some 
time in 1974 and the Sirdars were absorbed hy the ACCL 
in suitablc jobs . The concerned nerson was not absorbed in 
the regular employment of BCCL and hence an industrial 
dispute was raised on his behalf by R . C . M . S , union . On 
the above plea it ls submitted by the workmen that the 
concerned person Shri Nand Singh is entitled to be absor 
bed in the crrsployment as Loading Supervisor in which 
rosition he had worked last in BCCL prior to his stoppago 
in 1976 with proper fixation of his pay and emolument as 
het been done in the case of many other Sirdars like him . 

The case of the management is that the concerned person 
was not a workman . At the time of nationalisation of the 
Coal Mines the concerned person was getting Sirdari Com 
mission computal per tonnage basis on the quantity of coal 
loaded into wagon by the workmen engaged by him in one 
of tho collieries which was aubsequently amalagamated to 
the present South Govindpur Colliery . The concerned person 
was not on the roll of colliery and he was not performing 
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any job in the rolliery . The concerned person was recruiting 
casual wagon londer and supplying them to the management 
for which he was paid Commission for rendering such service , 
There were several recruitment agents to supply laboures 
10) The collicnics. The reciuiting agents and the Sirdars 
Lied to get commission . The Minc s sirdar and the trammer s 
sirdar henselve s 115€d to work and they were treated as 
workmen . The recruiting agents were treated as representi 
tive of the muafument and as such were agents and not 
the worknes of the management. With availability of 
surplus workmen in the con industry , a new type of Sirdari 
system was developed solely for the purpose of maintaining 
worken on chisual poul and the said Sirdar were paid com 
mission for icruiting casual wagon loaders and helping 
them to maintain such workmen on Casual pool. After 
nationalisation of the coal irdustry the BCCI. stopped the 
loading of wagon lliyligh contract labour on commission 
in the year 197 ? Thereafter the Loading contractor as 
well as loading sirdar became redundant. The casual wagon 
louders were iecruited hy the management directly and the 
provisions were made for making casual wagon loaders per 
manent. The concemed person was no longer required to 
ieciuil Casual wagon loaders for the management from 
September , 1973 and as such he was no longer paid any 
commission . The management had taken the miner s and 
lammers Sirler on the roll as workmen as they were 
falling within the definition of workman . In some cascs the 
miners and tramers Şirdar did not strictly fall within the 
definition of workman but those who were physically suit 
able to be employed as miners trammers or on some other 
manual hard jobs were taken in cmployment by the manage 
Thent. The concerned person was not a workman 
and was physically unfit to be appointed as workman to 
CATIY on any manual job and as such his case for employ 
ment was dropped without furtlier consideration . The union 
of workmen was fully satisfied with the above approach of 
the management in properly implementing the understanding 
reuched at the joint consultative Committee and did not 
raise any dispute with any seriousness. The raising of the 
present dispute after a lapse of about 12 years is a gambling 
in litigation. On the above plea the management has pray 
ed that the car.cerned person is not cititled to any relief . 
lief, 


stated thai all the labourers working under him were given 
employment by llic management of BCCL „ fter the nation 
lisation . He has further stated that he had also worked as 
commission Sirdar in Wagon loading in BCCL and used to 
gel con . mission of TOP per tonne. He has stated that he 
is quile fit to work and he does not sulfer from any physi 
cu incapacity . He buus pointed in his evidence to the fact 
Duat llie management had given cmployment to other Sirdar 

etting cumiinsyivn , but he was not given eriployment in 
Cross-examination he has slated that his commission work 

viopred from 1973 and that he had worked from 1971 
to 1973 in BCCL . He has also stated that his workmen 
Welc working in the quarry from 1965 and when the quarry 
was stopped they were working as wagon loaders, WW - 2 is a 
Trade union leader in South Govindpur colliery had has 
Staled that the concerned person wag working as Sirdar on 
commission in Sulith Govindpur Colliery . He has stulcd that 
alicr thc abolition of the Sirdar system some of the Sirdar 
who were previously working were given cmployment by 
BCCL . In crosy -vlamnation he has stated that he has not 
seen the purer s on the basis of which the miner Sirdar or 
their dependents were ziven enıploymcpt. It will thus appear 
from the cvidence of the concerned person WW - 1 himself 
that he had worked as Sirdus on commission till 1973 and 
thercafter his commission was stopped . There is no evidence 
to show that he had worked as Sirdar on commission till 
1976 , 


The question to be determined is whether the concerned 
neroon should be provided with regular employment keeping 
in view the understanding decision reached between the 
manneement and the union in tho Central consultative com 
mittco meeting after abolition of Sardari system by tho 
management of South Govindpur Colliery . 


The schedule of the order of reference shows that it has 
to be considered for providing cmployment to the concerned 
person keeping in view the undorstanding decision reached 
between the union and the management in Central consulta 
tive committee after abolition of Sirdari system . It will 
tierefore he hostbu hile to perusc the recorded note of dis 
cussion of Central Consultative Committee nieeting . Ext. 
W - 1 is the record note of discussion of the Central Consul 
tative Committee meeting held on 18 - 2 - 76 . At page- 4 of 
Ext, W - 1 at Item No. VII ( b ) it will appear that the matter 
l egarding the stoppage of Sirdari commission was decided . 
It is stated that the Sirdari commission was stopped strictly 
in accordance with the decision taken in the last consultative 
committee mecting held on 22 - 12 -75. The union represen 
tative pointed out that the Sirdar whose commission had 
been stopped were not given employment as was agiced ear 
l er. Thereafter it was agreed by thic representative that all 
sich cases would be reviewed to adjudge suitability of such 
person for employment expeditiously . The next document 
to be considore : 1 is Ext. W - 2 . Ext. W - 2 dt. 1 - 7 - 76 by which 
the Director, Porsonnel of BCCL wrote to all General 
Managers for appointing a committee to interview non wor 
king mipcr sirdar for altcmative employment consequent 
upon the aboliſion of miner s sirdar in BCCL . The Director 
( Personnel ) had advised to inſervicw all non working miner s 
Sirdar and to ascertain their suitability for specific job in 
the Area of the respect General Managers . It was further 
advised that only those non working miner Sirdars whose com 
inission had been stopped fron ] 1 - 2 - 1976 should be inter 
vie . cd. As already discussed above it does not appear even 
from the evidence of the concerned person WW - 1 that his 
commission was stopped from 1 - 2 - 76 . On the contrary 
WW - 1 hay stured that his commision was stopped by BCCL 
from 1973 . Thus it appears that the case of the concerned 
person has not been covered in view of the criteria laid 
down that the case of those Sirdars have to be considered 
whoso conimission has been stopped from 1- 2 - 76 . 


The workmen examined two witnesses and the manage 
ment cxaniined on witness to prove their respective case . 


The management got two documents exhibited in this caso 
which are marked Ext. M - 1 & M - 2 . The workmen also got 
tuo documents chibiteul namely Ext. W - 1 and W - 2 . Some 
of the facts of this case are admitted . It is admitted that 
the concerned person Shri Nand Singh was working aga 
Sirdar since before the nationalisation of the Coal Mines and 
that he also continued to work as Sirdar after nationalisation. 
It will appear from Ext . M - 1 and M - 2 that the concerned 
person had received Sirdari commission upto 7 - 7 -73. Ext. 
M - 1 and M - 2 will further show that he was getting the Sir 
Jari commission for Wagon loading. Even MW - 1 has stated 
in his evidence that the concerned person wag a Loading 
Sircar and was supplying labour for wagon loading and was 
getting commission on it. He has stated that the Sirdar who 
were working in some capacity of the colliery continued to 
work in that capacity after the abolition of the Sardari sys 
ter and those Sirdars who were not working in mine were 
not given any employment after the abolition of the Sirdari 
system . He las further stated that as the concerned person 
was a Sirdar not working in the mine himself was not given 
employment after abolition of Sirdari system . Thus Accord 
ing to the evidence it appears that those Sircars who were 
working in a mine were given employment but thosc who 
were not working in the mine were not given employment. 
WW - 1 is the concerned rerson Shri Nand Singh himself . He 
has sttred that prior to nationalisation ho wng working as 
Quotrv Miper Sirdar in South Govindpur Colliery and had 
worked in that capacity from 1965 to 1973 and he used to 
get commission of 10P per tonne for the sald job. Ho has 


In para -7 of the W . S . of the managemont it is stated that 
after the cominission system was abolised the management 
took the minct tramcers Sirdar on the roll as workmen as 
they were falling within the definition of workman . It is fur 
ther stated that in case thic miner s and trammer s Sircars 
did not fall within the definition of workinen in strict sengo 
und were physically quitable to be employed as miners, tram 
mers or on soine manual hard jobs were taken in the oth 
rloyment. It appears therefore from the W . S . that thee 
miners /trammers Sirdars who were not workmen were taken 
in employment. This appears to be in consonance with Ext. 
W -2 by which the non working miner Sirdars were asked 
to bs ascertained about their suitability for specific jobs and 
not the wagon loading Şirdars. It will appear from the ovi 
dence of WW - 1 that he had worked as Loading Sirdar from 
1971 to 1973 under BCCL and there was no evidence on 
hehalf of the workmen to show that the concerned person 
had worked as Miner Trammer Sirdar since the time of tako 
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Over and nationalisation . Thus two facto stand against thic 
concerned person . Firstly , he had worked ag Loading Sirdar 
in BCCL and secondly , his commission was stopped in 1973 
and lie had not continucd till 1 - 2 - 73 . In view of the abovo 
the case oi le concerned person is not covered ly under 
standing / Jeciion reached betwçen the management and the 
linion in the Central Consultative committee meeting after 
abolition of Sirdari system and therefore the claiin of the 
concern d person tor erlo inent does not appear to be 
justified . 

lo 11:c result , I hold that the demand of R . C . M . S , for pro 
vidiny coployment on a regular basis to the concerned per 
son Shri Nind Singh keeping in view the understanding de 
cision Teached between the managcinent and the union in 
the Central Consultative Committec meeting , after abolition 
of Sirda: i system by the management of South Govindpur 
Collier of Ms B . C . C . L . is not justified and consequently 
the concerned person is entilled to no relief. 
This is my Award , 

1. N . SINHA, Presiding Officer 

[No . L - 20012 ( 96 ) 85- D .III ( A ) ] 
P . V. SRĘEDHARAN , Desk Officer 


CGT /LS ( R ) (77 ) /84 ) foferred the following disputo in 
ccspect or Sliri Moreshwar Chingun ) Borkar for adjudica 
DUE - 
" Whe. her the action of the canogement of Supdt. PAT 

i obal Storos Deput M . . Circle Nagpur in terminat 
ing the servicey of Shri Morcshwar Chingunji Borkar, 
Casual Mazdoo , with effect from 14 - 10 - 1983 is 
justified ? If not, to what relief thc workman is 

entiilcd ? " 
By another Notification No. L - 40012 (11) / 84 - D .II ( B ) dated 
21 October, 1983 (Registered in this Tribunul as Case No. 
CGIT /LÇ ( R ) (91) / 84 ) hus referred another dispute of the 
same management in respect of $ h - i R . B . Balıoria which is 
As under » 
* Whether the action of the management of Supdt, P & T 

l ostal Stores Depot, M .P , Circle Nagpur in termi 
naiing the services of Shri R . B . Bahoria , Casual 
Mazdoor with effect from 14 - 10 - 1983 is justified ? 

If nui, io what relief is thc workman entitled ? " 
2 . Since the conimon question of law and facts are involved 
in both the refercices it will be convenient 10 dispose off 
together . 

3. The case of the management is that a part of Godown 
of the Postal Stores Depot had collapsed , licncc Godown 
was shifted ard thç services of the workman Shri M . C . Borkar 
and Shri R . B . Bu horia were utilised temporarily for shifting 
the postal articles after taking the personal interview through 
Employrrent lexchange. They respectively joined on 22-6 - 82 
and 20 3 - 82 and they were paid @ Rs. 9 ur duy Lipto 
14 - 10 - 1983 on which day their services were dispensed with 
for wunt of vacancy in Class IV Sadrc . The wo kiren were 
not eligible for appointment in Group D Cadre on regular 
basis is they had not completed 240 days service in each 
year for two consecutive years as pe: the instructions of the 
department. Therefore they were not entitled to retrench 
ment compensation and as such they were not paid the 
same. 

4 . At the time of their appointment the workmen were 
taken in service on the clear understanding that they are 
being taken as casual mazdoors and their services would be 
terminated as soon as the work is completed . 


5 fitiît, 30 777 , 1977 


# . 9T . 3187-... tiforf faeta afufity , 1917 ( 1947 # 7 
14 ) की धारा 17 के अनुगरण में , केन्द्रीय मरकार मप्रिन्टेन्डेन्ट पोस्टल 
स्टोरस सिपो, टेलीग्राफ एम पी सकिन नागपुर , के प्रबन्धन मे सम्बन 
नियोजकों और उनके धर्मकारों के बीच , अनबन्ध में निविष्ट औद्योगिक 
विवाद में केन्द्रीय महा. औधोगिक प्रधिकरण , जमलपुर के पंचाट को 
Tafitri pr ar TMT I FITT: Fit 2.4 TYTT , 1987 4 
ATTFT IT ! 

New Delhi, the 30th November , 1987 
S . O . 3487 . - n pusuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Indust :jal Tribunal, Jabalpur, as shown in the Anne 
xure in the industrial dispulc between the cmployers in 
relation to the manugement of Superintendent of Postal 
Stores Depo !, Telegraphs MP Circle , Nagpur and their work 
men , which was received by the Central Government on the 
24th Novegber , 1987. 

BH- FORE SHRI V . S . YADAV , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, JABALPUR ( M .P .) 

1. Case No. CGIT /LC (R )( 77 ) of 1984 
( Shri M . C . Borkar, workman concerned ) 
2. Case No. CGIT /LC (R ) ( 91) of 1984 

( Suvi R . B . Bahoria , workman concerned ) 
PARTIES : 


5 . Thc workmen have not disputed dates of their appoint 
ment. Their main dispute is about the alleged nature of 
įreir employment. Their plea is that they were taken on 
clcar vacancy through the Enployment Exchange and at no 
time they were intimated that they are being employed for 

rarticular perind . Their services were continuous . In fact, 
some of the candidates selected are still continucci. Thero 
fore their termination is in violation of regulation of the 
Governineni of India . They had completed 240 days conti 
nuons service . Therefore they are entitled to be reinstated 
with all consequential benefits . 


5. In support of their case applicants pave their statement 
and clied on documents Ex, W - 1 to Ex. W - 7 . On the other 
hand , managernent cxamined Shri Shankerrao Gackwad and 
rolicd on docunients Ex. M - 1 to Ex. M - 6 . 


Employe s in relation to the management of Superinten 

den , Postal Storc Depot, Madhya Pradesh Circle 
GPO Compound , Nagpur ( M . S . ) and their work 
men Shri Moreshwar Chingunji Borka : Clo Bajirao 
Svate Srihari Road , War Bi. 23, Shanti Nagar, Nag 
pur and Shri R . B . Bahoria , Behind Express Imüll 
No. 3 , Lodhi Area , Ganjipeth Road , Nagpur ( M . S .) 


APPEARANCES : 

For workmen - Shri P . K . Mishra , Advocate , 
For management - S /Shri V . V . Vidwaps, Advocnte, 

S . V . Natu , Advocate. 
INDUSTRY : Post and Teleg aphs DISTRICT : Nagpur 

( M .S . ) 
AWARD 

Datod , November 16 , 1987 
The Central Government in the Ministry of Labour har , 
· vide Notification No. L - 40012 ( 12) /84- D . II ( B ) dated 12th 

Octobtr, 1984 (Registered in this Tribunal As Case No. 


7 . Shri Shankerrao Gackwad (MW - 1 ) has admitted in his 
cross - examination that the workmen were appointed vido 
Ex W - S, This order of appointment nowhere lays down 
that they are selected and appointed for a particular work . 
That their appointment was for a specific work is not qupported 
hy any reliable evidence , In fact Shri Gaekwod admitted that 
the shifting of store was completed within 14 - 2 months. 
Thereafter these workmen were ongaged to work in the new 
store which continued continuously . He has also admitted that 
these workmen and 11 other worktren were appointed out of 
which 8 have heen terininated and sorvices of 3 are retained and 
they are stil ! 3 king. Therefore nlso i cannot be suid 
that the work at the store was not of perennial nature . Ho 
has further admiited that these workmen were neither raid 
the fet -enchment compensation nor given notice or pay in 
licui of notice. They were also not infromed that they have 
to anpear in any examination for the regularisation of their 
services . 


8 . From the above it is proved that the post to which these 
workmen were adnointed was of rerrionant nature and they 
were not appointed only for completing the particular work . 
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Their appointment order goes to show that their appointment Supdı. På 1 Posu Stoʻcs Deput M1. P , Circle Nagpur in 
was of yetmancnt nature . 

Termiting tlic services of Shui V . C . Barkill in Shri R . R . 

Baboria with effect froin 11- 10 - 1923 in legil ind justified . 
9 . Management hus in his cross- exanligation irien 10 hon 

They are thereture intitled to he itinstiileil on the sanje post 
thai during their tenure these workmen did not work conti 

with effect from 14 - 11 - 1983 din full back winger iind ul] 
nuously . Theretore taking the period of their employıcıl 

ancillary clefs No pido ! Il Couls 
in the Jun 1482 -83 separately they cannot said to have 
Completed 240 days service in it year . This plea is devoid 

V . S . YADAV , Presidhing Officer 
of any substance for two reasons. Firstly management s own 

|No 1.-40012 / 12 /X1-DJIAN 
witness Shri Shanke.säo Gackwad (MW - 1 ) has adniitted that 
these workmen continuous to work continuously in shifting 
sodoxn ind thercafter fixing the shifted goods in the new 

75 4777 , 1 fater, 1987 
HODOWN , Secondly issuming for the sake of arguments as 
the managerpent s record goes to show that they had worked 

T +41 in 31-ife (GZT IH . ] !" + 7 ( 1947 r. 
in broken periods. Even then it does not help the calise of 

11 ) abr ari 177 775 77H IT TTLT, ji frym 
the management. Law on the point is well settled . 

10 . learned Author Shri () . P . Malhotra in his look " The द्वारा 5 ए पी ओ के प्रबन्धन नियोगमा आर उनके कमेनागे 
Iar of Industrial Disputes " l ourth Edn . Vol. 2 , relying 

F ato, afici ii faftus fitfort: MTETE A gre prepare tein 
various authorities at pages 1311- 1312 hay commented AS 

गिक अधिकरण जयपुर के पंच या प्रकाशित करता है . जो केन्द्रीय 
linder: - - 
* Sub -section ( 2 ) provide for a fiction to trcit a work 

479 . 77 ET " 1 } }-97 * 1.77 ZTS KITI 
man in continuous service for a period of one ! 
despite the fact that he has not rendered un V1 

New Delhi. the 1st Decemher, 1987 
Interrupted service for i period of one year but he 
has rendored service for # period of 240 days cuiring 

S . O , 3488 . - - In pursuance of section 17 of the Industrial 
the pxiix of 12 calendar monthis counting back Disputes Act, 1947 ( 14 of 1947 ) , the Cenun ( overnment 
wards and just preceding the relevant dute being hereby publishes the following awaid of the Central Ciuvern 
the date of icirençlment. In other words, in order ment Industrial Tribunal, Jaipus ils shullin in the annexullo 
10 invoke the fiction enacted in Sub -section 2 ( ), in the management of 17 Ticki keginical ! ! ) 50 A . P . ( ) . 
it is necessary to detertine first the service which and their wolimen , which MHS roveived lov the Central 
is complained of as retrenchinient . After that date ( suveinn :ent on the 24 -11- 87. 
is ils certained , move backward to a period of 12 

( ENTRAL GOVERNMENT INDUSTRIU TRIBUNU .. 
months just preceding the date of retrenchment and 
then ascertain witeilies within the period of 12 

R : \ J. ASUAN , TAIPUR 
monill, the workman hus rendered service for 

Case No. CIT-64784 
peod or 240 days. If there three faces are affir 
muitively answered in favour of the workman , pur 

Rel ; civernment of Indit, Ministry of Labour and 
bulent to the deening fiction enicted in sub - section 

Ronchililation , New Delhi Orde ) No ! - 1301218 ) , 
( 2 ) , it will have to be 5sumed that the workstan 

83- 1) 11 ( 1 ) datel 2 - 7 - 84 . 
in in " continuous he , vive for it period of one year ! 
and he will satisfy the eligibility qutications on 

In the millen of in Industrial Dipuile 
Ocrec in Section 25- B ." 

BETWEEN 
I ) the case of Mohan Lal Vs. Management of M /S Bharat 
Eletronics Ltd . ( AIR 198 ] SC 1213 ) the Hon ble Supreme 

Shu f um L. ) Sia Shii Nuichie Rin ( vlinn ( . 
Court held as undes : 

eriler 
" Niceties and sementies apart, teminarion by the em 

AND 
ployer of the service of a Wur1911 do : aly Textsant 
whatsoever would consiitule retrenchnient except li 

Commandons ( fiver , 57 Field Regiment (7 50) V O . 
Calles in the section itselt.** 

PRESENT : 
In the instant Case us has been discussed above , the manuge 
ment has not complicd with the provisions of Sec . 2.5- 11 01 

Slui J. P . Banal RHIS 
the I. D . Act. Therefo . e the retrenchment in void ab initio 

For the Applicant 
11, Management in theii pleuding Dave admitted that during 
the year 1982 - 8 , Shri M . C . Borker worked 193 + 287 = 480) 

For the Opposite Party 
days und Shri Baliosia 346 + 228573 days . Thus telen Dulc of Anarci . 

27th March , 1987 
from any ungle workmen are admitted to have worked more 
than 240 duys in the list preceding year. Definition of conti 

AWARD 
nuous service in Sub -section ( 1 ) of Sec . 25- B goes to show 
that even if the service of the workmon be interrupted but 

Tlie Under Secrctary , Govetinent of Indii . Ministry of 
if the interruption is not on account of Any fault of the Labour und Reihilitation , New Delhi vide its ubove cited 
workmen that period has to be taken into account. Admit Order has creued the fullying clispute to this tribunal for 
tedly in the instant case , the interruption of the service , if dindication is ser law . 
any . was not on account of any fault of hoth the present 
workmen). Therefore their service will be deemed to be 

" Whether the termination of ervice of Shri Hanuman 
continuous witliin the meaning of Sec. 25- B of the I. D . 10t. 

Lal, S / o Shri Nathu Ram , Civilian Carpenter by 
As such their termination for whatsoever reasong will amount 

Die Coroanding Officer . 57 Field Regiment ( / 0 
to retrenchmont within the meaning of Sec , 25- F of the 

56 APO with elect from the 15t April , 1983 in 
acl. Managemcot admittedly neitlier given any notice nor 

justifical ? If not to whul relief in the concerned 
raid one month s pay in lieu of notice therefore their temi. 

Workman entitled ? " 
nation is vo d ab initio . 

2 . The statenent of clair Wits filed! on helf of the work . 
12. Besides This their ic mination is also gainst the coin 

man No reply has been filed by die opposite paity Today 
munication duted 2 - 3 - 1981 of the Director General of Post 

also both the parties or their representatives are not pre 
Officey ( Ex M1-6 ) in which it was clearly Jail down that 

seni, It appears that there remains no lispute hetween the 
eligible casual mazdoors are those who have been recruited 

parties , 
through the Employment Exchange and have completed 240 
duy service in each year for two consecutive years . It 

4. In the chicumstances delulel bove , i no dispute award 
Deras that this direction V AS not coniplied with on the 

is pasied in the case . 
mi interpretation of Sec . 25- B is I have already explained 

It may be sent to the Central Govern 

ment for publication , 
altove. 

J. P . BANSAL , Presiding Officer 
13 . For the reasong discussed above I hold and Anwer 
both the references that the action of the management of 

(No. L - 13012 , 8 / 83 -D) IIB ) ] 
$ 7 / 1676 GI 
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PT. T . 3.189 -. fire fata affira, 1947 ( 1947 97 
1 + ) # TIL 17 JA Ħ , GENT # TATT , geen ma 
प्रबन्धतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबन्ध 
# fifcre talfita faala # # TFT itirf yfteriu , 
जयपुर के पंचार को प्रकाशित करती है, जो केन्द्रीय सरकार को 
24 iftfar , 1987 tara 

S . O . 3489,-- - In pursuance of section 17 of the Industrial 
Dispuies Act. 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Gov . 
ernment Idustria Tribunal. Jaipur is shown in the A1 
nexure , in the industrial dispute between the einployers in 
relation to the management of Western Railway and their 
workmen , which was received by the Central Government 
on the 24th November , 1987 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

JAIPUR 

Case No. CIT-23 /82 
Reference : Government of India , Ministry of Labour, 

New Delhi Order No. 141011 ( 4 ) / 81- D . II B dated 

8th July , 1981. 
In the matter of an Industrial Dispute 

BETWEEN 
Shri Amar Chand and Shri Deen Dayal Mehra , Ajner . 

AND 
Divisional Personnel Officer, Western Railway, Ajmer. 
PRESENT : . 

Shri J. P . Bansal, RHUS. 
For the Applicants -----Shri R . C . Narang. 
For the Management- - Shri B . S. Mathur. . 
Date of Award : 31st March , 1987 . 

AWARD 
The Desk Officer , Government of India , Ministry of 
Labour, New Delhi vide its above quoted Order has referred 
the following dispute to this tribunal for adjudication under 
Section 10 ( 1) of the Industrial Disputes Act 1947 : 
“ Whether ihe action of the Divisional Personnel Officer , 

Western Railway , Ajmer , in terminating services of 
Shri Amar Chand P . Khallasi under HTXR , Ajmer 
fron : 21 - 4 - 75 and of Shri Deen Dayal Mehra , 
Gangman , under PWI, Ajmer from $ -4 - 75 is juisti 
fied ? If not, to what relief the workmen are en 

titled ?" 
2 . In the statement of claim filed on behalf of the two 
employees Sarvashri Amar Chand and Deen Dayal Mehra , 
it has been alleged that Shri Amar Chand was employed 
under the Railway at Ajmer as substitute Khallasi on 
1 - 9 - 70 . He was given the status of a temporary employee 
on 1 - 3 -71. He was medically examined and was found fit 
vide report dated 9 - 3 -73 . He was again made to undergo 
medical examination vide order dated 9 - 4 - 75 . This time he 
was found medically unfit on 21- 4 - 75 . His service were 
terminated w . e .f . 21- 4 - 75 . No compensation was given to 
him . As regards Shri Deen Dayal, it has been alleged that 
he was appointed permanent Inspector for the first time on 
21- 1 -61 under the Railways at Ajmer . Thereafter he work 
ed on different posts of equal rank under the Railways until 
20 - 11 -64 when his services were terminated . The 
same day he was again re - employed as a temporary em 
ployee . On 29- 10 -65 he was employed as Artison Khallasi. On 
27 - 1 - 66 he was made temporary Khallasi. He was medically 
examined on 26 - 2 -66 and was found fit. On 21 - 9 -71 he was 
given the status of a teniporary servant under the Railways, 
He was made to undergo medical examination for the second 
tiine in April, 1975 . This time he was found medically un 
fit, vide report dated 8 - 4 - 75. Thereafter his services were 
terminated . No compensation was given to him . It was 
prayed that the employees be reinstated to their posts . 

3. In the reply filed on hehalf of the Railways , it has 
been adnatted that both the employees Sarvashri Amar 
Chand and Dee:1 Dayal were employed as temporary emp 
loyees under the Railways. It was also admitted that each 
one of them was made to undergo medical examination for 


the second time. It was also admitted that each one of them 
failed in the medical test. It has been alleged that after 
they failed the medical test they absented themselves and 
did not report themselves for duty . They were casual 
labourers. The question of paying any cornpensation to them 
did noi arise , The employees were not retrenched . Their 
services were not terminated . 

4 . The employee Shri Amar Chand haz in his affidavit 
deposes to the fact that he was employed under the railway 
for the first time on 1 - 9 - 70 . He was given the status of 
temporary empolyee vide order dated 1 - 3 -71. He was found 
meclically fit 09 9 - 3 - 73. He was made to undergo medical 
examination for the second tin . He failed the medical 
test. His services were terniinated . In his cross -examination 
he stated that he had some trouble in his eye . Shri Deen 
Dayal in his affidavit has reiterated the rates which have 
been given out in the statement of claim . He further states 
that he was not given any retrenchment benefit. His services 
were terminated illegally . In his cross - examination he 
states that in January , 1961 he was employed as casual 
labour under the railways . He does not know whether an 
employee is subject to medical examination at the time when 
he is made permanent . He failed the medical test. He fur 
ther states that his services were ternunatd by the Rail 
ways. because he was found medically unfit. He was not 
reirenched. He must have been given an alternative employ 
ment which was not given to him . He denied the sugges 
tion that he remained ill for most of time during the 
was in the employment of railways. 

5 . In rebuttal Shri Shishu Pal Singh in his affidavit states 
that an employee under the Railways is made to undergo 
medical test at the time when he is given permanent emp 
loyment. The employee Shri Amar Chand fajled the medi 
cal test on 21- 4 -75. He was not entitled to any alternative 
en liyment. He absented himself from duty thereafter . In 
his cross -examination he states that wages equivalent to 15 
days pay are given to an employee who is removed from 
service as a result of his failure in the medical test. In 
this case no compensation was given to Shri Amar Chand . 
Shri R . S . Sharma, UDC , states that Shri Deen Dayal was 
to be given permanent post. He was made to pass the medi 
cal test which is failed to do on 8 - 7 - 75 . He was not en 
titled to any alternative employment. He was neither re 
tenched nor removed from service . In his cross -exarrina 
tion he states that the empolyee Shri Deen Dayal was not 
given any compensation after he failed to clear the medical 
test . 

6 . I have to decide whether it is a case of retrenchment 
as alleged by the employees or á case of failure on the part 
of the employees to report themselves for duty as put for 
ward by the Railways . It is not in dispute before me that 
both the employees had worked for more than 240 days 
Under the Railways before the respective dates on which 
their services caine to an end in April. 1975 . In a case of 
this type the provisions of Section 25F of the Act are appli 
cable . In the present case no retrenchment compensation 
was given to any of the en :ployees. Apart from this no 
notce or wages in lieu of notice were given to the employees . 
Thus the provisions contained in Section 25F were not com 
plied with . The failure on the part of the employer to 
Comply with the provisions of section 25F of the Act ren 
ders the retrenchment invalid . 

7 . Shri B . S . Mathur , learned representtaive appearing on 
behalf of the Railways, contends before me that it was not 
a case of retrenchment. Both the employees failed the 
medical test and stopped coming to the work . This conten 
tion has not impressed me. The employees took the matter 
to the Conciliation Officer and thus protested against the 
cessation of work . If they had not been interested in the 
work , they would not have tried to fight it out before the 
Conciilation Oficer. Apart from this the Railways did not 
give to the empolyees any notice calling upon them to re 
port themselves for duty . The Railways did not offer them 
the alternative employment as it should have done under 
Regulation 2605 of the Indian Railways Estabilshment 
Mardual. This Regulation 2605 is applicable not only to 
the permanent emnloyees but also to the temporary ones 
where they have failed to clear the medical test . The emp 
Joyees were admittedly the temporary employees. Admittedly , 
they failed to clear the medical test. In these circumstances 
it was the bounden duty of the Railways to provide them 
with alternative work which was not done in the present 
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case . Retrenchment is termination of service for any lea 

the management as hell . lliccise was fixed for evidence 
son whatsocVCI , lhe Railway s Caunot shirk their responsi. 

of the management. l oday Shri R . C . Naring lppeared 
bility by saying that the employees were not alven any alter 

bcfoịc te Tilbuwal and prayed that he wants to withdraw 
native cmpolymco liçcause they fuiled the medical test. The 

the case . 
tailure on ito part of the Rujlways to glvo lhenj Jue com 
pensation renders the villal termination of their scivices in . 

3. In the li cumstances detailed above, ano Jispute award 
Halil and inoperative . 

> pissed in the case , which may he wont 101 thc Cential 

Goiemen fou publication as per 1:lle . 
8 . In these circunstances , I make thic Jwan mn favour of 
the cmploycon Shri AM Chand and Shri Deen , Dual 

I. P . BANS :\ L . Providing Otticer 
Mchua :100 lluinst the Railways to the ctect that both of 

[No . 1 -41012 /48 /8.3- D .JI ( B ) 
ihen slal bc reinstated in service to the posts they were 
holding at the time of lejninotion of services. It was 

75 farnir , 3 
21-4 -73 in the Chuse of Shri Amor Chanil od 8 -4 - 75 in the 

FETT , 1987 
cane of Shri Deer Dayal. They will he cntilled to get full 
buck wages and ciher consiquential benefits, The railway s 

# T . 311 . 3491 -uurfoto faari fafTETA , 1947 
are ( ree to give them alternative work is per rules and 

( 1947 47 1t ) of ETTT 17 ai 347770 # Prata 
regulations . 

गरकार भारतीय खाद्य निगम , पजाब क्षेत्र , चंडीगढ़ के प्रबंध 
y . Let the ward ve scilt 10 the Contial Government tus 
publicalion as per law . 

नत्र से सम्बद्ध नियाजको और उनके कर्मकारों के बीच , अन 
J, P . BANSAL, Presiding Oficer बंध म निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 

INo. L - 4101141 ) ; 81:]) 1 ( B ) ] अधिकरण चंडीगद व पंचपट को प्रकाणित करती है , जो 
711 , 51 , 5100---, TIME: fac77 " framth , 19 .17 ( 1947 71 Home TFT . Fi 25 Tiffae 1987 Ft Tat zur TI 
11) YT 1721 17 4777 , PT 144813 , 4427 7777 
प्रणारान अजमेर के प्रबन्धातंत्र से गम्ब नियोजकों और उनके कर्मकाग 

New Delhi, the 3rd December, 1987 
के बीच, अनुबन्ध में निक्षिप्ट औद्योगिक विवाद में केन्द्रीय सरकार औधोगिक S . O . 3491. - 11 pursuance of section 17 of the Industrial 

Disputcs ci. 1947 ( 14 of 1947 ) , the Cont al Guvenuenit 
अधिकरण , जयपुर के पंचाट का प्रकाणित करना है . जी केन्द्रीय सरकार 

liereby publishes the lollowing and ot the Central Gov 
mit 25- 11-87 WS 017 EMT 

crument Industrial Tribunal, Chandigarh is shown in the 

Annexure , 111 the industrial dispute belkeen the copluyer s 
S .O . 3490, — In pusuance of section 17 of thic Industrial iniclution to the munagement of tuod Corporation of India , 
Dispute , Ict, 1947 ( 17 of 1947 ) , the Central Governrncnt D unjab Regiune , Chandigarh and Wicii workmen , which Wats 
herehy publishes tlic jollowiny award of the Central Govern icceived by the Central Government on the 25th Noven . 
inom Inclustrial Tribunal, Jaipuu as shown in the nexure ber, 1987 . 
in the industrial clispute between the einploye s in relation 

BLFORT SIIRIMK, BANSAL, PRESIDING OFFICER , 
to the management of Western Ruilway , Administration , 

CENTRAL, GOVERNMENT INDUSTRIAL, TRIBUNAL 
Ajinci and thici: workmen , which was received by the Centrul 

CUM -LABOUR COURT, CHANDIGARH . 
Goveinment on the 25 - 11 - 1987 . 

Cilse No. ID) . 100 / 85 . 
( ENIRAL GOVERNMENT INDUSTRIAL TRIBINI 
RAJASTHAN , JAIPUR 

LARTIS : 
No . CI I- 36 /1983 

lmployers in relation 10 the management of Food Co 

porntion of India . 
Reference : 
Gostillinent of India , Ministry of Labour and Rchalsılı 

their Workinon : Swinder Singh 
tation , New Delhi Order No . 1. 11112 (48 ) /83-DJE 
( 1 ) leted 3 - 2-1981. 

IPCARINCI: S ; 
Iri he matter of an Industrial I)ispic 

line die Wurkm .: ) . Shph. $ 11 .2 
BI; TWEET 

I m the Management.-- SI NE /. thmi 
twi liriuta ilund , till 1114 : ] lt Visiella kulkas INDUSTRY 1 .CJ. 

Hill :the 
Kram hari Poristal, \ jnier . 

AWARD 
AND 

Dated 11- 11 1987 
Girl N13 : , , Ivete . Rudry , koolias. 

Vile Centul Coverruleni Gazette licitjon No 
IND 

4041941K2- 16 : IVA1/ 12V dolent 310 Decemler. 

1986 , the followind dispute with Jefciic ly the T our Mi. 
L aldil, lit LINCS ! .W rn Kill . , 1124. 

Hints in this Triliunna for almoclinition : - 
I RISINI 

" Whether the letion the managericht of Food Core 
Sh i J. P . Bunul, RMIS 

puisition of India , Punjab Region , Chandigarlı in 

lernuniting the services of Shri Swinder Singh 
Foss the Unjuj --- Shi R . C . Namang . 

Casual Watchuman al FSD Guru Har Sahai with 
For the Management : 

effect fron 13 - 1 - 1982 is justilied und legal ? If not, 

to what relief the workman is entitlech ?" 
Date of Award 

31st March , 1987 

2 . Present reference is consolidaled with I, D . 14 /86 Re 
AWARD 

Raj kumar Hups Vs. FCT for the purpose of trial, l he work 
Ile Desk Oljer, Government of Inclia , Laboul bd Reha 

inau representative Shii P . K . Singla made it statement on bc 
bilitation Ministay . New Delhi vide its above cited Orter has 

hialf of the workinn in the effect that since workmun lius 
icteried the following Jinpite to this Tribunal for din 

heen provided cmployment with the H- CI so he does not wint 
alior : 

10 press the reference . 117 view of the above the present re 

le : L e is leurned being sxercd ilmain4l the worloun foi 
" Veiher the Ramay Arlojinistration is just: J 11 

Want of prosecution . 
icvetiny S7 Jaleh Chand Trom the post of FS 
Filter Grade I to Gr. although lie was declarca Chandigarh 
fir in trade tost ? If not to what relief the stur 
mdd is entitled ?" 

17-11- 1987 . 
2 After tbc excipt of the reference in the Tribuoul, state 

MA BANSAL., Presiding Oficer 
ment of charm was filed by the Tuion and reply thereto liv 

( No), 1 - 43012 /27 /X2-FCID .IVA /D . V .;D) .UB)} 


Vs . 
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41 . 34 . 3492. — 3 ratificati faat ufafroh , 1947 S. O . 3493,- - In pursuance of section 17 of the Industrial 

Dispuies Act, 1917 ( 14 of 1947 ) , the Central Government 
( 19 .17 T 14 ) FT ITT 17 317 # TUT # , formata 

herehy publishes the following award of the Central Govern 

ment Industrial Tribunal, Chandigarh , as shown in the 
Tatil , was zu fasta , 97112 eat , 317, Tau 

Annexure . in the industrial dispute betwcon the employers 
तत्र में सम्बद्ध नियोजकों और उनके कर्मकारों के बान, अन - Il telution 10 the management of Food Corporation of 

India , Punjab Region , Chandigarh and their workman which 
बंध म निदाट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक Hits received by the Central Government on the 25th Nov 

cmbei. 1987 . 
अधिकरण चंडीगढ़ के पचपट का प्रकाशित करती है, जो 
FERTA 47777 FT 25 Taha , 1987 FIT STIG UT IT BEFORE STIRI M K . BINSAL, PRESIDING OFFICER , 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM 
S . O . 3492. - In purnuance of section 17 of the Industrial 

LABOUR COURT. CHANDIGARH 
D ules Act, 1947 114 of 1947 ) , the Central Guvernorunt 

Case No. I.D . 4 /86, 
hereby publishes the following uward of the Central Gove : A 
ment Indusiniul Irbual, Chandigarlı , as shown in the Ad 

PARNES : 
nexure , in the industrial dispute between the employer s in ic 

Employers lo relation to the managment of Food 
lition 107 the munigenent of Food Corporation of India . 
Punjab Region , Chandigarh ild their workmen , which was 

Corporation of India . 
icceived by the Central Government on the 25th November, 

Vs. 
1987. 

Their workman : Santokh Singh . 
BEFORE SHRI M . K . BANSAI , PRESIDING OFFICER . 

APPEARANCES ; 
CENTRAL GOVERNMENT. INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, CHANDIGARH . 

For the workn21 -- Shri P . K . Singla . 
Case No. 1.0) . 15 /86 

For the management : Shri N . K . Zakhmi 
INDUSTRY : FCI 

STATE : PUNJAB 
PARTIES 

AWARD 
Impluver in reliellon lo the managemeot of Hvod Cor 
puration of India . 

Dated 17- 11- 1987 
1 Vs. 

Vidc Ceniral Government, Gazette Notification No. I - 
Their Workmun : Day. 1 Singh . 

42012 / 22 } /82-FCI/ D . IV ( A ) D . V . dated 26th December , 1985 
APPEARANCLS : 

the following dinpute was roſeired by the Labour Ministry 

10 this Tribunal for adjudication , 
Fin the Workm):117 . --Sh P h . Singla . 
For the Management - - Sh . N . A . Zakhmi. 

" Whether the action of to management of Food Cor 

poration of India Punjab Region , Chandigarh in 
Industry : F . C .I. 

Stale : Punjab . 

tcriminating the services of Shri Suntukh Singh 

casual Watchman at FSD Guru Har Suhai with 
AWARD 

effect from 13 - 1 - 19,82 is justified and legal ! If not 
Dated 17 - 11 - 1987 

to what relief the workman is entitled ? 
Vide Central Government Gazette Notificulion No , I., 
420121281 /82-FCUD . IV / AI/ D . V . dated 271h December , 

2 . Present refeicnice was consolidalej wil, ID) . 14186 
1985 , the following dispute MS " eferred by the Labour 

Re - Raj Kumar Hans Vs. FCI for the purpose of trial, 
Amiry 10 thn I ribuna ) for adjudication . 

The workinan representative Shri P , K , Singla mude a state 

ment on behalf of the workman to the effect that since worh 
* Whether we uction of the Malmgenient of HCI, Punjab man 1129 been provided employment with thc FCI so he docs 

Region , Chandigarh in terminating the services of not want to press the reference . In view of the ribove the pre 
Shri Darbar Singh , Sio Arma Singh , Casual Wutch Kent reference is retumcd being answered 29ainst the 
Iman at ESD Guru Har Sahaj with effect from 

workman fur 2011 of prosecutiou 
1 ,3- 1 -82 is justifical and lcgul? If not, what relief 
the workman is entitled ? . 

Chandigarh , 
2 . Piescriticieronce vas cousolidated with I . 14 / 86 ke 

đt. 17-11 -1987, 
Rai umat I :17 VS. FCI for the purpose of tail. T he woch 
mun representative Shri P . K . Sungla made a sateinent on hc 

M K BANSAL, Presidín Oficer 
1181f of the workman to the effect that sincc workman has been 
provided cmployment with the FCI he does not want to 

INO. L- 42012 /22 /82-FCI/D . IVIA ) D .V . 19. 111 BY] 
press the reference . in view of the above the present reference 
In returneat heing uswered again the workmun for Willit 

FIT . 3 . 349 4. - fra fata FA, 1947 
of prosecution . 

( 1917 AT 1.1 ) FT TTT 17 TAROT # , Fororo 
Chandigali 

सरकार विजन रेलवे मनेजर बर्टन रेलवे के प्रवंधतंत्र में 
17 11 - 1987 
M . K . B .INSAL . Presiding Oficer . 

सम्बद्ध नियोजका और उनके कर्मकार्ग के बीच , अनबंध में 
Nu. L - 42012 / 28 /82- FCT-D . IVAN/ D . V .,D . II ( ] 

निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधि 

करण , जयपुर के पंचपट को प्रकाशित करती है , जो केन्द्रीय 
FT . HT 3.193. - -3rTifaTui faatu zrfufah, 1947 

*77777 77 21 TUTT , 1987 29 THAT PETIT 
( 19 + 7 AT 14 ) OffT ETT 17 i 379 HTUT T 
ATHTT , Hrata TRT OTTA , TUTET , SITEZ yat 

S . O . 3494 . - - 10 pursuance of section 17 of the ludustrial 
मंत्र में मम्पक्ष नियोजनों और उनके कर्मकारो के बीच , अन . Disputes Act , 1947 (14 of 1947), tho Cenlial Government 

cicly publishes the following yard of the Central Govern 
बध म निदिष्ट आद्योगिक विवाद में केन्द्रीय सरकार प्रोद्योगिक 

meni ludustajal Tribunal, tinur as shown in the Annezure , 
अधिकरण चडीगढ़ के पचपट को प्रकाशित करती है, जो 

it the industrial clispute between the employers in iclation 

Is the naniugement of Division :11 Rallway Manager , Western 
REM ATT 25 77T , 1987 T 7 ET AT 

Railay and their workpien , which will received hv the 
Central ( invernment on the 24th November, 1987 . 


1985.- 281/82.FCUreramen 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

RAJASTILAN , SAJPUR . 

Case No. CIT- 6 / 1981 
RLFERENCE 
Government of injil, Ministry of Lalml" NC Dulhi 

Order No 1 - 14011 ( 16 ) / 80 .11 ( B ) Jaird 18th 

March 1981. 
In the mutter of an Industrial Dispulc 

BETWEEN 
Sot, Chand flaj repienied by I oschian Rally hlar 
inchori Prishod . Phulcra . 

AND 
The Divisionul K1way Manuger, W . Railway . Jaipur. 

The Divisional Personnel Ollicer, W . R ., Jaipur. 
PRESENT ; 

Shri . P . Bansal, BHJS . 
To ihe Pianishad - Shri R , ( Naran 
For tho Management - Shri B . S . Malhu . 
Date of Award : 811 July , 1987. 

WARD 
The Desh Olhver , Government of India , Ministry of Labour 
New Delhi vide Order No. 1 - 14011( 16 ) / 8U -DJI ( B ) dated 
1817 March , 1981 hay . cferred the following dispute to this 
Tribunal for adjudication : 


lates lier jame ay also the name of her deceased husband 
uocl iccuids age us 46 years . She was not examined for age . 
She was cammed only with respect to her vision. Thus this 
document is of no help to licr. The second document is the 
copy of the medical certiticale daisd 28th January , 1980 
whichi she is alleged to have obtained fror ] SMS hospital, 
Jaipur. It Hits at this time that she was crumined for ac. 

hc ate is 11 conded as 1,5 years , I his is a weliable docii 
177cut on the iery face of it . As the first documento 
11229 46 years of age in 1974 . As per this document she is 
45 years in 1980 . Thus this document is not worth the paper 
on thich it is written . The third docuinent in the copy of 
DP. O s Orde . dated 16th March , 1974 , This document in an 
Hdmitted document of both the parties. It was prepared in 
Scite the claim of hes de cased hustund # fier this Jouth . de is 
stried 16th March , 1974 . It records that her husband was 
ahout 18 years of age ut the time of his death which occi . red 
on 5th February , 1967 . It gives the ages of Smt. Chand Bai 
and her 10117 and daugliters . The eldest daughter Bimla is 28 

cars of age , If this in the position in 1967 then Smt. Chand 
Bui nust have been attained the age of 38 years in 1978 . She 
herself is 47 years of age ag per the concnts of this docil 
111101. This document was popared at the time when there 
was no disguim willı regard to the age . It was preparet hy the 
Weltafe Inspector of the Railways, I see no reason not to 
relive or nor to place reliance upon it. Taking this docu 
ment as correct Smt. Chand Bai must have cntcred this world 
in 1920, Shri Narang, learned representative for the col 
ployce , contrnds before nic that she was 47 yeans of age af 
16th March , 1974 and not on 5th February , 1967. This c011 
tention has no lcys to stand upon . It has hecn clenily meri 
tioned in this ciocument that her husband was 48 yours of 
age on 5th February, 1967. It can Tairly be concluded that 
all these laics of hirth relate to 5th February , 1967, the date 
of death no Shri Kamphal, and not to 16th April, 1974 when 
this document will prepared , Shri Narany has referred me 
tu the provisions contained in Section 145 of the Indian 
Railway Establishment Code ( Volumc 1 ) . wherein the Rail 
ways are obligated to enter the date of hirth of the cm 
ployce in the service book . Shii Narang coniends that such 
date of birth was not recorded by the Railways . Nor was any 
information given to the employee . This contention , though 
pausble , holds no water . It refers to the node and manner 
in which the ent y with regard to the dato of birth may be 
made . It does not obligate the tribunal to raise any presump 
tion with regard to age of the employce where the entry with 
regard to date of hirth has not heen made in the service boot 
or where no information has been given to cmployec witli 
regard to his /her datc of birth , 


" Wiculier the Divisional l ersonnel Ollicci Westeru Kail 

wy, jaipur was justified in tcrminating the services 
of Sml. Chand Bur Rull Making Woman , from Sih 
Much , 1979 ? If not, to what relief is the workman 
entitled ? " 


2 . The incts are the : 0 . It hus been averred in the state 
non or vuun filo by Paschum Railway Karanchari Parishad , 
Thulers , on behalt of the employee Sml. Chond Hai that she 
was retjied froni sevice hy the Railways on 5th March , 1979 
all the time when she wils working under Railway 19 a Roll 
Minher in the curriage and works department at Phule - a . She 
was given the appointinent on 22nd April, 1974 . She did not 

altain the age of superannuation of 58 jcars on 5th March , 
: 1979 . 


5 . I, therefore , come to the conclusion that Smut. Chanel 
Hai attained the age of 58 years in 1978 ud at the most on 
S1h March , 1979 . 


3 . In the reply it lyas been denied that Sin !. Chund Bii 
ivus iegult Worker under the Railways . It has heen avcrred 
that she worked as it Cuds18 labourer. Whenever come labout 
er was on lcare Smi, Chand Bi was kept in this place. She 
was ictiled vide Ordics diled 16th June, 1979 on he. attain 
ing the age of 58 years. Her husband was retired from the 
Railways in 1967 . In order to have his Cise settled after his 
dearh certain forms were filled in . In one of those forms her 
husband was entered as a man of 19 years of age at the time 
of his death whereas she was shown as a winian of 47 years . 
She completed her $ 8 years lu 1978 whereas she was retired 
in 1979 . 


0 I make the illard ugainst the pmployee and in favour 
of the Railways to the effect that the employec is not entitled 
10 any relief. 


7 . Let the word be sent to the Central Government tou 
publication as per law . 

I. P . BANSAL , P exidin Office! 

[No. L - 41011/ 16 /80 -1). II( B ) 


4 . I have to see whetlier Sort. Chaod Bai utiained tho age 
of 58 years in 1979 when she was refused work or was je . 
tired by the Railways. Smit Chand Bai in her affidavit hay 
reiterated the fhcly which have been overeed in the statement 
of claim . She states that in 1974 , the year of his appointment, 
Sie wos 40 years of ago . In 1980 when she yol lierself inedi 
cally cumined in SMS hospital at Jaipur she was put dowa 
u 3. Wom07 of 15 years of sc. Thus she did not attain the 
age of 58 years in 1979. She has not stood the test of cross 
exaurinion which is levellcd at her on her ollidavit . She 
birates that she does not remomber her dato of birth . Nor does 
she leneinier the year of her birth . Her son has been in 
Service for the past 16 or 17 years . He was employed ot the 
time when he wits 16 years of age. Since she does not tenem . 
her chen the ytas ut her birth , nothing to speak of date of 
hirth . no rclinace can be placed upou ne : statenient, I am 
left to look un , promic and analyse the locumentary evi. 
denic i clied upon by her. The first such document is the coov 
of the certificate dated 21st September, 1974 which the obtail 
ed at the time of her first appointment. This artificate is of 
Do help to her, this is not a certificate of age . It simply 


T . 97 . 3 495 . - tenfita fuck ufufrun , 1947 
( 1947 FT 14 ) * Ť ETTT 17 37 A OH , FCHTE 
बी सी जी वैक्सीन लेबोस्ट्री गुण्डी के प्रबंधतंत्र में सम्बद्ध 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 
औद्योगिक विवाद में औद्योगिक अधिकरण , मद्रास के पंचपट 
TETT Feat 

Dorfman # TAT # 23 
TOHT , 1987 ait 1167 EUT AT I 

S . O . 3495. In pursuance of sectioo 17 of the industrial 
Disputes Act 1947 114 of 1947 ), the Central Goreuiment 
herchy publishes thic following 23rd of the Industrial Trib :i 
101 Mars as shown in the Annexure , in the indlustriul din 
pute between the employers in relation to the management of 
HCG Vaccinc Laboratory Guindy and their worknen , which 
By received by the Central Cove - ment on the 23rd Novom 
ber, 1987. 
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BEFORE THE INDUSTRIAL TRIBUNAL , TAMIL NADU FUTUS. T E DUZ ETUIG 2771 
MADRAS 

Otorite FRATT 25 777 , 1987 T UT ET 
Thursday , the 12th day of November , 1987 

911 
PRESENT : 
Thiru Fyzec Mulunood , B .Sc , B .L ., Industriul Tribunal. 

S . O , 3496 . - 111 pusuance of section 17 of the Industrial 
Industrial Dispute No 14 of 1986 

Disputes Act, 1947 ( 14 of 1947), the Central Government 

hereby publishes the following itwald of the Centrul Gov. 
In the matter of the dispuie for adjudication under Section c . jiment Industrial Tribunal, Chandigarh , as shown in the 
10 ( 1 ) ( d ) of the Industrial Disputes Act, 1447 berwesu tlic Innere, in the industrial dispute betweeu the employers in 
Workman and the Alanngement of B . C . G . Vaccine Lubula relation to the management of Food Corporation of Indiit . 
tory, Guindy, Madras - 32 ) 

l unjab region , Chandigarh and their workmen , which was 

received by the Central Government on the 25t11 November , 
BETWEEN 

1987. 
Bhiu 6 . S . Sunku anarayanan , 
C / O Shri O . S . Sundaran , 
No. 89 , Saiavana l erurai Mudali Street, 

BEFORE SHRI M . K . BANSAL , PRESIDING OFFICER , 
l urasawalkani, Mudras -600084 . 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM -LABOUR COURT, CILANDIGARH 
AND 

Case No , I.D . 5 /86 
The Director, 
H . C . G . Vaccine Luboraluny , Guindy, 

PIRTII S : 
Madras -600032 . 

bnployers in relation to the management of loud Core 
REFERENCE ; 

jururion of India . 
Order No . L +2012 / 17 /85.D iB ) , dusted 0 - 2 - 1980 of tho 

Versus 
Ministry of Labour, Government of India , New Delhi 

Their workman : Mohinder Lal. 
I his dispute coming on ihis day lor final clisposal in the 

APl EARANCES : 
presence of Thiru G . Rajan , Central Government Plcader 
appearing for the Management upon perusing the reference , 

For the workman - - Shri P. K . Singla . 
claim and counter statements and other connected pape s on 

For the management Shri N . K . Zakhmi. 
record and tho workman being absent, this Tribunal passed 
the following . 

INDUSTRY : FCI. 

SIAF : Pimnjab . 
AWARD 

AWARD 
This dispute between thic workman and the Management 

Dated , the 1711. November, 1987 
of BCG Vaccine Laboratory , Guindy, Madra5 - 32 a : jges out 
of a reference under Section 10 ( 1 )( d ) of the Industriul Dis 

Vido Central Goveriment, Gazette Notification No. L 
putes Act, 1947 by the Government of India in its Order 

+ 2012 ( 25 ) /82-FCI/ D . IV ( A ) / D . V . dated 3rd of January , 1986 , 
No. 1,- 42012 / 17 / 85 - D . II ( ) , dated 6th February , 1986 of 

lic following lispute was referred by the Labour Ministry to 
the Ministry of Labour for adjudication of the following 

th s Tibunal for adjudication : 
issue ; 

- Whether the action of the management of food ( or 
" Whether the action of the management of BCG Vac 

ruration of India , Punjab Region , Chandigarh in 
cine Laboratory , Guindy , Madras in terminating the 

terminating the services of Shri Mohinde: Lal 
crvices of Shri G . S . Sankaranarayanan , Caretiker 

Casual Watchman at FSD Guru Har Sahai with 
witli effect tion 2.341 March , 1983 vide their order 

ellect from 13th January , 1982 is justified and legul ? 
dated 22nd March , 1983 in legal anal justificit ? If 

If not, to what click the workmao is entitle . ? " 
mol, tu wul rclicf the woman is entitled to ?" 

2 . Presenti reference was consolidated with I. D . 14 /86 K . 
( 2 ) Pallica were served with sunr1019 . 

Kaj Kumar Hans Vs. FCI for the purJays of trial. The work 

man l epresentative Shri P . K . Singh madeJ e men 111 
( 3 ) Petitioner-workman filed claim statement on 10th March , 

helialf of the workman to the ctect that since work02011 han 
1986 putting forth his claiiu . In repudiation theo 

been provided employment with the FCI so he does not want 
of, 11• Management Skd the counter 51811mont on 9th 

10 picma the reference . In view of the above ihe present refer 
Aquil, 1986 . 

CHE 15 Teturn teilzs! w1151 e : Winny the twirknan fur 

131,1 l 4 . n ou . 
1 ) la spite of :61cm djurrnuneuty glued for 0119 :ry , 
the Petitionel- hokuan lid not attend the Court, 

( hundigh, 
( 5 ) Today also when the lispute will taken up for c1) 17 11- 1957. 
quiry , thc Petitioner -workuun was absent and not repicicnted. 
Ile Management was represented by counsel, 

14. k . B . INS. A1 , Fios .ng Ofice 
(6 ) Henco an uward is passed dismissing the claim of the 

[Nu, L -42012 /25 /82.FCI/ D .IV ( A )/ D .VID .JI (13)] 
woman for yefault . No costs . 
Dated , this 121h day of November , 1987, 

FT . 31 . 3197: · utterfire farald öffefore , 1917 
| YZFE MAHMOOD , Prosiding Oticor 

( 1947 FT 11) 7 ITT 17 T H TOT IT, F I 
[No. L - 42012 / 1 ? /85 - D .II( B ) ] 

सरकार , भारतीय खाद्य निगम पंजाब क्षेत्र चंडीगढ़ के प्रबंध 

तंत्र में सम्बा नियोजको और उनके कर्मकारों के बीच, अन 
FT . 371 . 3 196:--- 31taifai faata furg . 1947 

बध में निदाट आयोगिक नियाद म केन्द्रीय सरकार औद्योगिक 
( 1917 FT 1. ) 7.7 HIT 17 # 777 F . PRET 

अधिकरण पंचपट को प्रकाशित करती हैं , जो केन्द्रीय 
सरकार , भारतीय खाद्य निगम पंजाब क्षेत्र चंडीगढ़ के प्रबंध 

077-777 25 TAITT , 1987 FTS1TGT ETT TTL 
तंत्र में सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , अन 
बंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 

5 .0), 3197.. - In pursuance of cction 17 of the Industrial 
Dispulen Act , 1947 ( 14 of 1947), The Central Governnent 


{" TIT JIE 36 ) ] * TACT TIT 217 ! 1:FIFTT 19 , 1987 /Aualit " 09, 190 :-) 
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lenby publishes the following award of the Central Govern BEFORE SIIRI M . K . BANSAL , PRESIDING OFFICER , 
mcnt Industrial Tribunal Chandigarh , as shown in the Anne CENTRAL GOVERNMENT. INDUSTRIAI. TRIBUNAI 
vure , in the industrial dispute been the employers in 

IT ; POR FOURT, CHLADICIRII 
relation to the management of Fool Corporation of Inu2:7, 
Pull Kcuiva , ( handigarh their liorkulull, which was 

1 . Yo No I. 1 ), 11 / 86 
Icouver los ille Central Govariu 11 on the 25th Noveitin 

PARTIT4 : 
1987. 
BUTORI SHRI VI. k . BANSAI , TRUSUNU OFIILIR , 

timulusers in telution 1 h manicnient of Food cor 
CENTRAL GOVERNMENT INDUSTRI TRIPUN IL 

poration of India . 
CUN -LIROUR COURT, CHANDIGARII 
15 NO , ID . 9 / 30 

AND 
PIKIILS : 

Mhei wuthineni : Raj Kumar Loins. 
Employers in relation to the management of Food Cor APPELKANCES : 
poraiion of India . 

ror the workman : Shri P . K , Singla , 
Vs, 
Theis Workman : Ram Singh , 

For the management : Shri N , K . Zakhml. 
APPAIRINCES : 
For the workman : Shri P . K . Singla . 

INDUSTRY : 10 . 

STATE : Punjab . 
For the management : Sh . N . K . Zakhmi. 

AWARD 
INDUSTRY : FCI 

STATE : Punjah . 

Dated , the 17th November, 1987 
AWARD 

Vide Cenir! ! Government Gurcite Notification No. 

L - 1201216 ) /83- D .II( B ) /DIV ( B ) / D . V . dated 2714 December, 
Dated , the 17th November , 1987 

1985 issued under Section 10 ( 1 ) ( d ) of the Industrial Dispiltes 

Act, 1947 the following dispute Has referred ( lli; Tribunal 
Vide Central Government, Gazette Notilication No, L - 42012 for decision : 
( 23 ) / 82 - FCT /DIVIA ) D . V . dated 37 , 5 of Tanuary , 1986 , the 
following dispute was refeired by 1116 Labout Ministry to 

Whether the action of the management of Food Cor 
this Tribunal for adjudication : 

poration of India , Punjab Region , Chandigarh in 

terminating the services of S / Shri Raj Kumar HX118 . 
" Wliether the action of the management of Food Core 

Anil Kumar Hans Hatchinen with elect from 
poration of India , Punjao Region , Chandigarlı in 

16 - 9 - 1982 is justified and legal ? If nut 10 what 
terminating the services 01 Siiri Ran Singh Casual 

relief the workman concerned entitled ? 
Watchman at FSD Gumu Hi Sahai with etfect 
1rom 13 - 1 - 1982 is justified and legal ? Jf not , 10 

2 . Whether tho dem : nd of Food Corporation of India 
what relief the workman is entitled ?" 

Class IV Employecy Union that the services of 

S /Shri Raj Kumar Hans, Anil Kumar Hans, Amar 
2 . Present reference was consolidated with 1. D . 14 /86 

Singh and Swinder Singh employed 011 casual basis 
Re-Raj Kumar Hans Vs. FCI for the purposo of trial. The 

to be regularised and placed in the scale of 
workman representative Shri P . K , Singia made a stolement 

Rs. 210 -- - 240 is justified If yey , to what relief 
on behalf of the workman to the effect that since workpian 

the concerned workmen are entitlcd ? " 
has been provided employment with the FCI so he does not 
want to press the reference . In vicw of the above the present 

2 . The worknicn representative Shui P . K . Singla mide il 
reference is returned being 2014Maied gainst the workman statement on bchalf of the workmci) to the fact that since 
for want of prosecution , 

workmen has been provided employment wih the FCC so he 
Chandigarh : 

does not w211 to press the reference . In view of the whove 

the present reference is returned being answered Against the 
17 -11- 1987 

workmen for wint of prosecution . 


M K . LANSAI., Presiding Office 
INO. 1.- 42012 /23/ 82 - FCUDIVIAI D) .VID . III BY 


Chandigarh : 
17- 11 -1987 


M . K . BANSAL., Posiding Omer 

(No. 1.- 2012 /6 /83-DIBY ) 


T . 35T . 3498 ,- - tata fat stufatta 1947 
( 1947 l 14 ) » TT 17 + THU ĩ, hình 
मरकार , भारतीय खाद्य निगम पंजाब क्षेत्र , चंडीगढ़ के प्रबंध 
तंत्र मे सम्बद्ध निमोजकों और उनके कर्मकारों के बीच , 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 

औद्योगिक अधिकरण , चंडीगढ़ के पंचपट को प्रकाशित करती 
2 , 1 to the FTFITT FT 25 797CT , 1987 477 9797 
23 


FT . 31 . 3499 ,- - tarifire: faut fatfach , 19.17 
( 19 .17 7 14 ) T UTTT 17 37TATOS Ħ , 
सरकार , घेटन रेलवे के प्रबंधतंत्र से सम्बद्ध नियोजकों और 
उनके कर्मकारों के बीच , अन बंध में निर्दिष्ट औद्योगिक विवाद 
में केन्द्रीय सरकार औद्योगिक अधिकरण , जयपुर के पंचाट 
pit garfo pitant , i to pre 7 TT # 24 Harry, 
1987 771 9757 31 T 1 


S . O . 3498 .- - In pursuance of section 17 of the Industrial 
Disputes Aut. 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Chandigarh , as shown in the Antic 
Xurc , in the industrial Jinute herwin the employery in 
relation to the management of Fool Corporation of India , 
Punjab Region , Chandigarh and their workmen , which was 
received by the Central Government on the 25th November , 
1987. 


S . O . 3499. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
herely publishes the folloving award of tho Central Govern 
mont Industrial Tribunn , Jaipur as shown in the AnnexuTC , 
in the industrial Cispute between the employers in relation 
to the manjvement of Western Ruilway and their workmen , 
which was rccelver by the C entral Government on the 24th 
November . 1987. 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 4 , I have bestowed my careful consideration on the rival 

confer mations and have come to the conclusion that the rail. 
RAJASTHAN , JAIPUR 

ways have got no case before me. In the first place , thic facility 
Case No. CIT - 19 /84 

in the form of rasses was asked for by the employee and 

extended to him without any objection by the railways . 
REFERENCE : 

It is a general principle of luw that once the facility has 

been extended to the employee the employer cannot mako 
Government of India , Ministry of Labour and Rehabi 

any recovery ia respect thereof. At the time this facility 
Iltation , New Delhi Order No, L -41012 ( 17) / 8 ) - D . 

was extended to the employee no objection was raised from 
TIB ), diuted 30th November, 1983 . 

the side of the railways. It is too late in the day for the 
In the mutter of an Industrial Dispute . 

Railways to stage volteface and ellect the recovery of the 

amount of Rs. 1520 . In the second place, the provisions 
BETWEEN 

contained in para 105 of the Pulsa Monual make it very clear 

that cash recovery cunnot be made in the case of an emp 
D . P . Agarwal, Head Clerk , C & W Shop , Western Rail 

loyee who is governed by the Payment of Wages Act. This 
way , Ajmer represented by the Secretary , Paschim 

refers to an Irregular pres or PTO which has been issued 
Railway Karamchari Parishal, Ajmer. 

to the employee , 
AND 

5 . In view of the facts discussed above . I malo the award 
M4dagement of Western Railway . 

in favour of the employec and against the Railways to the 
Addl. C . M . E . ( W ) Ajmer . 

effect that the Railway shall not effect the recovery of 

Rs. 1520 from the wages of the cmployee . 
PRESENT : 

6 . Let the xward be sent to the Central Government for 
Shri J. P . Bansal, RHJS . 

publication , 
For the Applicant : Shri R . C . Narang. 

J. P . BANSAL , Presiding Officer 
For the Management : Shri Mathur . 

[ No . L -41012! 17 87-D . IIB / 
Dated of Award : 1st July , 1987. 
AWARD 

977 , 3T . 3500 . - trtfir farar fufira, 1947 
The Desk Officer, Government of India , Ministry of Labour ( 1947 # 14 ) 47 GTVT 17 3 T Harita 
and Rehabilitation , New Delhi vide its above cited notifi 

सरकार , अधिशासी अभियन्ता , पी एंड टी , विभाग के प्रबंधतंत्र 
cation has referred the following dispute to this tribunal 
for adjudication : 

से सम्बद्ध मियोजकों और उनके कर्मकारों के बीच , अनुबंध 
" Whether the recovery of Rs. 1520 from Shri D . P . में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय मरकार औद्योगिक 

Agarwal, Head Clerk C & W Shop , Western Railway , 
Ajmer towards issue of school passes in the years 

अधिकरण नई दिल्ली के पंचाट को प्रकाशित करती है , जो 
1977 and 1980 for his son is justified ? It got to 

TT TETT TT 24 TETT, 1987 FT STATYTI 
what relief Shri Agarwal is entitled ? " 

S . O . 3500 , - o pursuance of section 17 of the Industriol 
2 . It fuis been averted in the statement of cluin put in Disputes Act, 1947 ( 14 of 1947), the Central Government 
by the Paschim Railway Karamchari Parishad , Ajnier , on hereby publishes the following uward of the Central Govern 
behult of the employce that the recovery of the amount of trent Industrial Tribunal, New Delhi as shown in the Anne 
Rs. 1520 which is to be made from the employee xwe, in the industrial dispute between the employers in 
Shri D . P . Acarwal by the Dy. C .M . E . ( C & W ), Ajmer , vidc relation to the management of Executive Engineer P & 1 
his letter dated 2 - 7 -81 cannot be affected. The facts arc Department and their workmen , which was received by the 
these . In 1980 he was working under the railways AS A Contral Government on the 24th November, 1987 . 
clerk . He was posted at Ajmer . His son was studying as 
10 Article Clerk in some firm in Bombay, Study Passes were 

BEFORE SHRI G . S . KALRA, PRESIDING OFFICER , 
issued to the won in 1979 and 1980 . The amount which 

CENTRAL GOVERNMENT INDUSTRIAL TRIRUNAL . 
represents the fare cannot be recovered from the wages of 

NEW DFLHI 
the employeo . The employee was not at fault. He asked 

1. D . No. 15186 
for the passes and got them . 

In the matter of diypute between : 
3 . In reply the Railways have luken up the position that 

Shri Kamal S /o Shri Gabra , r / o Sector 10 , Shuggi 
the passes issued to the son of the employee were inregular 

Nor, 13 , R K . Puram , New Delhi. 
in that the employee was not entitled to the issuance of 
those passes . The reason was that the son hists above 21 

Verslo 
vears of agt . The short question that has cropped up for 
decision before mc is whether the amount of Rs. 1520 which 

The Executive Engineer (Electricul), P & T , Electrical 
represents the fare , can be iccovered from the wages of 

Division No. II . 3 . Community Centre , Niiralna , 
the employee or not ? If is not in dispute before mo that 

Mitra Building , New Delhi. 
the passes were issued to the son of tho employee in the 
years 1979 and 1980 . It is also not in dispute beforc me 

APPEARANCES : 
that the son war above 21 years of age . The docision taken 
up by the cmployee is that the amount which represents 

Shri D . K . Heera -- for the Workman . 
tho passes cannot be recovered from him . The passes onco 

Shri Narinder Chaudhary -- for the Managemeni. 
issued are deemed to have been issued to the employce , 
It has also been contended bofore me that the employee 

AWARD 
in the relevant years of 1980 was governed by the pro 

The Central Government in the Ministry of Jabour vide 
visions of the Payment of Wagey Act. An employce who notification No. L -40012120 ) /85- D . I ( B ) dated 9th October , 
is governed by the Payment of Wages Act cannot be made 1985 has referred the following industrial dispute to this 
to refund the amount which was paid to him either in cash 

Tribunal for adjudication : 
or in kind . In the present case the facility in tom of 
passes way evended to the employco. As against this the 

" Whollier the action of the Executive Engincer (Elect. ) 
case of the Railways is that the issuance of passes was 

Pust und Telegram , Electrical Division No . II , 
irregular . The recovery can be effected in view of the 

New Delhi in terminating the nervice of Shri Kimal 
provisions contained in para 105 of the India Railways Pass 

daily rated khulasi from 26 - 7- 84 and denying him 
Manual 1977 , 

regular post of Khalasi for which Shri Kamal WOS 


(1771 11 - - 27 3111 )] 


HT22 PT 1792 : FARTT 19 , 1987 


TTT 28, 1909 


411 


; selected is justified ? If not, to what relief the work . 

man is entitled ?! 


2 . Sonic of the uncontroverted fucks are that the workman 
started working on muster roll at Community Centre , P & T 
Electrical Division No . II Naraina, New Delhi w . e . f. 19 - 8 - 80 
and his services were terminaled w . c .i . 26 - 7 - 1984. No notice 
or charge sheot was served upon the workman nor any 
wages in , liou of notice nor any retrenchment compensation 
was paid to him . 


25 - F of the I.D . Act renders the order of termination favalid 
and void abinitio , Consequently the workman is entitled to 
be reinstated with continuity of service and with full back 
wagos and it is orderod accordingly. Management shall, how 
ever , be at liberty to call for fresh police verification regard 
ing the suitability of the workman for appointment on regu 
lar basis and to take action on the said report , The Manage 
ment may also , if so advised , serve a charge sheet on tho 
workmen if it believes that the workman had a hand in 
the forgery of the earlier verification certificate and take 
suitable disciplinary action by instituting a domestic enquiry 
under the rules and in accordance with the principles of 
natural justice . This reference is disposed of accordingly . 


3 . The case of the workman is that his name was spon 
sored for the regular poyt of Khalasi to Division No. I 
P & T , New Delhi on 25- 7 -83, Accordingly he was called for 
an interviçw for the said post on 25 9 -83 in the office of 
Assistant Engineer ( E ) P & T , Electrical Sub - Division A / C 
Workshop , Sanchar Bhawan , New Delhi and he was selocted 
for the post on 28 - 9 -83, One Raj Khanna who is employed in 
Division No . I had good influence with the officers of the 
Management and he excrcised his influence and with his 
interference, the workman was not finally selccted for tho 
post without ussigning any reasons . In this way the Manago 
mont was guilty of malpractice . Utimately the workman 
was relieved from service on 26 - 7 -84 . 


Further it is ordered that the requisite number of copies 
of this Award may be forwarded to the Central Government 
for necessary action at their end . 
29th October , 1987. 

G , S . KALRA, Presiding Officer 

[No. L -40012 /20 / 85-D . II (B )] 
# T . 37. 3501. - Tuft faqat fara , 1947 
( 1947 47 14 ) A ETT 17 * o * , toista 
सरकार , भारतीय खाद्य निगम के प्रबंधतंत्र से सम्बद्ध नियोजकों 

और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण चंडीगढ़ के 
पंचाट को प्रकाशित करता है , जो केन्द्रीय सरकार को 25 
au , 1987 9797 37 TL 


4 . The casc of thic Management is that the workman was 
removed from service in accordance with terms of his dally 
rated employment and as such he is not entitled to any 
servico bonefits. Further, his selection for the post of regular 
Khalasi did not confer on him any rights for service benefits 
sirice he was never appointed against that post till the date 
of his romoval , It was further stated that he was not found 
guitablo for government service as per report of the police 
commissioner , Delhi. The attestation form of the workman 
was earlier sent to the Dy. Commissioner of Police by Elcc 
trical Division No . I (Coordination Division ) by registered 
pogt on 23 -11- 83 . But since no reply Wits received from 
the olce of the Police Commissioner till February, 1984 , 
another set of attestation forms of workman wore despatched 
by the said offico on 21- 2 - 84 . These secret papers as usual 
had to be sent by registered post but since the carlier papers 
were lost in transit on the insistance of the workman , the 
dealing clerk gave those papers to the workman by hand 
for delivery to the Police Head - quarter . Later , the verifica 
tion certificate of the workman received from the Police 
Headquarter on 2 - 3 -84 was found to be forged and having 
fictitious signatures. Thus, the original mistake lay with the 
Co -ordination Division for handing over the confidential papers 
to the workman and secondly manipulation took place in the 
office of the Deputy Commissioner of Police . It was further 
stated that & forged certificate with manipulation in polico 
headquarters could not have been obtained without the in 
volvement of the workman concerned . The Deputy Com 
missioner of Police had stated in his letter dated 19 - 5 - 84 
that no such verification had been issued from his office 
and it was a clear case of forgery . The Deputy Commissioner 
of Polico in his report hac clearly stated that the employ 
ment of the workman in Government did not seem to be 
desirable and hence he was removed from service on 26 - 7 - 84 
09 ho was working on muster roll. 


S . O . 3501. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , tho Central Goveroment 
hereby publishics the following award of the Central Goy 
ernment Industrial Tribunal, Chandigarh , as shown in the 
sonexure, in the industrial dispute between the employers 
in relation to the management of Food Corporation of India 
and their workmen , which was received by the Central Gov 
ernment on the 25th November , 1987 , 


BEFORE SHRI M . K , BANSAL, PRESIDING OFFICER , 
CENTRAL GOVT., INDUSTRIAL TRIBUNAL - CUM 

LABOUR COURT, CHANDIGARH 

Case No. I. D . 52 / 83 
PARTIES : 
Employers in relation to the management of Food Cor 
poration of India . 

AND 
Their workeren . 

CORRIGENDUM 

Dated 17 - 11- 1987 
Vide Central Government gazette Notification No. L 
42012 ( 29 ) / 81- FCI /DIV ( A ) dated 11th March , 1982 issued 
under Section 10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 , 
the following dispute was referred to this tribunal for 
adjudication . 


5 . The Monagement was given 225 number of oppor 
tunities to produce its evidence but it failed to adduce any 
evidence and hence the evidence of the Management was 
closed , on 29 - 9 -87. The workman also did not produco any 
oral ovidence and stated that the dispute may he decided 
on the basis of plendings and documents placed on record , 


6 . At the outset , it may be observed that it is undisputed 
that the workman had been working with the Management 
continuously from 19 - 8 -80 till 26 - 7 -84. In any cese it is not 
disputed that the workman had completed one year of con 
tinuous service in the 12 calendar months preceding tho 
date of termination 26 - 7 -83. Therefore , the workman had 
clearly salled into the protection of the provisions of section 
25 - F of the Industrial Dispues Act. It appears that the 
Management is ignorant of the law hecause protection of 
section 25- F ja available to the regular employees as well 
AS to muutcr roll of casual employees . The termination 
of the service of the workman clearly amounted to retrench 
nient as it had not been done as a punisbmont inflicted by 
way of disciplinary action nor in this covered under any of 
the exceptions mentioned in section 2 ( 00 ) of the J. D . Act . 
Non compliance with the mandatory provisions of section 

87 / 1674G . . 


" Whether the action of the management of Food Cor 

poration of India in terminating the services of 
Sarvshci Gulzar Mohd., Nachhatar Singh , Ajaib 
Singh , Gulsban Kumar , Surinder Singh son of Jas 
jit Singh , Surinder Singh Slo Dharam Singh , 
Surinder Singh Chopra son of Kartar Singh , Daljit 
Singli , Baljit Singh , Avtar Singh and Prem Kumar, 
is justifled ? If not to what relief are tho workmen 
concerned entitled ? 


2 . My predecessor Shri I. P . Vasishth returned the Award 
dated 2 - 11- 1984 in favour of the workmen . But in tho 
Award the name of Gulshan Kumar specified in between tho 
name- of Ajaib Singh and Surinder Singh son of Jagjit Singh 
remained to be specified by mistako . So a corrigendum is 
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heing issued here that the Award passed by my learnçd This disputo coming on for final hearing op Wodnesday , tho 
precedespor Shri 1. P . Vasieth on 2 - 11 - 1984 bo deemed to 7th day of October , 1981 wprn perusing the reference , claim 
include the name of Gulshan Kumar also and will apply to 

and counter statement and all other material papers on record 
his case too . 

and upon hearing the arguments of Thiru K . Chandru , Ad 

vocato appearing for the workmen ( for both Unions) and 
3 . In formation is sent to the Ministry for giving the of Thiru S . Jayaraman , Advocate appearing for the Manage 
corrigendum published in the Gazelte , 

ment and this dispute having stood over till this day for 

consideration , this Tribunal made the following : 
Chandigarten 
17- 11- 1987, 

AWARD 
M . K . BANSAL, Presiding Officer 

This dispute between the workmen and the Management 
No, L - 42012 /29181- FC1D .IV (A ) D . V . D . II ( B ) ] of Indi Ccments Limited , Sankari West , Salem District 

urises out of a reference under Section 10 ( 1 ) ( d ) of the Indust 
D .IV ( A ) / D . V / D . III (B ) } 

rial Disputes Act, 1947 by the Government of India in its 
Order No . L -29011 / 35 /81-DJII ( B ) , dated 23- 2 - 1982 of the 

Ministry of Labour for adjudication of the following issue : 
facent , 11 fanfare , 1987 

" Whether the denial of A Grade to B Gradc drivers who 

have put in 5 years of service in the transport de 
FiT . ATT . 3502 .-- ulfira foto 3rfufruf , 1947 

partment and A Grado and B Grade to C Grado 

Drillers who have put in 10 years and 5 years of 
( 1947 14 ) Eet 17 * 3TAHTOT # , isto 

service respectively by the management of India 

Cements Limited , Sankari West, Salem District is 
सरकार, मैसर्स इंडिया सिमेंट लि . , संकरी वैस्ट के प्रबंधतंत्र 

justified . If not, to what relief are the workmen 
से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध 

entitled ? " 
में निर्दिष्ट औद्योगिक विवाद में औद्योगिक अधिकरण, मद्रास 2 . In the claim statoment filed by Union No . 1 , viz ., 

Sankari Cement Alai Thozhilalar Munnetra Sangam , Saokari 
के पंचांट को प्रकाशित करती है , जो केन्द्रीय सरकार को 

West in the dispute , it is stated that the sorvice conditions of 
26 - 11- 87 # 1 STT ETT TI 

tho workmen employed in the Cement Industries all over India 
were referred to an Arbitration Board which gave it award 
on 26 - 9 - 1978 . The award is binding and enforceablo against 

the Respondent-Management, Item 32 of Annexurc - VI of 
New Delhi, the 11th December , 1987 

the award classified motor vohicles drivers as A Grade and B 

Grade and Item 39 gave the description of Quarty Drillers 
S . O . 3502 . - In pursuance of section 17 of the Industrial 

which wero divided into A , B and C Grades . The Resnon 
Dispules Act, 1947 ( 14 of 1947 ) , the Central Government 

dent- Establishoient had denied promotion to number of Drivers 
horoby publishes the award of the 

to A Grade even though they had put in more than 10 years 

Industrial Tribunal, 
Madras , as shown in the Annexure , in the industrial dispute 

of service . Similarly drillers are still be classified only us 
between the employer in relation to the management of 

C Grade instead of their tenure of service. The Petitioner 
India Cements Limited , Sankari West and their workmen 

Union No , I made a deinand fo re -classification of the exist 
which was received by the Central Government on thc 26th 

ing drivers and drillers in appropriate grades in terms of the 
November , 1987 . 

reference . Hence an award may be passed as prayed for. 


BEFORE THE INDUSTRIAL TRIBUNAL , TAMIL NADU 

MADRAS 


3 . In tho claim statement filed by the petitioner -Union 
No. 2 viz ., India Cçments Employces Union , Sankari West, 
the same averments as that of Union No . 1 have been mado 
and it is prayed that seniority of Drivers and Drillers may 
be made in accordance with the terms of the reference . 


Tuesday , the 17th day of November, 1987 
PRESENT : 

Thiru Fyzeo Mahmood , B .Sc ., B .L ., Industrial Tribunal, 


Industrial Disputo No. 13 of 1982 


( In the matter of the disputo for adjudication under Section 
10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 between the 
workmen and the Management of India Cements Limited , 

Sankari Wost, Salom District.) 


BETWEEN 


The workmen represented by : 
1 . The General Secretary , 

Sankari Cement Alai Thozhilalar Munnetra Sangam , 
Sankari West-637303 . 


4 . In the counter statement filed by the Respondent 
Management, the allegation made in the claim statement are 
denied. The Award of the Arbitration Board for Cement 
Industry in 1978 came into force on 1- 10 - 1978 . Annexure 
VI of this award deals with job description and classification 
in grades for operatives in the Cement Industry , Drivers 
have been categorised as Onoratives and placed in B Grado 
And A Grade. Before the above order, there were B and C 
Grade Drivers employed by the Respondent, but subsequent 
to the award they have all been promoted to A and B Grade . 
This promotion had heen dore based on senioritv - cum -mcrit 
in accordance with the Arbitration Award . In respect of 
Drillers . Annexuirc VJ of the Award has classified them into 
three grades, namely , A , B and C . As soon as the award 
hnd come into force , all the Drillers had been promoted to 
C Grode. The promotion of the Drillcrs to B Grade and 
A Grade would be done according to the discretion of the 
Management. It is stated that 22 Drillers had been promoted 
to B Grade on 1 - 4 - 1982. The demand for promotion of all 
the Drillers to B Grade is not justified. The claim of the 
Unions to promote all Drivers to A Grade who had put in 
Svenre of service and all Drillers to A Grade and B Grade 
who had out in 10 years and 5 vears of service respectively 
is unjustifiedl. Annexure I and IT to the counter statement 
gives the details regarding the Drivers and Drillers and the 
Grades held by them after the award . Hence the claim 
netition has to be rcjected . 


2 . Tho General Secretary , 

India Cement Employees Union , 
Sankari Wost-637303 . 


AND 


The India Cements Limited, 

Sankari West. Salom District . 


REFERENCE : 
Order No. L -29011 /35/81 - D . III ( B ), dated 23 -2 - 1982 of 

the Ministry of Labour, Goyorament of India , New 
Delhi. 


5. WW - 1 Thin S . K . Palaniappan , General Secretary nt 
the Minion . WW - 2 Thiru M . Chellannan, Driver in B Grade 
and WW - 3 Thini K , Perumal, Drillers in C Grade were 
examined on behalf of the Pctitioners and Exa , W - 1 to WL3 
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particularly among the 
marked in support of their vase . On behalf of the Manage 

operative and clerical 

categorios, seniorily 
ment, Thiru A . V . Muruganantham , Mechanical Engineer in 

should bo the basis for 
the Transport Department of the Munagement Concern was 

promotion . In respect of middle -management 
examined us MW - 1 and Thiru G . Chandrasekaran , Minos 

Lechnicul, supervisory and administrative person 
Manager was examined as MW - 2 . Exs . M - 1 to M - 192 were 

nel, seniority -cum -merit should be the ciiterion . 
marked on behalf of the Respondent-Management, 

For higher managerial, technical and administra 

live positions , merit alone should be the guiding 
6 . Tho point for consideration in as contained in the 

factor . " 
reference . 
7 . In the Respondent-Concern , the Drivers were classificd 

77. These Tecommendations are also broudly in tune 
into three grades , italjnely , A , B und C and in the quarry , 

with the various decisions of the Supreme Court in 
Drillers were classilicd into four grades, viz ., A , B , C and 

thus regard. We would thereforo observe that the 
D . Subsequent to the promulgation of the award marked as 

above unanimous recommendations of the National 
Ex. W - 1 ell ective from 1 - 10 - 1978 , the Drivers were classified 

Commission on Labour, on which eminent ropresen 
into two Grades A and B and the Drillers into three Grades . 

tatives of employers also have served should guide 
namely , A , B and C . The evidence of WW - 1 and MW - 2 

the managemonts in their promotion policy , subject of 
clearly establishes that now there are only two Grades of 

Course to the employee fulfilling the requirements 
Drivers , namely , A and B and all the Drillers had been absor 

wc lad laid down in our award in the provious 
bed into C Grade after the iward and 24 of thom had also 

Icference . Since it has been admitted by the CM A 
been promoted to B Grade. This is in accordance with the 

in iis willen statenicnt that they have not any laid 
Award Ex. W - 1, according to which as detailed in Annexuro 

down poliçics governing promotions, the CMA can 
VI of the Awaid , the Drivers had to be classified only into 

consider adoption of the above unapimous recom 
two cateories , namely A Grade and B Grade and the Quarry 

mendation of the National Cominission on labour, 
Drillers into thre categories, namely A , B and C Grades . 

This will not amount to interforing with the mana 
The main contention put forward on behalf of the Petitioner 

gorial function , as it will always be the right of 
Unions is that the Management had given promotions to the 

the management to choose which employee should 
Drivers and Drillers and fixed them in the difforent categories 

be promoted, and it is also the right of the trade 
arbitrarily and no criteria had been followed or guidelines 

unions or the workmen to challenge any decision 
fixed for promotion in the different grades of Drivers and 

made by the management, if it smacks of favouri 
Drillers. It is therefore that the Unions had sought that all 

tisin , victimisation or other unfair practices ." 
B Grade Drivers who had put in 5 years of service should be 
automatically promoted to the A Grude and all C Grude 
Drillers who had put in 5 years of service should be auto 

On the basis of this, it is argued that the question of criteria 
matically pronoted to B Grado and all B Grade Drillers who 

for promotions had been raised by the Unions and it was dealt 
had put in 10 years of service should be automatically promo 

with in the Award , wherein it was stated that seniority and 
tcd to A Grade. 

merit should form the critaria for promotions for these 
categories . There is nothing in the award apart from classi 

fying grades of drivers and drillers to grant them automatic 
8 . The learned counsel for the Respondent has contended promotions to higher cadre on their having served a period of 
that the petitioner- Unions had no right to direct the Manage 5 years or 10 years. Subsequently , there had been another 
ment to grant promotions to Drivers and Drillers based on Award marked as Ex , W -2 , dated 20 - 7 - 1983 which had come 
nere tenure of service of a number of years as prayed for, In into existence after this dispute was referred to on 23 - 2 - 1982 . 
this context, attention is drawn to Ex- M - 1 which is the Page 36 of the Award in paras 236 to 238 , the Arbitratorg 
supplement to the main Award marked as Ex. W - 1 dated had dealt with the demand of the Skilled Artisans to be 
21- 10 - 1978 . Paragraphs 75 to 77 of Ext. M - 1 which are relied promoted to the next higher grade after every 5 years of 
upon read as follows : 

service in that grade and had rojected the demand for auto 
matic promotion us not justified . This is exactly the isslic 

which is the subject of this reforence and the parties to the 
73. While representative of the Federationy contended 

disputc are bound by the award Ex, W - 2 , where similar 
that it should be seniority practically in all cases, demand had been rojected as Adverted to above . As stated 
and at all levels that should govern promotions, 

carlier after the award Ex . W - 1 , all the Drillers in the D 
except , perhaps , in the case of highly skilled where 

Grade had been fixed in the C Grado as disclosed by the 
merit also should be given some consideration , the oral ovidence is well as Exs . M -80 to M - 160 . Subsequently , 
counsel for the CMĀ wanted that seniority -cum 

As disclosed by Exs, M - 161 to M - 182 , 22 Drillers had been 
mcrit should be the consideration. We respectifully 

promoted from C Grade to B Grude. Fixs . M - 183 to M - 187 
agree with the decision of the Supreme Court in 

also disclose that five other C Grade Drillers were promoted 
the several cases cited before us that both seniority to B Gade on 29 - 6 - 1982. Exs. M - 10 to M -62 establish that 
and merit should form the criteria for promotions 

tho Drivers had been promoted to A and B Grades . Fxs . 
and should temper each other. " 

M - 188 dated 24 -4 - 1986 is a copy of the notice of termina 

tion of the Award Ex , W - 2 issued under Section 19 (6 ) of the 
76 . Our attention was drawn to the unanimous recom 

Industrial Disputes Act by Akhil Bharatiya Cemont Mazdoor 
mendations of the National Commission on Labour 

Sangh and stating that a charter of demands would be sub 
in this regard , At paragraph 8 . 37 of the Roport 

mitted in due course. Ex, M - 189 dated 30 -4 - 1986 is a notice 
of the National Commission on Labour , the Com 

of terinination of the Award Ex. W - 2 expiring on 30 -6 - 1986 
mission has observed as follows : 

issued by another Union , viz ., Indian National Cement and 
Allied Workers Federation , Bambuy . Ex M - 190 dated 

11- 9 - 1986 reveals that subsequent to tho charter of demands 
" 8 .37 Seniority -cum -merit should be the basis of pro raised by the Unions, an agreement had been reached for 
motion whero merit can be objectively tested , 

voluntary reference of the demands to Board of Arbitration 
Merit is a term which includes cfficiency , skill, and i? copy of the Arbitration Agreement dated 9 - 9 - 1986 had 
aptitude, etc. While & combination of merit and 

been marked as Annexures A and B to this exhibit . Ex. 
seniority is desirable , the play of discretion in 

M - 191 is the copy of the notification dated 8 - 10 - 1986 issued 
the matter of a selection cannot be overlooked . 

by the Government of India , Ministry of Labour , New Delhi 
A sound management will always pursue a policy 

regarding the publication of the Arbitration Agreement. 
of properly balancing those factors. The policy 
can derive strength if worked in consultation with 

9 . The learned counsel for the Respondent has brought to 
tho workers . We recognise that no uniform s1811 my notivc that Demand No. 40 in Ex . M - 190 , the Arbitration 
dard can be laid down for all industries , all units Agresmunt entered into deals with promoion and the deinand 
within the same industry , or even all categories is that all employecs shall be promoted to a higher grade at 
of workers in the same unit. Order firms have least after over 10 vejrs of service This is not the subject 
evolved polices as a result of years of experience ni1114 of biti 1101 Proceeding : whiclt ile still pending 
and they are not dogmatic about the possihilitv 

In the city LDOstanti, the demand of the Unions for automatis 
of success of such policies clsewhere. As a general promotion of B Ginle Drirats to A Grade Drivers on 
rule , wc rccommend that in the lower lungs, completion of 1 yers of service ; C Grade Drillers to B 
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jrade Drillers on completion of 5 years of service and B 

Ex. M - 42 to M - 49 /12- 7 - 79 - Orders issued to Thiru Peter 
rade Drillely to A Grade Drillers on completion of 10 

John and 7 others appointing from B Grade to 
ears of service is unjustified and cannot be accepted and 

A Grade Drivers . 
he concerned workmen are not entitled to and relief, Award 

Ex . M - 50 /30 -8 - 80 - Copy of office order of M . Chellap 
assed accordingly . No costs . 

pan and K . Ramaşamy appointing as B Grade 
Dated , this 17th day of November, 1987 . 

Drivers. 
FYZEE MAHMOOD , Industrial Tribunal 

Ex. M - 51 / 23- 4 -81 Copy of Mice order of Tl; iru A , P . 

Ramasuiny and 2 others from B to A Grade 
WITNESSES EXAMINED 

Drivers 
For workmco : 

Ex. M - 52 to M - 57 / 12 - 5 - 82 - - Office order of promotion 

issued to Thiru P . Mani and 5 others promoting 
WW - 1 -- Thiru S . K . Palaniappan . 

from B Grade to A Grade . 
WW - 2 - - Thiru M , Chellappan . 
WW - 3 - Thiru K . Perumal. 

Ex. M - 58 to M -62 /29- 6 - 82 - Onice Order to M . Amritha 
For Management : 

lingam and 4 others promoting from B Grade to 
MW - 1 — Thiru A , V . Murugananthan , 

A Grade. 
MW - 2 — Thiru G . Chandrasekaran . 

Ex. M -63 to 17467 / 7 - 9 -67 -- Appointment Orders (copy ) 

issued to Thiru P . K . Palaniappan and 4 others as 
DOCUMENTS MARKED 

Drillers. 
For workmen : 

Ex. M -68 / 30 - 11 -67 - Appointment Order ( copy ) Issued 

to Thiru K . Krishnan as Drillers . 
Ex . W -1 /21- 10 -78 – The Gazette of India (No. 42) pub 

Ex, M -69 to M - 73 / 22 - 1 -68 – Copy of orders issued to 
lishing the Arbitration Award of Cement Industries. 

Thiru V . Kandasamy and 4 others as Drillers. 
Ex. W -2 /20 -7 -83 — The Gazette of India (No. 313) pu 

Ex. M - 74 / 13 -7 -68. - Copy of order to N . Arthanarias 
Jishing th¢ Arbitration Award of Cement Industries. 

Driller , 
Ex W - 3 / 18 - 10 -70 – Memo of Settlement u / s 18 ( 1 ) of 

Ex. M -75 /26 -8 -68 - Copy of order of appointment to V . 
the I. D . Act, 1947 between the Star Construction 

Pakrisamy. 
and Transport Co ., Sankari West and India Cements 
Employees Union , Sankari West . 

Ex. M - 76 /26 -8 -68 _ Copy of order of appointment to A . 

Ibrahim 
For Management : 

BA, M - 77 /23-11- 71 - - Copy of order of appointment to P . 
Ex. M - 1 / 16 - 12- 78- The Gazette of India (No. 50 ) con 

Senniappan and 13 others. 
taining the Arbitration Award of Cement Industries , 

Ex. M -78 / 10 - 1- 73 -- Copy of order of appointment 10 
Ex. M -2 / 19 - 7 -67 - - Copy of appointment order issued by 

Perumal and 7 others. 
Star Construction and Transport Co., to Sri V . 

Ex. M -79 / 14 - 5 - 76 – Copy of order of appointinout to 
Natarajan . 

Chinnappan and Muthusamy. 
Ex, M - 3 / 19 - 7 -67 - Copy of appointment order issued by 

Ex. M - 80 to M - 159 /23- 3 -79. – Office orders issued to 
Star Construction and Transport Co., to Sri P . Mani. 

Thiru P . K . Palaniappan and 79 others from D 
Ex. M - 4 / 29 - 9- 87 - Copy of appointment order issued to 

Grade to C Grade Drillers. 
Thiru R . Kandasamy. 

Ex. M - 160 / 29 - 5- 80 - Office Order ( copy) issued to Thiru 
Ex , M - 5 /29 -9 -87 – Copy of appointment order issued to 

Chinnathambi and 6 others as Drillers C Grade . 
Thiru M . Aramugam . 

Ex. M - 161 to M - 182 / 12 / 14 - 5 - 82 — Office Order of rio 

motion issued to Thiru P . K . Palaniappan and 21 
Ex . M -6 / 14 - 11 - 87 - Copy of appointment order 158ued to 
Thiru S . Thambi. 

others from C Grade Drillers to B Grade. 

Ex. M - 183 to M - 187 / 29 -6 -82 – Office Order of promotion 
Ex, M -7 /25- 4-68 - - Copy of appointment order issued to 

issued to Thiru R . Muthusamy and 4 others promoi 
Thiru P . Muthu. 

ing from C Grade to B Grade Drillers . 
Ex. M - 8 / 7 - 3 - 70 _ Copy of office order changing the closig 
nation of tho 13 persons issued by Star Construc 

Ex, M - 188 / 24 - 4 - 86Xerox copy of notice of termination 
tion and Transport Co ., Sankari West. 

of award - Gazette dated 20 - 7 - 83 ( FX, W - 2 ) by 

Union 
Ex . M - 9 / 11 - 12 -70 _ Copy of order of promotion issued 
by the Star Construction and Transport Co ., Sankari 

Ex. M - 189 / 30 - 4 - 86 - - Xerox copy of notice of termination 
West to K . Kolandaisamy and 5 others . 

of Award dated 11 - 7 -83 issued by the Union . 
Ex . M - 10 / 7 - 11 - 70 Copy of Office Order issued to Thiru 
P , K . Madhavan Nair and 9 others promoting them 

Ex. M - 190 — Xerox copy of the letter from Cement 
as B Grade Driver . 

Manufactures Association , Bombay to all members 

of the Association calling for the views and com 
Ex. M -11 / 18 -8 - 71 - Copy of Office Order issued to S . 

ments against the Arbitration Agreement dated 
Muthusamy and 2 others promoting as C Grade 

9 - 9 -86 between the Association and I. N . C . A . W . F . 
Drivers. 
Ex. M - 12 / 18 - 12 -72_ Copy of Office Order issued to M . 
Gopal and K . Ramaşamy promoting as B Grade 

Ex. M - 191 / 8 - 10 -86 - Xerox copy of notification issued 
Driver 

by the Ministry of Labour , New Delhi regarding the 

publication of Arbitration reference, 
Ex, M - 137-6 - 76 -- Office order issued to Thiruvalargal 
A . P . Ramasamy and 10 others promoting as B 

Ex. M - 192 / 9 - 12 -86 --- Xerox copy of letter issued by the 
Grade Drivers . 

Cement Manufacturers Association , Bombay to all 

Cement Units and others regarding the Region 
Ex, M - 14 to M - 33 / 22 - 3 - 79 - Office Orders issued to 

caring at Hyderabad on Arbitration work , 
Thiru M . Amritalingam and 19 others apposting 
as B from C Grade. 

FYZEE MAHMOOD , Industrial Tribunal 
Ex. -M -33 to M -41 /8 -5 - 79 - Office Orders issued to thru 

[No. L -29011135181-D . I (B ) 
S . Pandian and 7 others. 

HARI SINGH , Desk Officer 
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ayailable on record , therefore , Shri P . V . Pandit was askea 
10 scarch out and submit the same. Since the Commission 
er did not furnish the statement of Shri M , K . Jha , dll 
15- 4 -87, this Tribunal thought it fit to examine the witness 
by itsell 


af recett, 27 779777 , 1987 
ETC . . 3503,-- siteitfrei faart geh TA , 1947 ( 1947 # 1 
14 ) # 911 19 # HTEOUT , FÍNT ACFIT tr * * 187917877 
लिमिटेड, नागपुर के प्रवन्धतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों 
के बीच , अनुबन्ध में निदिष्ट . ओधोगिक विवाद में केन्द्रीय सरकार औद्यो 
गिक प्रधिकरण, जबलपुर के पचाट को प्रकाशित करती है, जो केन्द्रीय 
FCFT FT 23- 11-87 il gra * 7 

New Delhi, the 27th November , 1987 
S . O . 3503. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, Jabalpur (MP ) , as shown in the Annex 
ure , in the industrial dispute between the employers in rela 
llon to the management of Western Coalfields Limited , 
Nagpur and their workmen , wlich was received by the Cen 
tral Government on the 23rd November, 1987 . 


3. However , when the case was fixed for hearing on 
29- 6 - 87 , partits informed this Tiibunal that there is likely . 
hood of the case being compromised matually . Thercfore , 
10 - 7 -87 was flied for filing settlement. In the meantims on 
3 - 7 -87 the management s Counsel filed settlements in respect 
of two workmen concerned viz, S /Shri Ramji Şuryawanshi 
and Anurudha Singh only . The settlements in respect of 
other five workers concerned were filed on 18 - 8 - 87 . As 
already stated, the parties have filed seven settlements in 
respect of all tic seven workmen concerned separatoly . 


h . I have gone through the terms of settlements an incor 
porated in the comprom .se petitions and I am satisfied that 
they are fair , reasonable , just and in the interest of workmen 
concerned as well as the Unions. The compromise petitions 
shall form part of this award as Annexure A to G . 

5 . During the proxecdings before thc Commissioner, some 
costs were awarded by him against the management, which 
shall be paid to the workmen , if not already paid . 


BEFORE SHRI V . S . YADAV . PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM LABOUR COURT, JABALPUR ( M . P .) . 

Case No. CGIT |LC ( R ) ( 9 ) | 1981 
PARTIES 
Employers in ielation to tlie management of Sillewara 

Sub -Aren of W . C .L ., Nagpur and their workmon 
represented through 3 Unions namely Lalzhanda 
Coal Mines Mazdoor Union (CITU ). Sillowara , 
Koyala Khadan Kamgar Sangh ( AITUC ) , Sillewa 
ia and Bharatiya Koyala Khadan Mazdoor Sangh 
(BMS ) , Sillewara , District Nagpur ( M .S .) . 


6 . I, therefore , record my award in terms of settlemonta 
( Annexure A to G ) without any order as to costs of 
these proceedings . 

V . S. YADAV, Presiding Officer 

(No. L - 1801112 ) 80 - D . IV (B ) ] 
R , K . GUPTA , Desk Officer 


APPEARANCES : 

Fus Management- Shri P . S. Nair , Advocate , 
For Workmen - - Late P . K . Thakur, Advocate for Koya 

la Khadan Kamgar Sangh . Lato L . N . Mahrotra , 
Advocate for Lalzanda Coal Mines Mazdoor Union 

Shri Anurudha Singh for BKKMS. 
INDUSTRY : Coal DISTRICT : Nagpur (M .S .). 


AWARD 
Daled the 

1987 
The Central Government has referred the following dis 
pute for adjudication vide Notification No, L - 18011 ( 2 ) 80 
D - IV ( B ) , dated 13t11 February , 1981, exercising powero con 
ferred under Section 10 ( 1 ) ( d ) of Industrial Disputes Act, 
1947 : - - 


" Whether the action of the management of Western 

Coalfields Limited , Nagpur in relation to their Sille . 
waru Group Coal Mines in dismissing the following 
7 workmen is justified ? If not, to what relief these 
7 workmen are entitled ? " 


ANNEXURE A 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL , JABALPUR 

Ref. : No, LC (R ) 9/ 1981 
PARTIES : 
Anirudh Slo Ram Naresh Singh Ex - Time Kceper, Sille 
wara Colliery, W . C . L . 

Versus 
Management of Western Coalfields Limited . 
The parties beg to submit as under : 

1. That the Union of India was pleased to refer the dis . 
puts regarding termination of services of the applicant and 
other cmployees . 

2 . The appicant was a member of Bliarliya Koyla Khadan 
Mazdoor Sangh (BMS) Union . Since the matter is pending 
for a long time, the applicant had decided to negotiate the 
dispute directly with the management. The applicant has 
also taken the assistance of RKKMS ( INTUC ) . After de 
tailed negotiations, the applicant has settled the dispute with 
the minagement on the following terms and conditions : 
TERMS OF SETTLEMENT : 
( 1) The management of W . C . L . will reinstate Shri 

Anirudh Slo Shri Ram Naresh Singh as Time 
Keeper within a week of settlement and the place 

of posting will be decided by the management. 
(2 ) The period of absence from the date of dismissal, 

i. e. 11- 9 - 1979 , till the date of reinstatement will be 
freuled as dies - non and Shri Anirudh will not bo 
entitled for any wages or any other payment 
whatsoever for the period he remained out of 

employment. 
( 3 ) Shri Anirudh will give an assurotice of good per 

formance and conduct in writing before joining 

duțios. 
(4 ) During initial period of one year, his performance 

slınll be judged by the Samenvaya Samiti. On 
satisfaçory completion of this period as per the 
report of the Samanvaya Samiti, he will be given 


1 . Shri R . K . Saxena 
2 . Shri Rangitar Nanku 
3 . Shri Anirudhit Singh 
4 . Shri Fauzdar Singh 
5 . Shri Rajmi Suryavanshi 
6 . Shri Barilal Shivpal 
7 . Shri Radheshyam Govinddas. 


2 . Parties to the disputo fled their pleacings and docu 
menty in respect of the above 7 workmen concerned There 
after the issues were framed and the case was fixed for evi 
dence of parties. On 3 - 3 - 82 parties moved an application 
that a Coinmission may be issued for recording evidence 
of witnesses. Thereforc , in consultation with the parties 
Shri P . V . Pandit, Advocate was appointed as Comnissioner 
who suhmitted his report alongwith the record of evidence 
in Fobruary , 1983. But it was found that evidence of one 
witnoss Shri M . K Jha, recorded by the Commissioner is not 


6 - 7 - 87 
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contiquity of service for the limited purpose of 

( 5 ) Neither the workman nor his Union will claim any 
payment of gratuity . As regards conduct, he will 

other benefits whatsoever. 
be guided by the relevant Standing Orders 

(6 ) This settlement settles all disputes between the 
(5 ) Neither the workman noi his Union will claun any 

parties fully and finally . 
other benefits whatsoever . 

(7 ) This settlement shall, however, not be treated UN 
( 6 ) This settlement setiles all disputes between the 

precedent in any other cases . 
parties fully and finally . 

(8 ) The parties shall file the settlement before the 
(7 ) This settlement shall , however , not be treated as 

Hon be Tribunal and pray for an award in terms 
precedent in any other cases. 

of settlement. 
( 8 ) The parties shall file the settlement before 

Sdl (illegible ) 
the 
Hon ble Tribunal and pray for an award in terms 

Workman 
of settlement. 

( M . M . Deshkar ) 
Jabalpur, 

Convener 
D . 3 - 7 - 1987 

Co-ordination Committee 
Saj- ( illegible ) Koyla Khadan Karmachari Sangh (AITUC ) 
Workman 

WCL 
M . S. CHANDRA SHARMA Nappupr : 17- 8- 87 
3-7 -87 

Sal - ( ilegible ) 

For management 
FOR MANAGEMENT 
Dy . PM ( N ) 

Dy. PM ( N ) 
WITNESS: 

witness : 
P , L . TALUKDAR 

1. Sd - (illegible ) 
ORG Secrctury 

2 . Sd - (illegible ) 
RKKMS 
( R . K . CHIB ) 

ANNEXURE C 
Sect. RKKMS 
Nagpur 

BEFCRE THE CENTRAL GOVERNMENT INDUSTRIAL 
Sd -1 Illegible 

TRIBUNAL , JABALPUR 

Ref. No . LC ( R ) / 9 /1981 
ANNEXURE B 

PARTIES : 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL , JABALPUR 

Shri Radheshyam Govinddas , Ex- Store Issuer, Walpi 

Mine, W . C . L . 
Ref : No. LC (R )|9| 1981 

Versus 
PARTIES : 
R . K . Saxena 

Management of Western Coalfields Limited , 
Ex-Mechanical Fitter, 

The parties beg to submit as under : 
Silewara Colliery , W . C .L . 

1. That the Union of India was pleased to refer the dispute 
Versus 
Management of 

regarding termination of services of the applicant and other 
Westorn Coalfields Limited . 

cmployees. 
The parties beg to submit as under : 

2 . The applicant was a member of Koyla Khadan Karam 

chari Sangh ( AITUC ) Union . The parties negotiated the 
1. That the Union of India was pleased o refer the dis 

dispute and entered into settlement on the following terms 
pute rcgurding termination of services of the applicant and and conditions : 
other cmployees , 

Terms of Settlement 
2 . The applicuant was a member of Koyla Khadan Kar 

( 1 ) lhe managernent of W . C . L . will re- instale Shri 
marchari Sangh (AITUC ) Union . The parties negotiated 

Kadheshyam Govinddas as Store Issuct within a 
the disputes and entered into settlement on the following 

week of settlement and the place of posting will be 
terms and conditions : 

decided by the management, 
TERMS OF SETTLEMENT : 

( 2 ) The period of absence from the Jale of dismissal 
(1 ) The management of W . C . L . will reinstatc Shri R . K . 

ic . 11- 9 -1979 , till the date of reinstatement will 
Saxena as Mechanical Fitter within a week of 

be treated as dics-non and Shri Radheshyam Govind 

das will not be entitled for any wages or uny other 
settlemen and the place of posting will he decided 
by the management. 

payment whatsoever for the poriod he remainod out 

of employment. 
( 2 ) The period of absence from the date of dismissal 

(3 ) Shri Radlicyshyam Govinddas will give an assurance 
i.e . 11 - 9 - 1979 , till the date of re - instatement will 
be treated as dies -non and Shri R . K . Saxena will 

of good performance and conduct in writing befo " e 

joining duties. 
not be entitled for any wages or any other pay 
ment whatsoever for the period he remained out 

( 4 ) During initial period of one year, his performance 
of employment. 

shall he judged by the Samanvaya Samiti, On 

satisfactory completion of this period as per the 
( 3 ) Shri R . K . Şixenit will give an assurance of good 

report of the Samanvaya Şamiti, he will be given 
performance and eonduct in writing before join 

continuity of service for the limited purpose of day 
ing duties. 

ment of gratuity . As regards conduct, hic will be 

guided by the relevant Standing Orders. 
(4 ) During initial period of one year, his nerformance 
shall be judged by the Samanvuya Samili. On 

( 5 ) Neither the workman no : his Union will claim any 
satisfactory completion of this period as per the 

other benefits whatsoever , 
report of the Samyanvava Sumiti, he will be 

( 6 ) This seulement elles dispute , belucen the 
TivCTi continly wf service for the limited purpure 

putie : fully and finally 
of jatment of glacuity As regards conduct, 
he will be guided me ille relevant Slanding 

17 Thuis settlement shall, however, not be treated as 
Orders, 

precedent in any other cases . 
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( 8 ) The partics alali Ale thic settlement boforo the Hou Workman : 
ulo Tribunal and pray for an award in terms of 

Harital 
settlement. 

For Management : 
$ d | 

Nagpur , 
( M . M . Deshkar) 

Dated : 17- 8 - 1987. 
Convener 

Witness : 
Co-ordination Committed 
Koyla Khadan Karamchari Sangh (AITUC ) 
W . C . L . Nagpur . 
17 - 8 - 87 

ANNEXURE 5 
Workman 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
For Management : 

TRIBUNAL , JABALPUR 
Witness : 

Ref. No. LC ( R ) 19 | 1981 
PARTIES : 


Ramavtar Nenku , Ex-Loader , Silewara Colliory . W .CL. 


Vorsus 
Management of Western Coalfields Limited . 
The parties beg to submit as under : 

1. That the Union of India was pleased to refer tho 
dispute regarding termination of services of the applicant 
and other employees . 

2 . The applicant was a membe: of Lalzanda Coal Minos 
Mazdoor Union (CITU ) . The partios negotiated the disputo 
and entered into settlement on the following terms and condi 
tions : 


ANNEXURE D 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL , JABALPUR 

Ref. No. LC ( R ) /9 / 1981 
PAR TIES : 
Harilal Shivpal, Ex-Loader, Walni Minc, W . C .L . 

Versus 
Management of Western Coalfields Limited , 
The parties heg to submit as under : 

1 . That the Union of India was pleased to refer the dispute 
regarding termination of sorvices of the applicant and other 
cmployees . 

2 . Ilze applicant was a member of Koyla Khadan Karam 
chari Sangh (AITUC ) Union . The partice negotiated the 
dispule and entered into settlement on the following terms 
and conditions ; 

Terms of Sottlement 
( 1 ) The management of W . C . L . will reinstate Shri Hari 

lal Shivpal as Loader within a week of settlement 
and the place of posting will be decided by the 

imenagement. 
( 2 ) The period of absence from the date of dismissal 

j.e . 11 - 9 - 1979 , till the date of reinstatement will be 
treated as dies -non And Shri Harilal Shivral will 
not be entitled for any wagos pr any other permont 
whatsoever for the period he remained out of em 

ployment. 
( 3 ) Sri Harilal Sluivpal will give an assurance of good 

performance and conduct in writing beforo joining 
duties. 


Terms of Settlement 
( 1 ) The management of W . C . L . will roinstatc Shri 

Ramavtar Nanku as Loader within a week of settle 
ment and the place of posting will be decided by 

the management. 
( 2 ) The period of absence from the date of dismissal 

i.c . 11 - 9 - 1979 till the date of reinstatement will be 
troited 29 dies -non aod Shri Ramavtar Nanku will 
101 be entitled for any wages or any other payment 
whatsoever for the period he remained out of em 

ployment. 
(3 ) Sri Harilal Shivpal will give an assurance of good 

performance and conduct in writing before joining 
duties . 


( 4 ) During initial period of one year , his performance 

shall be judged by the Samanvaya Samiti. On satis 
factory completion of this period as per the report 
of the Samanvaya Samiti, he will te given continuity 
of service for the limited purpose of Payment of 
Gratuity . As regards conduct, he will be guided 

by the relevant standing orders . 
( 5 ) Neither the workman nor his Union will claim any 

other benefits whatsover . 
(6 ) This settlement settles all disputes between the parties 

fully and Anally . 
( 7 ) This settlement shall, however not be treated as 

procedent in any other cases. 
( 8 ) The parties shall file the settlement bofore the 

Hon ble Tribunal and pray for an award in terms 

of settlement. 
(Md. Tajuddin ) 
General Secretary 
Lalzanda Coal Mines Maz , linion 

(CITU ) Nagpur 
Workmon : 

Ramavtar 
For Management : 
Dated : 17 . 8 * 987 . 
Witness : 


evet . 


( 4 ) During initial period of one year, his performance 

shall be judged by the Samanvaya Samiti. On 
satisfactory complction of this period as per the 
report of the Samanvaya Samiti, he will be given 
continuity of service for the limited purpose of pay 
ment of Gratulty . As regards conduct , he will be 

guided by the relevant Standing Orders . 
( 5 ) Neither the workman nor his Union will claim any 

other benefits whatsoever . 
( 6 ) This settlement settles all disputes between the 

parties fully and finally. 
( 7 ) This settlement shall, however , not be treated as 

precedent in any other cases . 
( 8 ) The particy shall file the settlement before the Hon 

ble Tribunal and pray for an award in terms of 

settlement. 
Sd / 
( M . M . Deshkar) 

Convener 
Co- ordination Committee 
Koyla Khadan Karamchari Sunch ( Al UC ) 

W . C . I . 


. 
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ANNEXURE F 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL , JABALPUR 


ANNEXURE G . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL , JABALPUR 


Ref. No. LC ( R ) /9 / 1981 


Rel. No. LC ( R ) / 9 / 1981 


PARTIES ; 


Ramjee Suryavanshi, S /o Shri Dongha , Ex-Overman , 

Sillewara Colliery , W . C . L . 


Versus 


PARTIES : 
Fauzda" Singh Ex-Pump Khalasi, Silewara Colliery , 
W . C . L . 

Versus 
Management of Western Coalfields Limited . 
The parties beg to submit as under : 

1 . That the Union of India was pleased to refer the dispute 
regarding termination of services of the applicant and other 
employees. 

2 . The applicant was a member of Koyla Khadan Karam 
chari Sangh (AITUC ) Union . The parties negotiated the 
dispute and entered into settlement on the following terms 
and conditions ; 


Management of Western Coalfields Limited , 


The parties beg to submit as under : 


1 . That the Union of India was pleased to refer the dispute 
regarding termination of services of the applicant and other 
employees. 


Terms of Settlement 


2 . The applicant was a member of Koyla Khadan Karam 
chari Sangh (AITUC ) Union . Since the matter is pending 
for a long time, the applicant had decided to negotiate the 
dispute directly with the management. The applicant has 
also taken the assistance of RKKMS (INTUC ) . After 
detailed negotiations , the applicant has settled the dispute 
with the management on the following terms and conditions : 


( 1 ) The management of W . C . L . will reinstate Shri 

Fauzdar Singh as Pump Khalasi within a week of 
settlement and the place of posting will be decided 
by the management, 


Terms of Settlement 


( 2 ) The period of absence from the date of dismissal 

i.e . 11-9 - 1979 , till the date of reinstatement will be 
treated as dies - non and Shri Fauzdar Singh will 
not be entitled for any wages or any other payment 
whatsoever for the period he remained out of 

employment. 
(3 ) Shri Fauzdar Singh will give an assurance of good 

performance and conduct in writing before joining 
duties . 


( 1 ) The management of W . C . L . will reinstate Shri 

Ramjee Suryavanshi S / o Shri Dongha as Overman 
within a week of settlement and the place of posting 
will be decided by the management. 


.. ( 2 ) The period of absence froni the date of dismissal, 

i.e . 11 - 9 - 1979 , till the date of reinstatement will be 
treated as dies-non and Shri Ramjee Suryavanshi 
will not be entitled for any wages or any other 
payment whatsoever for the period he remained out 
of employment. . 


( 3 ) Shri Ramjee Suryavanshi will give an assurance of 

good performance and conduct in writing before 
joining duties. 


( 4 ) 

During initial period of one year , his performanco 
shall be judged by the Samanvaya Samiti. On satis 
factory completion of this period as per the report 
of the Samanvaya Samiti , he will be given continuity 
of service for the limited purpose of payment of 
gratuity . As regards conduct, he will be guided by 

the relevant Standing Orders. 
( 5 ) Neither the workman nor his Union will claim any 

other benefits whatsoeve ", 
(6 ) This settlement settles all disputes between the 

parties fully and finally . 
( 7 ) This settlement shall , however, not be treated as 

precedent in any other cases. 
( 8 ) The parties shall file the settlement before the 

Hon ble Tribunal and pray for an award in terms 
of settlement. 


(4 ) During initial period of one year , his performance 

shall be judged by the Samanvaya Samiti . On satis 
factory completion of this period as per the report 
of the Samanvaya Samiti, he will be given continuity 
of service for the limited purpose of payment of 
gratuity . As regards conduct, he will be guided by 
the relevant Standing Orders . 


( 5 ) Neither the workman nor his Union will claim any 

other benefits whatsoever . 


(6 ) This settlement settles all 

parties fully and finally . 


disputes between 


the 


(7 ) This settlement shall, however , not be treated as 
. : precedent in any other cases. 
( 8 ) The parties shall file the settlement before tho 

Hon ble Tribunal and pray for an award in terms of 
settlement. 


Sd - 
(M . M . Deslikar ) 

Convener 
Co -ordination Committee 
Koyla Khadan Karamchari Sangh (AITUC ) 

W . C . L . 

Sd!- ( Illegible ) 
Workman : 
For Management : 
Witness : 


Jabalpur , 
Dated : 3- 7 - 1987 . 
Workman : 


For Management : 


Witness : 
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Subject to this rule an employee shall not be com 
pelled to retire before he is 60 years old nor will 
it be necessary to give an employee a letter exten 

ding his services till he is sixty years old . " This 
• policy will be implemented from the date of settle 

ment. 


7 fecit, 2 f at, 1987 
FT. T. 3504: -- Tifta FTTTE SETFUTA , 1947 
( 1947. ET 14 ) FT ETTTT 17 37770 # praia 
सरकार, बम्बई मरकेन्टाइल को - ओपरेटिव बैंक लि . के प्रबंध 
तंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , अनु 
बंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
3TfATUT 1 a PETI 7 STATT at se 
TT Greta GR 77 24 - 11- 1987 of STET EST T 


2 . It is further agreed that Shri Sayed Mohammed 

Saved Abdul Rehman who has retired from the 
Bank s service as on 30th November 1985 on at 
taining the age of 58 vears will be engaged by the 
Bank on contract basis for ten months on a fixed 
monthly salary of Rs. 1. 000 /- per month . Shri 
Rehman will not he eligible to any other benefits 
as may be available to the other permanent em 
plovees of the Bank . The Union , therefore , agrees 
to treat the demand referred to this Hon ble Tri. 
bunal in respect of this employee as settled .” 


New Delhi, the 2nd December, 1987 


S . O . 3504, - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Oentral Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal No. 1, Bombay - 1 has shown in the An 
nexure in the Industrial Dispute between the employers in 
relation to the management of Bombay Mercantile Co - op . 
Bank Limised and their workmen , which was received by 
the Central Government on the 24th November, 1987 . 


. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 AT BOMBAY 

Reference No. CGIT -17 of 1987 
PARTIES : 
Employers in relation to the management of Bombay 
Mercantile Co -operative Bank Limited , 

AND 

Their workmen . 
APPEARANCES : 

For the Management : Mr. Pathan , Officer. 
For the Workman : Mr. Shah Alam Khan , General Secre 

tary, Bombay Mercantile Cooperative 

Bank. Employees Union. 
INDUSTRY : Banking 

STATE : Maharashtra 
Bombay, dated the 2nd day of November, 1987 

AWARD 
The Central Government, in exercise of the powers con 
ferred on it by clause ( d ) of sub -section ( 1 ) and sub - section 
(2A ) of Section 10 of the Industrial Disputes Act, 1947 , 
referred the following dispute to this Tribunal for adjudi 
cation , 


3. ...... ... 
3 . I find the terms of settlement fair , proper and in the 
in erests of the workmen in general ard the workman con 
cerned in particular and therefore accept the same. 
4 . Awad in terms of settlement accordingly. 

M . S . JAMDAR . Presiding Officer 

No. L -12012 )5986 -D . IV ( B ) 7 
Encl - Terms of Settlement. 

BEFORE THE PRESIDING MEMBER , 
THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1, BOMBAY 
ORDER NO . L -12012 |59|86 -D . IV ( A ) 

OF 12TH MAY , 1987 
Ref. : CGIT 17 of 1987. 

BETWEEN 
Bomhoo Mercantile Co-operative Bank Employees 
Union 

Vis . 
Bombay Mercantile Co-operative Bank Ltd . 

In the matter of dispute regarding retirement of 

Shri Sayed Mohammed Sayed Abdul Rehman . 
MAY IT PLEASE THIS HON BLE TRIBUNAL 

The narties to the above disnute have arrived at a Settle 
mont and nsay t at the above reference be disposed off as 
settled between the parties . 

TERMS OF SETTLEMENT 


... " What should be the age of retirement of all the en 

plovees of Bombay Mercantile Co - operative Bank 
Ltd . and whether the retirement of Shri Syed Abdul 
Syed Ka mari, watchman at the age of 58 years 
was justified ? If not, to what relief is the work 
man concerned entitled to ? ” . 


1. In regard to the Policy in respect of retirement of the 

emplovees the parties to the Agreement have agreed 

as under : 
" Age of Retirement : 


For employees in all cadres : 


2 . During the course of hearing on the above dispute , on 
2 - 11 - 1987 . parties filed a settlement which they entered into 
on the following terms, and prayed that a consent award 
in terms of settlement be passed , 


TERMS OF SETTLEMENT 


After an employee has reached the age of 57 years, 
he may be retired after giving him two months 
notice in writing in case his efficiency is found by 
the employer to have been impaired . Subiect to 
this rule an emplovee shall not be compelled to 
retire before he is 60 vears old nor will it be neces 
sav to give an employee a letter extending his 
services till he is sixty years old .” . 
This policy will be implemented from the date of 
this Settlement . 


" 1 . In regard to the Policy in respect of retirement of 
. . the employees the parties to the Agreement have 

agreed as under : 
“ Age of Retirement : 

For employees in all cadres : 

After an employee has reached the age of 57 
years. The may be retired af er giving him two 
months notice in writing in case his efficiency is 

found by the empployer to have been impaired . 
87 | 1674 GI- 8 


2 . It is further agreed that Shri Saved Mohammed 

Saved Abdul Rehman who has retired from the 
Bang s service as on 30th November , 1985 attain . 
ing the age of 58 vears will be enoaged by the 
Bank on contract basis for ten months on a fixed . 
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BEFORE SHRI V . S . YADAV , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM -LABOUR COURT, JABALPUR ( M . P . ) 


monthly salary of Rs. 1 , 000 - per month . Shri 
Rehman will not be eligible to any other benefits as 
may be available to the other permanent employees. 
of the Bank . The Union , therefore , agrees to treat 
the demand referred to this Hon ble Tribunal in 
respect of this employee as settled . 


Case No. CGIT LC ( R ) (95 ) of 1984 
PARTIES : 


3 . The parties pray that in view of the above Settle . 

ment reached , the above Reference be disposed off 
as settled between the parties and an Award be 
made in terms of the above Settlement. 


Employers in relation to the management of Bilaspur 

Rapur Kshetriya Gramin Bank , Bilaspur ( M . P . ) 
and their workman Shri Samundar Singh Rajwade , 
Village Limori, Post Office Hardikala Tona , Distt. 

Bilaspur ( M . P . ) . 
APPEARANCES : 


For workman - Shri S . K . Gangele, Advocare . 

For management - Sh : i G , C . Jain , Advocate. . . 
INDUSTRY : Banging DISTRICT : Bilaspur (M .P .) 

AWARD 
Dated , the November 18 , 1987 


Bombay , 
Dated : 2nd November, 1987 . 
For Bombay Mercantile Co - operative 
Bank Employees Union 

Sd . - 
. (M . Shah Alam Khan ) 

General Secretary 
. For Bombay Mercantile Co- operative 

Bank Limited 
Sd . 
(J . T . Basrai) 
General Manager 
Witnes : 
Sd . - . 
( Akbar Janab ) 
Witness : 
Sd. - 
(Mrs. , C . D Souza ) 
BEFORE THE PRESIDING MEMBER , THE CENTRAL 

GOVT. INDUSTRIAL TRIBUNAL NO . 1 BOMBAY 
Re . : Order No. L - 12012 59 86 |Div . A of 12th May 1987 . 

. . Ref . : 17 of 1987 


The Central Government in the Ministry of Labour vide 
Notification No . L - 12012 /89 / 84 - D . IL ( A ) dated 21st Novem 
ber, 1986 reſerred the following dispue to this Tribunal, 
for adjudication : 


“ Whether the action of the management of Kshetriya 

Gramin Bank , Bilaspur in te minating the services 
of Shri Samunder Singh Rajwade , sweeper- cum 
waterman w . e .f. 11- 2 - 84 is justified ? If not, to 
what relief is the workman concerned entitled ? " 


2 . Non - controversial facts of the case are that the work 
man Shri Samunder Singh Rajwade was appointed by the 
Bilaspur Ra pu Rural Bank on temporary basis as Sweeper 
for sweeping the office on daily wages on 21- 6 - 1982 @ Rs. 12 
per day. His services were terminated with effect from 
11- 2 - 1984 on the ground that he had interfered with the 
banking cash transaction by placing Rs. 100 Notes fo : the 
purpose of exchanging into smaller Notes in the drawer of 
the Manager in his absence . When the account was found 
excess Branch Manager enquired into the matter and the 
matter was reported to the Chairman and the Chairman termi 
nated his service . 


I, Sayed Mohammed Sayed Abdul Rehman state that the 
case of my retirement by the Bank on attaining the age of 
38 years was filed by Bombay Mercantile Co -operative Bank 
Employees Union , and referred to The Central Government 
Industrial Tribunal No. 1 Bombay . 


3 . The case of the workman further is that he was falsely 
implicated on the above charge by the Manager for his 
own fault of mixing the ill begoten amount in the bank cash . 
He was coerced to give the alleged confession as his admis 
sion before the Chairman under threats . 


The Union and the Bank s management have now arrived 
at a settlement in the dispute . I am fully agreeable and 
satisfied with the terms of the settlement between the bank 
and the Union in my case . 

Yours faihfully , 

Sd.|- ( in Urdu Language ) 
(Sayed Mohammed Sayed Abdul Rehman ) 

Dated 2nd November, 1987. 


4 . He has further pleaded that firstly his termination 
amounts to retrenchment and since proivsion of Section 25 - F 
of the I. D . Act have not been complied with he is entitled 
to be reinstated with full back wages . Secondly his termi 
nation amounts to removal from service with stigma attached 
which could not have been done without holding a domestic 
enquiry . He was a full time worker and not a part time 
employee as alleged by the management, 


27 . 37 . 3505 .- -- 37 Entforen faara 3fef147 , 1947 
( 1947 FT 14 ) Fit ETTT 17 37HTUT Ħ frente 
सरकार , बिलासपुर रायपुर क्षेत्रीय ग्रामीण बैंक के प्रबंधतंत्र 
से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , अनबंध 
में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 

अधिकरण , जबलपुर ( म . प्र . ) के पंचाट को प्रकाशित करती 
.: 77 JONETT 9.55 2 24 - 11- 87 0914 31 ST I 


5 . The case of the management is that his services were 
terminated for the said misconduct and he was paid the 
necessary retrenchment compensation . He was purely a 
part time temporary employee . In any case , he has been 
paid the retrenchment compensation . He was usefully em 
ployed in spare time elsewhere . No evidence was lead to 
from the last contention . 


6 . In support of their case management has examined two 
Managers S /Shri M . L . Tandon (MW - 1 ) and N . K . Jain 
(MW - 2 ) who have proved documents Ex. M - 1 , Ex. M - 2 , 
Ex. M - 3 , Ex . M -3A and Ex. M - 4 . On the other hand , work 
man gave his statement and proved documents Ex. W - 1 and 
Ex. W - 2 . 


: 


S . O . 3505. - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of. 1947 ), the Central Government 
hereby published the award of the Central Government 
Industrial Tribunal, Jabalpur ( M . P . ) 15 shown in the An 
nexure in the Industrial dispute between the employer in 
relation to the management of Bilaspur Raipur Kshetriya 
Gramin Bank and their workmen , which was received by 
the Central Govenrment on the 24th November, 1987. 


7 . I have gone through the evidence and documents on 
record . No doubt the workman was a part time emplovee 
@ Rs. 12 ner day though he was paid weekly on his request. 
The question arises whether the part time employee is a 
workman within the meaning of Sec . 2 ( s ) of the 1. D . Act. 
Law on the point has been discussed by learned . Author 
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Shri Vithalbhai B . Patel in his book Law on industrial Dis 
pute "Third Fdition Vol. I at page 377 in the following 
words : 


" The definition of the term wo :kman includes a casual 

worker and a seasonal worker also . More so when 
a casual worker is entitled to wages if he reports 
for work , notwithstanding that no work was given 
to him . But the enployment of casual workers 
appointed only for a specific period or for a parti 
cular work automatically conies to an end ; and 
there is no sule or law which contemplates that 
such an employee inust be given work again by 
the employer. But he cannot be denied retreich 
ment compensation under section 25 - F if he saiis 
fies the requirement of section 25 - B of the Act.” 


EST . 17 . 350 5 .- Tarifi (4914 T UT, 1947 
( 1947 1 14 ) at Dis 17 À 07570T 1, oraru 
सरकार भारतीय जीवन बीमा निगम के प्रबंधतंत्र , से सम्बद्ध 
नियोजकों ओर उके कतारों के बोच में अनुबंध निर्दिष्ट 
आयोगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण 

1,d i dare I Tiga 2017 à 77 oraro 
72017 24 - 11-87 9797 3T 4T 1 . 


S . O . 3506 .- n puistance of section 17 of the Industrial 
Dispuies Aci, 1941 114 of 1947 ) , the Ceniral Government 
herevy pliousnes the award of the Central Government 
Industiial i ribunal, No . 1 , Bombay- i , as shown in the Anne 
mare in tiie indusirial dispute between the employers in 
reia on in the management of Life Insurance Corporation of 

ndia and their workman , which was received by the Central 
Government on the 24th November. 1987. 


From the above it is crystal clear that even a part time 
employee has a master and servant relation and he is en 
ployee of the management within the meaning of S . 2 ( S ) 
of the 1. D . Act . 


8 . Next question arises whether even a part time employee 
is entitled to the benefit of Section 25 - F of the 1. D . Act ? 


9 . It should not detained me much on the point since 
the management has proved vide Ex. M - 3 - A and Ex. V - 4 
that the workman was paid the retrenchment compensation 
and pay in lieu of notice Rs. 180 on his termination . The 
workman s denial on the point cannot be accepted in view 
of these document. In the alternative the workman 
has contended that the management failed to give notice 
to the Central Government as required under Cl. (c ) there 
fore Section 25- F of the 1. D . Act have noi been fully 
complied with . In this regard , learned Author Shri 0 . P . 
Malhotra in his book " The Law of Industrial Disputes " 
Fourth Edn . Vol. II at page 1350 has commented that the 
purpose of this notice is to enable the Government to 
take conciliatory proceedings or make reference for an 
adjudication or take such other steps permissible under 
the Act and in public interest . Hence , where there are 
conciliatory proceedings and reference for adjudication has 
taken place there is no further question of notice to Govern 
ment about the retrenchment. In these circunstances the 
plea of the workman is also without substance , 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TK . BUNAL NO . I, AT BOMBAY 

Reference No. CGIT - 10 of 1986 
PARTIES : 
Employers in relation to the management of Life Insu 
rance Corporation of India . 

AND 

Their workmen. 
APPEARANCES : 

For the Managemen :-- M . Dharwadkar, Advocaie . 
for the Waikaian --- Mi Deo . Secretary , Insurance Em 

ployees Association . 
INDUSTRY : Insurance 

STATE : Maharashtra 
Eombay , the 10th day of August 1987 

AWARD 
The dispute which is rere led to this Tribunal for adjudi. 
caion relates to the removal jron service of the workinan 
Shri S . M . Crossey, Assistant in the P . F . S . Department of 
thie Bomvay D Misional Ollice of the Lile Insurance Corpora 
tion of india oa the sound of unauthorised absence on 5 
occasions duiing the period from 4 - 1 - 1983 to 5 - 9 - 1983 and 
late aitendance on several occasions during the period from 
January , 1983 to November, 1983 . 


10 . Last question is whether the termination of the work 
man amounts to dismissal with a stigma attached . Admittedly 
the workman had worked with the management from 
21 -6 - 1982 011- 2 - 1984 as part time worker . It is the case 
of the management that he had misconducted himself and 
admitted his guilt. Therefore his services were term nated . 
This certainly amounts to dismissal with a stigma attached , 
Such a dismissal to my mind could not have been done withi 
out holding some sort of enquiry and afte : finding the charge 
or allegation proved . This has not been done in the instant 
case . Therefore, to my mind termination is liable to be set 
aside on this ground alone , 


11. Further plea of the management is that they have lost 
confidence on the workman on account of the dishonest act, 
false allegations against the two Managers and denial of his 
voluntary confession . Therefore he should not be reinstated . 
I find some force in this contention . Therefore proper course 
would be to allow the workman some amount fo : huis part 
time service by way of compensation . I am of the opinion 
that 15 days pay for every completed year of his service 
would meet the end of justice . I therefore answer the refe 
rence as unde : 


2 . The workman remained absent for 5 days from 4 - 1 - 1983 
lo 8 - 1 - 1983 , for 4 days from 9 - 3 - 1983 to 12 - 3 - 1983 , for 6 
days from 16 - 5 - 1983 to 21- 5 - 1983, for 7 days from 21- 7 - 1983 
to 27- 7 - 1983 , and for 5 days from 30 - 8 - 1983 to : 3 - 9 - 1983 . 
On the first three occasions , he remained absent in an un 
authorised manner on account of sickness , but produced a 
medical- cum -fitness certificate after resuming his duties. On 
the fourth occasion , he remained absent on account of his 
wife s sickness without giving intimaton of absence in time. 
On the fifth occasion , he remained absent on medical ground , 
but without proper intimation and did not submit fitness 
certificate while resuming his duty or thereafter. He was 
late in attendance on 4 occasions in January , 8 occasions in 
February , seven occasions in March , ten occasions in April . 
six occasions in May , seren occasions in June , Seven Occasions 
on July , six occasions in August, seven occasions in September , 
thirieen occasions in October and nineteen occasions in 
November , 1983. On these allegations, the Senior Divisional 
Manage : served on the workman , a charge - sheet- cuni-show 
cause notice dated 23rd December . 1986 (Annexure D to 
he Sia endent of Claim of the Workman ) . In the charge 
sheei- cum - stow cause notice , after reciting the above nien 
fone : 1 asis , the Senior Divisional Manager stated 
follows : 


as 


That the action of the management of Kshetriya Gramin 
Bank , Bilaspur in terminating the services of Shri Sarunde ; 
Singh Rajwade , sweener -cum -waterman W . e . f . 11- 2 - 84 s pot 
justified . But looking to the facts and circumstances of the 
case he is not entitled to be reinstated and instead he he 
paid 15 days pay for every completed year of service from 
the date of his appointment till the date of his termination . 
No order as to costs . 

V . S . YADAV , Presiding Officer 
[No. L- 12012 /89 /84-D .II (A ) /D .IV (A )] 


* Tha : 67 your atoro ad acts you have shown utter dis 

regarded to the office discipline and have acted in 
a avanser prejud cial to the good conduct as also 
liare violated the provisions of Regulations 21 and 
30 read together with Regulation 39 of the Life 
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Insurance Corporation of India (Staff ) Regulations, 0 . der , it was passed under Regulations 39 ( 1 ) of the Lire 

inou ance corporation i Lidia ( Stall ) 
1960 for which any one or more of the penalties 

Regulations, 1900 , 
set out in Regulation 39 ( 1 ) ( a ) to ( g ) of the Life te .avaler leierred to as the Rezujations . Clause 1 of 
Insurance Corporation of India (Staif) Regulations Deguiution jy presenües the penanies wilich can be imposed , 
1960 can be imposed on you ? ” . 

for good and sufficient reasolls, on an einployee who commits. 

à D . vain of regulations of the Cozporation or who displays 
" Now therefore , after having considered the records of regi. gence , inemuieiicy or inaolence or who knowingly does 

the case , I hold you guilty of the charges mentioned aily - bully uetrinen at to the fierest of ine corpo auon , or 
above and for good and sufficient reasons propose comicing with the instructions or who commits a creach of 
to impose upon you a penalty of removal from disciplint, or is gumy of aby oiler act prejudicial 10 goou 
services of the Corporat on in terms of provisions of Conduct . The penaities whicii inay be imposed are. - ( a ) 
Regulation 39 ( 1 ) ( f ) of the Life Insurance Corpo censure ; ( b ) Wiinnoidnig of one or more increments either 
ration of India (Staff ) Regulaiions, 1960 ;" 

çe . ucnenily or for a specified period ; ( c ) recovery from pay 

or such Oiner amount as may be due to him of Qie whole 
:: . However , before proceeding further in the matter , I or pait of any pecuniary loss caused to the Corporation by 

he. eby call upon you , Shii S . N . Choksey , Asstt. negi gence or breach of orders ; ( d ) reduction to a lowe: 
SR No. 405189 PHS Dept. Gulestan Building Bom Sölvice, or post, or to a lower time-scale , or to a lower stage 
bay Divi. Oifice to show cause in wnting wi hin 15 in a t .me- scale ; ( e ) compulsory retirement; ( f) reinoval from 
days from the receipt hereof as to why the penalty service which shall noi ce a disqualification for future cm 
as proposed above should not be inflic . ed upon you . pionueni; and ( g ) dismissal . Clause ( 2 ) further lays down 
If no cause is shown within the stipulated period , tilai no Order imposing on an einployee any of the penalties 
I shall presume that you have no representa ion speciied in clauzes ( b ) to ( g ) of sub- reguiation ( 1 ) supra , 
to make in this behalf and shall proceed furche : Siali be passed by the disciplinary authority specified in 
ex - parte . 

Schedule I without the charge or charges being commlinicated 

to him in writing and without his having been given a 
3 . To this Charge - sheet -cum -show cause notice , the work reascnable opportunity of defending himself against such 
man suomitied his reply on 19th January , 1984 pointing out charge or charges and of showing cause against the action 
to the Senior Divisional Manager that tie was already charged proposcd to be taken against him . Sub - egalarior 3 permits 
for unauthorised absence from 4 - 1 - 83 to 8 - 1 - 13, 9 - 3 -83 to the disciplinary auihority empowered to impose any of the 
12 - 3 - 1983 and 16 - 5 - 1983 to 21- 5 - 1983, as also for late atien 

penalties from (b ) to ( g ) to enquire into such of the charges 
dance during january to May , 1983 by a charge -sheet served as are not admitted ether itself or appoint a board of en 
on him on 13th Juiy , 1983, and that he had explained and quiry or an enqury officer for that purpose . Sub -regulat. on 
g .ven cause satisfac. orily vide his letter dated 27th August, ( 4 ) mentions the circumstances in which the procedure près 
1983 , and categoricaliy stated that the repetition of the said cribed in sub - regulation ( 2 ) need not be followed . It reads 
charges in the charge - sheet / show cause notice unde : reply as follows , 
was redundant and did not call for any comments from him . 
As regards the additional grounds mentioned in the charge 

" (4 ) Notwithstanding anything contained in sub -regula 
sheet- cum -show cause notice under reply , he asserted that he 

tions ( 1 ) and (2 ) above 
had sent the letters of intimation and it was possible that 

(i ) Where a penalty is imposed on an employee on 
those letters might have been lost in transit or misplaced in 

the grounds of conduct which had led to a con 
office . He also assured the Senior Divisional Manager that 

viction on a criminal charge ; or 
hence forth he will ensure due eceipt of his intimation . As 

( ii) where the authority concerned 
regards his late attendance during January-November, 1983, 

is satisfied , for 
he stated that late attendance was due to the fact that he had 

reasons to be recorded in writing that it is not 
to accompany his wife to their family doctor . He also stated 

reasonably practicable to follow the procedure 
that though he happened to be late on more than iwo occa 

prescribed in this regulation ; or 
sions in a month , he never availed of any casual leave , that 

( ii) where an employee has abandoned his post, the 
he always attended h s office at the earliest t me and not at 

disciplinary authority may consider the circumstan 
11. 30 A . M . as allowed twice a month as per the rules of 

ces of the case and pass such orders thereon as 
the Corporation and that he did not avail of the literty of 

it deems fit." 
leaving office on any occasion and never allowed the work 
of the office to suffer . 

6 . Admittedly , none of these circumstances exists in the 
4 . After the receipt of the aforesaid reply no enquiry into present case . It is also difficult to accept the contention that 
the charges was held and the Senior Divisional Manager in the workman had admitted the charges levelled against him 
h s capacity as the disciplinary authority straight away pro in his reply dated 19th January , 1984. As mentioned above , . 
ceeded to pass the following order on 13th February, 1984 . the workman had pointed out that no disciplinary proceed 

ings could be taken against him in respect of the so -called 
"Whereas a Charge Sheet-cum - Show Cause Notice dated 

unauthorised absence on the first three occasions and also 
23rd December 1983 proposing a penal y of Re for late attendance during the period January -Ma y, 1983. 
moval from the services of the Corporation was He had also asserted that even on the next two occasions, 
duly issued to Shri S . N . Choksey , Assistant SR , he had sent intimations about his absence . He aslo gave an 
No. 405189 , PHS Department, Gulestan Building, 

explanation about his late attendance and brought to the 
Bombay Divisional Office, on account of his un notice of the disciplinary authority that he had not availed 
authorised absences and late attendances as detailed 

of any casual leave , which could he set off against the late 
in the said Charge Sheet- cum - Show Cause Notice ; 

attendance as per rules It may be that he might have 
And whereas the delinquent employee submitted his stated in his reply that he would be more particular in 
reply dated 19th January, 1984 ; 

getting acknowledgements of his intimations and had re 

quested the disciplinary authority to 
Now therefore after having considered the records of 

consider his reply in 

goot spirit and take a fenient view . That however, does 
the case I find Shri Choksey guilty of the Charges 

not mean that he admitted the charges levelled against him , 
levelled against him . Accordingly , for good and 

thus dispensing with holding of an enquiry | contemplated by 
sufficient reasons I have decided to impore upon the 

sub - reculation 2 of Pegulation 39. A depaprtmental enquiry 
said Shiri S . N . Choksey , Assistant, SR No . 405189 , 

was absolutely neressary and the dismissal order which was 
PHS Department , Gulestan Building , Bombay Divi 

narard without holding any enquiry as contemrlated by sub 
sional Office , the proposed penalty of Removal from 

regulation 2 of regulation 39 was illegal and deserves to be 
the services of the Corporation which I hereby do 

quashed . 
under the provisions of Regulation 39 ( 1 ) of the 
Life Insurance Corporation of India ( Staff ) Regu 

7 . The second ground which also goes to the root of the 
lations, 1960 , with effect from the day following matter is that the disciplinary auhtority while issuing the 
the date of this Order. " 

cbarce - sheet - com -show--cause notice had already held the 

worlman muilty of the charges mentioned in the charre 
5 . The order removing the workman from the 

sheet. I have quotes above the relevant recital in the 
be quashed fo : several reasons. The first and fore -most charresheet - cum - show -carice notice . Fven before receiving 
reason is that : no enquiry was held into the charges before the reply from the tookmari , the disciplinary authority had 
removing the workman from service. As mentioned in the made up his inind about the guilt and on that basis rolleri 
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upon the workman to show cause against the proposed 
penalty . . As held above , an enquiry into the charges was 
absolutely necessary and without holding such enquiry , the 
disciplinary authority could not have held the workman 
guilty of the charges levelled against him and could not 
have called upon the workman to show cause against the 
proposed penalty . In fact, no penalty could have been 
proposed ai. that stage which could have been done only 

after the charges levelled against the workman were either 
proved or were admitted by the workman . The assumption 
of guilt in the show - cause notice therefore vitiates the whole 
enquiry and renders the dismissal order illegal. 


tion 39 which prescribes penalties which can be im 

posed on an empioyee for good and sufficient reasons also 
mentions the nuisconducts in general terms and lays down 

ihat the penalities can be imposed on an employee who com 
mits a breach of regulations of the Corporation , or who dis 
plays negiigence, ineficiency on indolence or who knowingly 
does anyihing determinal to the interest of the Corporation or 
constructions it who commits a breach of discipline or is 
guilty of any other act prejudicial to good conduct. Accor 
ding to the management the conduct ofthe workman in 
remaining absent without permission and attending office 
laie amounted to utter disregard to the office discipline 
and acting in a manner prejudicial to good conduct, and 
was violative of Regulations 21 and 30 read with Regula 
tion 39 . 


8 . Moreover, as rightly contended by the workman , the 
charge - sheet included several charges for which he was 
already impliedly exonerated . It appears that in respect 
of unauthorised absence on the first three occasions men 
tioned in the charge -sheet in question and late attendance 
during the period January -May , 1983 , a show -cause notice 
was issued to the workman on 15th July , 1983. A copy 
of the show cause notice is annexed as Exhibit B to the 
Statement of Claim . To this show -cause notice issued by 
the Senior Divisional Manager , the workman gave a reply 
on 27 -8 - 1983. In that reply , the workrnan stated as 
follows: 


“ As regards my absence on three occasions pointed 

out by you , I may explain in that I was really 
suffering from ill -health during the relevant period 
and moreover I had promptly sent leave note on 
each occasion . However , medical certificate was 
not sent in advance because the period of absence 
was short each time and hence medical-cum 
fitness certificate was submitted while resuring 
· my duties." 


11. The relevant regulation which can be said to have 
been Violaied by the workman by his absence without 
permission and late attendance is Regulation : 30 which 
leads as follows : 
“ 30 . ( 1 ) An employee shall not absent himself from 

his duties without having ohtained the plenmis 
sion of the competent authority , nor shall be 
absent himself in case of sicknitss or accident 
without submitting a medical certificate satisfac 
tory to the competent authority , 
Provided that in case of unforeseen emergency an 

employee may be allowed to avail of one day s 
casual ltave without prior sanction , subject to the 

condition that the competent authority is promptly 
advised if the circumstances in which prior sanction 
could not be obtained . 
Provided further that in the case of tempporary in 
disposition the production of a medical certificate 
may , at the absolutely discretion of the competent 
authority , be dispensed with , " . . . . " (2 ) & 
( 3 ) . . 


He also pointed out that his late attendance was invari 
ably marginal about 10 to 15 minutes only and gave 
cause for those lapses. He also asserted that he had not 

taken any casual leave which was to his credit nor did 
lie take advantage of coming late by about an hour as 
per rules . He also requested the senior Divisional Manager 

to treat his absence of 15 days as privilege leave and to 
debit necessary privilege leave to cover his late attendance 
as per the rules. After this reply , no disciplinary proceedings 
were taken against the workman . As averred by the 
workman in his Statement of Claim , he was paid full 
salary for the so -called three unauthorised absences. This 
ca egorical assertion in the Statement of Claim is not denied 
by the management. There is therefore , substance in the 
contention of the workman that the explanation offerred 
by him was accepted by the management and the defaults 
if any committed by him were condoned . The workman 
therefore , could not have been charged for his unauthorised 
absences and late attendances till the end of May , 1983 . 
As mentioned above , the charge -sheet in question includes 
these charges alo . 


ind 


12 . As mentioned above , on four out of lve occasions on 
which the workman remained absent without permission , 
the ground of absence was sickness. Admittedly , before re 
maining absent, the workman had not submitted a medical 
certificate and sought permission for absence from duty . But 
on each such occasion while resuming duty , he did submit 
medical certificate of fitness . It is an admitted position that 
on each ochsion , the nedical certificate of fitness was accep 

ted and the workman was allowed to resume duty . There 
was therefore, no breach of any regulation . No doubt, the 
workman had not obtained prior permission fir absence 

from duty . But a plain reading of clause 1 of Regulation 
30 will clearly show that there is no obligation on the em - . 
ployee to seek previous permission for absence from duty in 
case of sickness or accident. No doubt, in case of sickness 
or accident, the obiigation is cast on the employee to medi 
cal certificate satisfactory to the competent authority . But 
there is no warrant for interpreting this regulation to mean 
that the medical certificate must always be submitted before 
absenting from duty . The requirement of submitting a 
medical certificate is applicable to sickness as well as to 
accident and it is absurd to expect an employee to submit 
medical certificate or before meeting with an accident. In 
the care of sickness also , it may not be always possible to 
submit a medical certificate or seek prior permission before 
absenting from duty on account of sickness , Moeover . the 
second proviso to clause 1 of Regulation 30 gives absolute 
discretion to the competent authority to dispense with pro 
duction of a medical certificate in case of temporary indis 
position , 


9 . The disciplinary proceedings in respect of these 
charges were clearly misconceived and the lismissal order 
which is based on these charges as well also cannot be 
sustained . 


10 . As mentioned in the charge -sheet- cum -show cause 
notice " dated 23rd December, 1983 , the workman was 
proceeded against for showing utter disregard to the office 
discinline and for acting is a manner prejudicial to the 
conduct as also violating the provisions of Regulations 21 
and 30 read with Regulatiin 30 of the Life Insurance 
Corporation of India ( Staff ) Regularisation , 1960 . There is 
no reference to Regulations 21 and 30 in the removal order. 
Regulation 21 sreaks about the general liability of every 
employea of the Corporation to abide by the regulations , 
to maintain absolute integrity and devotion to duty and 
to obeserve , comply and obey all orders and directions 
which may from time to time be given to him in the 
course of his official duties by any person or persons 
under whose jurisdiction , superintendence or control be 
mey for the time being he placed . This liability is too gene . 
ral. Moreover , the Regulations do not specifv in precise 
terms, the misconducts for which minor or maio renalties 
can be inflicted on an employee of the Corporation Regula 


13 . Moreover, in view of the ceneral principles governing 
grant of leave accepting a medical certificate of fitness pro 
duced by the workman while reuning duty would amount 
to sanction of leave and regularising the initially unauthorised 
absence , Clauses ( a ) to lol lof Regulation 61 lay down the 
peneral rrinciples governing the erant of leave to the om 
plover Clause (f ) which is relevant and supports the above 
conclusion reads as follows : 


" { f) An employee on leave on medical certificate may 

not return to duty without producing a medical 


- - - 


- 


- 


- 


- 


- - 
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certificate of fitness . The competent authority inay में निर्दिष्ट औद्योगिक विवाद में औद्योगिक अधिकरण जयपुर 
requc an employee who has availod of le . vc tor 
Teasons of health to produce i medical ceruificato के पंचाट को प्रकाशित करती है . जो केन्द्रीय सरकार को 
fitness even though such leave was not granted un 
medical certificate . " 

24- 11- 87 #17 917 EET UT I 


S . O . 3507,- - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Goverument 
hereby publishes the award of the Industrial Tribunal, Jaipur, 
as shown in the Annexure , in the industjal dispute between 
the management of Jabalpur Nagpur Aanchalik Gamin Bank 
and their workmcn , which was received by the Central 
Government on the 24th November , 1987. 


14 . An empployee on leave on mcdical certificate cannot 
return to duy without producing medical certificalo of fit 
Dess. The competcot autnority as require an employee to 
produce a nedical certicale of fitness even though such 
leave was granted to the employee without medical certi 
ficate . This provision contemplates granting leave without 

initially producing a medical certificate and leaves it to the 
discrenon of the competent authority 10 insist upon a 
medical certificate of fitness even though the leave was not 

granted on medical certificate , In the case of an employec on 
leave on medical certificate , he has to produce i medical 

certificate of fitness before resuming duly. Therefore , pro . 
duction of medical certincule of filness at the time of regui 
ming duties after avuiling of leave for reasons of health 
would ordinarily suffice to get the cave regulurisel becalise 
a medical certificate of fitness contemplates medical ticat 
ment for sickness . It would be for the competent authority 
to accept the medical certificate of filness or to reject it . 
In case the medical certificate of fitness is not accepted , tho 
absence would be unauthorised , but if the medical certificate 
of fitness is accepted and iſ the worknian is allowed to re 
sume duty , the absence cannot be treated as unauthorised on 
the ground that no medical certificate was produced and 
prior sanction permission of the competent authority was 
not obtained before absenting from duty for results of 
health . 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

RAJASTHAN , JAIPUR 

Case No . CIT34 82 
REFERENCIE : 
Government of India , Ministry of Labour & Rehabililta 

tion , New Delhi Order No. 12011 / 77 /81- D . IT ( A ) ] 
dated 11th November, 1982. 
In the matter of an Industrial Dispute 

BETWEEN 
Gramin Bank Employces Union , Jaipur 

AND 
Jaipur Nagaur Aanchalik Gramin Bank , Jaipur 
PRESENT : . 
Shri J. P. Bansal, RMJS 

For the Union : Shii R C Jain 
For the Bank : Shii C . S Mehta 
Date of Award : 23rd March 1987 

AWARD 
The Desk Ollicer, Government of India , Ministry of 
Labour & Rehabilitation , New Delhi vide his above cited 
notification has referred the following dispute in this tribunal 
for adjudication Ls 1011 ) of the Industrial Disputes Act , 
1947, hereinafter roferred to as the Act : 


15 . As mentioned above , ir all the four causes of unautho 
rised absence on medical grounds, the workman had duly 
submitted medical certificate of fitness while resuming duty . 
The certificates wcie accepted and he was allowed to reslime 
duty . Not only that but on the first three occasion , he was 
paid his pay and allowances for the period of absence . It is 
thus clear that there was no misconduct or breach of any 
regulations in all the cascs of absence on medical grounds . 
The departmental proceedings therefore , were misconceived 
because on most of the occasions on which the workman was 
allegedly absent unauthorisedly , the unauthorised absence 
would be decmed to have been rcgularised and hence in 
fact there was no misconduct at all. Moreover , as behalf 
above , thc explanation offered by the workman in respect 
of absence on the first three occasions and late attendanco 
during January to May, 1983 inlist be deenierl to have heen 
accepted and hence no Jeparimental enquiry in resrerct of 
those charges was competent. In view of this , the question 
of allowing the management to prove the charges in these 
proceedings does not survive at all. As a matter of fact, 
as held hy mo ahove , there was no misconduct in respect of 
the absence on the ground of liealth . 


“ Whethor the demands of workmen of the Jaipur 

Nagaur Aanchalik Granin Pank , Jaipur for ( 1 ) 
fixation of the Probationary l criod of Clerks, 
Junior Clerks und Ficli Assistants as six months, 
(b ) payment of cash allowance of Rs. 25 Cycle 
allowance of Rs. 21 und elliciating allowance at 
20 per cent of pay for working in higher grade 

( c ) grant of leave fare concession once in two 
ycat s up to the list of 1500 kms. of travel are 
justilled ? If nur, to what relilef arc the wolnien 
concerned eniillid ? " 


16 . In the result therefore , it is declared that the action 
of the Life Insurance Corpoprauion of India , Bombay in 
teminating the services of Shri S . N . Choksey , Assistant is 
not justified and that the woikinan is entitled to be reinstated 
in service with full back wages. The management of the 
Life Insurance Corporation of India , Bombay is directed 
to reinstato Shri S . N . Choksey in service forthwith and pay 
him full back wages and other incident benefits within one 
month from the purblication of this award In case the 
amount is not paid within that period , the miunt payable 
will carry interest at the rate of 12 per cent from the date 
of the award . 


2 . It may be mentioned at the very outset that thice 
demands covered under the foregoing head ( b ) 112 the refe 
rence have been met with the result that they no longer 
for the subject matter of the dispute before me. I have to 
confined mysclf only to iwc demand respectively covered 
under the heads ( a ) and (c ) in the reference . 


17. Award accordingly . 

M . S . JAMDAR , Presiding Officer 

¡NO, L - 17012:33 AS-DIV ( A ) ] 


3 . In the s atement of cliim fled by Gramin Bunk Emp 
loyces Union , hereinaftos referred to as the union , un l chalf 
of the employees , it has been mentioned that the employees 

11¢ in the employ of Jaipur Nagaur Aanchalik Gramin Bank 
Jaipur. heieinafter referred to as the Bank . In the area 
overed by the bank it does similar business ay is done by 
other banks. The employees themselves discharge duties and 
nerform funcions which are discharged and performed by 

the employees working in other hanks. As regards the first 
demand covered by headl lal in the reference it has been 
alleged that the prenent position in the hunk is that the emp 
loyees to kept on probauion in the first instance for one 
year . This period of one yeit is liable to the extended for a 

period of six months. This is a practice which is not followed 
in other banks. The position in other baoks is that the period 


FT . YT . 3507, - starfinu fer ATH , 1947 
( 1947 47 14 ) FT ETT 17 377U # Fata 
सरकार , जयपूर नागौर अंमतिकः ग्रामीण बैंक के प्रबंधतव 
से सम्बद्ध नियोजको और उनके कर्मकारों के बीच अनबंध 


( 1491 11 - - 3 (ii) ] TTT RT Tu fane 19, 1987/ 19772401 28 1909 
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01 probation in only for six months at the end of which but the service conditions and emoluments of the State Gov 
all empluvee gets automatically contumcd . As regards the crument cmployees cannot be lookce upon as a docisive fac 
second demand covered by head ( c ) in ihc reference , il las to in the maitei of granting such a facility to the cmployees 
been allebcd ihilt the facility concerniny lcuve fire mies Od thc bunk . This demand is also reasonable and deserves 
Sion in two years uplo a limit of 1500 kms. of ( avelling in lu be accepted. 
aclmissible to the employees of other bauks. This facility 
cannot be denied to the employees of the presenų burok . 

7 , I make the award in favour of the employees and 

against the bank to the effect that the bank shull hx the 
4 . In the reply liled on hehalf of the bank it has heen reiod of lovation of clerks, Junior cleris :1110 Field Assis 
Helmitted that the employees are in the employ of the bank. 41115 forsalonih subjext to the condition that whe e le had 
It has been alleged that there is no similarity between the finds the work of an en .sployec insatisfactory this period of 
tunctions of clic bank and those of other banks . The pro prohulion shu ]l be able to the extended for a furiher period 
banon pcriod has been provided for under the Rules of 1981 of th ce months and further the bank shall giant the faci 
which are applicable to the bank . The Rules cannot be lity of leve fare concession once in two years lipto the 
Subject to the amendinent. It has further heen allege limit of 1500 kms, of travel to its einployees subject, of 
that the cmoluments of the employees of the bank course , to the us! al conditions 
arc fixed by the Reserve Bank , hecping in view the emolu 
ments and service conditions of the State Government emp 8. The award may be sent to the Central Gove -nment for 
Toyces in the region concerned . 

publication is per law . 
Demand No. 1 : 

JP. BANSAI., Presiding Omer 

[No. L - 120127781- D . JI ( A ) DIV ( A )] 
5 . No evidence has been produced in this case from either 
side . I have to place reliance upon the documents in the 

47 . 3TT. 3508 . — otettava falar 
light of the arguments advanced before me. Shri R . C . 

3ffafirah , 1947 
Jan, learned representative , appearing on behalf of the union 

( 1947 21 14 ) T UTRT 1731FACUT # , ratu 
has leferred mne 10 the icxt of the paragraph 495 of the 
Shus ri Awarı ils also to the text of the paragraph 21. 18 of सरकार , मझधर क्षत्रीय ग्रामीण बैंक के प्रबंधतंत्र मे सम्बद्ध 
the Desai Award . He contends before me that as per the 

नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 
Shastri Award the period of probation is six months. This 
period of six months as per Desui Award is liable to be औद्योगिक विवाद में औद्योगिक अधिकरण जयपूर के पंचाट को 
ex ended for a period of three months only in a case where 
the work of the employec is not found satisfactory . These 977 Fiyat 77 A 17 2 24 - 11- 1987 
awards are applicable to the employees of thic other banks. 
He contends that these awards should be made applicable to 

को प्राप्त हुआ था । 
the cmployees of the hank. He has also contended before 
me that while fixing the service condicions and emoluments 

S . O . 3508. - In pursuance of section 17 of the Industrial 
of the employees of an industry the tribunal has to keep in 

Dispuloy Act, 1947 114 of 1947 ) , the Central Government 
mind llie emoluments and servicc conditions in other in 
dustries of similar nalue in the region . This principle of 

he . eby publishes the award of the Industrial Tribunal, Jai 
industry - cum - region has bien l evoluted to the pedestal of 

pur , as shown in the Annextile , in the industrial dispute bet 
certainty . As against this Shri C . S . Hehta learned repre 

ween the management of Marudhar Khetriya Gramin Bank 
sentativc , aprearing on behalf of the bank hus referred me 

and their workmen , which was received by the Cent. al 
to section 1712) of the Regional Rural Banks Act 1976 

Government on the 241h November, 1987 . 
wherein it has been provided that no judgment, awaid , 
dec ec , decision or order of any tribunal, court or Authorit : CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 
made tefore this Act of 1976 came into forcc , can be made 

JAIPUR 
appliable to the Regional Rural Bank and for that matter 
to the bank itsell. Hence , le contends, the Shastri and Desai 

Case No. CIT- 17 85 
Awards cannot be made applicable to the employees of the 
bank . I have given my careful consideration to the rival REFERENCE : 
contentions in order to arrive at the correct conclusion in the 
case . The contention advancd Refore me by Shri Jain ap 

Government of India , Ministry of Labour, New Delhi 
nears to he correct. It is nou in dispute before me that the 

Order No . L - 12012 /89 /84-DII ( A ) dated 16 -4 - 85. 
hank tiangnets business which is similar to the busines tran 
acted by the other banks in the region . It is also clear from 

In the matter of an Industrial Dispute 
the record that the employee discharge duties and perform 
functions such :23 those which are discharged and pc - forreu 

BETWEEN 
hy the employees of the other hanks. In these circumstances 

Shri Banwari Lal Goswami rcpresented by Gramin Bank 
| cemo levon why any discrimination should be nractise :/ 
ilgainst the employees of the bank. Anart from this Shi 

Employees Uniun . Jaipur . 
Jain has taken assistance from the Deai Award and Shastri 

AND 
Award for the vieu nomt he has canlashed refore me. He 
does not seen the implementation of these two awards is 

Marudhar Khetriya Gramin Bank , Churu . 
such . The principle of industry- culin -region is a principle 
which is to be given effect in a case of this type. I, there . 

PRESENT 
fore . hold that this demand is a reasonable one . 

Shri J. P . Bansal, RHJS . 
For the Union 

Shri R . C . Jain 
Demand No. 210 ) 

For the Management 
6 . Shri S . C . Mehta has frankly conceded before me that 

Date of Award : 

11 February, 1987 
this facility with regard to !cave fare concession has been 
Hoploved hy the Central Govern jent but it has not been 
made applicable 10 the employees of the hank because such 

AWARD 
facility is not tvailable to the Government cmnloyees in the 
region This contention !oes to shw that the sonund is 

The Desk Officer, Government of India , Ministry of 
very reasonable . The implementation of the scheme ilopiov 

J -abour , New Delhi vide its above cited notification has refer 
cu by the Central Government cannot be made dependent 

red the following dispu c to this tribunal for adjudication uls 
Lipon the availability or otherwise of this facility to the 

10 ( 1 ) of the Industrial Disputes Act 1947, hereinafter referred 
State Government contovech in the leg On The Renesi ve 

to as the Act : 
Bank oy the Centrul Government has to ruhe into conside 
murinn the servire conditions and emoluments which are an 

Whether the action of the management of Maridhar 
plicithle to the State Giovernment employees in the region , 

Khetriya Gramin Bank , Jaipur in terminating the 
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Services of Shri Banwanilul Goswami, a Class IV CENTRAL GUVLFSMENT INDUSTRIAL TRIBUNAL , 
cmployee , H . 2 .1 . 3J- Y -83 is justied ? If not , lo what 

JAIPUR 
rel ci is lie cntiiled ! 

( ase No . C11 -12 /83 
2 . In the statement of claim filed by Gratin Bunak em 
ployces union, hereinafler jeferred 10 us the Union , on licul 

REFERÊNCE Government of India , Ministry of Labour 
of the employce Sluri Bunwari Lul, it has been alleged that 

und Rehaviilution , New Delhi Oider No . L - 12012 / 
The employee was employed as a daily wage vorher on a 

25 / 83 - D . ( A ) dated 29 9 -83, 
remuneration of Rs, 51- per day in the office of Ma: Lillhar 
Kheriya Grühlin Banh , Churu , hereinafter leterred to as the 

in the manier of an Industrial Dispuis 
management. The ciaployce was made to work as Masyçni 

BETWEEN 
ger, wacıboy, Swecpcr and a Procoss Server. Thic work of 
Pcon was taken from him . He worked from 9 . 00 i m . to 

Shi Manul Das rcprc : cnicd by the General Secretary , 
6 .00 p .in , The cmploycº worked from 16 - 12 - 80 to 30 -9 -83 . 

Giann Bank Employces Union , Jaipur, 
It WuS on 30 - 9 -83 that thc Services of the employce were 
terminuied by the management. No notice was given to liim . 

AND 
No retrenchment compensation was paid to him . The 

Marwar Gramin Bunk , Pali 
management after terminating the services of the employec 
employed other person as its employee. The provisions of 

PRESENT : 
Section 25F of the Act were not complied with . 

Shri J. P . Bansal, RHJS . 
3 . In thic reply filcd on behalf of the management it was 

For the Uniun - Shri R . C . Jain . 
admitted that the employee was working with the range 
ment as a daily wage worker . It was, however , den ed that 

For the Bank 
the work of Peon taken from him and lie worked for a perine 

Ca c of Awaru : 17th March , 1987 
of 240 days. It was , however , admitted that the services of 
the employee were put an end to on 30 - 9 -83. 

AWARD 
4 . In suprort of his case the employee Shri Banwari Lal " The Desk Officer , Government of India , Ministry of Labour 
has filed his allidavit wherein he has reiterated the facts men 1.13 Renablica . jon , New Delhi vide iis above ted noiilication 
tioned in his statement of cluin ). He states that he was em hus reicricd the following dispuie to this tribunal for adju 
ployed with the management on 16 - 12 - 80 on the salary of dicarlo11 U / S , 10 ( 1 ) of the industrial disputey Act, 1947 , 
Rs. 3 . 50 paisa per day . This remuneration was increasad lic .cinuf er refçılcd to as the Act, 
to Rs, 5 pcr day . His services were terminated on 30 - 9 -83. He 
used to work 8 hours a day . No closy -cyamination has been 

" Whçiler ile action of the management of Marw .ir 
levelled at this witneis for the simne reason that the manage 

Gramin Baik , licad Ofice , Palın terin nating the 
ment allowed the tribunal to proceed exparte against it. 

sei vices of Suri Mangal Dan, Me seriger, Drawrani 

Branch , Dintrict Jalore with elecl fion 18 - 5 - 82 is 
5 . A perusa ) of the record goes to show that the emnloyee 

justitie ,? ? If not; to what relief is the workman 
was cmployed with the management as a daily wage Worker 

cincerned entitled ?" 
on 16 - 12 - 80 and thereafter he continued to work with the 
management until 30 -9 - 83 when his services were terininated . 2 . In the stalcncnt of claim filed by the Gramin Bank 
At that time neither notice nor retrenchment comensation limployees Unon , Jaipui , hercinafıer referred to as the 
was given to him . There is no reason to clighclicve the Linin, on tehulf of the cmployez Shri Margal dils , il hus 
statem “ nt that he worked for more than 240 days . The teen alleged that the employee was in the employirent of 
provisions of Section 25 F of the Act have not been complicu Mulwar Gamia Lonk, Rhawrami, District Jalosc , hereinafler 
with . 

rcferred to as the Bank , in tho capacity of daily rated work 

man . No work in that capacity from May 1980) 10 17 - 5 -82 . 
6 . In the circumstances cietailed above I make the award in 

Ilovu lie was shown in the records as á pall time worker 
favour of the cinnloyec Shri Dunwari lal and gainst the 

lic was made to work for full day by the bank . " Ilie work 
management to the effect that the employee shall be reio 

of the peon was taken from : im , on 18 - 5- 82 the Manager of 
stated in service with full back wiges W .o . f. 30 - 9 -83, 

the Bank at Blawroni terminaled liis scrvi. cs. No charge 

s ei was givcii 10 him . No notice or retrenchment coni 
7 . Let the award he sent to the Central Government for 

penation was given to him , The Bank ac ca in violation of 
publication under Section 17 ( 1 ) of the Act . 

the provisions contained in Section 25F of the Act. I lo hacl 
J. P . BANSAL , Presiding Officer. 

already worked for more than 24 :1 days on 18 - 5 - 8 ? , The 

Bunk also acted in violation of the provisions contained in 
[No. L - 12012 / 189 /84- D , II (A ) /D . IV ( A ) ] Spcion 25G of the Act. It was prayed that the order of 

termination of services he quashed and the employee be le 
T facint, 4 farte , 1987 

instalcd in service with full back wages , 

3 . In rely filed on behanſ of the bank , it was admitied 
411 . 347 . 3509 . --- Tulfirah fat affaa , 1947 that the enployce was in the employ of the bank uintil 

18- 5 - 82 wlicui he himself did not report for duty . It was 
( 1947 41 14 ) 47 ART 17 # 3040 , toate alleged that the cmployee was employed in the bank as a 

teinmorary daily rated workman . He did not work for 240) 
सरकार, मारवाड़ ग्रामीण बैंक, पाली के प्रबंधतंव से सम्बद्ध 

days before the termination of his services. No charge -sheet 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट was given . No rctrenchment compensation or onc mont s 

notice was also given . He did not work for full day. His 
औद्योगिक विवाद में औद्योगिक अधिकरण जयपुर के पंचाट only work way to clean the office and to simply water to 

the staff of the bank . His work was not satisfactory . 
* TTfOTT 517 , Tiráty air # 9 24- 11- 1987 
को प्राप्त हुआ था । 

4 . The main question to be answered in this case is whe 
ther the bank acie : in violation of the provinions contained 

in Section 25F of the Act. 1! is not in alisoute before me 
New Delhi, the 4th December, 1987 

that the employce was in the employ of the bank from May 

1981 to 17 - 5 - 82 . Te vouchers of payment produced by 
SO 3509. - In pursuance of section 17 of the Industrial the bank go to show that the cirloyce worked for noe 
Displilcs Act, 1947 ( 14 of 1447 ) , the Central Governient 11 : 1 240 days during the reriod from June 1981 to May, 
hereby publishes the award of the Industrial Tribunal, Jaipur 1982 when his services were terminated . It is ulyo not in 
as shown in the Ani exure in he Industrial Disl e brice Guru s before me that neither rolice nor retrenchment coin 
the emulovers in relation to the management of M ! ! War rensation was raid to the workman at the time when his 
Gram n Bank , Pali and their workiren , which was receiied services were terminated on 18 - 5 - 82 . The only question is 
by the Central Government on the 24th November, 1987. wlicllier it is a case of illegal retrenchment. On this point 


HIT ( 1 - 4 3 (ii ) ] 
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Shri L . R . Gaur deposes to the fact that he is tho Oragnis 
ing Secretary of the union which hag espousc thc cause of 
the empsoyee . He states in his Allidavit that the work of 
the peon was tuken from the empolyco . In his cross -cami 
nation hc states that it is incorrect to say that the work 
of ilze employee was comprised only of supplying water to 
the staff of t1o bank and of cleaning the office . Shri Mangal 
das in his affidavit slules that he worked in the bank as a 
daily raced workman from 1- 5 - 80 to 17 - 5 -82. He used to 
supply water to the stuff of the bank , clean the office , dis 
tribute mail on behalf of the bank and run other errande , 
In his CrOO9-wamination he states that he is to work for 
whole day. He used to come to the bank at 9 . 00 in the 
morning and leave at 5 . 00 in the evening. He was in tho 
bank for whole of thọ day . 


5 . In rebuttal Shri S . K . Juncja , Manager, Admiinstration 
states in his a javit that tho employee was employed as a 
daily rated tenporary worknian in the bank . In his cro59 
examination he states that he was not posted at Bhawrani. 
He furihor states that the departmental enquiry was held 
against the employce Tlie enquiry report has not been pro 
duced before the tribunal. He states that a written warn 
ing was issued to the employee . No such warning is also 
before tlie tribunal. Shri S . D . Chouhan . Branch Manager, 
states that tho empolyce was not cmployed as a regular 
peon . He slid not work for 240 days. His statenent is 
given a line from the documents produced by the bank itself . 
In his cross-examination he statos that no attendance was 
marked in the attendence register of the empolyee. The pay 
monts were edo on monthly basis . At the time of termi 
nation of services no letter of termination was given to the 
cmployec . He further states that the bank has not kept any 
rocord with regard to the days of work of the eniployee , 
The employee did not give his resignation from the post 
which he held in the bank . The statements of these witness 
produced by the bank are not worthy of reliance . It was 
the duty of tlic bank to maintain the completo record of 
the work dono by the empolyee during the period of two 
years he was in the service of the bank . Whatever record 
has been produced goes to show that the copolyc worked 
for more than 240 days during the relevant period . 


New Delhi, the 9th December , 1987 
S. O . 3510. In pursuanco of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Jaipur as shown in the Annexure in the industrial disputo 
between thọ employers in relation to the New Bank of India 
and their workmen , which was received by the Central 
Government on the 24th November, 1987 . 
CENTRAL INDUSTRIAL TRIBUNAL , RAJASTHAN , 

JAIPUR 

Case No. CIT - 25 / 1982 . 
REFERENCE : 
Government of India , Ministry of Labour, New Delhi 

Order No . L - 12011 / 10 / 80- D . II ( A ) dated 30th July , 

1981. 
lo the matter of an Industrial Dispute : 

BETWEEN 
General Secretary, New Bank of India Employees Union , 
Jaipur . 

AND 
New Bank of India , Jaipur , 
PRESENT : 

Shri J. P . Bansal, RHJS . 
For the Union - Shri M . F . Baig . 

For the Management - Shri Manoj Sharmu. 
Date of Award ; 

28 February, 1987 
AWARD 


6 . It is clear fru mthe evidence as also from the record 
produced that the emploeyo Shri Mangaldag was in the ser 
vice of the bank for more than 240 days during the 12 
months immediately preceoding the date on which his ger 
viços were terninated . Since neither wages nor notice in 
lieu of wagey nor retrenchmont compensation was paid to 
the en polyee the termination of the services was illegal in 
view of the mandatory provisions contained in Section 25F 
of the Act. 


The Desk Officer, Government of India , Ministry of Labour, 
New Delhi vide its above cited notification has referred tho 
following dispute to this Tribunal for adjudication under 
Section 10 ( 1 ) of the Industrial Disputes Act , 1947, herein 
after referred to as the Act : 
1 . Whether the action of the New Bank of India , Jaipur 

Branch in transferring Shri M . K . Papriwal, Chief 
Clerk to Dungarpur Branch w . c. f. 11 - 7 -79 is justifiod . 
If not, to what relief is the workman concerned 

entitled ? 
2 .Whether the action of the New Bank of India , Jaipur 

Branch in transferring Shri B . K . Pareek , Clerk - cum 
typist to Kota Branch w . e .f . 20 -6 - 79 is justified ? 
If not, to what relief is the workman concerned 


entitled ? 


7 . I make the award in favour of the empolyee and 
against the bank to the cffcct that the employee Shri Mangal 
das shall be reinsated in service wef 18 - 5 - 82 with full 
back wages and all consequential benefits . 

8 . Let the award be sont to the Contral Government for 
publication ag per law , 

J. P. BANSAL , Prosiding Officer 
(No. L - 12012625683 - D .IIA . ] 

D .IV ( A ) ] 
K . J. DYVA PRASAD , Desk Officer 


The farett , 9 f 


ar , 1987 


3 . Whether the action of the New Bank of India , Jaipur 

Branch in transferring Shri L . N . Rathi, Clerk to 
Nauka Branch ( Sri Ganga Nagar ) w . e .f, 23 - 7 - 79 18 
justified ? If not, to what relief is the workman 

concerned entitled ? 
2 . The facts which are not within the palo of the contro 
versy are these , Sarvsh : i M . K . Papriwal, B . K . Parcok and 
L . N . Rathi during the relevant period of their transfor wero 
office bearers of the Union . They were transferred from 
their places of posting without five days prior notice as co 
quired to be given under Article 335 of the Shastri Award . 
Later all the th : oe employees were transferred back to thoir 
original places of posting. In other words, they got what 
they demanded and insisted upon . Shri Baig , learned rep 
resentative , appearing on behalf of the employees , frankly 
concedes before me that the relief asked for has already 
been granted to them by the management bank . 

3 . What Shri Baig wants is the declaration by this Tribunal 
that in future the management Bank should act in complianco 
with the letter and spirit of the Shastri Awa d . In my opinion 
no such declaration is to be made by this Tribunal, This 
Tribunal is not to sit in judgment over what the Shastri 
Award has done. The Award will remain where it is . It 
docs not stand in necd of any declaration . Each case has 
to he decided in the light of its own facts and circumstancos. 
Even this Article 335 . effects from its operation the CAŞCB 
where transfers of office bearors of the Union are mnado la 
very special cases. Thus I refuse to make any declaration 
asked for by Shri Baig . 


41 . 31 . 3510:- - luftea farata fufcera , 1947 
( 1947 T 14 ) 1 JT 17 STATUT # , at 
सरकार , न्यू बैंक ऑफ इंडिया , के प्रबन्धतंत्र से सम्बद्ध 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 

औद्योगिक विवाद में औद्योगिक अधिकरण जयपुर के पंचाट 
# fora 

arsity ITC # 24 - 11 - 87 
को प्राप्त हुआ था । 
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4 . In the circumstances detailed above, I make a No 
Dispute award in the case which may be sent to the Central 
Government for publication as per law . 

J. P . BANSAL , Presiding Officer 

(No. L- 12011 /10 /80-D . II (A )] 


. . . 3511: — talfora faara afuf244 , 1947 

1947 47 . 14 ) * ETT 17 . 377 , Best 
. रकार , पंजाब नेशनल बैंक के प्रबन्धतंत्र से सम्बद्ध नियोजकों 
और उनके कर्मकारों के बीच, अनुबन्ध में निर्दिष्ट औद्योगिक 
विवाद में औद्योगिक अधिकरण जयपुर के पंचाट को प्रकाशित 

at operate Tart 24- 11-87 #1 , 9197 
garaTi 


Peon by the Manager of the Punjab National Bank , Blo 
Dhamani Market, Jaipur on 3 - 5 - 77 . His se . vices were ter 
minated on 30 - 7 - 77 . He was again employed as Peon - cum 
Chowkidar by the Manager of Punjab National Bank , mez 
Road Branch , Jaipur on 31 - 7 -77 against the poimanost 
Vacancy . His services werc teiminated abruptly and without 
any notice on 10 - 1- 78 . He was again re - employed as Peon 
by the Regional Manager, Punjab National Bank on 23- 10- 79 
and was posied at Baiotra . tie had worked for more than 
240 days until 10 - 1 -78. The Punjab National Bank , hereint 
after referred to as the Bank , in terminating the services of 
The cmployee without prior notice and without payment of 
retrenchment compensation acted in violation of the provi 
sions contained in Section 25 - F of the Act. It has further 
been alleged that whereas the services of the employee were 
terminated one person by name Shri Trilok Chand Sharma 
was given appointment. The employee thus was kept out 
of employment arbitrarily from 10 - 1 - 78 to 20 - 10 - 79 . Thus 
two demands were made on behalf of the employee . The 
first demand is that he must be treated to have been conti 
nuous in service from 10 - 1 - 78 to 22 - 10 -79 with full back 
wages . The second demand is that the services should be 
regularised w . e. f. the date of his initial appointment i.c . 3 - 1-77 
after first six months service as probation period . He is 
thus to be made permanent w .e .f. 3 - 7 -77. 


S .O . 3511.-- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Jaipur as shown in the Annexure in the industrial dispute 
between the employers in relation to the Punjab National 
Bank and their workmen , which was received by the Central 
Government on the 24th November , 1987. 


3 . In the reply filed on behalf of the Bank it was admitted 
that the employee was given cmployment for different periods 
unde : different branches as alleged by him . It was also 
admitted that the services were dispensed with on 10 - 1 - 78 . 
He was re -employed on 23 - 10 - 79. What has been denied is 
that the employee was employed against the permanent 
vacancy . The appointment of the employee was temorary 
in its nature. No notice need be given . The question of 
paying retrenchment compensation did not arisc . The cm ; 
ployee was not given permanent employment because he 
completed only 205 days on 31 - 10 -77 . The proivsions of law 
were not violated. The Punjab National Bank concluded a 
settlement with All India Punjab National Bank Employees 
Federation on 1 - 8 -77 which inter - alia provide that perma 
nent employment could be given only to those who had 
worked for 240 days on or before 31- 7 - 77 . The employee did 
not fall within this category . 


CENTRAL INDUSTRIAL TRIBUNAL , JAIPUR 

Case No. CIT -21 / 1982 
REFERENCE : 
Government of India , Ministry of Labour New Delhi 

Order No. L - 12012 / 268 / 81- D . III (A ) dated 10 -6 - 82 . 
In the matter of an Industrial Dispute : 

BETWEEN 
he Shri P . K . Saini, represented by All India Punjab Na 
tional Bank Employees Association , New Delhi. 

AND 
Punjab National Bank, Shastri Nagar, Jodhpur . 
PRESENT : 

Shri J. P . Bansal, RHJS. 
For the Union - Shri C . L . Bhardwaj. 

For the Bank - Shri Vijay Sinha . 
Date of Award . . 

March 1987. 

AWARD 
The Desk Officer, Government of India , Ministry of La 
bour , New Delhi vide its notification quoted above has refer 
red the following dispute to this Tribunal for adjudication 
W /8 10 ( 1 ) of the Industrial Disputes Act, 1947, hereinafter 
referred to as the Act : 


4 . In the rejoinder filed on behalf of the Association , it 
was alleged that the cmployee had worked for 368 davs 

for the period ranging from 3 - 1 - 77 to 9 - 1 - 78 . In the reply 
; to the rejoinder only those facts were reiterated which found 
place in the reply . 

5 . As regards the first demand the case of the employee is 
that he had worked for 368 days from 3 - 1 -77 to 9 - 1 - 78 . 
Even the period during which the employee worked in the 
Dhamani Market Branch from 3 - 5 - 77 to 30 - 7 -77 is excludea 
from it, it works out to 379 days. It goes to show that the 
employee indisputably worked for more than 240 days untit 
10 - 1 - 78 . when his services were terminated . On this point 
the employee Shri Saini has in his affidavit stated that his 
employment under the M . I. Road branch was against the 
permanent vacancy . In his cross - examination he states that 
he was employed against the permanent vacancy . In rebut 
tal Shri R . C . Grover appearing on behalf of the bank in 
his affidavit states that the employee used to be employed in 
leave vacancy under different branches . This statement is 
belied by the documents produced by the bank itself. The 
salary sheets Ex . M - 5 and M -6 relate to the period during 
which the employee worked under Dhamani Market Branch . 
It has been recorded in these documents that the employee 
worked in leave vacancy . No such entry is made in the 
salary sheets Ex . M -2A to M -2D which relate to the period 
during which the employee worked under the M . I. Road 
branch . It shows that if the employee had worked in leave 
vacancy during all the two periods during which he worked 
under M .I . Road branch , the entry with regard to his leave 
vacancy as was done in the case of Ex . M - 5 and M - 6 would 
have been made . It shows that the employee did not work in 
leave vacancy under M . ). Road branch . It shows that he 
worked under the permanent vacancy . Furthermore it is 
necessary for the bank to give letter of appointment specifving 
the kind of appointment and the period of annointment and 
the pay and allowances which the nerson would be entitled 
to get. It shall be followed at the time of the termination 
of services also . In the case of this emplovee no sich ap 
pointment letter or letter of termination was ever given to 
the employee . The first letter of appointment was given 


“ Whether the demand of All India Punjab National 

Bank Employees Association for continuity of Service 
of Shri P . K . Saini, Peon , Punjab National Bank 
B / O Balotra from 10 - 1 - 1978 to 22 -- 10 - 1979 and for 
treating the service of the employee as regular from 
the date of his initial appointment taking the first 
six months service as probationery period, is justi- 
fied ? If so , to what relief is the workman con 
cerned entitled ?" 


2 . The facts are these . In the statement of claim dated 
5- 10- 82 filed by the All India Punjab National Bank Em 
ntoyees Association , hereinafter referred to as the Associa 

on , on behalf of the employee Shri P . K . Saini, peon , it 
has been alleged that Shri Saini was employed Peon - cum 
Chowkidar by the Manager of Punjab National Bank , M } 
Road Branch , Jaipur on 3 - 1 - 77 . This appointment was made 
igainst the permanent vacancy . His services were terminated 
without any notice on 30 - 4 - 77 . He was again employed as 


(HM 1I- - * 
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to him on 23 - 10 - 79. This conduct of the bank was in Vio 
tion of the directive contained in para 23 . 20 . of the .Besar 
Award , Chapter 11 of the third Tripartite settlement, para 
524 and 522 ( 5 ) of the Shastri Award . 


6 . It is thus clear that the employee worhed for mure 
than 240 days in the bank until 10 - 1- 78 when his se . vices 
were terminated. No such termination could take place willi 
out a prior notice for a period of ono inonth or one month s 
wages in l.eu of notice as also without the payment of iet 
renchment compensation . Since neither notice no . wages in 
licu of notice nor retrenchment compensation was paid , the 
termination of services on 10 - 1 - 78 was invalid . The order 
was inoperative and non est . He is entitled to get wages 1o . 
the period from 10 - 1 - 78 to 22 - 10 - 79 . The first demand is 
accepted . 

7 . As regards second demand, with regard to continuity 
of service , the position is that after the termination of the 
services having been held invalid , the employee shall be 
considered to be in continuous service until 23- 10 - 79 when 
his rc - employment took place . It has been provided for in 
para 495 of the Shastri Award that the probation period 
shall generally , not exceed six months. In the present case 
his first appointment was on 3 - 1- 77 . It was against the 
permanent Vacancy. The second appointment in the leave 
vacancy was from 3 - 5 - 77 to 30 - 7 - 77. The third appoint 
ment against the permanent vacancy bogan from 31 - 7 -77 . 
It is this date which is important for the reason that befoce 
that there was the employment in temporary vacancy and 
further tho earlier appointment from 3 - 1 - 77 to 30 - 4 . 77 
was came to an end on 30 -4 - 77 . Thus the appointment against 
permanent vacancy shall be considered to hc effective with 
reference to 31 - 7 - 77 . 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

RAJASTHAN , JAIPUR 

Case No. CIT -30| 1982 
REFERENCE : 
Government of India , Ministry of Labour , New Delhi 

Order No, L - 12012131181. D . II( A ) dated 10th 

October, 1982. 
In the matter of an Industrial Dispute. 

BETWEEN 
Shri Ajay Kumar Doshi, Collection Agent Banswara 
Branch 

AND 
State Bank of Bikanor and Jaipur , 
PRESENT : 

Shri J. P , Bansal, RHJS 
For the Applicant. Shri Man Singh , 
For the Bank Shri T, N , Tandon and Miss Mithlesh 
Singhal. 
Date of Award : 23rd March , 1987 

AWARD 
The Desk Officer , Government of India , Ministry of 
Labour, New Delhi has referred the following disputo for 
adjudication to this tribunal vide their above quoted noti 
fication uls 1011 ) of thc Industrial Disputes Act, 1947 : 


" Whether the action of the State Bank of Bikaner and 

Jaipur in tçiminating the services of Shri Ajay 
Kumar Doshi, Collection Agent in their Banswara 
Branch w . e. f. 2 - 12 - 80 is legal and justified ? If not, 
to what relief he is entitled to ? ! 


8 . Shri Sinha , learned reprcsentative appearing on behalf 
of the bank contends before me that no benefit with regard 
to the continuity of service can be given to the employee 
in viow of the settlement dated 1- 8 - 77 for the reason that 
the employee had not worked for 240 dayg on 31- 7 - 77. This 
contention has no less to stand upon . The employees who had 
worked for 240 days on 31 -7 - 77 shall be given the benefit 
with regard to the continuity of service and permanent em 
ployment us and when they complete the requisite serviço 
of 240 days after 1 - 8 -77. 


2 . In the statement of claim filed by the Rajasthan Bank 
Employees Union , Banswara , hereinafter referred to as the 
Union , on behalf of the employec Shri Ajay Kumar Doghi 
it has ben alleged that the omployce was performing the 
duties of Collection Agent at the State Bank of Bikaner 
and Jaipur , Banswara Branch , hereinafter referred to as 
the Bunk , from 14 - 12 -76 to 1 - 12 -80. It was on 1 - 12 -80 that 
the bank dispensed with the services of the employee in an 
improper and illegal manner . The services were terminated 
vide letter datech 2 12 -80 ( Annexure R /2 ). It is prayed 
that the employec be reinstatcd to his post as Collection 
Agent. 


9 . I make the award in favour of the criployee and against 
the Bank to the effect that : 


( 1 ) the employce shall be treated to be in continuous 

service from 10 - 1 -78 to 22 - 10 - 79 . He shall get 
the full hack wages for this period with all conse 
quential benefits. 


( 2 ) the employee shall be considered to be regular 

wie .f. 1- 2 - 78 . After aix months of probation com 

mencing from 31- 7 - 77. 
10 . Let the award be sent to the Central Government for 
publication as per law , 

J . P . BANSAL , Presiding Officer 
(No. L -12012 /268 / 81- D .II (A 


3 . In the reply filed by the bank it has been admitted that 
the enipployee was working as Collection Agent in the 
scherre Inown as Viyabssay Nidhi Scheme until 2 - 12 -80 
when his services were terminated . He was asked to return 
the identity card together with the identity card of the 
nominec. It has been alleged that the present reference is 
not maintainable for the reason that there existed no rela 
tioning oi marcr and servant between the bank and the 

emplovec . The employee could not be treated as a work 
man . The hank food no disciplinary Authority over the 
employee. The employee was engaged in the business of 
the agency the object of which was to promote the collec 
tion of amount from the subscribers . The emnloyce was 
to bo naid commission which was in proportion to the 
Amount collected at his instance. Thus the empployee was 
a commission apnnt. He was neither a clerk nor a cashier 
in the bank . There were no specific hours of work , He 
wng not to observe any work norms as were observer by 
the employees of the bank . There was no educational 
C lifications prin ribed for the anpointment of such agents. 

The emnlove was not reauired to attend office of the 
bank. The terms and conditions of the agency are con 
loincl in the agreement annexuro R 1. 


4T . 37 . 3512 : - - Tulfiras frente fef77 , 1947 
( 1947 HT 14 ) * ETT 17 3H2OT # , dirty 
सरकार, स्टेट बैंक ऑफ बीकानेर एंड जयपुर के प्रबन्धतंत्र 
से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच, अनबन्ध 
में निर्दिष्ट औद्योगिक विवाव में औद्योगिक अधिकरण , जयपुर 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
24 - 11-87 # sa ETTI 


S . O . 3512 . - - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Jaipur as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the State Bank of 
Bikanor and Taipur and their workmen , which was received 
by the Central Government on the 24th November , 1987 . 
87 / 1674 GI-- 10 


4 . In supnost of his case the employec Shri Ajay Kumar 
C i has fil d an idavit wherein he mentioned that he 

was workings Collection Agent in the bank . He used 
to collert the money from the renositors and denosited it in 
- the bank in their accounts . He used to collert the infor 
mation with recard to balance of marev shown in tho ac 
Fritis of the denoritors . He used to acrent cash from the 
deppsitors and make entries in tho books of Account. The 
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I LI 
bank could take disciplinary action against him . The cross section 2 ( s ) of the Act. His duty was to promote sales of 
Examination levelled against him does not bring him in the books and get the commission on the sales . He was not 
bright light. He admits that he was not required to mark the workman , 
his attendance in any of the registers of the bank . He did 
pot sit in the office of the bunk . His commission was fixed 8 . As mentioned earlier , Shri Doshi was not an employee 
@ 2 % of the amount collected . He did not inakc entries 

or workman of the bank . He was inerely a Collection 
in any of thc books of account of bank . He did not pass Agent as per the terms and conditions mentioned in the 
any qualifying test necessary for selection as the bank em : agreement of agency Ex. M - 1. The claim made by Shri 
ployee . He did not apply for leave from the bank. The Doshi was groundless and misconceived . 
bank exercise no control over him . This statement goes to 
show that he was not an employee or a workman of the 

9 . I answer the reference against the employee Shri Ajay 
bank. He was a free man . The only contuct that he had 

kumar Doshi and in favour of the bank management . 
with the bank was to deposit the amount which he collected 
from various depositors from time to time. He was to 

10 . Let the award be sent to the Central Government for 
take commission at a fixed rato on that collected Amount , 

publication as per law . 
He was not under the control of the bnuk with regard to 
what he did outside the bank . It is a case where there 

T, P. BANSAL , Presiding Officer 
was no relationship of master and servant between the bank 
and the employce , 

INo. L- 120121311181. D .II a) ] 


5 . In rebuttal Shri D . N . Bagu , Manager of the bank , states 
that Shri Doshị was not an employee of the bank . He was 
working as Collection Agent. The bank had no control 
over him . In his cross -cxamination he states that Shri Doshi 
was a Collection Agent; Shri D . N . Shah states that Shri 
Doshi was a Collection Agent vide agreement dated 14 - 12- 76 . 
He was not an employee of the Bank . Shri B . L . Seth , 
Branch Manager , states that Shri Doshi was a Collection 
Agont as per the terms and conditions mentioned in the 
agreement Ex , M - 1 dated 14 - 12 - 76 . His job was not simi 
lær to that of cashier or clerk . No cross -examination has 
been levelled on behalf of the employce at Shri C . N . Shab 
and Shri B . L . Seth , I gee no reason to dishelieve the 
testimony of these witnesses . 


EFT . 3T , 3513- - itatforan frate fufa , 1947 
( 1947 T 14 ) 307 RTT 17 31 FUT # , Firsta 
मरकार , सिंडीकेट बैंक के प्रबन्धतंत्र से सम्बद्ध नियोजकों 

और उनके कर्मकारों के बीच , अनुबन्ध में निर्दिष्ट औद्योगिक 
विवाद में औद्योगिक अधिकरण , जयपूर के पंचाट को प्रकाशित 

eft , ut prafta 647 24 - 11- 87 
STOTI 


6 . I must notice the rulings which have been relied upon 
by Shri Man Singh , learned representative appearing on 
behalf of the employee . The decision in Hussain Bhai vs. 
Alath Pastary , AIR 1978; SC , 1410 , is not the case in 
point . The facts were that the workman who were em 
ployed by the contractor were regarded to be the workman 
of the principal employer. The workmen were considered 
to be an integral part of the industry concerned . In Royal 
Talkies , Hyderabad vs . REI Corporation AIR 1978 SC 
1478, the facts were that the workman employed at the 
cycle stand of the Cinema Theatre were considered to be 
the employees of the Cinema Owner despite the fact that 
they were employed by the contractors . Silver Jubilec Tea 
House ys . Chief Inspector of Shops, SC , FLR 1973 (27 ) 350 , 
was a casc under the Payment of Wages Act, 1936 . It was 
held that the person who was cmployed part time would 
be considered to be the employee of the tailoring shop . In 
Employers Punjab National Bank Ltd . vs. Ghulain Dastgii 
(SC ) 1978 AISLJ 214, the facts were that the oſlicer of 
the bank took in his private employment a driver for his 
car and paid him out of a sum of Rs. 200 he got from the 
bank , It was held that the driver was not the employce 
of the bank . The last authority is reported as Kerala Bank 
vs , Appollatc Authority , FLR 1977 , ( 39 ) , 260. It was a 
case under Kerala Shops and Estabiilshments Act 1960. 
"The facts were that certain appraisers were employed by 
the bank in its scheme of advancing inoney on the security 
of gold . The appraisers were given by the bank 12 paisa 
per loan of Rs. 100 . " The appraisers were held to be the 
empoyees of the bank. It may be mentioned here that 
this was a case under the Shops and Establishment Act and 
not in a case under the Industrial Disputes Act 


S . O . 3313. - In pursuance of section 17 of the Industrial 
Disputes Act, 1987 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Industrial Tribunal, Jaipur 
as shown in the Annexure in the industrial dispute between 
the employers in relation to the Syndicate Bank and their 
workmen , which was received by the Central Government on 
the 24th November , 1987 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

RAJASTHAN , JAIPUR 

Case No. CIT 29 /86 
Reference : Government of India, Ministry of Labour, 

New Delhi Notification No. E - 12012 /230 / 85 -DJI( A ) 

datel 17 -6 - 86 . 
In the matter of an Industrial Dispute 

BETWEEN 
Shri S . M . Dadlani represented by the Secretary , National 

Confederation of Bank Employees, C / o Central Bank 
of Inčiu , Ajmer. 

AND 
Syndicate Bank , New Delhi, 
PRESENT : 

Shri J .P . Bansal, RHJS . 
For the Applicant : - Shri C . D . Chaturvedi, 
For the Manugement:- Shri R . Chodhry . 
Date of Award : 30th June 1987 

AWARD 


The Desk Officer , Government of India , New Delhi vido 
its above cited notification has referred the following dispute 
to this Tribunal for adjudication under section 10 ( 1 ) of tlic 
Industrial Displies Act, 1947 : 


7 . As against this the Kerala High Court in Jolin Wveth 
and Brother vs. Industrial Tribunal, 1977 Lab . I.C . 1997 , held 
that a medical representative was not the workman within 
tho meaning of section 2 ( 9 ) of the Act. His job was only 
to canvass for the sales of the products manufactured by 
the company . In this chise also the work of the emplovee 
was comprised of collecting money from the depositors . The 
Madras High Court in N , Rajkumar vs . Management of 
Indian Bank . AIR 1983, 145 held that the action of the 
hank in putting an und to the schemes of accepting depo 

its could not be challenged by tho persons who were col 
Secting thosc deposits and accepting commission on those de 
relts, Delhi High Court in Shri J. K . Mittal vs. Manage 
inror of Saste Sahitya Mandal 1987 I LLJ 231, held that 
A salbs canvassor is not workman within the meaning of 


" Whether the action of the inanagement of Syndicato 

Bank , New Delhi in not giving the benefit of past 
temporary services to Shri S. M . Dadlani, Clerk is 
justified ? If not, to what relief is the workman con 
cerned entitled ? " 


2 . The facts as mentioned in the statement of cluim put in 
by the Union on behalf of the emplove are these. The em 
ployee Shri S . M , Dadlani was given the appointment in a 


[MT IL - - 3 ii) ] 
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temporary capacity on 3rd November 1977 by the Syndicate 

Bank , New Delhi, He continued to work in that capacity 
runțil 2nd February 1978 . Therçafter he was relieved of his 

charge . He was agaiu appointed for a period of two months 
. vide appointment letter dated 4 - 2 - 78 . He joined on 6th Fcb 

Tuary 1978 . This temporary appointment was converted into 
- permanent one . Since then he hus continued to work under 
the bank . It has been averred on behalf of the employce that 
he must have been considered a permanent employec right 
from 3rd November 1977 when ne test entered the service 
of the bank . The reason given is that when 4 temporary 
employce is selected against a permanent post, his period 
as temporary service is recorded as a probationary period . 
This claim is based on the provision contained in Clause 
20.8 of the 1 Bipartite Settlement dated 10 - 10 -66. It is 
As follows : 


FHF 19 1987 / E14° 28 , 1909 

4431 
- - 

7 . A bare perusal of the record poes to show that he was 
given the temporary appointment as a result of which ho 
joined duty on 3 -11-77. The petition taken up by the 
workman is that he was appointed against a permanent 
vacancy. This allegation has been denied by the bank . 
There is substratum of truth in the statement of the en 
ployee. He makes the wllegation to the elect that he was 
appointed against pernianent vacancy, He has stated on Jaib 
in his affidavit that he was appointed against a permanent 
vacancy . There is no rebuttal of this allegation . I cannot 
but come to the conclusion that he was given the appoint 
mcnt against i permanent vacancy . I he fact that his ap 
pointment was temporary for a period of two months at the 
initial stage does not mean that the appointment was not 
aguinst the permanent vacancy . The practice is that an en 
ployee is first given temporary appointment even if his ap 
pointment was against a permanent Vacancy . I, therefore , see 
no dichotomy between these two positions. There is no oral 
evidence from the side of the bank . There is no document 
produced from the side of the bank to prove this fact that 
the appointment was not against the permanent Vacancy , I 
may also mention that the duties and functions discharged 
and performed by the cmployee were of similar nature which 
ure discharged and performed by a permanent hand. . . 


" A temporary workman may also be appointed to fill 

a permanent vacancy provided that such temporary 
appointment shall not excoed the period of three 
months during which bank shall make alrange 
ments for filling up the vacancy permanently . If 
such a temporury Workinga 18 eventually elected 
for filling up the vacancy , the period of such tempo 
rary employmçit will be taken into account is 
part of his probationary period . 


3 . The employee raised a dispute against thc bank und 
tried to get what was due to him , but without any success . 
He referred the matter to the Conciliation Officer but again 
wihout any success. This is how the matter has been referred 
to this tribunal. He prays that the period of service which 
ho put in as temporary employee be treated as a period of 
probation . He may be given the wages for three days from 
3rd to 5th February 1978 on account of Eurned Leave . 
His date of annual increment may be advanced froin 6th Feb 
ruary 78 to 3rd November 1977. Thc benefit on account 
of this may be given to him evory year. 


X . Another point 10 be kept in mind is that the employee 
worked for 92 days from 3 - 11- 77 to 2 - 2 -78. A bare perusal 
of the provision contained in clause 20. 8 of the I Bipartitc 
Settlement, 1966 , goes to show that where teniporary 
hand is cventunlly selected for filling up of a permunent 
vacancy as is happened in this case , the period of such tem 
porary einployment is to be taken into account as part of 
his riobationary period . In the present case this provision 
hil s been fouted by the bank . The bank even in its own 
letter dated 2 - 1 - 78 which is sent to the employee made it 
clear that he was to be put on probation with retrospective 
effect . There is a foot- note appended to this lotter . a copy 
of which has been sent to the head offlcc , personnel depart 
ment, Manipal, It goes to show that the bank itself thought it 
proper to put this employee on probation even during the 
period when he was working as temporary hand . 


4 . So far as the factual position is concerned it remains 
undisputed as is clear from tho averments made in tho 
reply put in by the bank . The position taken up by the 
bank is that this dispute is not maintainable because of 
the fact that it has not been referred to this tribunal by a 
competent union . The union , namely National Confedera 
tion of Bank Employees does not function in relation to 
the Syndicate Bank . Thus the industrial dispute is not main 
tainable under Section 21k ) of the Industrial Disputes Act 
1947. There was a break in service in that the employee was 
relieved of the charge on 2nd February 1978 and he was 
given further employment for a period of two months on 
6th February 1978 vide lettor Jated 4th February 1978 . The 
employce was not engaged by the bank against a perma 
nent vacancy . There was no perinanent vacancy. 


9 . I make the award in favour of the employee and against 
the bank to the effect that the period from 3 - 11- 77 to 2 - 2 - 78 
shall be treated as probationary perioc. The period of three 
days from 3rd to Sth Feruary 1978 shall be adjusted against 
whatever leave wit s permissible to the cmployce. The salary 
for this period shall also be given . The date of yearly in 
crement shall be adjusted and advanced accordingly . The other 
benefits shall follow accordingly . 

, 10 . Let the award be sent to the Central Government for 
publication as per law . 

J, P . BANSAL, Presiding Officer 

[No. L -12012 /230 /85-D . II (A )] 


5 . Before I enter the merits of the case I think it proper 
to dispose of the preliminary objection raiso dfrom the side 
of the bank . The industrial disputç once referred to the 
tribunal has got to be answered by it. It cannot be throw 
out on mere technical ground. It has been admitted in the 
reply itself that the dispute has been raised by the union . It 
is not necessary for a valid reference to be raised by 
union which is connected with the establishment of the 
omployer , I therefore , dismiss the preliminary objection . 
Reference in this connection may be made to the decision 
in workmen vs. Hindustan Lever Limited 1985 SCC ( L & S ) 
6 - ( 1984 ) 4 SCC 392 . - 

6 . Both the parties have produced their documents . Il 
is only the employee who has produced his affidavit. The 
affidavit has been sworn in , beforo me. He has been cross 
examined by the opposite party . It has been stated in the 
affidavit that the employee was appointed a temporary clerk 
w . e. f. 3rd November 1977 at the Syndicate Bank , New Delhi 
and continued to work as such until 2 - 2 - 78 . He worked for 
92 days . It has further been stated that he was appointed 
against tho permanent vacancy . In his cross - examination he 
states that the fact that he was given the appointment on 
temporary basis was mentioned in his letter of appointment. 
He was relieved of the charge on 2 - 2 -78 . He wa4 given 
another letter oť appointment 19 il lesult of which he joined 
the duty, on 6 - 2 , 78 He availed himself of the casual leave 
on 14 - 1 -78 . He claimed neither sick leave not privilege 
leave dwing the period he worked as temporary hand , 


471 . 591 . 3514 - - 3ITETTTTA faata 3fefriga, 1947 
( 1947 T 14 ) TT 17 37620 # , 
सरकार , मेन्ट्रल बैंक आफ इंडिया, के प्रबंधतंत्र से सम्बद्ध 
नियोजकों और उनके कर्मकारों के बीच, अनबंध में निर्दिष्ट 

औद्योगिक विवाद में औद्योगिक अधिकरण , जयपर के पंचाट 
* gærfate fata , oft einta # 414 24- 11-87 
को प्राप्त हुआ था । 


S . O . 3514 . - . In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Industrial Tribunal, Jaipur 
Els shown in the Annexure in the industrial ispute between 
pile Ispovus in relation to the Centri Buk ol India and 
their workinen which was leceived hy the Central Govern , 
went on the 2411 November, 1987, 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

the bank. The term " employee " has been used in clause ( d ) . 
RAJASTHAN , JAIPUR 

It goes to show that belore the benefit can be claimed . It 

must be shown that claimant is either an employee or a 
Case No. CIT -28/82 

wuikman . In this case Shri Sharma is neither an employco nor 

a workman , Similar is the position with regard to the pro 
REFERENCE 

visions contained in para 13. 39 of the Bipartite Settlement 
which deals with the granting of special leave to the om 

Playcer who attend meetings and conferences of trade unions 
Government of India , Ministry of Labon , New Delhi of bank enyployees . Shri Sharma attended neither any meeting 
Order No. L - 12012269 81 - D . TIA ) dated 3 - 8 -82 . 

nor any conference of a trade union of bank cmployees 
In the matter of an Industrial Dispute 

when he participated in the disciplinary procecdings pending 

against an employee at Jaipur during the relevant period . 
BETWEEN 

7 . I make the award against the employee and in favour 
Shri S . S . Sharma, Sub -Accountant represented by of the bank to the effect that the employee Shri S . S . Sharma 
Rajasthan Bank Employees Union . 

is not entitled to any relief . 


AND 


Central Bank of India, Jaipur. 


8 . Let the award be sent to the Central Government for 
publication 28 por law . 

I. P . BANSAL , Presiding Officer 

{No. L - 12012 /269 / 81 -D .II ( A )] 

N . K . VERMA, Desk Officer 
77 fasoft , 3 farfar , 1987 


PRESENT : Shri J. P . Bansal, RHIS . 

For the Union : Smt. Premlata Shah . 
For the Bank : Shri D . N . Sharma 
Dated of Award : 13th July , 1987. 

AWARD 


The Desk Officer, Government of India , Ministry of 
Labour , New Del i, vide its above quoted Order has icferred 
the following dispute to this tiibunal for adjudication under 
Section 101) of the industial Disputes Act, 1947 : 


57. 37 . 3515 .- rata T #T a ra a 
जाने पर कि लोक हित में ऐसा करना अपेक्षित है कि तांबा 

. gatit ofit , o tutfita faat 3TGTTA , 1947 
( 1947 114 ) Th 377977 grafce 13 # 
अंतर्गत आता है , उक्त अधिनियम के प्रयोजनों के लिए लोक 
उपयोगी सेवा घोषित किया जाए : 


" Whether the action of tho management of Central 

Bunk of Inda, Jaipur in denying duty lcave und 
payment of T . A . D . A . as per the provisions of 
Bipartite Settlement dated 19 - 10 -66 to Shri S . S . 
Sharma, Sub -Accountant, and a protected workman 
is justified ? If not , to what roliet is the workman 
concerned entitled ? " 


2 . The facts are these . It has beca alleged in the state 
ment of claim that Shri S . S . Sharma attended the depart 
mental enquiry which was pending against an employec by 
name Shri Lokumal, Assistant Casbicr , Central Bank of 
Jadia , Johari Bazar , Jaipur on 17 - 19 October 1980 at Jaipur , 
The Central Bank of India , heroinafter Jcferred to as the 
bank , did not give Shri Sharma duty leave as also T . A . D . A . 
for the foregoing poriod. This action of the Bank is in con 
travention of the provisions of Bipartite settlement dated 
19 - 10 -66 . 


377 : 3A 317UTIT fagra siffroa , 1947 ( 1947 
il 14 ) * EITT 2 a ( a ) 3973 ( vi) TT 
प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार उक्त 
उद्योग को उक्त अधिनियम के प्रयोजनों के लिए छह मास की 
अवधि के लिए लोक उपयोगी सेवा घोषित करती है । 

[9T . TO 1101717185-51- 1 ( )] 

नन्द लाल , अवर सचिव 
New Delhi, the 3rd December, 1987 
S . O . 3515. — Whereas the Central Government is satisfied 
that the public interest requires that the Copper Mining 
Industry , which is covered by entry 13 in the First Schedule 
10 the Industrial Disputes Act , 1947 ( 14 of 1947 ) , should 
be declared to be a public utility service for the purposes of 
Vie suid Act; 


3 . In the reply it has been alleged that Shri S. S . Shamia 
was not given the duty leave as also T . A . and D . A . for thic 
simple reason that Shri Sharma was neither an employce 
nor a workman lyut was an officer of thic bank , The Bipartic 
Settlement of 19 - 10 -66 was applicable only to an employee 
or to a workman and not to an oflice! , It was, however , 
admitted that Shri Sharma attended the departinental en 
quiry as alleged by him . 


Now , therefore , in exercise of the powers conforred by 
sub - Jausc ( vi ) of clause (1 ) of section 2 of the Industrial 
Dispues Act, 1947 ( 14 of 1947) , the Cential Government 
herchy declares with immediate effect the said industry to 
be a public utility service for the purpose of the said Act 
for a period of six vonths. 

No. S- 11017|7178 -D . I( A ) ? 

NAND LAL , Under Secy . 
77€ fact, 4 fattare , 1987 


4 . It is not in dispute before me that Shri Sharma atten 
ded the departmental cnquiry pending against an employee 
at Jaipur, on 17| 19- 10 - 80 . The points which are in dispute 
aro two . The first point is that Shri S . S . Sharma is an 
officer of the bank . The second noint is that the Bipartite 
Settlement of 19- 10 -66 is not applicable to an officer , 


5 . With tegard to the first point the allegation of the 
bank is that Shri Sharma is an officer. This allegation of 
the bank is ncither coníroverted nor disputed by the union . 
There is no evidence from either side , I, thereforo , hold that 
Stiri S . S . Sharma is an officer of the bank . In other words 
he is neither an employee nor a workorn of the bank , 


T 31 . 3516 .- * FETT 3ffufra , 1965 
( 1965 FT 21) 7 STTTT 30 JT ETET ( 1 ) TTT 
प्रदत शक्तियों का प्रयोग करते हए, केन्द्रीय सरकार निम्न 
तालिका के कालम 1 में विनिर्दिष्ट अधिकारियों को ऐसे 
मामलों में , जहां केन्द्रीय सरकार समुचित सरकार है , केन्द्रीय 
सरकार के प्राधिकार के अधीन न्यायालय में शिकायत करने के 
लिए प्राधिकृत करती है । 


6 . As regards the socond point, it is very clear from a 
bare perusal of nara No. 19 . 12 ( d ) of the Bipartite Settle 
ment of 19 - 10 -66 that it is not applicable to an oħcer of 
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अधिकारी 


क्षेत्र सीमा 
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XIV. क्षेत्रीय श्रमायुक्त (के . ) समस्त दिल्ली संघ राज्य क्षेत्र । 

दिल्ली 
XV . क्षेत्रीय श्रमायुक्त , समस्त गुजरात राज्य तथा 
( केन्द्रीय ) , अहमदाबाद । दादर नागर हवेली संघ 

राज्य क्षेत्र । 
XVI . क्षेत्रीय श्रमायुक्त ( के . ) समस्त केरल राज्य तथा 
कोचीन । 

लक्षद्वीप संघ सज्य क्षेत्र । 
[स . एस----65016/ 51 / 87 - उब्ल्यू . बी .] 

ए . के . खूपरा , उपनिदेशक 


New Delhi , the 4th December , 1987 
5 . 0 . 3816 -rin exercise otho powers conferred by 
sub -section (1) of section 30 of the Payment of Bonus Act, 
1965424 of 19658the Central Government hereby authorises 
thye Oficoro -specified in column I of the Table below to make 
complaint in a court for and under the authority of Central 
Gowesoment in cases where the Central Government is the 
appropriate Government. 

TABLE 


Oficers 


Limits 


I. क्षेत्रीय श्रमायुक्त समस्त राजस्थान राज्य । 

( केन्द्रीय ), भज़मेर । 
II . क्षेत्रीय श्रमायक्त पश्चिम बंगाल राज्य में बर्द 
( केन्द्रीय ) , आसनसोल । वान , वीरभम, बांकुरा तथा 

पुरुलिया जिले । 
III . अतीय श्रमायुक्त ( के . ) समस्त महाराष्ट्र तथा गोवा 
बम्बई । 

राज्य , मीर दमन तथा दिव 

संघ राज्य क्षेत्र । 
IV . क्षेत्रीय श्रमायुक्त ( के . ) समस्त कर्नाटक राज्य । 

बंगलौर । 
V . क्षेत्रीय श्रमायुत ( के . ) समस्त उहीसा राज्य । 

भुवनेश्वर । 
VI. क्षेत्रीय श्रमायुक्त ( के . ) समस्त पश्चिम बंगाल राज्य 
फलकता । 

( बर्दवान, बीरभूम, बांकुरा, 
तथा पुरुलिया जिलों को 

छोड़कर ) । 
VII . क्षेत्रीय श्रमायुक्त ( के . ) समस्त हिमाचल प्रदेश, हरि 
मुंडीगढ़ । 

याणा , पंजाब, जम्मू और 
कश्मीर राज्य तथा चंडी 

गढ़ संघ राज्य क्षेत्र । 
VILL . क्षेत्रीय श्रमासक्त ( के.. ) समस्त बिहार राज्य । 

· धनबाद । 
IX . क्षेत्रीय श्रमायुक्त ( के . ) समस्त अरुणाचल प्रदेश, असम , 
गोहाटी । 

मणिपुर, मेघालय, मिजोरम 
में नागालैण्ड तथा त्रिपुरा 

राज्य । 
x . क्षेत्रीय श्रमायुक्त ( के . ) समस्त आन्ध्र प्रदेश राज्य और 

पांडिचेरी संघ राज्य क्षेत्र 

का " यमन " क्षेत्र । 
XI. क्षेत्रीय श्रमायुक्त ( के . ) समस्त मध्य प्रदेश राज्य । 

जबलपुर । 
XII. क्षेत्रीय श्रमायुक्त ( के . ) समस्त उत्तर प्रदेश राज्य । 

कानपुर । 
XIII क्षेत्रीय श्रमायुक्त ( के . ) समस्त तमिलनाडु राज्य तथा 

पांडिचेरी संघ राज्य क्षेत्र के 
"यमन " क्षेत्र को छोड़कर 
समस्त पांडिचेरी संघ राज्य 
क्षेत्र । 


I. Regione Labour Commissioner 

( Central) Ajmer. 
Jd Regional Labour Commissioner 

(Central) Aransol. 


Whole of Rajasthan 
State. 
District of Burdwan , 

Birbhum, Bankura 
and Purulia in the 
State of West 
Beogal. 


II. Regional Labour Commissioner 

( Central), Bombay. 


Whole of Maha 
rashtra and Goa 
States, and the 
Union Territories 
of Daman and Diu. 


Whole of Kama 
taka State . 


IV . Regional Labour Commissioner 

(Central) " Bangalore. 
V , RegionalLabour Commissioner 

(Central) Bhubaneshwar. 


Whole of Orissa 
State . 


VI, Regional Labour Commissioner 

( Central) Calcutta . 


HI. Regional Labour Commissioner 

( Central ) Chandigarh . 


whole of West 
Bengal State ( ex 
cluding the Dist 
ricts of Burdwan , 
Birbhum, Bankura 
and Purulja . 
Whole of Himachal 
Pradesh , Haryana, 
Punjab , Jammu and 
Kashmir States 
and the Union Te 
rritory of Chandi 
garh. 


मद्रास । 
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मद 8 के सामने की प्रविष्टि के स्थान पर निम्नलिखित 
प्रविष्टि रखी जाएगी, अर्थात् : 

श्री जी . सी . खोड , 
सचिव, आसाम सस्कार , 
श्रम और रोजगार विभाग , 
गोहाटी । 

[ संख्या यू- 16012/ 7/85-एस ..एस- 1] 

ए . के . भट्टराई, अवर सचिव 


VIII . Regional Labour Commissioner Whole , of Bihän 
( Central) Dhanbad , 

State . 
IX . Regional Labour Commissioner Whole of Aruna 
. ( Central) Gauhati. 

chal Pradesh , Assam , 

Manipur , Meghala . . 
ya Mizoram, Naga 
land and Tripura 

States . 
X . Regional Labour Commissioner : Whole of Andhra. 
( Central) Hyderabad. 

Pradesh ५ , -- State 
and Yaman of 
Union Territory 

of Pondicherry . 
XI. Regional Labour Commissioner Whole of Madhya 
( Central) Jabalpur. 

Pradesh State . 
XII . Regional Labour Commissioner Whole of Uttar Pra 
( Central ) Kanpu. 

desh State. 
XIII. Regionat Labour Commissioner Whole of Tamil 
(Central) Madras . 

. Nadu State and 
the Union Territory.. 
of Pondicherry 
except , . Yaman 
arta of Union 
Territory of Pon , 

dicherry. 
XIV . Regional Labour Commissioner Whole ...of . Union 
( Central) Delhi. 

Territory . of. Delhi. 
XV. Regional Labour Commissioner Whole of - Gujarat 
(Central) Ahmedabad . 

State and Union 
Territory of Dadra 

and Nagar Haveli . 
XVI. Regional Labour Commissioner Whole of Kerala 
. : ( Central) Cochin. 

Stato and Union 
Territory of Lak 
shadweep. 


New Delhi, the 4th December , 1987 
S. 0 . 3517.--- Whereas the State Government of . Assam 
hes, in pursuance of clause ( a ) of sub- section ( 1 ) of section 
10 of the Employees State Insurance Act, 1948 ( 34 , of 1948 ) 
nominated Shri G . C Khound, Secretary to the Government 
of Assam, Labour & Employment Department to re - p. csent 
that State on the Medical Benefit Council in place of Shri 
B. M . Hazarika ; 


__ Now, therefore, in pursuance of sub- section ( 1 ) of section 
10 of the Employees State Insurance Act, 1948 ( 34 of 1948), 
the Central Government hereby makes the following amend 
ment in the notification of the Government of India in the 
Ministry of Labour No. S . O . 3455 dt. 17th September , 1986 , 
namely : 


___ In : the said notification, under the heading " ( Nominated 
by the State Governments concerned under clause ( d ) of 
sub -section ( 1 ) of section 10 ) ” for the entry against item 9 , 
the followipg entry shall be substituted , namely : - 

"Shri G. C . Khound, 
Secretary to the Government of Assam , 
Labour. and Employment Department ,. 
Gauhati . 

[ No. U - 16012 / 7 /85-SS. I] 
A. K. BHATTARAI, Under Secy, 


[ No. S -65016/ 51/ 87- WB] 
A . K . LUTHRA , Director 


नई दिल्ली , 4 दिसम्बर, 1987 


नई दिल्ली , 4 दिसम्बर , 1987 
का . आ . 35 18 — केन्द्रीय सरकार, कर्मचारी राज्य बीमा 
अधिनियम , 1948 ( 1948 का 34 ) की धारा 16 ( 1 ) के 
अनुसरण , में , डाक्टर वेद प्रकाश के स्थान पर डाक्टर के.... 
एम , सक्स ना को 4 दिसम्बर, 1987 के पूर्वाहन से आगामी 
आदेश जारी होने तक चिकित्सा आयुक्त कर्मचारी राज्य 
बीमा निगम के रूप में नियुक्त करती है । 

[ सं . ए..-1 2026/2/ 87- एस . एस , -I ). 

मीना गुप्ता , निदेशक 


का . आ . 3517.--- राज्य सरकार ने कर्मचारी राज्य बीमा 
अधिनियम, 1948 ( 1948 का 34 ) की धारा 4 के खण्ड 
( प ) के अनुसरण में श्री बी . एम . हजारिका के स्थान पर 
श्री जी . सी . खोंड, सचिव , आसाम सरकार, श्रम और 
रोजगार विभाग को कर्मचारी राज्य बीमा निगम में उस 
राज्य का प्रतिनिधित्व करने के लिए नामनिर्दिष्ट किया 


अतः, अब , केन्द्रीय सरकार, कर्मचारी राज्य बीमा अधि 
नियम , 1948 ( 1948 का 34 ) की धारा 4 के अनुसरण 
में , भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या 
का . आ . .. 545 ( अ ) , दिनांक 25 जुलाई, 1985 में 
निम्नलिखित संशोधम करती है , अर्थात् : - - 


New Delhi , the 4th December, 1987 
S . O : . 3518. — In pursuance of section 16(1 ) of the Emp 
Joyces State Insurance Act, 1948 ( 34 of 1948), the Central 

Government appoints Dr. K . M . Saxena as Medical Com. 
missioner, Employeo Statc Insurance Corporation with 
cffect from the forenoon of the 4th December, 1987 
until further orders vice Dr. Vcd Prakash. 

ENo . A- 12026/ 2/ 87- SS .I] . 
MEENA GUPTA , Director 


नई दिल्ली , 9 दिसम्बर, 1987 


। उक्स अधिसूचना में , " ( राज्य सरकार द्वारा धारा 4 
के खण्ड ( घ ) के अधीन नामनिर्दिष्ट्र ) ” शीर्षक के... नी . .. . 


का आ , 3519 - उत्प्रबास आधानयम , 1983 ( 1983 
का . . 32 ) की धारा 15. की उपधारा - 1 ) द्वारा प्रदत - पाक्सिमो .. .. 


[ भाग II - - ए ३( ii ) ] 
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का प्रयोग करते हुए केन्द्रीय सरकार भारतीय दूतावास , रियार 
साऊदी अरेबिया में विसीय सचिव ( श्रम ) श्री कृष्ण कुमार 
को सक्षम प्राधिकारी की शक्तियों का प्रयोग करने तथा 
उन नियोजकों जो उस देश में रोजगार के लिए किसी 
भारतीय नागरिक की भर्ती के प्रयोजनार्थ भारतीय नागरिक . 
नहीं हैं , को परमिट जारी करने के लिए प्राधिकृत करती है । 


Now Dolhi, the 9th Docomber, 1987 
5. 0 . 3519. -- In exercise of the powers conferred by sub 
Section ( 2 ) of Section 15 of the Emigration Act, 1983 ( 31 
of 1983). the Central Government hereby authoriacs Shri 
Krishan Kumar, Second Secretary ( Labour ) in Embassy of 
India, Riyadh ( Saudi Arabia ) to exercise the powers of Com 
petent authority and to issue permits to employers who are 
not citizens of India for the purpose of recruiting any citizen 
of India for employment in that country . 


मिख्या ए- 22020/ 1/ 8 6- उत्प्रयास-- II] 


[ No. A-2202011 ) / 86- Emig. In 


ए . के . टंघम , उत्प्रवामी महामंरक्षक तथा संयुक्त मधिव 


A . K . TANDON, Protector Genl. of Emigranto 

and It. Secy. 


PRINTED BY THE MANAGER , GOVT. OF INDIA PRESS, RING ROAD , NEW DELHI- 110064 

AND FUBLISHED BY THE CONTROLLER OF PUBLICATIONS, DELHI- 110054 , 1987 


